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AGENDA 
 

Ayres Hotel & Suites 
325 Bristol Street 

Costa Mesa, CA 92626 
(714) 429-9372 

 
January 9, 2013 

 
Wednesday, January 9, 2013  10:00 am – 12:00 noon 
 
9.0 REVIEW AND APPROVE MINUTES:   

 October 30, 2012 
 

9.1 RATIFY MINOR CURRICULUM REVISION 
9.1.1 California State University Long Beach Baccalaureate Degree and Entry Level Master’s 

Degree Nursing Programs 
9.1.2 San Francisco State University Baccalaureate Degree and Entry Level Master’s Degree Nursing 

Programs 
9.1.3 The Valley Foundation School of Nursing at San Jose State University Baccalaureate Degree  

Nursing Program 
9.1.4 University of California, Irvine, Baccalaureate Degree Nursing Program 

 9.1.5 University of San Francisco School of Nursing and Health Professions Entry Level Master’s  
Degree Nursing Program 

9.1.6 Western Governors University Baccalaureate Degree Nursing Program 
9.1.7 College of the Sequoias Associate Degree Nursing Program 
9.1.8 Long Beach City College Associate Degree Nursing Program 
9.1.9 Santa Barbara City College Associate Degree Nursing Program 
9.1.10    Sierra College Associate Degree Nursing Program 
9.1.11 Ventura College Associate Degree Nursing Program 

 9.1.12 University of California, Davis, Family Nurse Practitioner Program (MSN and Post Master’s  
                         Certificate Programs)    
 
 Acknowledge Receipt of Program Progress Report: 
 9.1.13 Dominican University of California Baccalaureate Degree Nursing Program 

9.1.14  Samuel Merritt University Baccalaureate Degree Nursing Program  
9.1.15 Western Governors University Baccalaureate Degree Nursing Program  
9.1.16 ITT Technical Institute Breckinridge School of Nursing Associate Degree Nursing Program   
             (Rancho Cordova) 
9.1.17 Shepherd University Associate Degree Nursing Program 
 

9.2 CONTINUE APPROVAL OF PRELICENSURE NURSING PROGRAM  
 9.2.1    American University of Health Sciences Baccalaureate Degree Nursing Program  
                        Degree Nursing Programs  

9.2.2 California Baptist University Baccalaureate Degree and Entry Level Master’s Degree  
                        Option Nursing Programs 

 
 BOARD OF REGISTERED NURSING 
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9.2.3    California State University, Channel Islands, Baccalaureate Degree Nursing Program 
 9.2.4    California State University, Long Beach, Baccalaureate Degree and Entry Level Master’s  
                        Degree Nursing Programs 
 9.2.5    California State University, Los Angeles, Baccalaureate Degree and Entry Level Master’s  
                         Degree Nursing Programs   
 9.2.6  California State University, San Marcos, Baccalaureate Degree Nursing Program 
 9.2.7  Allan Hancock College Associate Degree Nursing Program 

9.2.8  College of the Sequoias Associate Degree Nursing Program 
 9.2.9     Los Angeles Southwest College Associate Degree Nursing Program 
 9.2.10  Moorpark College Associate Degree Nursing Program  
 9.2.11  Ohlone College Associate Degree Nursing Program 

 
9.3 CONTINUE APPROVAL OF ADVANCED PRACTICE NURSING PROGRAM 

9.3.1   Azusa Pacific University Nurse Practitioner Program 
9.3.2   California State University, Long Beach, Nurse Practitioner Program 
9.3.3   California State University, Los Angeles, Nurse Practitioner Program 

 
9.4     INCOMPLETE NEW PRELICENSURE PROGRAM APPLICATIONS 
 
9.5 EDUCATION/LICENSING COMMITTEE GOALS AND OBJECTIVES 2013-15 
 
9.6 2011-2012 ANNUAL SCHOOL SURVEY REPORTS (DRAFT) 
 
9.7     PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA 
 
NOTICE: All times are approximate. Meetings may be canceled without notice. For verification of meeting, call 
(916) 574-7600 or access the Board’s Web site www.rn.ca.gov under “Meetings.”  
The meeting is accessible to the physically disabled.  A person who needs a disability-related accommodation or 
modification in order to participate in the meeting may make a request by contacting the Administration Unit at (916) 
574-7600 or email webmasterbrn@dca.ca.gov or send a written request to the Board of Registered Nursing Office at 
1747 North Market Suite 150, Sacramento, CA 95834. (Hearing impaired: California Relay Service: TDD phone # 
(916) 322-1700). Providing your request at least five (5) business days before the meeting will help to ensure the 
availability of the requested accommodation. 
 
Board members who are not members of this committee may attend meetings as observers only, and may not 
participate or vote. Action may be taken on any item listed on this agenda, including information only items. Items 
may be taken out of order for convenience, to accommodate speakers, or maintain a quorum.  
The public will be provided an opportunity to comment on each agenda item at the time it is discussed; however, the 
committee may limit the time allowed to each speaker. 
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BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE MINUTES 

 
DATE:   October 30, 2012 
 
TIME:   1000-1400 
 
LOCATION:   Doubletree by Hilton, Berkeley Marina 
                                                200 Marina Blvd. 
                                                Berkeley, CA 94710 
 

 
PRESENT:   Michael Jackson, BSN, RN, Chair 
    Trande Phillips, RN 
     
STAFF PRESENT:   Louise Bailey, EO; Stacy Berumen, AEO; Christina Sprigg, Deputy Chief 
Licensing/Administrative Services; Carol Stanford, Diversion SSM 1; Beth Scott, Deputy Chief  
Enforcement; Miyo Minato, SNEC; Katie Daugherty, NEC; Leslie Moody, NEC; Janette Wackerly, 
SNEC; Kelly McHann, NEC; Kay Weinkham, NEC; Shelley Ward, NEC; Badrieh Caraway, NEC; 
Gloria Middleton, NEC; Cindy Cipres Klein, Board Member 
 
Michael Jackson called the meeting to order at 10:00 AM. Committee members introduced 
themselves.  The committee agreed that program representatives presenting multiple programs 
for their school could group their presentations which would take some agenda items out of 
planned agenda order.  
 
9.0 REVIEW AND ACCEPT MINUTES 
August 29, 2012 Education/Licensing Committee (ELC) draft meeting minutes were presented. 
ACTION:  Accept the Minutes of August 29, 2012.  
M/S/C: Trande Phillips/Michael Jackson  
Public input: None 
 
9.1 RATIFY MINOR CURRICULUM REVISION 
            9.1.1    University of California San Francisco Entry Level Master’s Degree Nursing Program 

9.1.2 Cabrillo College Associate Degree Nursing Program 
9.1.3 East Los Angeles College Associate Degree Nursing Program 

            9.1.4 Ohlone College Associate Degree Nursing Program  
           Acknowledge Receipt of Program Progress Report: 

9.1.5 Reedley College at the Madera Community College Center LVN-to-RN Associate Degree 
Nursing Program 

9.1.6 Southwestern College Associate Degree Nursing Program 
Leslie Moody, NEC, presented this report.  
ACTION:  Ratify Minor Curriculum Revisions and Acknowledge Receipt of Program Progress 
Report as presented. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
 
 

DRAFT
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9.2 CONTINUE APPROVAL OF PRELICENSURE NURSING PROGRAM 
9.2.1  Azusa Pacific University Baccalaureate Degree and Entry Level Master’s Degree Nursing 
Programs 
Dr. Renee Pozza, Associate Dean of Academic Affairs and Nursing Program Director, and Dr. 
Elaine Goehner, Chair of the ELM Program represented the program. 
Badrieh Caraway, NEC presented this report.  Renee Pozza, PhD, MSN, FNP, is Associate Dean of 
Academic Affairs and has been the Nursing Program Director since November, 2007. Ms. Pozza reports 
to the Dean School of Nursing.  Azusa Pacific University is a comprehensive, evangelical, Christian 
university located in the San Gabriel Valley region of Los Angeles County, about 26 miles northeast of 
the city of Los Angeles. The main campus is in the city of Azusa and divided into two campus sites, The 
East and the West campuses. The programs extended campus sites are located in the San Diego, San 
Bernardino, and High Desert areas. Students in these programs receive support from local health care 
institutions, predominantly in the forms of loan forgiveness funds for students, and the Robert Wood 
Johnson Foundation.  The Azusa campus offers the BSN programs as 1) a traditional program with 
nursing and GE courses throughout and 2) the 2+2 option for transfer students, and 3) the RN to BSN 
program both in the face to face and online formats.  The High Desert campus offers the 2 + 2 option 
and the BSN program with admission criteria including 60 units of pre-requisite GE coursework for 
transfer students. Transfer agreements are in place with several community colleges; however, nursing 
courses are not taken at the community colleges.  Generic Bachelor in Science in Nursing (BSN), the 
LVN to BSN, and the RN to BSN are 15 months in duration.  The Accelerated BSN (2+2) was initiated 
in the Summer of 2008 at the Azusa Campus with 21 students, and in the Fall of 2010 the Accelerated 
BSN (2+2) was started at the High Desert extended campus with 14 students. The BSN program 
enrollment at the Azusa Campus ranged from 101students in the Fall of 2007 to 102 students in the 
Summer of 2011; and the attrition rate decreased from 5%(2007-2008) to2%( 2010-2011).  
    
 The Entry Level Masters (ELM) program is a nine semester program leading to the both BSN and MSN 
degrees.  The ELM was introduced in the Fall 2010, by merging two previous programs SCAN (Second 
Career and Nursing) and the EENAP (Early Entry into Nursing and Advanced Practice).  The San Diego 
and San Bernardino campuses are offering the Entry Level Master program which enrolls sixty (60) 
students per year, twenty (20) students per semester. These students must have a bachelor’s degree or 
higher in another field prior to admission. The program is a graduate level program which includes pre-
licensure nursing courses leading to NCLEX examination, and the BSN/MSN degree upon completion.  
The Azusa campus also offers the Entry Level Master (ELM) program, traditional MSN program, DNP, 
and PhD programs.  The current total ELM student enrollment is 199, 78 in San Diego, 59 in San 
Bernardino, and 62 in Azusa. Student enrollment has increased from 127 in the Fall 2006-2007 to 386 in 
the Fall, 2011. The frequency for student’s admission to the San Diego and San Bernardino campuses 
are in the Fall, Spring and Summer semesters. The Azusa campus admission is every Fall semester. The 
first ELM graduates will be in the Spring 2012. However, SCAN and EENAP (the two previous 
programs) have graduated 351 BSN and 51 MSN students.  The PhD program received WASC approval 
in the Fall 2003. In the Spring of 2008 the BSN, ELM, and MSN programs were awarded continuing 
accreditation from CCNE for ten years without recommendations. 
 
Renee Pozza, PhD, MSN, FNP, Associate Dean of Academic Affairs and the Nursing Program Director, 
has been the program director since November, 2007. In addition to the pre-licensure BSN and ELM 
Programs, Ms. Pozza has participated in over a dozen clinical research studies. Shirley Farr, RN, MSN, 
Assistant Professor, has been the Assistant Director, at the Azusa campus since 2011. Ms.Farr is 
coordinator of the ELM program at the Azusa campus.  Grace Moorefield, PhD, MSN, APRN, has been 
Assistant Professor and Assistant Director of the Nursing Program since 2006. Ms. Moorefield is the 
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Department Chair and overseeing the BSN program operation at the Azusa campus and the extended 
campuses. Release time for the Nursing Program Director is 80 %. Ms. Moorefield has 100%, and Ms. 
Farr has 30% release time to assist with administrative responsibilities. The Nursing Program Director is 
responsible and accountable for the (3) extended campuses, as well as the main campus program. The 
Assistant Directors to the extended campuses are managing the extended campuses program activities 
under the direction, and in collaboration with, the main campus Director. 
 
 
On November 14-16, 2011, Badrieh Caraway, Leslie Moody and Carol Mackay, NECs, conducted a 
regularly scheduled continuing approval visit. The BSN and the ELM degree nursing programs were 
found to be in compliance with all BRN rules and regulations. Three recommendations were made to 
strengthen the curriculum; CCR Section1426.1 (b) (1-6) Preceptorship; Section 1424(b) Total Program 
Evaluation; and Section 1425.1(a) Faculty Responsibilities.  Since the visit, the program has 
subsequently submitted a written report describing progress in response to the recommendations. 
 
 During the visit, some issues were raised with the reclassification of faculty. Action was started 
immediately to resolve some of these concerns and the process was completed before the end of the 
visit. Specifically, this involved 1) reclassification of some lead faculty from assistant instructors to 
instructors, 2) replacing two content experts to meet the regulation requirements, and 3) obtaining BRN 
approval for the Assistant Director at three extended campuses. The three regional centers/campuses 
(SD,SB,and HD) Directors positions were reclassified as Assistant Directors positions, and a few 
Assistant Instructors positions were reclassified to Instructors positions to meet the Board rules and 
regulations in meeting the students’ needs and program objectives. 
 
The second issue was the correction of the 2011-2012 Graduate catalogs which had two errors in       
wording related to the ELM program. The APU ELM program is a continuous, nine semester program, 
leading to both BSN and MSN degrees.  On November 21, 2011, the program submitted the self-study 
addendum that addressed the recommendations from the November 2011 visit. 
 
The program expansion and the diverse student groups, as well as various levels of programs offered, 
have resulted in inconsistency in the level of teaching among the faculty and learning among the 
students. The plan is in progress to address these concerns.  The School of Nursing functions operate 
under shared governance, and all faculty members are responsible for curriculum development, 
implementation, and involvement in the college wide committees. In 2008, the school of nursing Azusa 
campus, acquired an additional 1500 square feet of space within the building that provide spacious 
faculty offices, classrooms, and conference rooms. 
 
The new Azusa campus simulation lab was approved during this visit. The simulation center has a 
debriefing conference area for student learning.  The hi -fidelity simulation lab is equipped with multiple 
mannequins in different age ranges for simulation activities. The Azusa campus also has an additional 
skills and computer lab (19 Laptops, used for ATI testing).  The extended campuses maintain the same 
standards and educational opportunities for students as those on the main campus. The theory courses 
are comparable to those presented at the main campus program.  Clinical learning experiences 
coordinated through the extended campuses  locations are comparable to those offered at the main 
campus. The faculty and clinical facilities meet BRN criteria; and comparable support services such as 
counseling, tutoring, technology, and financial aid is available for students. 
 
Faculty from the three campuses are considered to be APU faculty and have the same individual and 
collective responsibility and accountability for instruction, evaluation of students, planning, 
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implementation, and evaluation of the curriculum. Students completing the program through the 
extended campuses program option are the graduates of the main campus.  
The extended campus sites are equipped with low & high -fidelity mannequins and supplies available to 
every student at any level to learn and practice. There is a universal online e-Companion website 
through which students may self enroll and get access to the scenarios for an upcoming simulation lab 
session.  
 
The NCLEX pass rate for RN-BSN was 89% for 2006-2007enrollment period, and 85.25% for the 2010-
2011enrollment period. The NCLEX pass rate ELM was 92% for 2006-2007 enrollment period, and 
86.17% for 2010-2011enrollment period. 
 

NCLEX pass rates by campuses 
 

Academic Year 2006-2007 2007-2008 2008-2009 2009-2010 2010-2011 
# first time 
pass/number taker 

# 
Taken 

%Pass # 
Taken 

%Pass # 
Taken 

%Pass # 
Taken 

%Pass # 
Taken 

%Pass 

Azusa-Campus  
19/20 

 
95% 

 
13/17 
 

 
76% 
 

 
22/22 

 
100% 

 
18/21 

 
86% 

 
23/26 

 
88% 

San Diego 
Regional Center 

 

 
3/3 

 
100% 

 
17/18 

 
94% 

 
26/32 

 
81% 

 
42/44 

 
95% 

 
34/43 

 
79% 

San Bernardino/ 
Inland Empire 
Regional Center 

0 0 0 0 28/29 97% 29/39 74% 23/30 77% 

 
RECOMMENDATION:  Continue Approval of Azusa Pacific University Baccalaureate Degree 
and Entry Level Master’s Degree Nursing Programs. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.2 California State University, Bakersfield, Baccalaureate Degree Nursing Program 
Representatives of this program were unable to attend the meeting. 
Shelley Ward, NEC presented this report.  Deborah Boschini, MSN, PHN, RN, is the director of the 
Baccalaureate Degree Nursing Program.  A continuing approval visit was conducted at the California State 
University Bakersfield Baccalaureate Degree Pre-licensure Nursing Program by Shelley Ward, NEC and 
Miyo Minato, SNEC, on September 26-27, 2011.  The program was found to be in compliance with Board 
rules and regulations.  Two recommendations were given related to CCR Section 1427 – Clinical Facilities, 
which is detailed in the Report of Finding attachment.   
 
The Department of Nursing is located within the School of Natural Sciences, Mathematics and Engineering.  
The Department of Nursing currently offers a Traditional Pre-licensure BSN program (3-year curriculum) 
and a RN-BSN Completion program.  Several changes have occurred with program offerings since the last 
approval visit.  
 
The Accelerated BSN (15- month) program option, approved in 2007, graduated 41 students in March 
2009.  This one-cohort program option received the financial support of local healthcare organizations to 
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meet the intended objective of increasing the supply of BSN prepared R.N.’s.  The Traditional Pre-licensure 
BSN option continued to be delivered during this time.   
 
The Traditional Pre-licensure BSN program reverted back to a 3-yr curriculum for students entering in Fall 
2011.  Traditional Pre-licensure BSN students were admitted into the 21-month year-long BRN approved 
curriculum in fall 2009, spring 2010, fall 2010 and spring 2011.  Program evaluation outcome data resulted 
in the faculty supported decision to return to a 3-year curriculum that is similar to the curriculum that was in 
place in 2008.  Current students in the 21-month curriculum pathway will complete the program in fall 
2012.  The Traditional Pre-licensure BSN program was approved by the Dean for admitting (60) students in 
Fall 2011 for academic year 2011-2012, representing a decrease in the number of students previously 
admitted twice-yearly in fall and spring, due to budget considerations. The program continues to be 
designated in an Impacted Status by the CSU Chancellor’s Office.  The director is currently working with 
the Dean to evaluate the need for administrative staff support for students and faculty.  
 
The NCLEX pass rate for first time candidates for the last three academic years was: 
2010-2011 - 92.31%;  2009-2010 - 92.54%;  2008-2009 - 86.17% .  The program provides a state-of- the-
art learning environment with the recent opening of the Regional Nursing Simulation Center and the 
Nursing Computer Lab.  Students also have a well-equipped Nursing Skills Lab and recently remodeled 
classroom space.  The program embraces a culture of openness with students sharing with consultants that 
they were given access to the Self-Study Report submitted to the Board in preparation for the approval visit.  
RECOMENDATION:  Continue Approval of California State University, Bakersfield, 
Baccalaureate Degree Nursing Program. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.3 California State University, East Bay, Baccalaureate Degree Nursing Program 
Dr. Paulina Van, Program Director, and Carolyn M. Fong, past Program Director represented the 
program. 
Kelly McHan, NEC presented this report.  Paulina Van, Ph.D., RN was approved as program director 
August 20, 2012.  Carolyn M. Fong, Ph.D., R.N., who had served as program director since 2005, was 
the program director during the recent BRN continuing approval visit.  Lindsay McCrea, Ph.D. RN and 
Michelle Tellez, Ph.D. RN are assistant directors.  
 
CSU, East Bay offers a generic baccalaureate program on its main campus in Hayward and at its 
satellite campus in Concord.  The university is on the quarter system and the program may be  
completed in 8 quarters.  Currently, sixty-five students are admitted on each campus annually in the  
fall and the program has met its target goal of less than 10% attrition in the last three years.   
Voluntary accreditations include the Western Association of Schools and Colleges (WASC) and  
the Commission on Collegiate Nursing Education (CCNE). 
 
A continuing approval visit was conducted November 8-10, 2011 by Kelly McHan and Carol MacKay, 
Nursing Education Consultants.  Findings included one area of non-compliance; CCR 1425, prior 
approval of one faculty member.  Three recommendations were made.  The program’s written response 
related to the report was presented, and the program is now in full compliance with the laws and 
regulations related to nursing education. 
 
The program submitted a complete, comprehensive and well-written self-study.  The site visit,  
review of exhibits and meetings with students and faculty confirmed an exemplary program. 
Students reported appreciation for the academic excellence and clinical expertise as demonstrated  



ELC Committee minutes  
October 30, 2012 

 Page 6 of 27 

by the faculty and verified that faculty are supportive and committed to student success.  Through the 
work of Dr. Fong, the program enjoys substantial financial resources.  State fiscal resources along 
with grants ($6,020,000) and the donation of adjunct faculty (2.5 FTE to 6.0 FTE per year from 
local community hospitals) are more than adequate to support the development, implementation 
and evaluation of the program. 
 
Annual NCLEX pass rates for the past five academic years range from 88.8% to 96.3%.  The  
pass rate for academic year 2011-2012 is 91.74% .  The faculty conducts ongoing evaluation of  
curriculum and course content for needed updating and improvement and uses the ATI RN  
Comprehensive Predictor in the final year to assist in evaluating student readiness to take NCLEX. 
RECOMMENDATION:  Continue Approval of California State University, East Bay, 
Baccalaureate Degree Nursing Program. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.4 California State University, Sacramento, Baccalaureate Degree Nursing Program 
Dr. Carolynn Goetze, Program Director/Chair of the School of Nursing, and Dr. Tanya Altman, 
Assistant Program Director represented the program. 
Katie Daugherty, NEC presented this report.  Dr. Carolynn Goetze has been the Program Director and 
Chair of the School of Nursing since August 2010. CSUS currently offers a generic BSN degree option 
through the existing traditional university funding sources and an accelerated second degree BSN 
program option through the university’s self-support Continuing Education division. The Entry level 
Master’s option has been eliminated due to budget constraints.  The traditional  generic BSN degree has 
an estimated annual enrollment of 300 plus students annually; the newly offered CSUS and CSU 
Stanislaus Collaborative second degree bachelors option enrolled approximately 50 students ( 30 CSUS 
plus 20 from CSU Stanislaus) in November 2011.  
 
In the traditional program option, overall annual program retention rates have been about 97% the last 
several years. Annual NCLEX-RN pass rates have consistently ranged from 91.6 to 98.6%. The 2011-12 
academic year pass rate was 98.61%. CSUS is accredited by CCNE through 2019.  Over the past ten to 
twelve years, the program has been fortunate to maintain strong program leadership, exemplary 
instruction, and a commitment to educational excellence and student success despite the budget, faculty 
and clinical placement challenges facing nursing education programs in California.   
 
A continuing approval visit was conducted November 28-30, 2011 by K. Daugherty. One major area of 
non-compliance CCR 1420/1424/1426/1427 pertinent to Program Administration etc. and three 
recommendations CCR 1424 Program Administration, CCR 1420/1425.1 Faculty, and CCR 1426  
Curriculum were identified as summarized in the presented Report of Findings and Consultant Approval 
Visit documents. The program took immediate action to correct the area of non-compliance and address 
the recommendations as described in documents presented. The program has submitted sufficient 
evidence in the January and August 2012 responses to correct the area of non-compliance and describe 
the actions taken to address the recommendations. 
RECOMMENDATION:  Continue Approval of California State University, Sacramento, 
Baccalaureate Degree Nursing Program. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.5 Samuel Merritt University Baccalaureate Degree Nursing Program, ABSN Program, and  
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Entry Level Master’s Degree Nursing Program (Oakland, San Francisco, San Mateo and 
Sacramento Campuses)  
Dr. Arlene Sargent, Dean of Academic Affairs represented the program. 
Janette Wackerly presented this report.  On September 19-23, 2011 Janette Wackerly, SNEC conducted 
a regularly scheduled continuing approval visit to the schools of nursing (SoN) programs at Samuel 
Merritt University in Oakland and learning centers in San Mateo, San Francisco, and Sacramento for the 
BSN, ABSN, and ELM. The programs were found in compliance with Board rules and regulations, and 
no recommendations were made.  There is adequate release time for the administration of all of the 
prelicensure programs in the SoN as indicated by the following:  Audrey Berman PhD, RN, Dean 100% 
release time; Arlene Sargent EdD, RN, Dean of Academic Affairs 90 % release time; Nancy Haugen 
PhD, RN, Chair ABSN 75% release time; Margaret Early PhD, RN, Chair BSN 75% release time; Terry 
Gwinn, MSN, MBA, FNP, RN, Director prelicensure ELMSN 75% release time. 
 
Program improvements have included significant investment in support for teaching innovation with 
new simulation center in Oakland and laboratory space on all campuses. Simulation is incorporated in 
all clinical courses throughout the prelicensure programs.  All prelicensure curricula have been reviewed 
and revised in light of the 2008 AACN Baccalaureate Essentials, QSEN recommendations, professional 
role, and the IOM report on the Future of Nursing. All student learning outcomes and course objectives 
have been revised to reflect these documents. More information and case studies have been incorporated 
around genomics, informatics, and the professional role of the nurse.  ATI has been adopted as an 
assessment tool and the exams are utilized throughout all the prelicensure curricula.  Faculty salaries 
have been raised to within 10% of comparable positions in service resulting in the hiring of a larger 
percentage of full-time faculty.  In addition, a clinical faculty line for faculty who can teach additional 
sections in lieu of usual scholarship requirements.  The SoN has 80 full-time faculty as of Spring, 2011. 
 
Significant changes since the last BRN approval visit include addition of the accelerated BSN (ABSN) 
program that began in Oakland in 2005. The ABSN expanded to San Francisco in 2006, to Sacramento, 
and San Mateo in 2007. Spring, 2011 enrollment at Sacramento consisted of 42 ABSN. San Francisco 
and San Mateo each have 96 ABSN students (two cohorts of 48 students admitted in syncopate fashion 
annually) and Oakland admits one cohort of 48 students per year.  Changes have been made to the BSN 
traditional program. The BSN program has four partner schools. The BSN program partners are Mills 
College and Holy Names University in Oakland, St Mary’s College in Moraga, and Notre Dame de 
Namur in Belmont. Each of these schools has a two year curriculum that the student must satisfactorily 
complete prior to transferring to Samuel Merritt University.  The organizational structure has changed 
and now consists of a dean, an associate dean, and chair person of each nursing program that include 
BSN, ABSN and ELM. Each learning center has a managing director and an associate managing 
director who are nurses and a project manager who is staff.  The DNP program began in Spring 2011 
with 10 students. 
Anticipated changes in the program and curriculum reported include:  San Francisco Learning Center 
will be moving due to inadequate space at the current location; faculty are exploring possibility of more 
nursing conceptual curriculum based less on the medical model with resources available to assist faculty 
in the exploration and development; a task force has been established to explore options and make 
recommendations for second degree pre-licensure nursing program. 
 
Dr. Arlene Sargent, Dean of Academic Affairs gave an updated report that the program’s San Francisco 
campus operations have now been moved to San Mateo but that the program will continue to use the San 
Francisco clinical placements. 
 
Student success on NCLEX-RN Pass Rate:   
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MSN: 2006-07 100%;  2007-08  95.88%;  2008-09  88.24%;  2009-10  92.55%;  2010-11  95.06% 
BSN:  2006-07  92.13%;  2007-08 95.88%;  2008-09  87.93%;  2009-10  87.41%;  2010-11 87.86% 
RECOMMENDATION:  Continue Approval of Samuel Merritt University Baccalaureate Degree 
Nursing Program, ABSN Program, and Entry Level Master’s Degree Nursing Program (Oakland, 
San Francisco, San Mateo and Sacramento Campuses).  
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.6 San Francisco State University Baccalaureate Degree and Entry Level Master’s Degree         
            Nursing Programs 
Dr. Lynette G. Landry, Professor and Director of the School of Nursing represented the program. 
Kay Weinkam presented this report.  Lynette G. Landry, Ph.D., RN is Professor and Director of the 
School of Nursing.  The Assistant Director is Mary Ann Van Dam, Ph.D., RN.  A regularly scheduled 
continuing approval visit was initiated April 25-28, 2011, and completed November 7-9, 2011.  The visit 
to these programs and the nurse practitioner program was originally scheduled for April 25-28, but due 
to the sudden unavailability of the second consultant, the visit to the nurse practitioner program was 
completed in April and the remainder of the prelicensure and master’s level entry program was 
rescheduled for the fall.  The program also offers a satellite program at Cañada College, and this site was 
included in the review and approval visit.   
 
The program was found to be in non-compliance with Regulations 1427(a), (c)(1)-(6) Clinical Facilities.  
1427(a)  Clinical Facilities - the program lacked prior board approval for use of clinical agencies;  
1427(c) and (1)-(6)  Clinical Facilities- written clinical facility agreements were not in evidence for all 
facilities.  The agreements do not contain all of the elements as specified in this regulation.  No 
recommendations were made.  Dr. Landry and the SFSU faculty have been addressing the areas of 
noncompliance.  A response to the Consultant Approval Report and Report of Findings was received by 
the BRN on February 24, 2012.  The program is expected to provide an updated list of progress related 
to those facilities that have not returned the requested documents that will bring the program into 
compliance with the regulation. 
 
The program’s NCLEX pass rates for first-time test takers for the five academic years prior to the 
approval visit range from 79 to 90% with an average of 85% for the baccalaureate graduates and 83 to 
100% with an average of 89% for the entry level master’s program. 
Questions were asked regarding length of time allowed for action and when the program would 
return to the ELC for consideration of continuing approval.  Kay Weinkam advised that there is 
no specified time frame as each situation may be unique but that she anticipates the program may 
have correction completed in time for the January 2013 ELC meeting. 
RECOMMENDATION:  Defer Action to Continue Approval of San Francisco State University 
Baccalaureate Degree and Entry Level Master’s Degree Nursing Programs 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.7 Citrus College Associate Degree Nursing Program  
Dr. Maureen Renaghan, Director of Health Sciences and Associate Degree Nursing Program 
represented the program. 
Badrieh Caraway, NEC presented this report.  On October 17- 18, 2011, Shelley Ward and Badrieh 
Caraway, NECs, conducted a regularly scheduled continuing approval visit to the prelicensure nursing 
programs at Citrus College. The program was found in compliance with the Board rules and regulations, 
and three recommendations were given in CCR Section 1424 (d) Sufficiency of resources, CCR Section 
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1425.1(a) Curriculum, and CCR Section 1424(h) Faculty Responsibility.  Since the visit, the program 
has subsequently submitted a written report describing progress in responding to the recommendations. 
 
The Board approved Citrus College to start a new Associate Degree Nursing program in Fall 2007. 
Program was approved to enroll 24 Generic option and 12 Advanced Placement (AP) students each fall 
semester. The total number of admissions to date into the ADN program is 174 students.  Students were 
enrolled into new program beginning Summer, 2007, with 23 Advanced Placement (VN to RN) option 
students.  In Fall 2008, the program enrolled 24 Generic option students and the Advanced Placement 
students had completed the second year the total number of students were 24.  In Fall 2009, the program 
exceeded the enrollment capacity by enrolling the total of 72 students (24 Generic and 48 grant funded 
Advanced Placement students), In Fall 2010, the program enrolled 24 Generic; plus 14 Advanced 
Placement students. The totals of 54 students are enrolled in 2011, with 24 Generic option, 17 Advanced 
Placement including one 30 unit option, and 16 third semester continuing generic students who enrolled 
in 2010. 
 
The overall program attrition rate from 2007 to 2009 ranged from 8% to 10%.  In Fall 2010, program had 
a one-time increase of 33% attrition.  Reasons for attrition were identified as family reasons , course 
failure and program withdrawal at the end of the semester.  Student success measures were implemented 
including increased skills lab, tutoring, casual new student event, time & stress management/ study skills, 
and the students who failed in 2010 completed a remediation plan, reentered and graduated. The average 
overall attrition for the program is 13%. 
 
There has been some faculty attrition since the program was initiated. The Nursing Program has total of 
12 (3 full time and 9 part time) faculty. Six full time faculty share teaching responsibilities for both LVN 
and RN programs.  There is an ongoing need for qualified faculty that are both well-seasoned in nursing 
education and desire to contribute to the growth of a new program. The challenge to hiring well 
qualified faculty continues to be the disparity between the level of pay they have been receiving in 
previous position and the entry level pay at the college. 
.  
There are adequate physical spaces and resources to support the students and faculty, including a new 
Learning Resource Center (renovated in 2010) that has classrooms, and hi-fidelity simulation lab. The 
simulation/skills lab consists of a seven bed ward, a human simulation room with three low to mid-range 
fidelity human simulators and a computer lab.  The human simulation room has one Sim Man, two Meti –
Men, and a Sim baby. They are used in simulation training under the direction of the trained faculty. The 
skills lab coordinator and adjunct faculty provide access and training to students as needed.  The program 
is supported by numerous grants up to 1.7 million dollars (through June 2012). In 2007, grant funds from 
the Chancellor’s office were used to upgrade the skills laboratory, equipment, supplies, and storage room. 
Grant supported positions are: Nursing Counselor PT, Technical Support for skills lab PT, and skills lab 
Coordinator 25%.  The nursing counselor works with faculty and students to provide career and personal 
guidance.  Technical resources are readily accessible through the college website, and via Blackboard, 
the distance education platform. Online resources include library and journal database access, campus–
wide learning workshop, communication via e-mail, and course materials posted on Blackboard by 
individual instructors.  
 
Students reported a rich learning environment and supportive faculty, and praised the faculty members 
for their responsiveness to students’ feedback. However, students voiced concerns with inconsistency 
among faculty in the method of delivery of instruction and clinical experiences. Clinical placement is 
becoming competitive due to the proliferation of proprietary VN and RN programs in the area resulted 
competition for local clinical placement. This situation impacts the program in the area of flexibility of 
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scheduling. Interviews and document reviews showed effective implementation of their program 
evaluation plan, and faculty making changes based on analysis of data.  Citrus College Associate Degree 
Program NCLEX pass rate:  2008-09 77.27%; 2009-10 100%; 2010-11 95%.   
RECOMMENDATION:  Continue Approval of Citrus College Associate Degree Nursing 
Program. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.8 City College of San Francisco Associate Degree Nursing Program 
Annie Chien, Program Director, and Maureen Noonan, Interim Department Chairperson 
represented the program. 
Kay Weinkam presented this report.  Annie Chien, M.S., RN was the Program Director at the time of the 
visit.  The Assistant Director was Maureen Noonan, M.S.N., RN, who is now the Interim Department 
Chairperson.  Kay Weinkam,NEC conducted the regularly scheduled continuing approval visit from 
April 23-25, 2012.  Three areas of non-compliance were identified:  CCR Section 1424(a) Philosophy;  
Section 1427(c) Clinical Facilities; and Section 1429(b) LVN 30-unit Option.   One recommendation was 
made related to Section 1424(b)(1) Total Program Evaluation.  These were presented in the Report of 
Findings.  The program submitted a progress report dated September 25 which addresses all of the areas 
of noncompliance and the recommendation.  The letter and documents have been reviewed with the 
outcome being a finding that the program is now in compliance with all Board laws and regulations.   
 
City College of San Francisco enrolls over 86,000 students in credit/noncredit courses using nine 
primary campuses located throughout San Francisco.  It established its Registered Nursing Program on 
the main campus, and admitted its first class of students in 1961.  The Program admits students twice a 
year, and currently enrolls 167.  Both the students and the faculty at City College of San Francisco 
reflect the great diversity of the San Francisco Bay Area; most of the applicants are from this 
community. 
 
Due to faculty and College efforts, the Nursing Program received over seven million dollars in grant 
funds and equipment donations.  As a result, between 2004 and 2010, the Program’s enhanced resources 
increased enrollment by an additional 128 students, and the Program was able to offer evening and 
weekend classes.  The impact on the Nursing Program of the announcements in January and February of 
2012 regarding the reduction of $3.6 million in general state funds for CCSF has not yet been 
determined.  The program will experience administrative changes due to the recent retirements of Dr. 
Don Griffin, Chancellor at City College of San Francisco and Ms. Annie Chien, the Department Chair, 
Nursing.  The Nursing Program has steadily increased its licensure passing rate so that the average over 
the past five academic years is 86%. 
Michael Jackson asked whether the issues affecting clinical placement have been resolved to which 
the program director responded affirmative. 
RECOMMENDATION:  Continue Approval of City College of San Francisco Associate Degree 
Nursing Program. 
 
9.2.9 College of the Siskiyous LVN to RN Associate Degree Nursing Program 
Donna Duell, Interim Program Director, and Janis Laiacona, Assistant Program Director 
represented the program. 
Katie Daugherty, NEC presented this report.  Donna Duell, MSN, RN is currently serving as the interim 
program director and Janis Laiacona MSN, RN as the assistant director. It is anticipated Ms. Laiacona 
will be appointed the full time program director (75% RN and 25%VN) effective January 1, 2013 and 
Ms. Duell and Ms. Shelby, MSN RN will serve as program assistant directors (AD) for Spring 2013. 
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Ms. Duell will be assigned 40% assigned time and Ms. Shelby 10% assigned time. Thereafter a 50% AD 
time will be in place along with the full time program director.  Ms. Duell has served as the half time 
interim Program Director since April 2011 when the former full time director (2008-2011/faculty 
member (2007-2011) retired.  
 
College of the Siskiyous’ two campuses are located in the northern section of California with the main 
campus in Weed, CA about 70 miles north of Redding, and a smaller campus site in Yreka 
approximately 100 miles north of Redding.  The Yreka campus housing the nursing programs is 
approximately 100 miles away from the majority of the program’s major clinical sites in Redding. The 
program admits from 24-30 eligible applicants annually. Program retention has ranged from 80-96% 
with an average retention rate of ~ 89.5 %. In 2011-12, the program’s NCLEX pass rate was 100% for 
the 22 of 25 for the first time candidates taking the exam. This was a great improvement over the 2010-
11 annual rate of 77.27% and more consistent with the prior NCLEX pass rates for the first three 
program cohorts (95-100%).   
 
As originally approved (site visit 2006/official approval April 2007), the RN program was to be staffed 
with three full time tenure faculty plus a full time program director, a half time assistant director and 2-4 
part time faculty as needed.  Since program inception, there has been turnover of three to four full time 
faculty members making program continuity and program improvement/progress a challenge. Over time 
two full time tenure track faculty teaching positions were not replaced with other full time tenure track 
faculty. Instead the program faculty and teaching assignments were staffed using various regular part 
time faculty due in part to the challenges associated with recruiting and retaining full time faculty who 
reside in area and have the required MSN preparation and teaching qualifications.  
 
As identified in the November 2011 continuing approval visit findings/reports, faculty turnover, the 
move from the Weed to the Yreka campus (12/10) and the lack of a regular ongoing team of three full 
time teaching faculty for some period of time impacted program. The impact included issues with 
communication/documentation/file retrieval, ongoing program evaluation, and consistent 
implementation of the curriculum, needed curriculum refinement/revision, and the program’s 
relationships with the clinical agencies. The program’s first continuing approval visit since initial 
approval in April 2007 was conducted November 1-3, 2011 by K. Daugherty. Non-compliance was 
identified for CCR 1424 Program Administration/Faculty Resources and three recommendations (CCR 
1424 Program Administration, CRR 1425 Faculty/CCR 1426 Curriculum, and CCR 1428 Student 
Participation) were made as described in the consultant’s visit reports.  
 
Since the November 2011 continuing approval visit, the program’s leadership, faculty and staff have 
worked diligently to correct the areas of non-compliance and address the recommendations as reported 
in the program response documents (4/12 and 10/12). Although the program director formally requested 
full time faculty replacements well before the November visit and immediately and after the visit, the 
fact that the college faced a $600,000 budget gap for 2012-2013 meant the college filled no full time 
faculty positions for the entire college this academic year. Although the option of decreasing program 
enrollment was discussed following the visit, the college does not wish to decrease RN program 
enrollment to solve the faculty staffing issue since program enrollment and successful program 
completions generate revenue for the college. Thus, the area of non-compliance related to staffing the 
program with three full time faculty members remains unresolved at this time. Senior college 
administration representatives continue to express support for the program, but also clearly states the 
budget issues (must balance the college budget by the end of fiscal year 2013 by law) facing the college 
preclude senior administration from committing at this time with certainty to replacing the two full time 
faculty positions now or in the next academic year (2013-14). 
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For Fall 2012-Spring 2013, the RN program has filled the program teaching assignments with a 
combination of existing program full time faculty and part time faculty equivalent to about 2.3 FTEs for 
Fall 2012 and 2.7 FTEs for Spring 2013. Additionally, effective Spring 2013, the college has agreed to 
restore the program director’s release time to 75% (RN) and 25% for the (VN) programs as Ms. 
Laiacona assumes the program director role 1/13. For Spring 2013, the college is backing filling Ms. 
Laiacona’s full time faculty position with a temporary full time faculty position. One of the program’s 
regular part time faculty members who is already familiar with the program curriculum and clinical 
agencies plans to apply for this temporary Spring 2013 teaching assignment. The college has also agreed 
to provide a total of 50% AD assigned release time for Ms. Duell and Ms. Shelby to perform RN 
program assistant director functions in Spring 2013. Senior college administration has provided the 
program written communication indicating, budget permitting in academic year 2013-14, college 
administration will do everything possible to hire the two needed tenure track faculty positions to bring 
the program into compliance with the originally approved three full time tenure track faculty staffing 
plan documented in the initial program approval report in 11/06.  
 
Ongoing monitoring of the program’s progress relative to the corrected areas on non-compliance and 
recommendations will continue and written progress reports from COS will be required until the one 
remaining area of non-compliance is corrected.  
The Committee asked how long it might take to resolve the areas of noncompliance.  The program 
director reported that curriculum review is very difficult with only 2 full-time and 2 part-time 
faculty contributing but the work is being done.  Katie Daugherty, NEC advised that it may take 
up to 18 months to resolve all of the issues, and the program will be asked for progress reports 
every 6 months with an update to the ELC before June 2013. 
RECOMMENDATION:  Defer Action to Continue Approval of College of the Siskiyous LVN to 
RN Associate Degree Nursing Program 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.10 Monterey Peninsula College Associate Degree Nursing Program 
Cheryl Jacobson, Director of Nursing, and Laura Loop, Assistant Director represented the 
program. 
Janette Wackerly, SNEC presented this report.  On November 30, 2011 and December 1, 2, 2011 Janette 
Wackerly, SNEC conducted a regularly scheduled continuing approval visit to the Maurine Coburn 
Church School of Nursing, Associate Degree Nursing Program at Monterey Peninsula College. The 
program was found in compliance with Board rules and regulations. 
 
In Spring 2011 the nursing program director retired after 25 years at the Maurine Coburn Church School 
of Nursing. The assistant director, Cheryl Jacobson accepted the director position at the Maureen Church 
School of Nursing at Monterey Peninsula College.  The Maurine Church School of Nursing has been 
graduating nursing students since 1983. The nursing program prior to 2012 continued to graduate 
approximately 35-45 students per year. With the declining economic trend, and a subsequent reduction 
of funding, enrollment was reduced to 32 students in 2010. The nursing program has had stable faculty, 
and many have taught for 15 to 25 years.     
 
The Maurine Church Coburn School of Nursing (MCCSN) at Monterey Peninsula College continues in 
partnership with Community Hospital of Monterey Peninsula (CHOMP) Foundation. MCCSN steering 
committee with the CHOMP foundation continues to oversee administration of the nursing program in 
collaboration with the Nursing Director who plans, directs, and coordinates the nursing school activities. 
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The director and faculty are employees of Community Hospital of Monterey Peninsula and the Maurine 
Church Coburn School of Nursing Foundation allocated funds for the operation of the nursing program. 
The contribution of Monterey Peninsula College and CHOMP for the nursing school operating budget 
supports approximately 24 students per level. Private and state grants support the additional eight 
students per year. 2011 is the last year for the state chancellor’s office expansion grant which supports 
the additional enrollment.  
 
Student success activities continue to be a strength of the nursing program. The Student Success 
Coordinator oversees a case management system for students at risk, and develops individualized 
remediation plans. Nursing student remediation can include placement of nursing students in a faculty-
run study group; assessment and special accommodation through support services on campus; and other 
recommended guided practice and learning activities.  Faculty have developed a plan to integrate the 
recommended Institute of Medicine (IOM) quality and safety competencies (QSEN) into the curriculum. 
The faculty realigned the curriculum with student learning outcomes (SLOs) for each course with 
existing course objectives. BRN Minor curriculum change was approved in August 2011.  The nursing 
program has continued student success with positive RN-NCLEX results over the last five years:  2006-
07 97.92%; 2007-08 88.64%; 2008-09 86.36%; 2009-10 100%; 2010-11 96.23%. 
Michael Jackson asked for clarification regarding the faculty change not reported to the BRN as 
stated in the consultant’s report.  The program director clarified that the change would be 
reported in January when the faculty member completes their degree. 
RECOMMENDATION:  Continue Approval of Monterey Peninsula College Associate Degree 
Nursing Program. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.11 Pacific Union College Associate Degree Nursing Program 
Dr. Shana Ruggenberg, Professor of Nursing and Program Director represented the program. 
Janette Wackerly presented this report.  Pacific Union College (PUC) is a four-year, Christian, liberal 
arts college located in Angwin, CA, above California’s Napa Valley.  The college traces it roots to 
Healdsburg College, a school that opened in 1882, and eventually became Pacific Union College. 
Around 1891, St. Helena Sanitarium and Hospital started a school for nurses.  The first nursing 
graduates of a two-year course earned their certificate in 1895. PUC began a two-year nursing program 
in 1958 as a direct continuation of the St Helena Sanitarium program,.  The PUC nursing program has 
been continuously approved by BRN.  The two-year program was accredited by the National League for 
Nursing (NLN) in 1967, and has been continually accredited by the NLN and its successor, the National 
League for Nursing Accreditation Commission (NLNAC).    On October 24-27, 2011, Janette Wackerly, 
SNEC, conducted a regularly scheduled continuing approval visit to Pacific Union College, Associate 
Science Degree Nursing Program at the main campus in Angwin, CA, and on Travis Air Force Base at 
the Med-Tech/LVN-RN education center.  The Associate Degree Nursing Program was found to be in 
compliance with all the Board’s rules and regulations.   
 
A major curriculum revision was approved by the Board in May of 2010 and first implemented in the 
fall of 2010. For the past year (2011), the entire faculty continued to work together on the process of 
implementation, and the whole faculty effort continues for the next two years throughout the full 
implementation.  The process of curriculum development has strengthened faculty awareness of the need 
for continual evaluation, refinement, and ongoing development.  The faculty implemented a formal ATI 
policy as a part of student assessment and evaluation. 
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Performance on the licensure exam pass rate for the program has continued to improve:  2006-07 
80.95%; 2007-08 71.01%; 2008-09 81.08%; 2009-10 91.57%; 2010-11 87.91%.  Continued 
development and utilization of Simulation (SIM) Lab and updating of the Skills Lab are reflected in 
student competence and bedside performance of complex nursing functions, intellectual and hands-on. 
 
The director, Shana Ruggenberg, EdD, RN, APRN-CNS, has 100% of her load dedicated to 
development and implementation of the programs, budget, planning and managing, evaluating all 
aspects of the program, and acting as a student advocate.  To remain current as an instructor, the director 
has the option of teaching an occasional class at her discretion.  At the time of the Travis Air Force Base 
Med-Tech/LVN-RN visit, Shana was teaching a lecture in OB.   The assistant director, Debra Winkle, 
MS, RN, has 80% of her load dedicated to the AS program including administration and overseeing day-
to-day operations of the LVN-RN Program.  The remainder of her load is filled with instructional 
responsibilities.       
RECOMMENDATION:  Continue Approval of Pacific Union College Associate Degree Nursing 
Program. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.12 Unitek College LVN to RN Associate Degree Nursing Program 
Dr. Christy Torkildson, Director of RN Programs/Acting Chief Academic Officer represented the 
program. 
Kelly McHan presented this report.  Unitek College, founded in 1992, is a proprietary school based in 
Fremont, CA.  Initial approval for the LVN to RN program was granted February 16, 2007, and the first 
cohort was admitted in March, 2007.  Three cohorts of 30 students are admitted each year and students 
can complete the program in nine months following completion of prerequisites.  The program is 
seeking candidate status for NLN accreditation.    
 
Christy Torkildson, Ph.D.(c), RN, has served as program director since July, 2010.  Her responsibilities 
as Director of RN Programs include the LVN to RN and RN to BSN programs and she currently serves 
as Acting Chief Academic Officer for the college.  April Wood, M.S.N., is Assistant Director. 
 
A continuing approval visit was conducted on September 18-20, 2011 by Nursing Education Consultants 
Kelly McHan and Katie Daugherty.  Findings included two areas of non-compliance with board 
regulations: CCR 1425 with reference to 1420(d), 1424(d) and1424(h) Prior Approval of Faculty, and 
CCR 1427(a)(c)(d) Clinical Facilities; nine recommendations were made which were identified on the 
Report of Findings.  The program’s written response related to the report was provided.  The program is 
now in full compliance with the laws and regulations related to nursing education. 
 
Two issues have driven programmatic changes in the year prior to this visit; 1) During July, 2010 the 
BRN received several anonymous complaints of student cheating and compromised integrity of course 
examinations; 2) Substandard NCLEX pass rates.  In response to these concerns, a focused interim visit 
was made by Janette Wackerly and Kelly McHan on September 28, 2010.  Modifications to exam 
systems and policies resolved the cheating issue.  The college conducted a detailed analysis of student 
success factors, including admission requirements, curriculum, progression, faculty teaching and 
policies, and national benchmarking scores.  Factors both before (prerequisite and admission 
requirements) and within (progression, curriculum and/or teaching) the program correlated with first 
time NCLEX success or failure.  NCLEX pass rate:  2007-08 69.44%; 2008-09 83.64%; 2009-10 
65.06%; 2010-11 75.61%; 2011-12 81.48%. The program submitted a comprehensive action plan to 
improve NCLEX pass rates, which included several policy and curriculum changes.   
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Program strengths include strong support from the college administration.  Faculty members are 
committed to providing experiences for improving student learning and success.  The faculty continues 
to explore and use innovative teaching methodologies. Students convey appreciation for their faculty 
and verify that instructor availability, commitment and support both in and out of class time are a 
positive part of their education. 
RECOMMENDATION:  Continue Approval of Unitek College LVN to RN Associate Degree 
Nursing Program. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.2.13 Ventura College Associate Degree Nursing Program 
Dr. Sandra Melton, Coordinator/Director represented the program. 
Shelley Ward, NEC presented this report.  A scheduled continuing approval visit was conducted at the 
Ventura College Associate Degree Nursing Program by Shelley Ward, NEC, Miyo Minato, SNEC and 
Gloria Middleton, NEC, on September 10-11, 2012.  The program was found to be in non-compliance with 
CCR Section 1425.1 (d) – Faculty Responsibility – Clinical Competence. One recommendation was given 
in the area of CCR Section 1424 (d) – Sufficient Resources.  The curriculum is designed with medical-
surgical, geriatric and pediatric content integrated in the four core nursing science courses ( NSV 10, 20,30, 
40), scheduled in each of the four semesters of the program. Faculty that teach theory or clinical in these 
courses require BRN approval in each of the three nursing content areas. New faculty members who are not 
clinically competent by prior experience and education are required to complete a remediation plan and 
receive approval to teach in the associated content area prior to initiating student teaching.  In the past, the 
program has provided either documentation to support approval in all required content areas, or established 
and implemented remediation plans for faculty. The program subsequently submitted documentation to 
approve faculty in the area of geriatrics immediately after the visit.  Two new faculty members currently 
teaching geriatric content in the clinical setting lacked BRN approval. At the time of the visit the program 
communicated a plan to adjust teaching assignments for 3 new faculty to ensure that when students are 
applying geriatric or pediatric content  in the clinical setting, that they are assigned with faculty currently 
approved in the nursing area. 
 
The program reported resource changes since the prior visit, related to the number of full-time faculty, the 
vacancies for the skills lab instructor and one of the two administrative assistant positions. Full-time faculty 
positions have decreased from twelve to seven (excluding the director) since 2008. One of the 7 full-time 
faculty is in pre-retirement status and is assigned at 0.5 FTE load, effectively reducing the total to 6.5.  
 
Full-time faculty are assigned to varying amounts of overload assignment.  One of the assistant directors is 
replacing the loss of the grant funded retention specialist position through grant funded resources.  The 2 
R.N.’s providing supplemental skills lab support to students for 12 hours a week receive grant funding. 
There are 2 vacant full-time faculty positions funded by the college. The program had 212 enrolled students 
at the time of the visit.  The consultants were informed that although the college continues efforts to fill 
vacant faculty and staff R.N. positions with qualified candidates,  the salary structure has been an 
impediment in achieving recruitment outcomes.  
 
The full-time faculty have worked valiantly to accomplish many initiatives and positive outcomes such as:  
the  move to the new Health Science Center ( January 2011); incorporating technology and simulation into 
the curriculum; changing  the admission requirements; updating the curriculum to reflect QSEN (Quality 
and Safety Education for Nurses) and the SLO’s/ clinical evaluation competencies expected of program 
graduates.  The program has consistently provided students with retention services, tutoring, supplemental 
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courses and activities to enhance student success.  The program’s NCLEX examination outcome pass rates 
over the last 8 years ranges from 87.84% to 96.34%, and was at 96.30% in academic year 2011-2012.  The 
program anticipates their initial National League of Nursing accreditation visit in January 2013.  
Michael Jackson asked about additional ideas for recruiting faculty.  The program director 
responded that many traditional as well as new creative measures had been tried but low salaries and 
the high cost of living, especially housing, in the area of the college are barriers to recruitment. 
RECOMMENDATION:  Continue Approval of Ventura College Associate Degree Nursing 
Program. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
  
9.3 CONTINUE APPROVAL OF ADVANCED PRACTICE NURSING PROGRAM 
9.3.1 Samuel Merritt University Nurse Practitioner Program (Oakland and Sacramento  
            Campuses) 
Dr. Arlene Sargent, Dean of Academic Affairs represented the program. 
Janette Wackerly, SNEC presented this report.  The Family Nurse Practitioner program is offered on a 
full time and part-time basis.  SMU MSN/FNP degree is 49 semester units:  12 units of academic core.  
FNP tract consist of 37 semester units:  Theory  is 23 units ---525 hours;  Clinical is 14 units---630 
hours. 
Continuing approval visits to Samuel Merritt University Family Nurse Practitioner Program were 
conducted by Janette Wackerly and Carol Mackay, Nursing Education Consultant, on November 2, 
2011, at the Oakland CA campus and November 3, 2011, on the Sacramento campus. The Family Nurse 
Practitioner programs were found to be in compliance with the Board’s rules and regulations. 
Recommendations included Section1484 (3) to clarify objectives related to NP legal scope of practice, 
Standardized Procedures Dx-Tx, and Furnishing by Standardized Procedures in courses N672, N673 and 
N677. Section 1484 (d) (P) Legal implications of advanced practice: Standardized Procedures, 
Furnishing Standardized Procedures. 
 
On January 23, 2011, Rhonda Ramirez, EdD, FNP-BC submitted N672, N673, and N677 course 
objectives that address the areas of recommendation. Regarding Section 1484 (d) (P), legal implications 
of advanced practice was strengthened at the primary care clinic and other community clinics where 
preceptor’s practices standardized procedures, particularly in regards to furnishing medications, have 
been revised and approved by the medical directors of the clinics.  
RECOMMENDATION:  Continue Approval of Samuel Merritt University Nurse Practitioner 
Program (Oakland and Sacramento Campuses)  
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.3.2 University of California, Davis, Nurse Practitioner Program 
Dr. Virginia Hass, FNP Program Director represented the program. 
Katie Daugherty, NEC presented this report.  Virginia Hass, DNP, FNP has served as the UC Davis FNP 
Program Director since 2010 and a program faculty member since 1997. Dr. Hass reports directly to 
Debra Bakerjian, PhD, RN, FNP/GNP, Vice Chair, UC Davis School of Medicine (SOM). 
 
Since program inception in 1970, UC Davis School of Medicine (SOM) has offered the FNP certificate 
program in conjunction with a physician assistant certification option. In 1991-1992, the UC Davis FNP 
certificate program developed an affiliation arrangement with the CSU Sacramento to offer UC Davis 
FNP students the opportunity to earn an FNP MSN degree through CSU Sacramento since UC Davis did 
not have a School of Nursing or an MSN degree option in place until 2010.  The UC Davis FNP 
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certificate program has held continuing Board of Registered Nursing (BRN) approval since 1980. As of 
May 2012, over one thousand FNP certificate and FNP MSN degree graduates have completed the 
program. The majority of the FNP program students also elect to complete the additional required 
coursework to obtain dual certification as a physician assistant since this option is readily available. 
 
The program reports, the last few years, program attrition rates have been 0-less than 2% but enrollment 
in the program has steadily decreased the last five to six years largely because program length for the 
MSN degree option tends to be a year longer than many other CA FNP MSN programs (commonly 24 
months full time) under the existing curriculum configuration.  UC Davis’ national FNP certification 
examination results have typically ranged from 91-100%. Program graduates are highly sought after by 
employers because of the excellent reputation of the program. The majority of program graduates are 
successfully employed in primary care or a primary care subspecialty in the communities where they 
reside.  
 
A continuing approval visit for the UC Davis FNP MSN degree option with CSU Sacramento and Post 
Master’s FNP Certificate program was conducted May 8, 22, and June 19-21, 2012 by Katie Daugherty, 
NEC. No areas of non-compliance were identified. Two areas of recommendations, CCR 1484 (b), (c) 
Program Administration/Resources and CCR 1484 (d) (12) (O), (P) Curriculum, were made as described 
in the consultant report and report of findings documents. The program has submitted a written response 
to the visit recommendations that outlines immediate and future plans to address each of the visit 
recommendations.  
 
As a separate agenda item for today’s review, the program has submitted a major curriculum revision 
request to move the UC Davis FNP program options from the UC Davis SOM/CSU Sacramento 
arrangement to the UC Davis Betty Irene Moore School of Nursing. The proposed major curriculum 
revision documents described in detail the program plan to address the continuing visit 
recommendations by streamlining and refining the curriculum so FNP students can complete the 
program in eight quarters/two years.   
RECOMMENDATION:  Continue Approval of University of California, Davis, Nurse  
Practitioner Program 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
  
9.4 MAJOR CURRICULUM REVISION 
9.4.1 Mount Saint Mary’s College Baccalaureate Degree Nursing Program  
Dr. Wendy K. Taylor, Program Director-ABSN, Dr. Dianne Vines, Program Director-Traditional 
BSN Program, and Marie Seitz, Assistant Director represented the program. 
Shelley Ward, NEC presented this report.  The program is proposing a curriculum revision for both the 
generic BSN (TBSN) and Accelerated (ABSN) program options.   The revision is based in part on the 
CCNE Essentials for Baccalaureate Education, QSEN Competencies, as well as reports from the Institute of 
Medicine and the Carnegie Foundation. Input from students, faculty and health care employers also 
influenced the changes.  The BSN generic curriculum consists of a total of (51) nursing units (29.5 theory, 
21.5 clinical), communication units (8), Science Units (24) and a total of (83) units as Content Required for 
Licensure; Other Degree Requirements (45) and Total Units for Graduation (128) ( 15 week- Semester Unit 
System).  The ASBN curriculum consists of a total of (44.5) nursing units ( 26.5 theory, 18 clinical), 
communication units (6), Science Units ( 28) and a total of (78.5) units as Content Required for Licensure; 
Other Degree Requirements (48.5) and Total Units for Graduation (127) ( 15 week -Semester Unit System).  
Implementation is planned for Fall 2013 for the generic BSN program students and in the fall of 2015 for 
the accelerated option students.   
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Proposed Curriculum Changes:  
Traditional BSN program:  
Freshman Year: ( Pre-Nursing) 
 SPR71 Pre-nursing course will no longer be offered 

Sophomore Year: ( First Year in Nursing) 
 Add NUR 10 Introduction to Nursing ( emphasis on abuse) (1 U) 
 Change Fundamentals of Nursing Theory (53a) and Skills (53b) to NUR 55 Fundamentals of 

Nursing/Roy and combine practicum into the course.  
 Pathophysiology course content will have heavier emphasis on basis sciences 
 Introduce pharmacology first semester and allocating an additional unit to the pharmacology 

courses overall ( from 2 to 3 units) 
 NUR 62 Adult Med/Surg I to include content for the management of  the adult, and includes the 

Roy Adaptation Model and the clinical practicum 
 NUR 57 replaces 1 unit skills class (53c)  and will incorporate simulation 
 NUR 12 replaces BIO 112 Human Nutrition 

Junior Year: ( Second Year Nursing) 
 Add NUR 168 Integrative Theory and Practices Course (1.5 U)  
 Pharmacology  is moved to sophomore year 
 Add NUR169 Palliative Care Course ( 1.5 U) 
 Advanced Medical/Surgical Nursing will be named Adult Medical/Surgical Nursing II, OB is 

named Childbearing Families and Women’s Health, Pediatrics is named Children and Families. 
 Nursing theory and clinical course components are combined into one course.  

Senior Year: ( Third year Nursing) 
 Nursing Research becomes NUR 134 Evidence-Based Practice 
 Nursing Issues ( previously NUR134) will move to the NUR 186 Transition to Professional Practice 
 The current Leadership course will become NUR 184 Leadership and Health Policy 
 The Gerontology Course and Community/Public Health Courses will combine theory and clinical 

into one numbered course for both components.  
 
Accelerated Program Option:  
 The Nutrition course is a pre-requisite. 
 Nursing courses are offered in 7-14 week intervals 
 Adult Med./Surg. II, NUR 171 Childbearing Families and Woman’s Health, NUR 172 Children and 

Families, and NUR 173 Mental Health will have 0.5 units less than the previous curriculum in 
second semester 

 The nursing courses blend theory and clinical units into one course 
Program representatives additionally stated that these revisions are hoped to increase NCLEX 
scores. 
RECOMMENDATION:  Approve Major Curriculum Revision for Mount Saint Mary’s College 
Baccalaureate Degree Nursing Program 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.4.2 San Francisco State University Nurse Practitioner Program 
Dr. Lynette G. Landry, Professor and Director of the School of Nursing, and Dr. Andrea Renwanz 
Boyle, Program Director represented the program. 
Kay Weinkam presented this report.  Lynette G. Landry, Ph.D., RN is Professor and Director of the 
School of Nursing.  Andrea Renwanz Boyle, D.N.Sc., ANP wrote the original grant proposal for the 



ELC Committee minutes  
October 30, 2012 

 Page 19 of 27 

Family Nurse Practitioner Program program, was director of the program from its inception until 1995, 
and has now served as Director continuously since 2002.  The Board granted initial approval to the San 
Francisco State University Family Nurse Practitioner Program in 1996, and granted continuing approval 
at its September 14, 2011, meeting.  At the time of the visit and continued approval, the program was in 
the midst of a curriculum revision that was presented to and approved by the University in January 2012. 
 
San Francisco State University is proposing this curriculum revision to achieve alignment with the 
standards of the AACN in the Master’s Essentials in Nursing Education, the National Organization of 
Nurse Practitioner Faculties, and CCNE as well as to continue to comply with Section 1484 of the 
California Code of Regulations related to the curriculum for nurse practitioner programs. 
 
The master’s degree nurse practitioner program requires that the applicant has a bachelor’s degree in 
Nursing and at least 2000 hours of work experience in a clinical setting.  Both the master’s degree 
program and FNP certificate program for those who already hold a master’s degree in Nursing are 
offered over four semesters.  The present curriculum requires 46 semester unit for the award of the 
master’s degree.  The proposed curriculum will increase the units to 52 with the additional units 
occurring in the theory courses.  There will be no changes in the method of instruction delivery.  Each of 
the four semesters will contain an equal number of units, thirteen semester units, for the master’s degree.  
The certificate program requires the completion of thirty-one units.  Please note that the semester 
calendar at SFSU includes fifteen instructional weeks with one week of finals, but that clinical courses 
continue during the sixteenth week.  The BRN form Total Curriculum Plan reflects the base of 16 weeks 
in the calculation of clinical hours. 
 
A recommendation (Report of Findings 2011 approval visit) was made that the program consider 
offering a role development course specific to nurse practitioners.  This curriculum revision addresses  
that recommendation by incorporation of relevant content from NURS 733 and 734 into the existing 
NURS 804 course.   The units for NURS 804 will increase from 2 to 3 units to accommodate this.  
Content from NURS 733 and 734 will also be incorporated in the seminar hours associated with the 
practicum courses.  Other courses have either been added or deleted, or renamed and renumbered, and a 
chart was provided illustrating these changes.   
RECOMMENDATION:  Approve Major Curriculum Revision for San Francisco State University 
Nurse Practitioner Program 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.4.3 University of California, Davis, Nurse Practitioner Program 
Dr. Virginia Hass, FNP Program Director represented the program. 
Katie Daugherty presented this report.  Dr. Virginia Hass, RN, DNP, FNP-C, PA-C is the FNP program 
director. Dr. Hass reports directly to Dr. Debra Bakerjian, Vice Chair, FNP/PA Studies in the UC Davis School of 
Medicine (SOM), Department of Family and Community Medicine. Additionally, Dr. Bakerjian has a faculty 
appointment in the UC Davis Betty Irene Moore School of Nursing (SON) and is the designated administrative 
representative for both the UC Davis SOM and SON working closely with Program Director, Dr. Hass, to 
facilitate the proposed major curriculum changes.  Within the UCD SOM, Dr. Bakerjian and Dr. Hass report to 
Department Chair, Klea Bertakis, MD, MPH. In the now established (2010) UC Davis SON, Dr. Bakerjian reports 
to the Associate Dean, Debbie Ward, PhD, RN, FAAN. Dr. Ward reports directly to Heather Young, PhD, RN, 
FAAN, Associate Vice Chancellor Betty Irene Moore School of Nursing. Dr. Hass will continue to report to Dr. 
Bakerjian indefinitely in the SON.   
 
 
 
UC Davis School of Medicine and CSU Sacramento Division of Nursing Partnership 
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The UC Davis FNP and Post Master’s FNP certificate program options have maintained continuing Board of 
Registered Nursing program approval since initial approval in 1980. Because UC Davis did not have its own 
school of nursing (SON) in the 1990s, the UCD FNP certificate program affiliated with CSU Sacramento Division 
of Nursing via written MOU so UC Davis FNP program students had access to MSN degree nursing coursework 
(18 semester/27 quarter units) at CSU Sacramento.  The currently enrolled Year 1 and Year 2 UCD FNP students 
(13) will complete the existing approved FNP program of study and the CSUS MSN degree coursework through 
CSU Sacramento. It is expected that all the existing program students (13) will complete both the FNP and MSN 
degree coursework by 2015.  
 
During the past twenty years the UCD FNP and CSU Sacramento partnership successfully provided the 
opportunity for UC Davis FNP students to earn an FNP MSN degree. Nonetheless, there have also been 
challenges for all parties (students and both academic institutions) involved. One major challenge has been 
students' ability to actually complete both the FNP and MSN degree coursework in two years. Some have taken 
up to 36 months to complete  Other challenges include juggling concurrent student registration at two universities, 
dual tuition, challenges accessing registration and advising, dealing with semester and quarter course scheduling, 
managing competing coursework demands/schedules at two institutions. 
 
Consequently, over the past several years enrollment in the FNP option has steadily declined and now represents 
about 21% of the total first and second year enrollment (60). The new curriculum is designed to steadily increase 
program enrollment in the FNP option over the next three to four years, so the program eventually maintains an 
annual enrollment of 40 FNP students per year by 2015-16. 
 
Background UC Davis Betty Irene Moore School of Nursing  
In 2010, UC Davis received a $100 million dollar endowment to establish a school of nursing at UC Davis, now 
known as the UC Davis Betty Irene Moore School of Nursing (SON). In its first two years, the UCD SON 
developed and implemented both the PhD and Master’s of Science in Nursing (NSHL-Nursing Science and 
Health Care Leadership) degree programs of study.  In May 2012, UC Davis Betty Irene Moore School of 
Nursing (SON) graduated its first MSN degree class. All 25 admitted to the MSN degree option successfully 
completed the program. In Spring 2012, the UC Davis SON also received a full five years initial national nursing 
accreditation for the MSN degree program of study from the Commission on Collegiate Nursing Education 
(CCNE).  
 
Overview of Proposed Program and Curriculum Changes 
The UC Davis is now ready to move forward in proposing the following major curriculum changes for the UC 
Davis FNP program of study. The proposed curriculum changes affect both the FNP certificate coursework and 
the MSN degree components of the program of study.   Collaborative planning efforts for the proposed changes 
by the UC Davis School of Medicine, the UC Davis School of Nursing and CSU Sacramento have been underway 
for the past two years. The program has submitted sufficient evidence including resources to support the proposed 
program changes detailed below. Additionally, the program’s recent continuing approval visit findings and 
recommendations also support the proposed program and curriculum changes summarized below.  The two major 
areas of proposed changes are administrative/operational oversight and curricular. 
 
1. Proposed program administrative/operational changes 
Following BRN approval, the UC Davis will officially start the transition/move of the UC Davis FNP MSN and 
Post Master’s FNP certificate program operations (plus the PA studies certificate program) from the UC Davis 
School of Medicine to the UC Davis Betty Irene Moore School of Nursing.  

 By Summer 2013, all of the FNP program faculty and staff offices, the instructional facilities (theory 
classrooms, skills labs, simulation labs etc) will be physically located within the UC Davis facilities 
housing the Betty Irene Moore School of Nursing. These facilities are located adjacent to the UC Davis 
Health Systems main hospital and Family Practice clinics in Sacramento.  

 
 Effective Summer 2013, the UC Davis SON will have full administrative oversight for the FNP and PA 

Studies programs of study including degree granting authority to confer the UC Davis FNP MSN degree 
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and the Post Master’s FNP certificate. The UC Davis SON and the UC Davis SOM will continue to 
partner with one another via a written MOU that details transition plans for specified program services 
and some program funding through fiscal year 2013-14.  

 
 The detailed program budget information provided sufficient evidence of adequate resources to sustain 

the program through academic year 2020-21 and beyond.  Long term, the UC Davis SON FNP program 
options will be sustained by program enrollment tuition and fees, Song Brown and HRSA grant funding.   

 
 Sufficient evidence has also been submitted related to other program resources including faculty, 

information technology, etc. as well other aspects of CCR 1484 regulations. 
 
2.  Proposed Program Curriculum Changes 
The detailed curriculum changes are described in the attached proposal documents.  

 The new program of study for both the FNP/MSN and Post Master’s Certificate options is 8 quarters, full 
time in the year round format beginning Summer 2013.  

 
 The instructional delivery model will be a conversion from a distance learning model to an on site/on 

campus delivery model. The on site/on campus delivery model is designed to provide more days/hours of 
on campus theory and faculty led instruction in the first year of the program. Faculty  believe this model 
of instruction will strengthen foundational preparations in Year 1and provide students many more 
opportunities to work closely with program faculty before Year 2 clinical immersion experiences with 
physician/NP preceptors in the community.  

 
 New nursing course numbers and titles will be adopted and the unit load per quarter (12-15) is more 

evenly distributed across the 8 quarters of study. 
 

 Curriculum changes reflect recent changes in the national Advanced Practice Nursing Education 
curriculum changes endorsed by the national Advanced Practice workgroups (NONPF, AACN, HRSA 
etc.) and are consistent with the recommendations outlined by the Institute of Medicine.  

 
 An interprofessional/interdisciplinary collaborative course of instruction delivered by content experts in 

disciplines including nursing, medicine, behavior health, pharmacy, radiology, etc. Students enrolled in 
the School of Nursing, Medicine, Public Health, PA Studies will be taking  a number of courses together 
(NRS 201, 204, 298, 420). There will be a qualified FNP nursing faculty of record assigned to all FNP 
courses to ensure FNP content is effectively integrated while using the interprofessional/indisciplinary 
model of instruction.    

 

 Course content, units, and sequencing have been revised to eliminate unnecessary redundancy in both 
theory and clinical coursework. The FNP certificate coursework for both options will now total 85 quarter 
units instead of 94 units; 56 units of FNP theory instead of 61 units and 29 units of FNP clinical instead of 
33 units. 

 

 The MSN degree coursework will total 16 quarter units instead of 18 semester units since all MSN 
coursework can be done on the quarter system at UCD SON. Previous content redundancy in this 
component has been eliminated. Improved content integration in this component also made it possible to 
add a stand alone informatics/technology course (N298) in this option. 

 

 The total number of units required for the FNP/MSN degree option will be 101 units instead of 121 units. 
 

 The supervised clinical practice courses (N450 series) have been changed to a series of rotational 
preceptorships so students may easily obtain blocks of training in various primary care areas. 
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Finally, the revised program of study will continue to offer FNP students an optional 9th quarter of instruction (N 
451-459 series) should the FNP student wish to be dual certified as an FNP and a Physician Assistant. 
Implementation of the proposed major curriculum changes will be closely monitored with interim visits planned 
in Spring 2014 and in Spring 2015 as the first SON FNP/MSN and Post Master’s FNP Certificate cohort is 
graduating.  
Michael Jackson asked whether students will still have the option to complete coursework for dual 
certification as NP and PA to which the program director responded affirmative. 
RECOMMENDATION:  Approve Major Curriculum Revision for University of California, 
Davis, Nurse Practitioner Program 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  None 
 
9.5 INITIAL APPROVAL OF PRELICENSURE NURSING PROGRAM 
Ms. Sandy Carter, MN, RN, Program Director and Mr. Jim Buffington, President/CEO CNI 
College represented the program. 

         Miyo Minato, NEC presented this report. On September 18, 2012 Miyo Minato, SNEC, and Gloria 
Middleton, NEC, conducted an initial program approval site visit. The program was found to be in 
compliance with Board rules and regulations. 
   
CNI College is located in the heart of Orange County near the city of Santa Ana. CNI College has a strong 
background in the provision of vocational education (Vocational Nursing, Surgical Technology, Pharmacy 
Technician, MRI Technologist, Massage Therapy, Medical Assisting, Medical Billing and Coding, and 
Personal Fitness and Training) since 1994.  The total number of enrollment for the college is 506. The 
enrollments in their LVN and Surgical Technology Programs have 221 and 106 students respectively.   
It is a private for-profit institution.  CNI College is accredited by the Accrediting Bureau of Health 
Education Schools (ABHES) and has degree granting from the Bureau of Private Postsecondary Education 
to award Associate of Science Degree in Nursing.  CNI’s Vocational Nursing Program is approved by the 
BVNPT, and their pass rates are: 

2008 Qtr 1-4 
Taken        Passed 

2009 Qtr 1-4 
Taken        Passed 

2010 Qtr 1-4 
Taken        Passed 

2011 Qtr 1-4 
Taken        Passed 

2012 Qtr 1- 2 
Taken        Passed 

128 73% 85 94% 79 92% 61 97% 45 93% 
 
Sandy Carter was hired in March 2011as the Director of the ADN Program and Executive Director of 
Nursing Programs.  She has developed the curriculum working with curriculum consultants.  Their current 
curriculum consultant is Dr. Mary Wickman from Vanguard University, who is the former Program 
Director at CSU Fullerton BSN Program. Mr. Jim Buffington is President, CEO and Founder of CNI 
College.   
 
The Board accepted the feasibility study from CNI College at the Board Meeting on September 23, 2010.  
There was a delay in implementing their RN program because their LVN Program needed to be stabilized 
first. It has been the vision of CNI College to implement a professional nursing program for more than six 
years, with the intent of providing a full scope of health career options at their campus.  
 
CNI College consists of a single campus, and College has dedicated approximately 7,000 square feet of the 
College’s main campus to the proposed School of Nursingand construction is planned to be completed 
November 2012. The self study included a floor plan of remodeled spaces added to the current College 
spaces.  The plan for the remodeled space will include three classrooms (32 students); science lab and computer 
assisted virtual lab, and a six-bed Skills Lab that has mid-fidelity simulators, and separate Simulation Lab with hi-
fidelity simulators, Sim-Man and Noelle. Hiring of FT Lab Coordinator is in the plan. This space is to be completed 
by the end of November.  Current facility has two classrooms (32 seats each), adequate computer lab spaces, and 
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skills lab used by the LVN Program that can be enhanced with the necessary equipment for the RN Program, if 
needed for a construction delay. There are ample spaces to house nursing faculty and areas to hold private 
conferences. 
 

Students will have laptops and the College has WIFI capabilities throughout so that online learning resources, 
including Learning & Information Resource Network (LIRN), Pearson Learning Management Systems, The 
Neighborhood, and Assessment Technology, Inc (ATI) Comprehensive Assessment and Review Program could be 
used.  Additionally, the College has a partnership with St. Joseph Hospital, Orange, that has a large Medical Library 
that their students will have access to the medical and nursing resources, and reference librarians are available during 
regular hours the library is opened. 
 

The proposed curriculum is based on Concept-based Learning Model that incorporates nursing process 
throughout. Learning outcomes include: Professional Behaviors, Assessment, Communication, Clinical 
Decision-Making, Teaching and Learning, Collaboration, and Managing Care. Concepts are grouped into 
three domains: Nursing, Individual, and Health Care.  Each of the domains has competencies that 
incorporates the NLN educational competencies for ADN graduates as well competencies from the 
Quality and Safety Education for Nursing (QSEN). 
 

The curriculum covers two years, eight quarters, with each quarter being 10 weeks in length. First two 
quarters are primarily general studies courses, and remaining six quarters having the nursing courses. A 
preceptorship course in the last quarter is the capstone course, Leadership and Management Concepts, that 
students have 150 hours one-to-one with a RN to practice the entry-level RN skills. The total curriculum 
has 115 quarter units: Nursing units are 61 (32 theory and 29 clinical); Communications are 10 units; 
Sciences are 30 units; and other degree requirements are 14 units.  The curriculum plan includes LVN to 
ADN Option and the required 45-unit LVN non-degree option. 
 

The self study includes a plan as to when and the number of faculty are hired as the program grows. The 
program proposes to admit 24 students each quarter, which means 96 students per year, starting with an 
admission of the initial cohort in December 2012. The program has committed clinical sites from twelve 
(12) clinical agencies: Eight (MS, 8 acute care); Two (Geri, SNF/Subacute); Four (OB); Three (Peds, 2-
acute; 1 MD practice); Two (Psych, 1-clinic/outpatient; 1-inpatient).  Two contracts are signed and ten 
contracts are pending.  Seven sites were visited on September 18th.  Verified with the agency 
representatives for any displaced students due to the new clinical cohort, and adequacy for the required 
five content areas.  Additionally, the program plans to use off shifts, such as night shift for areas such as 
pediatrics, where the agency representative stated would provide good learning experience for students.  
With the admission pattern of 24 students each 10 weeks (every quarter – 4 times per year), the current 
number of agencies will be adequate for placement of students, although the program has a coordinator 
who is continuing to expand their list of clinical agencies. 
 

The program has had inquiries about the proposed program and has a number of interested students without 
having advertisements. Their resources for admission and other support services, such as financial aid and 
tutoring services are already in place and ready for the proposed program opening.  Administration has been 
planning and committed to making this program a successful program similar to their LVN Program. 
 

SNEC Miyo Minato’s recommended granting initial approval of the CNI College ADN Program with the 
NEC to conduct final visit of the remodeled building, classrooms and simulation lab, when completed, and 
conduct program visits per protocol for a new program. 
ELC members asked for additional information regarding clinical placements, especially for 
pediatrics.  Miyo Minato, NEC, and the program director provided clarification that the clinical 
facilities have been visited and evaluated, and facility representatives have confirmed their 
commitment to the new program, the program will use available night and weekend clinical shifts 
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when necessary (facility representatives have assured the night shift will provide strong experience), 
additional outpatient clinical experiences are planned for pediatrics and simulation will also be used 
to supplement clinical experiences.  If admissions are allowed to begin in December 2012 the first 
pediatric rotation would not occur until 2014 (7th semester).  Ms. Minato assured that clinical 
placement opportunities had been thoroughly evaluated and the program director offered to provide 
additional information as may be needed by the Board for confidence in the adequacy of clinical 
placements.  The program has made arrangements with 17 facilities to date but not all have signed 
agreements as some facilities prefer to wait until it is closer to time when students will actually be 
placed.  Ms. Minato was asked how often the program will be re-evaluated and whether frequent 
evaluation visits could be conducted, and she explained that new programs are visited just prior to 
accepting students, one year later just prior to graduation of the first cohort, and then 5 years from 
the initial approval date.  ELC members asked whether all faculty have been hired.  Ms. Minato 
clarified that faculty are hired as the time presents for each course and that there is a plan in place.  
The program director added that faculty contracts cannot be formalized until the program is 
approved but the school is confident of their ability to secure faculty as they will be offering very 
competitive salaries.  The program hopes to admit beginning December 2012.  The first two quarters 
are prerequisites so the first nursing courses would begin approximately 20 weeks later in the 3rd 
quarter.  Trande Phillips expressed concern regarding the new program’s ability to manage the total 
enrollment building to such a large number in a short period of time.  Mr. Buffington explained that 
the school has a history of high graduate job placement (83%), high retention (95%) and low student 
loan default (<8%) and assured that the college is serious about presenting a good program.  It was 
suggested that the program might be initially approved to admit 24 students twice in the first year 
and then be re-evaluated at the end of the first year for consideration of increasing the enrollment 
pattern. 
RECOMMENDATION:  Grant initial approval of CNI College ADN Program, limiting admission to 24 students 
every other quarter (two admissions in one year). Re-evaluate in one year and return to ELC for any consideration to 
increase enrollment.   NEC to conduct final visit of the remodeled building, classrooms and simulation lab, when 
completed, and to maintain monitoring of the new program, including new program visits per protocol. 
M/S/C: Trande Phillips/Michael Jackson 
Public input:  Dr. Maureen Renaghan of Citrus College reported that San Dimas Hospital, one of 
the facilities the new program intends to use, is currently impacted, and others listed are also 
known to be impacted.  Dr. Pozza of Azusa Pacific College also expressed concern that the 
facilities intended for use by the proposed program are impacted and not able to accommodate 
additional students. 
 
9.6    REPORT OF INCOMPLETE NEW PRELICENSURE PROGRAM APPLICATIONS 
Leslie Moody, NEC presented this report.  The California Code of Regulations, Section 1421(a)(4) 
regarding the Application for Approval for proposed new prelicensure programs requires that: “After 
acceptance of the feasibility study by the board, and no later than six (6) months prior to the proposed 
date for enrollment of students, submit a self-study to the board in accordance with the requirements 
specified in the "Instructions" demonstrating how the program will meet the requirements of sections 
1424 through 1432 of this article and sections 2786.6(a) and (b) of the code.”  In the new program 
approval process, the Feasibility Study (FS) serves to present evidence that the need exists for the new 
program and that there are sufficient resources to support successful delivery of the program.  The Self-
Study provides detailed information and evidence of the program’s operationalization in preparation for 
accepting students.  A lengthy period of time elapsed between Board acceptance of the FS and 
successful completion of the Self-Study (SS) phase can allow for significant change in the conditions 
described in the original FS and approved by the Board.  With multiple programs simultaneously 
progressing through the approval process, the problem is potentially compounded particularly related to 
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the issue of adequate clinical placements.  There are currently five programs with Board-accepted FSs 
that have not yet successfully completed the SS step with up to two years or more elapsed.  During that 
period of time there have been other programs approved and expansion of enrollment at existing 
programs.   
 
The following programs submitted a FS that has been accepted by the Board, have not yet submitted a 
complete self-study and have not submitted an acceptable feasibility study at least 6 months prior to the 
planned date to begin enrolling students:  4D College (FS accepted 05/19/2010); Heald College 
(09/23/2010); Institute of Medical Education, San Jose Campus (09/23/2010); Stanbridge College 
(06/15/2011); Weimer College (06/15/2011).  As the Board prepares to consider resuming receipt of 
new proposed program Letters of Intent and evaluation of FS for additional new programs, it is 
important to address management of those currently in progress.   
 
BRN staff request direction from the Board regarding process for NEC enforcement of the requirement 
for new program applications as stated in CCR Section 1421(a)(4) regarding the timeline for receipt of 
an acceptable self-study six months prior to program’s planned start for student admissions as stated in 
the approved feasibility study. 
Trande Phillips stated the need to have an accurate depiction of proposed programs’ environment, 
clinical opportunities and where they may overlap with other programs. 
Public Input: 
Judy Corliss of Stanbridge College acknowledged the need for quality programs, and related that 
her school was having difficulty hiring an RN program director.  Ms. Corliss stated she felt it 
would be unfair to count time against a proposed program for the period the BRN did not have a 
Board seated.  BRN staff clarified that review of self-studies for programs with accepted feasibility 
studies was not suspended during this period. 
Trish Hunter recommended that a decision is made regarding how many times a proposed 
program can submit a self-study before they are returned to the feasibility study stage of the 
process, to prevent the burden of writing the self-study being shifted too much to the NEC. 
Badrieh Caraway, NEC clarified that part of the problem is not that the SS isn’t reviewed but that 
it is not complete or is improperly prepared when submitted, and also that the proposed programs 
often experience difficulty hiring or retaining a qualified program director. 
ACTION:  NEC staff were directed to develop a recommendation for consideration at the next 
ELC meeting in January, 2013. 
M/S/C: Trande Phillips/Michael Jackson 
 
9.7         2011 ELC GOAL ACHIEVEMENT REPORT 
Leslie Moody, NEC, ELC Committee Liaison presented this report.  Annually the Education/Licensing 
Committee reviews the activities of the previous calendar year relative to the adopted ELC goals and 
objectives.   Educational program activities related to continuing approval of nursing programs as well 
as review of new program approvals for the period January 2011 – June 2012 are summarized below.   

 Every eight years, a continuing approval visit is conducted for prelicensure and advanced 
practice nursing programs. In 2011, a total of 30 nursing programs were reviewed for 
continuing approval: 23 pre-licensure programs (13 ADN, 1 LVN-RN, 6 BSN, 3 ELM); and 
6 nurse practitioner programs.  

 A one-day interim visit with site visit is conducted every four years between the continuing 
approval visits. 12 scheduled interim visits were conducted and additional visits were 
conducted as needed for special focus visits. 

 32 letters of intent (LOI) for new prelicensure programs were received.  This number 
includes resubmission of LOI previously submitted but not yet acted upon by submission of 
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a feasibility study.  Submissions received after June 15, 2011were responded to with 
notification advising of the BRN moratorium on acceptance of new feasibility studies. 

 15 feasibility studies were reviewed by ELC, 2 were accepted (ADN) and 13 feasibility 
studies were deferred or not accepted, including 2 programs that submitted their feasibility 
study more than once in this or the prior year.   Due to the shortage of existing BRN Nursing 
Education Consultants (NEC), the hiring freeze, and the high number of new and existing 
programs requiring monitoring by staff, on June 15, 2011 the BRN took the measure of 
temporarily suspending the process of accepting and reviewing Feasibility Studies for 
proposed new prelicensure Registered Nursing programs.  That action continues in effect. 

Achievements related to other goals of the committee were reported in an attached report containing 
additional detail.   
Ms Moody noted that this annual report, previously presenting for a calendar year, is presented 
for an 18-month period to now align the reporting period with the traditional July1-June 30 fiscal 
year to better synchronize with other reporting needs that utilize this data.  Committee members 
were advised that ELC Goals and Objectives are due for the 2-year review/revision and will be 
placed on the January 2013 ELC meeting agenda for discussion to allow adequate time for 
finalization prior to their effective date of July 1, 2013. 
Public input:  None 
 
9.8 2011-2012 ANNUAL SCHOOL SURVEY UPDATE 
Leslie Moody, NEC presented this report for Julie Campbell-Warnock, Research Program Specialist.  
The BRN 2011-2012 Annual School Survey is available online for nursing programs to complete.  The 
BRN requests nursing programs to complete the survey as soon as possible so data can be compiled and 
reported in a timely manner.  The deadline for submitting responses is November 15, 2012.  The time 
period for the data being collected is from August 1, 2011 to July 31, 2012 and the survey census date is 
October 15, 2012.  All nursing program directors in California should have received e-mail notification 
of the survey on October 2, 2012.  In order for schools to obtain access to the survey in a timely manner, 
they are asked to notify the Board of any program director email address changes as soon as possible, or 
if email notification regarding the survey is not received. 
 
The survey collects data on enrollments, graduations, faculty, etc. from California pre-licensure nursing 
programs.  While much of the content remains similar, revisions are made in order to collect more 
accurate data or to obtain information on current issues.  The UCSF research center completes the data 
collection and reporting on behalf of the BRN and they are using a new software program this year 
which does change the look and feel of the survey.  Reports compiled from data collected from previous 
surveys can be found on the BRN Web site at http://rn.ca.gov/forms/pubs.shtml. 
 
Assistance for survey respondents is available from the BRN’s Nursing Education Consultants and 
research specialist for content and from UCSF staff for technical issues.  The Board anticipates that a 
draft statewide report will be available for the January/February 2013 Education Licensing Committee 
meeting and regional reports in March/April 2013.  Data will be presented in aggregate form and will 
describe overall trends for both statewide and regional areas.  
Public input:  None 
 
9.9 PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA 
Public input:  None 
 
Meeting adjourned at 1400. 
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Submitted by:      Accepted by: 
  
                              
Leslie A. Moody, MSN, MAEd, RN   Michael Jackson, BSN, RN 
Nursing Education Consultant    Chairperson 
ELC Liaison        
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Agenda Item Summary 

AGENDA ITEM:    9.1 
DATE:  January 9, 2013 

 
ACTION REQUESTED:  Ratify Minor Curriculum Revisions and Acknowledge Receipt of 

Program Progress Report 
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 
BACKGROUND: 
According to Board policy, Nursing Education Consultants may approve minor curriculum changes that do 
not significantly alter philosophy, objectives, or content.  Approvals must be reported to the 
Education/Licensing Committee and the Board. 
 

Minor Curriculum revisions include the following categories: 
 Curriculum changes 
 Work Study programs 
 Preceptor programs 
 Public Health Nurse (PHN) certificate programs 
 Progress reports that are not related to continuing approval 
 Approved Nurse Practitioner program adding a category of specialization 

 

The following programs have submitted minor curriculum revisions that have been approved by the NECs: 
9.1.1 California State University Long Beach Baccalaureate Degree and Entry Level Master’s 

Degree Nursing Programs 
9.1.2 San Francisco State University Baccalaureate Degree and Entry Level Master’s Degree Nursing 

Programs 
9.1.3 The Valley Foundation School of Nursing at San Jose State University Baccalaureate Degree  

Nursing Program 
9.1.4 University of California, Irvine, Baccalaureate Degree Nursing Program 
9.1.5 University of San Francisco School of Nursing and Health Professions Entry Level Master’s 

Degree Nursing Program 
9.1.6 Western Governors University Baccalaureate Degree Nursing Program 
9.1.7 College of the Sequoias Associate Degree Nursing Program 
9.1.8 Long Beach City College Associate Degree Nursing Program 
9.1.9 Santa Barbara City College Associate Degree Nursing Program 
9.1.10  Sierra College Associate Degree Nursing Program 
9.1.11 Ventura College Associate Degree Nursing Program 

 9.1.12 University of California, Davis, Family Nurse Practitioner Program (MSN and Post Master’s  
                         Certificate Programs)    

  
Acknowledge Receipt of Program Progress Report: 
9.1.13 Dominican University of California Baccalaureate Degree Nursing Program 
9.1.14  Samuel Merritt University Baccalaureate Degree Nursing Program  
9.1.15 Western Governors University Baccalaureate Degree Nursing Program  
9.1.16   ITT Technical Institute Breckinridge School of Nursing Associate Degree Nursing Program   
             (Rancho Cordova) 
9.1.17 Shepherd University Associate Degree Nursing Program 
 

NEXT STEP:  Place on Board Agenda. 
FISCAL IMPACT, IF ANY:   None 
PERSON TO CONTACT:   Leslie A. Moody, RN, MSN, MAEd 
    Nursing Education Consultant, (760) 369-3170  
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 MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  January 9, 2013 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED

SUMMARY OF CHANGES 
 

California State University, 
Long Beach, Baccalaureate 
Degree and Entry Level 
Master’s Degree Nursing 
Programs 

S. Ward 10/30/2012 Adding Nrsg.  451 Leadership and Management a (2) unit theory course, and 
Nrsg. 458 NCLEX Review, a (1) unit theory course both in the last semester of 
the curriculum. Clinical nursing courses that were separate theory and clinical 
courses are merged into one course with the same course name and number; 
containing both the theory and clinical components in each course. 

San Francisco State 
University Baccalaureate 
Degree and Entry Level 
Master’s Degree Nursing 
Programs 

K. Weinkam 12/14/2012 As a one-time occurrence, and due to the higher number of students enrolled in 
the fifth semester for spring 2013 with a difficulty in obtaining preceptorships, 
students will enroll in either the regularly offered N557, the capstone 
practicum, or in the newly developed N555, a faculty-supervised concluding 
clinical.  The LVN-30 unit option has been modified to delete N300 Bridge to 
SFSU (1 unit), N321 Pathophysiology (3 units), and N313 Foundations in 
Nursing Practicum (2 units) and to add N316 Health Assessment Lab (1 unit) 
and N323 Med/Surg (3 units), which also integrates geriatrics, so that students 
have clinical experience with more complex conditions for adult and geriatric 
patients.  Admissions to the Entry Level Master’s Program have been 
suspended to allow the program the opportunity to review the ELM program in 
light of an upcoming major curriculum revision for the baccalaureate degree 
program. 

The Valley Foundation 
School of Nursing at San 
Jose State University 
Baccalaureate Degree 
Nursing Program 

J. Wackerly 12/05/2012 New Mission statement for the school of nursing. [Provide educational 
excellence in the science and art of professional nursing while empowering our 
graduates to be responsible and knowledgeable clinicians, leaders, and scholars 
who will meet changing global healthcare needs.]   

University of California, 
Irvine, Baccalaureate Degree 
Nursing Program 

L. Moody 11/29/2012 Effective 2013, additional courses offered at UCI have been identified that will 
be accepted to meet the nursing program’s sociology and psychology 
requirements. 

University of San Francisco 
School of Nursing and 
Health Professions 
Entry Level Master’s Degree 

K. Weinkam 11/2/12 Effective spring 2013, due to an overlap in content with another clinical course, 
the two-unit NURS 616 Health Promotions Clinical Lab course will no longer 
be offered.  One clinical unit will be added to each course NURS 617 
Childbearing Families Clinical Lab and NURS 652 Applied Assessment and 
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 MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  January 9, 2013 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED

SUMMARY OF CHANGES 
 

Nursing Program 
 

Fundamental Skills Lab.  NURS 617 Advanced Pathophysiology and 
Pharmacology (3 units) will continue to be offered, but as a graduate course, 
not as prelicensure content.  The program had requested and was given 
approval in 2011 for changes in two med/surg theory courses.  However, an 
oversight resulted in the program not requesting a change in the allocation of 
units for the corresponding clinical courses, NURS 619 Med/Surg Clinical Lab 
I (4 units to 3) and NURS 636 Med/Surg Clinical Lab II (2 units to 3).  
Curriculum forms now reflect these approved changes.  Total units for licensure 
are now 75 semester units. 

Western Governors 
University Baccalaureate 
Degree Nursing Program 

S. Ward 12/12/2012 Added DOV1: Health Assessment a (3) unit theory course to the first semester 
of year three in the program.  Added DLV1: Care of the Older Adult a (3) unit 
theory course in the second semester of year three in the program.  Deleted 
BBC1: Communications Foundation a (2) unit theory course. Some courses 
were realigned to support the new course additions. Courses are renumbered 
and some are renamed.   

College of the Sequoias 
Associate Degree Nursing 
Program 

K. McHan 11/15/2012 Change the course number for Introduction to Promote and Restore Wellness I 
from NURS 156 to NURS 151.  This change is based on the campus 
CurricUNET system for course approval and does not involve any other change 
to the course. 

Long Beach City College 
Associate Degree Nursing 
Program 

S. Ward 09/07/2012 The college is converting from an 18-week semester to a compressed 16-week 
semester schedule. Total hours, units and content in the current approved 
curriculum are unchanged. The hours/week are increased. 

Santa Barbara City College 
Associate Degree Nursing 
Program 

S. Ward 
 
 

12/06/2012 Deleting N-200 Topics a (0.2) unit theory course from each of the four program 
semesters. It decreases total nursing theory courses from (18.8) to (18) units. 
The deleted course content is now provided in other existing courses. 

Sierra College  
Associate Degree Nursing 
Program 
 
 

K. Daugherty 11/15/2012 Effective March 2013, use some of the existing clinical hours in the final 
program course N 24 to implement a five weeks preceptorship experience 
meeting CCR 1426.1 requirements. N 24 course materials have been 
appropriately revised to reflect this change. Total course clinical hours/units are 
the same and the total CRL/TCP units and hours remain unchanged.  
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 MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  January 9, 2013 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED

SUMMARY OF CHANGES 
 

Ventura College Associate 
Degree Nursing Program 

S. Ward 09/11/2012 AnPh V01: Introduction to Human Anatomy & Physiology (5) units is changed 
into two separate courses – ANATV01:General Human Anatomy (4) units and 
PSHOV01: Introduction the Human Physiology (4) units.  MICR V01: General 
Microbiology (5) units is changed to (4) units. HEC V24: Human Development 
is changed to CDV03.  NSV31 and NSV41, courses in the LVN 30- unit option 
curriculum, are corrected to reflect 10.5 units for each course.  Changes 
increase science units to (21) and Total Units for Licensure to (71) semester 
units. 

University of California, 
Davis,  Family Nurse 
Practitioner Program (MSN 
and Post Master’s Certificate 
Programs)  

K. Daugherty     11/06/2012 In the existing approved program of study, replace the largely online delivery of  
theory instruction by faculty with a greater amount of on campus face to face 
instruction delivered directly by faculty.    
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 MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  January 9, 2013 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED 

PROGRESS REPORT 
 

Dominican University of 
California Baccalaureate 
Degree Nursing Program 

K. McHan 08-12-2012 The program submitted an Action Plan addressing the NCLEX pass rate of 
74.58% for academic year 2011-2012.  A Maj Curr Rev (03-11-2011) was 
initiated spring 2011 to strengthen the program and improve the pass rate.  The 
Action Plan includes 1) reducing enrollment to no more than 100 (60 traditional 
and 40 transfer) new students annually to begin academic year 2013-2014;  2) 
progressing no more than 48 students into sophomore 1 semester beginning fall 
2012;  3) increasing rigor of admission and progression policies (spring 2011), 3) 
increasing rigor in the senior synthesis course (fall 2012),  4) Kaplan remediation 
program for test taking skills and Kaplan 4-day intensive NCLEX review (fall 
2011),  5) emphasizing test taking strategies across the 6 semesters (fall 2012);  
6) faculty development with a curriculum consultant, curriculum review and 
workshop (completed May 2012); 7) explicitly stating CCNE’s BSN Essentials 
and QSEN Competencies in all syllabi to ensure incorporation in each course,  8) 
adding one full-time faculty member, reducing faculty/student ratios in course 
sections, and hiring of additional staff for coordination of clinical 
site/placement/orientation;  9) increasing leadership, evidence-based practice, 
and policy/regulatory content across the curriculum; and,  10) clearly identifying 
terminal objectives with progression of skill and content complexity throughout 
the program. 

Samuel Merritt University 
Baccalaureate Degree 
Nursing Program 
 
 
 

J. Wackerly 11/13/2012 Effective November 2, 2012 the Learning Center of Samuel Merritt University 
School of Nursing located at 555 San Jose Ave, San Francisco, CA 94110 was 
officially closed. Henceforth, the students who are admitted to the June and 
November cohorts of the accelerated BSN program will be matriculating at their ne
expanded campus at 1720 South Amphlett Blvd, San Mateo, CA 94402. The existin
camp in San Mateo will be named San Francisco Peninsula Learning Center. The 
merged campus is under the leadership of Dr. Mileva Saulo Lewis, Managing 
Director, and is supervised by Dr. Nancy Haugen. PhD, RN, Chair, ABSN.   
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 MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  January 9, 2013 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED 

PROGRESS REPORT 
 

Western Governors 
University Baccalaureate 
Degree Nursing Program 

S. Ward 11/15/2012 The Western Governors University has moved to a new location.  The new 
business address is at 2900 S. Harbor Blvd., Suite 201, Santa Ana, CA 92704.  
The new facility contains office space and a skills/simulation lab.  The program 
reported that the space available to support students increased from 900 sq. feet 
to over 3000 square feet.  A site visit was conducted at the new location on 
11/15/12.   

ITT Technical Institute 
Breckinridge School of 
Nursing Associate Degree 
Nursing Program (Rancho 
Cordova) 

K. Daugherty December 17, 
2012 

A routinely scheduled interim visit to validate program implementation as 
initially approved was made November 9 & 15, 2012. The program is currently 
approved to admit a cohort of 30 students twice a year. To date the program has 
enrolled two cohorts of 30 students (March 2012 and September 2012). Current 
enrollment is at 54. The program’s overall retention rate is at 80%(attrition of 6 
students). The attrition of three students was due to student elected changes and 
the other three were due course failures in term two of the program. Program re-
entry is allowed one time on a space available basis and the limit of no more than 
30 students in any one cohort at any one time. At the time of the visit, students in 
both cohorts, term one and term three, reported overall satisfaction with the 
program of study with the usual types of suggestions to meet student learning 
needs as a new program. During the November site visit, three areas of non-
compliance (CCR 1424 (2)(e) Sufficient Director/Assistant Director time), CCR 
1424 (2) (f) No qualified Assistant Director in place due to an unexpected 
faculty/AD resignation (AD), and CCR 1424 (2) (h) Adequate type and number 
of faculty due to two unexpected FT faculty resignations. ITT took immediate 
action to promptly correct the three areas of non-compliance. As a follow up to 
the November 2012 site visit, the program’s assigned NEC will continue to 
monitor the program to validate the program maintains compliance with the 
regulations and implements the program as approved. The first program cohort is 
expected to complete the program in June 2014.  
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 MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  January 9, 2013 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED 

PROGRESS REPORT 
 

Shepherd University 
Associate Degree Nursing 
Program 
 

M. Minato, SNEC 10/19/2012 The program notified the BRN on September 13, 2012 that Shepherd University 
purchased a new campus and was relocating to 3200 N. San Fernando Road, Los 
Angeles, CA 90065.  The university moved all services and programs to the new 
site during first week in October.  On October 19 a site visit of the new facility 
was conducted.  The remodeling was continuing with some areas of the campus, 
but classrooms and nursing labs were ready.  The anticipated completion for the 
remodeling is January 2013.   
 
All of the University’s programs (Theology; Music; IT; and Nursing -RN and 
LVN) will be housed in the two buildings (83,600 sq ft) space on the new 
campus, which is on the 5.83 acre land near the I-5 and 2 Freeways.  There are 
ample classrooms and parking spaces.  Included within the building are two large 
skills labs (RN and LVN) that hold 45 students each, and a simulation lab that 
will have a hi-fidelity human simulator (on order), in addition to the existing 
mid-fidelity simulators. Other physical spaces included, a computer lab, library, 
student lounge, faculty offices, and spaces for support services. 

 
 
 
 



BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE 

Agenda Item Summary 

AGENDA ITEM:  9.2.1 
DATE:  January 9, 2013 

 
ACTION REQUESTED: Continuing Approval of American University of Health 

Sciences (AUHS) Baccalaureate Degree Nursing Program 
  
REQUESTED BY:  Miyo Minato, MN, RN 

Supervising Nursing Education Consultant 
  
BACKGROUND: Dr. Anita Bralock, PhD, RN, CNM, is Dean of SON and has been 

in this position since July 31, 2011. 
 

AUHS was founded in 1994, and is a private Christian-based minority-serving university of 
higher education.   AUHS is accredited by the Accrediting Council for Independent Colleges and 
Schools (ACICS) and also has institutional approval from the Bureau for Private Postsecondary 
and Vocational Education (BPPVE).  It received initial Board approval in September 2006 to 
start their 3-year (12 quarters) BSN curriculum. In November 2011, the SON underwent initial 
CCNE Accreditation and received a favorable review in meeting the standards and is awaiting 
the decision by the organization. Other degree programs AUHS offers are Bachelor of Science in 
Pharmaceutical Science, Master’s of Science in Clinical Research, and is working to start a 
Doctorate in Pharmacy Program in 2013.  
 
The Board did a continuing approval in place of the scheduled interim visit in October 2009 after 
receiving a complaint from a student and a faculty. The school was found to be in compliance 
with Board rules and regulations and received continue approval at the March 2010 Board 
meeting.  This continuing approval visit, conducted on February 22 – 23, 2012 by Shelley Ward 
and Miyo Minato, NECs, was the first regularly scheduled school visit since the initial approval. 
The program had one area of non-compliance in CCR 1431 NCLEX Pass Rate, and two 
recommendations were given in CCR section 1424(b)(1) Systematic Program Evaluation Plan 
and section 1430 Previous Education Credit.  
 
Since the initial program approval, the SON has experienced changes in Dean/Director of SON.  
Dr. Bralock is the fourth director of the SON.  Dr. Bralock was the dean that provided directions 
to prepare for CCNE accreditation and the BRN’s approval visit.  Dr. Bralock also received 
assistance and mentoring for the accreditation and approval visits from UCLA’s Dr. Joyce 
Newman-Geiger. The meeting with faculty indicated faculty’s support and their team effort in 
meeting the standards and regulatory requirements as the curriculum is developed and 
implemented.  There is close relationship among the faculty.  There are 16 faculty teaching at 
AUHS, consisting of seven full-time and nine part time, for the student enrollment of 141 BSN 
students. The program has graduated 61 students since 2007, and Cohorts 6 – 10 are currently in 
the program.  The program admits students in Fall and Spring quarters, with cohort size of 30 to 
40 students.  Increasing diversity in nursing is a mission of the University, and the student 
population reflects this effort. There is a large percentage of students Approximately 25% of 



students are male, and approximately 93% of students are minorities and Asian ethnicity making 
up about 60% of students.   
 
Students reported that the strength of the program was supportive faculty and the assistance 
available for their learning needs on campus.  They described the three year curriculum and the 
individualized attention they received as attracting them to the program. Students attend 
committee meetings and give input into their learning experiences. Skills Lab was adequate with 
supplies and equipped with low to mid-fidelity simulators.  The program has plans to increase 
the use of simulation, including possible partnering to use Charles Drew University’s Simulation 
Lab, particularly for pediatric experience.  At the time of the visit, there were adequate clinical 
placements for the number of students they enrolled into the program.  However, with the current 
lab space and other factors, expanding beyond current number of admission (40 students per 
quarter) would be a concern. The program is planning a minor curriculum change to add  
preceptorship experience into the final semester of med-surg course to facilitate transition into 
RN role.  
 
One area the program is working with is streamlining analyses of data being collected to better 
utilize the information for program improvement and to increase their graduate’s NCLEX-RN 
pass rate.  The program has submitted a progress report with strategies to address the drop in 
their pass rate.  The most recent quarterly report, July – September 2011 was 80% for first time 
takers.  This trend will be monitored by the program. 
 
   
NEXT STEPS: 
 

Place on the Board agenda. 

FISCAL IMPLICATIONS, 
IF ANY: 

None. 

  
PERSON(S) TO 
CONTACT: 

Miyo Minato, NEC 
Miyo.Minato@dca.ca.gov 
323-890-9950  
 
 
 
 
 
 

 
 
 
   
 
   
     
 
   



REPORT OF FINDINGS 
 

AMERICAN UNIVERSITY OF HEALTH SCIENCES 
BACCALAUREATE DEGREE NURSING PROGRAM 

 
CONTINUING APPROVAL VISIT  

February 22 – 23, 2012 
(Revised 1/9/13 M. Minato) 

 
 
 
 

NON-COMPLIANCE:  
Section 1431 LICENSING EXAMINATION PASS RATE STANDARD – The nursing program 
shall maintain pass rate of seventy five percent (75%) for first time licensing examination candidates. 
The program’s NCLEX-RN First-time Pass Rate for 2010-2011 was 70.59%, below 75%. 
 
 
RECOMMENDATIONS: 
 
SECTION 1424(b)(1) TOTAL PROGRAM EVALUATION - The nursing program shall have a 
written plan for evaluation of the total program, including admission and selection procedures, attrition 
and retention of students, and performance of graduates in meeting community needs. 
Evaluate evaluation methods used to facilitate data collection and analyses for continuous systematic 
program improvement. 
 
 
SECTION 1430 PREVIOUS EDUCATION CREDIT - An approved nursing program shall have a 
process for a student to obtain credit for previous education or for other acquired knowledge in the field 
of nursing through equivalence, challenge examinations, or other methods of evaluation. The program 
shall make the information available in published documents, such as college catalog or student 
handbook, and online. 
Review process used for granting credit for nursing course work completed for receiving credits. 
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
  EDP-S-08  (Rev. 01/11)
   
  (916) 322-3350 
   
PROGRAM NAME: AMERICAN UNIVERSITY OF HEALTH SCIENCES BSN PROGRAM DATES OF VISIT:  FEB. 22 – 23, 2012 
 
APPROVAL CRITERIA 

Report corrected 1/9/2013 by M. Minato 

WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

SECTION 1:  PROGRAM DIRECTOR /  
ASSISTANT DIRECTOR 

 

SECTION 1425: 
All faculty, the director, and the assistant director shall be 
approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-
02 Rev 02/09), which is incorporated herein by reference.  A 
program shall report to the board all changes in faculty, including 
changes in teaching areas, prior to employment of, or within 30 
days after, termination of employment of a faculty member.  
Such changes shall be reported on forms provided by the board. 
 Faculty Approval/Notification form (EDP-P-02, Rev 02/09) and 
Director or Assistant Director Approval form (EDP-P-03, Rev 
02/09) are herein incorporated by reference. Each faculty 
member, director, and assistant director shall hold a clear and 
active license issued by the board and shall possess the 
following qualifications: 
 
SECTION 1425(a) The director of the program shall meet the 
following minimum qualifications: 

X   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Director: Anita Bralock, PhD, RN, CNM, Dean of SON 
Appointed 7/31/11; Asst. Dir at AUHS, 5/2010 – 7/2011; 
PhD 2003 UCLA Nursing; 991-2004, Asst. Professor at 
USC SON; CNM 2004-2007. 
 

(1) A master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

 

X

 

 

(2) One (1) year's experience in as an administrator with 
validated performance of administrative responsibilities 
consistent with section 1420(h); 

   

(3) Two (2) years’ experience teaching in pre- or post-licensure 
registered nursing programs; and 

  

(4) One (1) year's continuous, full-time or its equivalent 
experience providing direct patient care as a registered nurse.  
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(5) Equivalent experience and/or education as determined by the 
board. 

  

  

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above and 
the experience requirements set forth in subsections (a)(3) and 
(a)(4) above, or such experience as the board determines to be 
equivalent. 
 

X  Asst. Director: Previously Dianna Scherlin, DNP(c), MSN, 
RN (7/2011 to 10/2011); Currently Cheryl Smythe-
Padgham, is serving as Asst. Director, and has the title of 
Associate Dean.  MSN 1992, UCSF; Faculty at AUHS 
2009 to 2011; 1988-90 RN in L/D at Huntington Mem 
Hospital, Pasadena, CA. Works as NP Women’s Health. 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program.  
 

X  Both Dr. Bralock and Smyth-Padgham have 50% release 
time each to administer the SON. They also teach two 
classes per quarter. 

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the program and the policies and procedures by which it is 
administered, and who is delegated the authority to perform the 
director's duties in the director’s absence. 
 

X   

SECTION 2: TOTAL PROGRAM EVALUATION AND 
NURSING PROGRAM ORGANIZATION 

 

SECTION 1424(b) The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 

X  Policies and procedures are published in the catalog and 
student handbook.  Additionally, information and 
reference to handbook are included in course syllabi. 
 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 

X  Recommendation: 
Evaluate evaluation methods used to facilitate data 
collection and analyses for continuous systematic 
program improvement. 

(2) The program shall have a procedure for resolving student 
grievances. 

X   
There is procedure published to handle student concerns 
and resolve student issues. 

SECTION 1424(c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication with the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies. 
 

X   



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  AMERICAN UNIVERSITY OF HEALTH SCIENCES BSN PROGRAM (M.MINATO & S. WARD, NECS) 
REV 1/2011 DATES OF VISIT:  FEB 22 – 23, 2012 6.11 PAGE 3 of 15 

 
APPROVAL CRITERIA 

Report corrected 1/9/2013 by M. Minato 

WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

SECTION 3: SUFFICIENCY OF RESOURCES  

SECTION 1424(d) The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 

X  Approximately 80% of the operating budget for AUHS is 
allocated to the SON for daily and ongoing operation of 
the program. SON is located in Building 1 of three- 
building campus. The building is three floors, and the 
nursing program is located primarily on the first floor.  
Each classroom is equipped as a smart classroom. 
Library is located on the first floor, staffed with a FT 
librarian.  It has hard copy books, more than 1400 titles 
and half of which are for nursing.  Additionally online 
access to databases of medical and nursing with full-text 
copies are available to students and faculty.  Inter-library 
loan agreement is in place at the library at Pacific 
Hospital. 10 computer stations are set up in the library. 
There are sufficient number of computers for ATI testing. 
IT and IT Staff – two FT staff is available to support IT 
needs for faculty and students. The Tech Committee has 
approved addition of 10 new computers to the library this 
academic year.  The SON uses Moodle, teaching-
learning platform, which facilitate student access to 
academic programming. 
Other Support Services – Psych Counselor is present on 
site one day per week; Student Resources for tutorial 
needs include English Workshop by English faculty, tutor 
schedules are provided quarterly for who need tutoring. 
Nursing Lab is approx. 1,000 sq ft and has 7 beds, and 
other learning modules and simulators. The beginning 
nursing clinical course spends first five weeks in the lab 
learning the basic nursing skills. Low to mid fidelity 
simulators are incorporated in the skills learning.  Plan 
includes increasing simulation experience, especially in 
pediatrics.  Partnering with Charles Drew University and 
use of their simulation lab is under discussion. 
 
A majority of academic and administrative offices and 2 
classrooms are located on the third floor; most of the 
SON classes are held on the first floor. 
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 

 

SECTION 1425: 
Director and Assistant Director Qualifications, refer to Section 1 

  Faculty are assigned to committees to develop policies 
and procedures and to review information obtained from 
program evaluations and to make changes needed. All 
members, FT and PT, participate in program development 
and implementation, and policy decisions.  

SECTION 1424(g) Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 

X  There are SON Faculty Council, AUHS Curriculum 
Council (for curriculum changes), and AUHS Senior 
Leadership Council (fiduciary related issues) are involved 
organizationally. 
Committees for SON: Curriculum, Assessment and 
Evaluation, Student Affairs, Faculty Affairs, Community of 
Interest (opportunities for charitable, volunteer and 
educational activities), General Faculty Council, and 
Admission and Retention. 

SECTION 1424(h) The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426(d) will be the 
content expert in that area.  Nursing faculty members whose 
teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 

X  Total Number of Faculty: 16; FT = 7; PT 9; 
Instructors: 10; Asst. Instructors: 6; CTA: 0 
 
 

SECTION 1424(i) When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  Preceptor is used in basic leardership/management 
course where a student is assigned to work with a charge 
nurse to learn roles and functions.  Program is 
considering a curriculum change to include preceptorship 
experience in Med-Surg course to assist with students’ 
transition to RN professional roles. 
 

SECTION 1424(j) The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director.  Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X   
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SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications:  
(1) The education requirements set forth in subsection (a)(1); 
(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, which 
can be met by:  
(A) One (1) year's continuous, full-time or its equivalent 
experience providing direct patient care as a registered nurse in 
the designated nursing area; or  
(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrate clinical competency; and 
 

X   

(3)Completion of at least one (1) year’s experience teaching 
courses related to registered nursing or completion of a post-
baccalaureate course which includes practice in teaching 
registered nursing. 
 

   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X   
 

(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or 
social sciences relevant to nursing practice; 

  

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she will be assigned, 
which can be met by: 
(A) One (1) year's continuous, full-time or its equivalent 
experience providing direct patient care as a registered nurse in 
the designated nursing area; or  
(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrate clinical competency. 

  

SECTION 1425(e) A clinical teaching assistant shall have at 
least one (1) year continuous, full-time or its equivalent 
experience in the designated nursing area within the previous 
five years (5) as a registered nurse providing direct patient care. 
 

NA  No CTAs 
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SECTION 1425(f) A content expert shall be an instructor and 
shall possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 
and shall: 
(A) Have completed thirty (30) hours of continuing education or 
two (2) semester units or three (3) quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as the American Nurses 
Credentialing Center (ANCC); and 
(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated 
nursing area; or have a minimum of one (1) academic year of 
registered nurse level clinical teaching experience in the 
designated nursing area within the previous five (5) years. 
 

X  Content Experts: 
MS: Tracey Beltran-Flores; 
OB: Dr. Anita Bralock; Cheryl Padgham; 
Peds: Sharrica Miller;  
Psy-MH: Kanya Sitanggan; 
Geri: Nadine Farr 
 

Section 5: CURRICULUM  

SECTION 1424(a) There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems. 
 It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 

X  Philosophy describes the beliefs related to individual, 
nursing, nursing process, education, teaching and the 
students, health, research/scholarship, service/practice, 
cultural competency, and Christian values. 
Major curricular themes incorporated into the curriculum 
are cultural diversity/competency, communication, ethical 
conduct, critical thinking, role development, health 
promotion, nursing practice, nursing theory, scholarly 
practice, and nursing research. Other documents used in 
curriculum development are AACN Essentials of 
Baccalaureate Education (2008), ANA scope and 
Standards of Practice, Standards of Clinical Nursing 
Practice, and Nursing’s Social Policy Statement, and 
ANA’s Code of Ethics and Interpretive Statements. 
Program outcomes, course syllabi reflect these themes. 
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SECTION 1425.1  
(a) Each faculty member shall assume responsibility and 
accountability for instruction, evaluation of students, and 
planning and implementing curriculum content. 
(b) Each faculty member shall participate in an orientation 
program, including, but not limited to, the program’s curriculum, 
policies and procedures, strategies for teaching, and student 
supervision and evaluation. 
(d) Each faculty member shall be clinically competent in the 
nursing area in which he or she teaches.  The board document, 
“Faculty Remediation Guidelines” (EDP-R-08 Rev. 01/08), 
which provides guidelines for attaining and documenting 
clinical competency, is herein incorporated by reference. 
 

 
X 

  
There is College Orientation Program as well as a 
separate program for new faculty for SON to cover 
specific information related to policies/procedures for BSN 
Program. 

SECTION 1426(a) The curriculum of a nursing program shall 
be that set forth in this section and shall be approved by the 
board.    Any revised curriculum shall be approved by the 
board prior to its implementation. 
 

X   

SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2775, and to meet  minimum 
competency standards of a registered nurse. 

X  Refer to 1424(a) 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X  Content required for licensure is 132 Qtr units; 
There are 57 Qtr units for required GE’s; units for BSN 
Degree = 189 Qtr units. 
 

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

X  Nursing 77 Qtr units: Theory 45 Qtr units; Clinical 32 Qtr 
Units 

(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 

X  Eng 101; Oral Communication; Nur 206; and Eng 207 
Creative Writing, 15 Qtr Units. 
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(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social sciences, 
sixteen (16) semester or twenty-four (24) quarter units. 
 

X  40 Qtr Units of sciences. 
 

SECTION 1426(d) Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing, obstetrics, and 
pediatrics.  Instructional outcomes will focus on delivering safe, 
therapeutic, effective, patient-centered care; practicing 
evidence-based practice; working as part of interdisciplinary 
teams; focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, 
patient protection and safety, pain management, human 
sexuality, client abuse, cultural diversity, nutrition (including 
therapeutic aspects), pharmacology, patient advocacy, legal, 
social and ethical aspects of nursing, and nursing leadership 
and management.  

X  Theory and related clinical courses are offered 
concurrently. 
 
 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X   

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, supportive, 
and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 

X   

(5) communication skills including principles of oral, written and 
group communications; 

X   

(6) natural sciences including human anatomy, physiology and 
microbiology; and 

X   

(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and 
behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 

NA   
Preceptors are used for leadership/management 
experience and records of preceptors are maintained.  
The program plans to make a curriculum change to 
include this experience in the last Med-Surg course. 
 

SECTION 1426.1(a) The course shall be approved by the board 
prior to its implementation. 

   

SECTION 1426.1(b) The program shall have written policies and 
shall keep policies on file for conducting the preceptorship that 
includes all of the following: 
(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 
policies of the preceptorship and preceptor, student and faculty 
responsibilities; 

   

(3) Identification of preceptor qualifications for both the primary 
and the relief preceptor that include the following requirements: 

(A) An active, clear license issued by the board; 
(B) Clinically competent, and meet the minimum 
qualifications specified in section 1425(e); and 
(C)Employed by the health care agency for a minimum of 
one (1) year; and 
(D) Completed a preceptor orientation program prior to 
serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 
preceptor and present and available on the primary 
preceptor’s days off. 
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(4) Communication plan for faculty, preceptor, and 
student to follow during the preceptorship that addresses: 

(A) The frequency and method of 
faculty/preceptor/student contact; 

(B) Availability of faculty and preceptor to the student 
during his or her preceptorship experience; 

(i) Preceptor is present and available on the patient 
care unit the entire time the student is rendering 
nursing services during the preceptorship. 
(ii) Faculty is available to the preceptor and 
student during the entire time the student is 
involved in the preceptorship learning activity. 

NA   

(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 

(A)Faculty member conducts periodic on-site 
meetings/conferences with the preceptor and the 
student; 

(B) Faculty member completes and conducts the final 
evaluation of the student with input from the 
preceptor;  

(6) Maintenance of preceptor records that includes names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships; 
(7) Plan for an ongoing evaluation regarding the continued use 
of preceptors. 
 

NA   

SECTION 1426.1(c) Faculty/student ratio for preceptorship shall 
be based on the following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

NA   

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

X  Program has quarter units. Program is offered in 12 
Quarters of 10 weeks.  1 Theory unit = 1 hr; 1 Clinical unit 
= 3 hrs. 
 (1) One (1) hour of instruction in theory each week throughout a 

semester or quarter equals one (1) unit. 
X  
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(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

  

LICENSED VOCATIONAL NURSES AND OTHER HEALTH 
CARE WORKERS: 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 

 
 
 

X 

  
 
 
45 Unit is required for this option. 

SECTION 1429(b) The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicant’s academic 
deficiencies, irrespective of the time such courses were taken. 
 

X   

SECTION 1429(c) The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units.  Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may fulfill the additional education requirement. 

X   
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Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing.  The nursing content shall include the basic standards 
for competent performance prescribed in section 1443.5 of these 
regulations. 

   

SECTION 1430 PREVIOUS EDUCATION CREDIT 
An approved nursing program shall have a process for a student 
to obtain credit for previous education or for other acquired 
knowledge in the field of nursing through equivalence, challenge 
examinations, or other methods of evaluation. The program 
shall make the information available in published documents, 
such as college catalog or student handbook, and online. 
 

X  Policy provides for transfer of credits and challenge option 
for previous education. There is statement in the catalog 
related to a disclaiming guaranteed transfer of units 
earned at AUHS transferring to other institutions. 
 
Recommendation: 
Review process used for granting credit for nursing 
course work completed for receiving credits. 
 

SECTION 1431 LICENSING EXAMINATION PASS RATE 
STANDARD 
The nursing program shall maintain a minimum pass rate of 
seventy five percent (75%) for first time licensing examination 
candidates. 
(a)  A program exhibiting a pass rate below seventy five percent 
(75%) for first time candidates in an academic year shall conduct 
a comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a 
written report to the board.  That report shall include the findings 
of the assessment and a plan for increasing the pass rate 
including specific corrective measures to be taken, resources, 
and timeframe. 
(b)  A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 
(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass rate 
pursuant to Section 2788 of the code. 
 

 
 

X 

 
 

X 

Pass rate has dropped from initial year results of 90.91% 
in 2009 to 70.59% (2010-11) to 71.43% (2 qtr 2011-12). 
The program has submitted a progress report that 
addressed contributing factors and strategies to raise the 
NCLEX pass rate in November 2011.  Most recent quarter 
results showed 80% pass rate. 
 
Non-compliance: 
NCLEX-RN First –time Pass rate for 2010-11 is 70.59%, 
below 75%. 
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TRANSFERS AND CHALLENGES: 
SECTION 2786.6  The board shall deny the application for 
approval made by, and shall revoke the approval given to, any 
school of nursing which: 

   

SECTION 2786.6(a)  Does not give to student applicants credit, 
in the field of nursing, for previous education and the opportunity 
to obtain credit for other acquired knowledge by the use of 
challenge examinations or other methods of evaluation; or  

  

SECTION 2786.6(b)  Is operated by a community college and 
discriminates against an applicant for admission to a school 
solely on the grounds that the applicant is seeking to fulfill the 
units of nursing required by Section 2736.6. 
 

  

SECTION 6: CLINICAL FACILITIES 
SECTION 1425.1(c) A registered nurse faculty member shall be 
responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

 
X 

 21 Facilities are used for clinical experiences. 
 
 
 
 

SECTION 1424(i) When a non-faculty individuals participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  Preceptor Handbook is available for preceptors used in 
leadership/management experience. 

SECTION 1427(a) A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X   

SECTION 1427(b) A program that  utilizes an agency or  facility  
for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X   

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X   
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(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

X

 

  

(2) Provision for orientation of faculty and students; 
 

   

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the 
educational experience of the students; 

   

(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

   

(5) Provisions for continuing communication between the facility 
and the program; and 

   

(6) A description of the responsibilities of faculty assigned to 
the facility utilized by the program. 

   

SECTION 1427(d) In selecting a new clinical agency or facility for 
student placement, the program shall take into consideration the 
impact of such additional group of students has on students of other 
nursing programs already assigned to the agency or facility. 

X   

SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 

X  Although 1: 12 is used for faculty/student ratio, this ratio 
varies depending on the supervision needs. 

SECTION 1426(f) The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 

X  The tool used reflects progressing level required for 
student achievement in the clinical area. Levels I to III. 

SECTION 7:  STUDENT PARTICIPATION 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 
(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects 

of the program, including clinical facilities. 

X  Committee structure reflects full participation of students 
in program development and implementation of the 
curriculum.  Evaluation plan includes students’ 
participation in review of curriculum, resources, and 
outcomes of the nursing program. 

 
 



BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE 

Agenda Item Summary (Draft) 

AGENDA ITEM:  9.2.2 
DATE:  January 9, 2013 

 
ACTION REQUESTED: 

 
Continue Approval of California Baptist University 
Baccalaureate Degree Nursing Program and Entry Level 
Master’s Degree Option. 

  
REQUESTED BY:  Miyo Minato, MN, RN 

Nursing Education Consultant 
  
BACKGROUND: Dr. Geneva Oaks is Acting Dean of School of Nursing and 

Program Director, appointed in June 2011. 
 
On October 10 - 11, 2011, Badrieh Caraway and Miyo Minato, NECs, conducted a regularly 
scheduled continuing approval visit to the prelicensure nursing programs at California Baptist 
University School of Nursing (CBU-SON). The program was found in compliance with Board rules 
and regulations, and one recommendation was given in CCR 1426.1(b)(6) Preceptor Records. 
 
The Board approved CBU-SON to start a new BSN program in fall 2006 and approved a major 
curriculum revision to start the ELM option, which accepted students in May 2008. The student 
enrollments have increased from the initial admission of 60 students (40 in Fall; 20 in Spring) to 100 
per year (60 in Fall; 40 in Spring) in 2010.  The total number of admissions to date into the BSN is 
336 and to ELM program is 45. In addition to the prelicensure nursing programs, CBU-SON offers a 
RN-BSN program (started September 2006) and a MSN program (started January 2011).  
 
There are adequate physical spaces and resources to support the increased number of students and 
faculty, such as a new Learning Resource Center (renovated 2008) that has classrooms, hi-fidelity 
simulation lab (five beds for adult, pediatric, birthing, and newborn models), two skills labs (nine and 
ten beds) with desks and chairs, and a computer lab (40 laptops). The university has leased a large 
classroom space from a church across the street to house a cohort of 60 students that started with the 
fall 2011 admission. Administration has future plans for the university that includes a new building 
for CBU-SON.  
 
Staff support and faculty numbers have increased accordingly to reflect the growth of CBU-SON. In 
addition to the clerical and administrative support, there are Health Records Analyst, Clinical Site 
Coordinator, Skills Lab Director, and Technical Director (simulation and faculty support).  There are 
40 faculty members teaching in the program (21 full-time faculty and 19 part-time). There is 
institutional support for faculty development, research, and scholarly activities, including 75% tuition 
reimbursement for faculty members enrolled in doctoral programs. 
 
Students reported rich learning environment and supportive faculty and praised the faculty members 
for their responsiveness to students’ feedback. In addition to having student representatives, the 
students have an opportunity to meet to voice concerns during Director’s Council that is held each 
semester. Students voiced no problems with their clinical experiences.  However, the program is 
using all available schedules including a night shift for clinical placement in pediatrics to meet the 
required clinical experience. Interviews and document reviews showed implementation of their 
program evaluation, and faculty making changes based on analyses of data.  
 



 
California Baptist University BSN  

2008-2009  
JUL-SEP 

 
OCT-DEC 

 
JAN-MAR 

 
APR-JUN 

 
ANNUAL RATE 

0 0 0 22 taken; 21 passed 22 taken; 21 passed 
   95.45% 95.45% 
2009-2010 
 JUL-SEP 

 
OCT-DEC 

 
JAN-MAR 

 
APR-JUN 

 
ANNUAL RATE 

9 taken; 8 passed 1 taken; 1 passed 12 taken; 12 passed 26 taken; 23 passed 48 taken; 44 passed 
88.89% 100% 100% 88.46% 91.67% 
2010-2011  
JUL-SEP 

 
OCT-DEC 

 
JAN-MAR 

 
APR-JUN 

 
ANNUAL RATE 

9 taken; 8 passed 3 taken; 2 passed 7 taken; 5 passed 30 taken; 27 passed 49 taken; 42 passed 
88.89% 66.67% 71.43% 90.0% 85.71% 

 
California Baptist University MSN 

 2009-2010  
JUL-SEP 

 
OCT-DEC 

 
JAN-MAR 

 
APR-JUN 

 
ANNUAL RATE 

3 taken; 3 passed 3 taken; 3 passed 0 0 6 taken; 6 passed 
100% 100% 0 0 100% 
 2010-2011 
 JUL-SEP 

 
OCT-DEC 

 
JAN-MAR 

 
APR-JUN 

 
ANNUAL RATE 

5 taken; 5 passed 9 taken; 8 passed 2 taken; 2 passed 0 16 taken; 15 passed 
100% 88.89% 100% 0 93.75% 

 
 
 
NEXT STEPS:   Place on the Board Agenda 
  
FISCAL IMPACT, IF ANY: None 
  
PERSON(S) TO CONTACT: Miyo Minato, SNEC 

Miyo.Minato@dca.ca.gov 
323-890-9950  

 
 



Board of Registered Nursing 

REPORT OF FINDINGS 

CALIFORNIA BAPTIST UNIVERSITY 

Baccalaureate Degree Nursing Program and Entry Level Master’s Option 

Continuing Approval Visit: October 10 – 11, 2011 

 
 
NONCOMPLIANCE:  None 

 
 
RECOMMENDATIONS: 
1426.1 Preceptorship 
1426.1(b)(6) Maintenance of preceptor records that includes names of all current preceptors, 
registered nurse licenses, and dates of preceptorships; 

Develop a systematic method to maintain the required information for preceptor records. 

 



State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
  EDP-S-08  (Rev. 01/11)
   
  (916) 322-3350 
   
PROGRAM NAME: CALIFORNIA BAPTIST UNIVERSITY BSN PROGRAM DATES OF VISIT: OCTOBER 10-11, 2011 
 
APPROVAL CRITERIA 

 

WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

SECTION 1:  PROGRAM DIRECTOR /  
ASSISTANT DIRECTOR 

 

SECTION 1425: 
All faculty, the director, and the assistant director shall be 
approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-
02 Rev 02/09), which is incorporated herein by reference.  A 
program shall report to the board all changes in faculty, including 
changes in teaching areas, prior to employment of, or within 30 
days after, termination of employment of a faculty member.  
Such changes shall be reported on forms provided by the board. 
 Faculty Approval/Notification form (EDP-P-02, Rev 02/09) and 
Director or Assistant Director Approval form (EDP-P-03, Rev 
02/09) are herein incorporated by reference. Each faculty 
members, director, and assistant director shall hold a clear and 
active license issued by the board and shall possess the 
following qualifications: 
 
SECTION 1425(a) The director of the program shall meet the 
following minimum qualifications: 

 
 

X 

 

(1) A master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

 

X  

 
 
Geneva Oaks, PhD, MSN, FNP, Acting Dean of School of 
Nursing and Program Director. 
Director approval 6/23/11 
PhD 2011 Azusa Pacific University, Nursing; 
MSN, FNP 2006 Azusa Pacific University 
2003-2005 Kaiser Permanente, Asst. Clin Manager 
Director of RN-BSN Program, CBU 2006 – 2011 
Appointed Director 6/2011. 
 
 

(2) One (1) year's experience in as an administrator with 
validated performance of administrative responsibilities 
consistent with section 1420(h); 

  

(3) Two (2) years’ experience teaching in pre- or post-licensure 
registered nursing programs; and 

  

(4) One (1) year's continuous, full-time or its equivalent 
experience providing direct patient care as a registered nurse.  
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(5) Equivalent experience and/or education as determined by the 
board. 

  

  

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above and 
the experience requirements set forth in subsections (a)(3) and 
(a)(4) above, or such experience as the board determines to be 
equivalent. 
 

X  Susan Drummond, MSN, CNS 
Appointed January 2009 
Asst. Director approval 4/09/09 
MSN 1993, CSU Dominguez Hills 
2006-2009 Assoc Professor CBU 
1982-1996 RN/NP Kaiser Permanente 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program.  
 

X  Release time for administrative duties for the Director 
(Dean) is 75% (9/12 units).  Has a 12-month contract. 
Assistant Director (Assoc Dean) has 50% release time to 
assist with administrative responsibilities. Self study 
describes sufficient release time. 
 
Additional administrative positions that have 50% release 
time have been added in July 2011: RN-BSN Director and 
MSN Director. 
 

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the program and the policies and procedures by which it is 
administered, and who is delegated the authority to perform the 
director's duties in the director’s absence. 
 

X   

SECTION 2: TOTAL PROGRAM EVALUATION AND 
NURSING PROGRAM ORGANIZATION 

 

SECTION 1424(b) The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 

X   

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 

X  The program uses the Total Program Evaluation Plan and 
report demonstrates review and analyses of data for 
program improvement. 

(2) The program shall have a procedure for resolving student 
grievances. 

X  Catalog and Student Handbook describe procedures to 
resolve student concerns and grievances. 
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SECTION 1424(c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication with the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies. 
 

X   

SECTION 1424(d) The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 

X  Student enrollment has increased from initially planned 60 
(40 Fall/20 Spring) per year to 100 (60/40) per year in 
2010-2011. Per the self study, resources have been 
added accordingly for the program increase. 
Support Staff: 
Administrative assistant, full-time, for the Director/Dean; 
Two full-time clerical support – Data technician and 
receptionist. 
Program specialists – two advisors provide information to 
new students. 
Administrative faculty(three): Health Records Analyst, 
Clinical site coordinator, and Skills Lab Director. In 2010, 
technical director was hired to support the Skills Lab 
Director. 
 
Graduate Center (RN-BSN and MSN Programs) was 
renovated during Summer 2011, directors for these 
programs and graduate program specialist are located in 
the new center. 
 
Faculty totals 40: 21 full-time faculty (18 tenure track; 3 
lecturers); 19 Part time  
Instructors: 24 
Assistant Instructors: 16 
No CTA used 
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SECTION 3: SUFFICIENCY OF RESOURCES (Continued)  

SECTION 1424(d) The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 

X  Learning Resource Center was renovated in 2008; 
arranged spaces for a large class (60 students) at the 
church for fall 2011.  Other resources available to SON 
are: Academic Resource Center, the counseling center, 
library, computer area for students. 
Computer laboratories: 3 large open-use labs are 
available on the main campus, 100 workstations. There is 
a full time IT coordinator available to students. “Smart” 
classrooms are available throughout the campus. 
 
Annie Gabriel Library has online databases that have full 
text peer reviewed journals, i.e., CINAHL, EbscoHost, and 
many others, that can e accessed on and off campus. 
 
Nursing Learning Resources: 
Two-story building renovated in 2008, has classroom 
space, faculty offices, 2 skills lab, a computer lab (40 
laptops, used for ATI testing), a simulation center, and de-
briefing conference area for student learning. There is a 
separate Skills lab for learning of basic skills. Hi-fidelity 
simulation lab is also on the first floor with multiple 
manikins in different age ranges for simulation activities. 
There is also a lab space with a simulator and ventilator 
set-up used in Med-Surg class, which can double as a 
classroom. 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 

 

SECTION 1425: 
Director and Assistant Director Qualifications, refer to Section 1 

X  Faculty totals 40: 21 full-time faculty (18 tenure track; 3 
lecturers); 19 Part time  
Faculty members are responsible for implementations of 
the nursing program. 

SECTION 1424(g) Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 

X  Instructors: 24 
Assistant Instructors: 16 
No CTA used 
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SECTION 1424(h) The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426(d) will be the 
content expert in that area.  Nursing faculty members whose 
teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 

X  Content Experts are: 
Med-Surg: Debbie Coleman 
Obstetrics: Susan Nelson 
Pediatrics: Rebecca Meyers 
Psych-Mental Health: Denise Glenore 
Geriatrics: Dinah Herrick 

SECTION 1424(i) When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  N 471 Christian Leadership and N 499 Capstone courses 
use preceptors.  Preceptorship Handbook is used in 
these courses. 

SECTION 1424(j) The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director.  Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X   

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications:  
(1) The education requirements set forth in subsection (a)(1); 
(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, which 
can be met by:  
(A) One (1) year's continuous, full-time or its equivalent 
experience providing direct patient care as a registered nurse in 
the designated nursing area; or  
(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrate clinical competency; and 
 

X   

(3)Completion of at least one (1) year’s experience teaching 
courses related to registered nursing or completion of a post-
baccalaureate course which includes practice in teaching 
registered nursing. 
 

   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 
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(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or 
social sciences relevant to nursing practice; 

X  

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she will be assigned, 
which can be met by: 
(A) One (1) year's continuous, full-time or its equivalent 
experience providing direct patient care as a registered nurse in 
the designated nursing area; or  
(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrate clinical competency. 

  

 

SECTION 1425(e) A clinical teaching assistant shall have had at 
least one (1) year's continuous, full-time or its equivalent 
experience in the designated nursing area within the previous 
five years (5) as a registered nurse providing direct patient care. 
 

NA  No CTAs 

SECTION 1425(f) A content expert shall be an instructor and 
shall possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 
and shall: 
(A) Have completed thirty (30) hours of continuing education or 
two (2) semester units or three (3) quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as the American Nurses 
Credentialing Center (ANCC); and 
(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated 
nursing area; or have a minimum of one (1) academic year of 
registered nurse level clinical teaching experience in the 
designated nursing area within the previous five (5) years. 
 
 
 
 
 

X  Refer to 1424(h) 
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Section 5: CURRICULUM  

SECTION 1424(a) There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems. 
 It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 

X  Philosophy and objectives reflect the mission and the 
philosophy of CBU. Curriculum is based on theory by 
Parse, and new faculty members attend the Institute of 
Human-becoming to learn the curriculum framework of 
CBU. The curriculum emphasizes competence as 
described in Parse and themes of communication/ 
collaboration, critical thinking, research, teaching-
learning, change-persistence, and leading-following.  

SECTION 1425.1  
(a) Each faculty member shall assume responsibility and 
accountability for instruction, evaluation of students, and 
planning and implementing curriculum content. 
(b) Each faculty member shall participate in an orientation 
program, including, but not limited to, the program’s curriculum, 
policies and procedures, strategies for teaching, and student 
supervision and evaluation. 
(d) Each faculty member shall be clinically competent in the 
nursing area in which he or she teaches.  The board document, 
“Faculty Remediation Guidelines” (EDP-R-08 Rev. 01/08), 
which provides guidelines for attaining and documenting 
clinical competency, is herein incorporated by reference. 
 

X  The SON functions in shared governance and all faculty 
members are responsible for curriculum implementation. 
Full-time faculty are involved in college-wide committees 
and are responsible for sharing information with other 
faculty in SON. Faculty are assigned to committees: 
Assessment Committee; Undergraduate Curriculum; 
Graduate Curriculum; Admission and Progress; and 
Faculty Affairs. There is a system in place for 
communication with all faculty members, such as 
meetings. 

 

SECTION 1426(a) The curriculum of a nursing program shall 
be that set forth in this section and shall be approved by the 
board.    Any revised curriculum shall be approved by the 
board prior to its implementation. 
 

X  EDP P-05 and 06 forms were updated. 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2775, and to meet  minimum 
competency standards of a registered nurse. 

X  A table (Page 19 SS) identifies and shows relationships 
with Program Student Outcomes, Curricular themes, 
AACN Competencies (Baccalaureate Essentials) and 
CCR 1443.5. 
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SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X  Licensure Requirements: 
BSN: 105 units 
 
ELM: Prior baccalaureate degree and 92 units 
 

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

X  BSN-Nursing: 62 units (40 theory/22 clinical) 
ELM-Nursing: 55 units (34 theory/21 clinical) 

(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 

X  BSN: 12 units 
ELM: 9 units 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social sciences, 
sixteen (16) semester or twenty-four (24) quarter units. 
 

X  BSN: 31 units 
ELM: 28 units 

SECTION 1426(d) Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing, obstetrics, and 
pediatrics.  Instructional outcomes will focus on delivering safe, 
therapeutic, effective, patient-centered care; practicing 
evidence-based practice; working as part of interdisciplinary 
teams; focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, 
patient protection and safety, pain management, human 
sexuality, client abuse, cultural diversity, nutrition (including 
therapeutic aspects), pharmacology, patient advocacy, legal, 
social and ethical aspects of nursing, and nursing leadership 
and management.  

X   

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X   

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, supportive, 
and rehabilitative nursing; 

   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 
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(5) communication skills including principles of oral, written and 
group communications; 

X   

(6) natural sciences including human anatomy, physiology and 
microbiology; and  

  

(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and 
behavior relevant to health-illness. 

   

SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 

  Preceptorship is used in Leadership and the capstone 
courses. Preceptor Handbook used for orientation of 
preceptors. Student hours of preceptorship experience 
are kept using Typhon clinical system.  
 
 

SECTION 1426.1(a) The course shall be approved by the board 
prior to its implementation. 

X   

SECTION 1426.1(b) The program shall have written policies and 
shall keep policies on file for conducting the preceptorship that 
includes all of the following: 
(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 
policies of the preceptorship and preceptor, student and faculty 
responsibilities; 

X   

(3) Identification of preceptor qualifications for both the primary 
and the relief preceptor that include the following requirements: 

(A) An active, clear license issued by the board; 
(B) Clinically competent, and meet the minimum 
qualifications specified in section 1425(e); and 
(C)Employed by the health care agency for a minimum of 
one (1) year; and 
(D) Completed a preceptor orientation program prior to 
serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 
preceptor and present and available on the primary 
preceptor’s days off. 

  Preceptors are provided by the facility in discussion with 
faculty about students’ learning needs. 
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(4) Communication plan for faculty, preceptor, and 
student to follow during the preceptorship that addresses: 

(A) The frequency and method of 
faculty/preceptor/student contact; 

(B) Availability of faculty and preceptor to the student 
during his or her preceptorship experience; 

(i) Preceptor is present and available on the patient 
care unit the entire time the student is rendering 
nursing services during the preceptorship. 
(ii) Faculty is available to the preceptor and 
student during the entire time the student is 
involved in the preceptorship learning activity. 

X   

(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 

(A)Faculty member conducts periodic on-site 
meetings/conferences with the preceptor and the 
student; 

(B) Faculty member completes and conducts the final 
evaluation of the student with input from the 
preceptor;  

(6) Maintenance of preceptor records that includes names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships; 
(7) Plan for an ongoing evaluation regarding the continued use 
of preceptors. 
 

   
 
 
 
 
 
 
 
Various records related to preceptorship experience and 
preceptors are kept in different locations. 
Recommendation: CCR 1426.1(b)(6) 
Develop a systematic method to maintain the 
required information for preceptor records. 

SECTION 1426.1(c) Faculty/student ratio for preceptorship shall 
be based on the following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

X   
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

X  

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

X  

Semester is 15 weeks. 
 
 
1 hour of theory = 1 unit; 
3 hours of clinical = 1 unit. 
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(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

X   

LICENSED VOCATIONAL NURSES AND OTHER HEALTH 
CARE WORKERS: 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 

X   
 
The Program has 30 Unit option that meets the 
requirement. 

SECTION 1429(b) The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicant’s academic 
deficiencies, irrespective of the time such courses were taken. 
 

X   

SECTION 1429(c) The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units.  Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may fulfill the additional education requirement. 
 

X   
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Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing.  The nursing content shall include the basic standards 
for competent performance prescribed in section 1443.5 of these 
regulations. 
 

X   

SECTION 1430 PREVIOUS EDUCATION CREDIT 
An approved nursing program shall have a process for a student 
to obtain credit for previous education or for other acquired 
knowledge in the field of nursing through equivalence, challenge 
examinations, or other methods of evaluation. The program 
shall make the information available in published documents, 
such as college catalog or student handbook, and online. 
 

X   

SECTION 1431 LICENSING EXAMINATION PASS RATE 
STANDARD 
The nursing program shall maintain a minimum pass rate of 
seventy five percent (75%) for first time licensing examination 
candidates. 
(a)  A program exhibiting a pass rate below seventy five percent 
(75%) for first time candidates in an academic year shall conduct 
a comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a 
written report to the board.  That report shall include the findings 
of the assessment and a plan for increasing the pass rate 
including specific corrective measures to be taken, resources, 
and timeframe. 
(b)  A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 
(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass rate 
pursuant to Section 2788 of the code. 
 

X  First generic BSN Cohort of 40 (started in 2006) 
graduated June 2009. Their pass rate was 95.45% (21 of 
22 passes).  Subsequent NCLEX rates are: 
2009-2010, 91.67% (44/48) and 2010-2011, 85.71% 
(42/49). 
ELM option (started in 2008) graduates NCLEX pass 
rates are: 2009-10, 100% (6/6); 2010-2011, 93.75% 
(15/16). 
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TRANSFERS AND CHALLENGES: 
SECTION 2786.6  The board shall deny the application for 
approval made by, and shall revoke the approval given to, any 
school of nursing which: 

X  

SECTION 2786.6(a)  Does not give to student applicants credit, 
in the field of nursing, for previous education and the opportunity 
to obtain credit for other acquired knowledge by the use of 
challenge examinations or other methods of evaluation; or  

  

SECTION 2786.6(b)  Is operated by a community college and 
discriminates against an applicant for admission to a school 
solely on the grounds that the applicant is seeking to fulfill the 
units of nursing required by Section 2736.6. 
 

  

 

SECTION 6: CLINICAL FACILITIES 
SECTION 1425.1(c) A registered nurse faculty member shall be 
responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X  Site visits were made to: Kaiser Fontana and Kaiser 
Riverside. 

SECTION 1424(i) When a non-faculty individuals participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X   

SECTION 1427(a) A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X   

SECTION 1427(b) A program that  utilizes an agency or  facility  
for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X   

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X   
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(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

X  Part I, 1 and Part III, 5 & 6 identify having appropriate 
learning environment. 

(2) Provision for orientation of faculty and students; 
 

  Part I, 8 & 9 identify orientation for faculty and students. 

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the 
educational experience of the students; 

  Part III, 4 describes student learning opportunities. 

(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

  Part III 1 identifies adequate staffing in the learning 
environment. 

(5) Provisions for continuing communication between the facility 
and the program; and 

  Part V, 4 describes meeting by faculty/agency staff each 
semester. 

(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program. 

 

  Part I, 5 & 6 describe faculty responsibilities for 
supervision and instruction. 

SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students has on students 
of other nursing programs already assigned to the agency or 
facility. 
 

X   

SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X   

SECTION 1426(f) The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X  Evaluation tool reflects the curriculum framework and 
course objectives. 
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SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 

X 

  
Student validated their representatives serve on the 
nursing undergraduate committee and learning resource 
committee. 
Director’s council is held each semester to allow students 
to meet with the Director and express concerns. 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects 

of the program, including clinical facilities. 

   

 
 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

 
AGENDA ITEM:  9.2.3  
DATE:  January 9, 2013  

 
ACTION REQUESTED: Continue approval of California State University, Channel Islands 

Baccalaureate Degree Nursing Program 
  
REQUESTED BY:  Badrieh Caraway, NEC 

 
  
BACKGROUND:   Karen Jensen, PhD, RN, Chair of Nursing has been the program 
director since Fall 2006.  Coleen Nevins, MN, RN, Assistant Chair is the assistant program director.  
 
A scheduled continuing approval visit was conducted October 15-16, 2012 by Nursing Education 
Consultants Leslie Moody, Badrieh Caraway and Gloria Middleton.  The program was found to be 
in compliance with BRN regulations.  One recommendation was written regarding faculty resources 
CCR Section 1424(h) and is further explained in the attached reports.   
 
California State University, Channel Islands (CSUCI), opened in 2002 and is the only public 
university in Ventura County.  Although part of the public state university system, the major 
funding for establishing the university came from private sources and the university continues to 
benefit from strong community support.  The university is WASC accredited.   
 
The CSUCI baccalaureate degree nursing program received initial program approval from the BRN 
in 2007 and became CCNE accredited in 2010.  The first student cohort of 66 generic nursing 
students was admitted August 2007 and graduated May 2010 with 84% subsequently passing 
NCLEX per program report.  The initial cohort was split into two sub-cohorts of 33 students 
each, one of which completed all coursework at the university. The second sub-cohort completed 
lower division coursework at Moorpark College under a specially funded collaborative and then 
joined the primary cohort to complete upper division coursework at the university.  This 
collaborative was not funded after the first year so subsequently all students were admitted only 
to the university track.  From 2008 thru 2010 cohorts of 33 students have been admitted each Fall 
with an increase to 44 students for the Fall 2012 admission cohort.  The current plan is to 
maintain admissions at this level which is considered to be optimally efficient for program 
delivery and fiscal management.  In September 2010 the CSUCI nursing program received BRN 
approval to open an extension campus near Santa Barbara in Goleta.  The extension was 
established in partnership with Cottage Health System of Santa Barbara and admitted the first 
cohort of 22 students in January 2012 - a new cohort of 22 students will be admitted annually 
each Spring.  The curriculum content offered at the extension campus is the same as the primary 
campus but has minor variation in course sequencing and students complete in only two and one-
half years due to a more concentrated course sequence and completion of all general education 
and nursing prerequisite courses prior to admission.   
 



While attrition for the main campus cohort has been below 8%, attrition for the first cohort of 
Santa Barbara extension campus students is 35% with a loss of 8/22 students by the end of the 
second semester.  Two students left to enter advanced practice programs (1 NP, 1 PA); two left 
because they could not meet the academic challenge; one stopped out due to commission of 
serious safety violation; one left due to personal illness; one is reconsidering nursing as a career; 
one decided against nursing as a career.  Five are eligible to re-enter the program if they choose.  
The program director and faculty have been tracking and analyzing this phenomenon and are 
applying the information to develop modifications of recruitment and selection procedures for 
future admission cohorts at the extension campus. 
 
In a well-attended meeting, the faculty described a high level of involvement by both full and 
part-time faculty with program monitoring and improvement as well as instructional delivery.   
Meetings were held with students of all levels at both campuses and these meetings were well 
attended.  Students conveyed satisfaction with their many opportunities for involvement with 
program review and change recommendation.  Some students of all groups reported they felt 
most challenged by the pathophysiology course and students at the extended campus expressed 
concern with the volume and density of material presented in the first semester.  These concerns 
were shared with the faculty group whose past curriculum meeting minutes indicate some 
remedies have been tried and more are being developed to ensure a manageable level, scope and 
presentation of content for the pathophysiology course.  Evaluation of the curriculum 
presentation at the extended campus is also under review to determine what revisions may be 
necessary to ensure student success.  Students consistently emphasized their overall satisfaction 
with the quality and delivery of the nursing program and support services, specifically 
identifying faculty and program director support as strengths. 
 
Separate meetings were held with Dr. Richard R. Rush, President and Dr. Dawn S. Neuman, 
Provost/Vice President for Academic Affairs.   Both reported that there were no current plans for 
change to enrollment or delivery patterns of the nursing program.  There was agreement that 
filling the two full-time faculty vacancies is a high priority concern that may require considering 
intermediate alternatives to qualifications requirements as a short-term solution while continuing 
to seek candidates that meet all university requirements for tenure track positions.  The need for 
addition of an on-site assistant program director for the Santa Barbara extension campus as 
additional cohorts are enrolled at that site was acknowledged and endorsed by Dr. Rush and Dr. 
Neuman who confirmed that a plan is in place for this action.  These university administrators 
were knowledgeable of the strengths and challenges experienced by the nursing program and 
expressed strong commitment to the program’s continued success. 
 
NEXT STEPS:   Place on Board agenda. 
  
FISCAL IMPACT, IF ANY: None. 
  
PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MAEd 

Nursing Education Consultant 
(909) 599-8720 

 



BOARD OF REGISTERED NURSING 
 

REPORT OF FINDINGS 
 

California State University, Channel Islands 
Baccalaureate Degree Nursing Program 

 
Continuing Approval Visit October 15-16, 2012 

 
 
Non-Compliance:  None 
 
Recommendation:   
Section 1424(h)  The faculty shall be adequate in type and number to develop and 
implement the program approved by the board, and shall include at least one 
qualified instructor in each of the areas of nursing required by section 1426 (d)  who 
will be the content expert in that area. 
 
Explore intermediate alternatives for filling the full-time faculty vacancies while continuing to 
search for doctoral prepared candidates. 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

X  Karen Jensen, PhD, RN, Chair of Nursing, is the program 
director and has been confirmed to meet all   

(1) A Master's or higher degree from an accredited college 
or university which includes course work in nursing, 
education or administration; 

  BRN requirements for this role.  Dr. Jensen has served as 
program director and nursing chair since Fall 2006. 

(2) One (1) year’s experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

   

(3) Two (2) year’s experience teaching in pre- or post-
licensure nursing programs; and 

   

(4) One (1)  year’s continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

   

(5) Equivalent experience and/or education as determined 
by the board. 

   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above and 
the experience requirements set forth in subsections (a)(3) and 
(a)(4) above or such experience as the board determines to be 
equivalent. 
 

X  Colleen Nevins, MN, RN, Assistant Chair, is the assistant 
program director and has been confirmed to meet all BRN 
requirements for this role.  Ms. Nevins was appointed 
assistant program director in August 2012 replacing 
Kaleen Cullen who had previously filled the role from 
2007-2012, and also met all BRN qualifications.  Ms. 
Nevins also serves as the simulation/skills lab 
coordinator. 
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SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X   The program director has 50% release time to administer 
the prelicensure program and the RN-BSN Fast Track 
program, and additionally chooses to teach a 25% 
overload assignment.  Dr. Jensen spends half of her work 
week at the main Camarillo campus and the other half at 
the Santa Barbara extended campus to ensure access to 
all students and faculty of the program. A plan is in place 
to add an additional on-site program assistant director at 
the Santa Barbara extended campus when the third 
cohort is admitted due to the increased need which will 
result from a higher student census.  This plan is 
recognized and endorsed by the university administrators. 
    
The current assistant director is given 25% release time to 
assist the program director.  The assistant program 
director is appointed by the nursing program chair and 
serves a term of three years.  Ms. Colleen Nevins has 
been faculty for the program since 2009 and was newly 
appointed and approved by the BRN as assistant director 
in August 2012.   

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director’s duties in the director’s absence. 

X  The board approved assistant director is knowledgeable 
and current regarding the program and its policies and 
procedures.  The assistant director, Colleen Nevins, is 
delegated the authority to perform as the program director 
in the director’s absence. 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 

X  The program has written policies and procedures which 
are consistent with the philosophy and objectives of the 
program.  These are available in the college catalogue, 
the student and faculty handbooks, and online at the 
program’s website. 

(1425) The nursing program shall have a written plan for 
evaluation of the total program, including admission and 
selection procedures, attrition and retention of students, 
and performance of graduates in meeting community 
needs. 

 

  A written plan of total program evaluation is in place and 
being implemented in a systematic manner.  Data is 
regularly collected, analyzed and acted upon.  There is 
substantial evidence presented of continual performance 
improvement activity with regular participation of full-time 
and part-time faculty, students and external 
partners/stakeholders.    
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SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  

X 
 
 
 
 
 
 

X 

 Student grievance policy/procedure are presented in the 
college catalogue, Student Guidebook for nursing 
students and on-line at the college website. The process 
is initiated within the nursing program and extends into 
the university-wide review levels if necessary for 
grievance resolution. 
 
There is an organizational chart which defines 
relationships, lines of authority and channels of 
communication within the nursing department between 
clinical partners, faculty levels and the program 
leadership, and also between the program leadership and 
university administration. 
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SECTION 3: SUFFICIENCY OF RESOURCES  
 
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program’s objectives. 
 

 
 

X 

 Faculty:  The program has six full-time faculty and 13 
part-time faculty, including the program director and 
assistant director/lab coordinator.  The number of faculty 
and faculty qualifications are adequate to deliver the 
program for the current student census. 
Library:  There is a modern library on the main campus 
with electronic access 24/7 for all students and faculty to 
extensive e-resources and services.  Students and faculty 
at the extended campus as well as the main campus can 
access library services physically and can also arrange 
live real-time visual and audio electronic connection with 
library staff who provide support in a variety of ways 
including project development, writing skills and research 
guidance.  The head of library services and nursing 
program faculty are currently working to review and 
update print resources maintained by the library.  
Staff:  The nursing program has sufficient staff services 
provided by a full-time academic support coordinator 
(ASC) who maintains records, monitors nursing grants 
and provides a broad scope of student inquiry and intake 
functions for the program.  This position reports to the 
Manager of Instructional Support with evaluation input 
from the nursing program chair.  Recently a 75% time 
support assistant and half-time (20 hrs/wk) student worker 
have been added to assist the ASC. 
Support Services: In addition to administrative and clerical 
support staff, there is a full-time qualified faculty who 
provides skills and simulation laboratory coordination and 
instruction.  Tutoring, writing skills support, counseling 
and other services are provided by the university, and 
these services are designed and delivered in consultation 
with the nursing department to ensure that nursing 
students are supported in their specific learning needs.  
Meetings were held with representatives from the 
university admissions and financial aid departments at 
which processes specific to support of prospective and 
active nursing students were described. 
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  Physical Space:  Private office space, reception area and 
conference room for faculty use are provided in a newly 
refurbished building on the main campus.  An adjacent 
building provides office space for part-time faculty.  There 
are adequate classroom spaces;  6-bed simulation lab 
with an additional simulation testing room equipped with 
appropriate equipment, supplies and a combination of 
high and mid-level fidelity mannequins; 12-station 
computer lab; contemporary instructional software and 
print instructional materials. 
Equipment/Technology:  Classrooms for theory in  
on-campus classrooms which are equipped with an 
integrated computer, LCD projector and internet access.  
 
The remote campus at Goleta is similarly equipped with 
office spaces, smart classrooms, a seven-bed simulation 
lab and appropriate supplies and equipment, all located in 
an office building adjacent to the Goleta Valley Cottage 
Hospital. 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X  Karen Jensen, PhD, RN, Chair of Nursing, is the program 
director, has served in this role since Fall 2006 and meets 
BRN qualifications requirements.   
 
Colleen Nevins, MN, RN, Assistant Chair, is the assistant 
program director and has been confirmed to meet all BRN 
requirements for this role.  Ms. Nevins was appointed 
assistant program director in August 2012 replacing 
Kaleen Cullen who had previously filled the role from 
2007-2012 and also met all BRN qualifications. 
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SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X  Faculty, curriculum committee and Student/External 
Affairs committee meetings are held monthly.  Biannual 
program review retreats are held at the end of fall and 
spring semesters to review course evaluation data, 
program policies and other dimensions of program 
delivery.  Faculty for each course meet as needed to 
ensure coordinated course delivery.   All faculty, full and 
part-time, have an equal vote in decision-making on 
issues of policy/procedure, curriculum and program 
delivery.  Minutes of faculty and program committee 
meetings demonstrate faculty ownership of these 
program decisions. 

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members whose 
teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 

 
X 

  
There are currently six full-time and 13 part-time faculty  
providing instruction, with the program director also 
providing some part-time instruction.  All faculty but one 
are Instructor status; one is assistant instructor.  Qualified 
content experts are identified for each of the five major 
content areas. There are two funded full-time tenure track 
faculty positions to which the university has been 
unsuccessfully recruiting for the past three years.  Hiring 
to these positions would result in a more manageable 
distribution of program and university duties among the 
program director/full-time faculty group, eliminate the 
need for overload teaching assignments and reduce the 
need for part-time faculty utilization, particularly as the 
Santa Barbara extension campus student census 
increases with admission of additional cohorts.  University 
administrators identify salary, geographic location and 
requirement of doctoral degree as challenges to 
successful recruitment.  Alternatives such as considering 
short-term contract hiring of master’s degree with 
doctorate in progress were discussed with the college 
president, dean and program director who reported such 
alternatives would be considered. 
RECOMMENDATION:  Section 1424(h) 
Explore intermediate alternatives for filling the full-time 
faculty vacancies while continuing to search for doctoral 
prepared candidates. 
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SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X  The organizational chart, meeting minutes and reports of 
director and faculty support that this structure is being 
followed. 

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X  All faculty assigned to instruction meet the BRN 
requirements and have been approved prior to 
assignment. 

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

   

(3) Completion of at least one (1)  year’s experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which 
includes practice in teaching registered nursing. 

 

   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X  There is one BRN approved assistant instructor level 
faculty employed by the program. 

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 
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(4) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

   
 
 
 
 
 
 
 
 
 
 

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

N/A  There are no CTAs assigned to instruction. 

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

X  Content experts are identified for all five content areas: 
Gerontology:  Robin Covey   
Medical/Surgical:  Pat Leads 
Obstetrics:  LaSonya Davis   
Pediatrics:  Michelle Oliver    
Psych/Mental Health:  Charlene Niemi  
All content experts meet BRN qualifications requirements. 
   

Section 5: CURRICULUM    
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SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X  The philosophy statement includes all required 
considerations as well as identifying frameworks applied 
to the curriculum and program delivery.  Course syllabi, 
learning/course/program outcome statements and student 
evaluation instruments are consistent with the philosophy 
statement. 

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X  Full-time and part-time faculty take responsibility for 
instruction, evaluation of students, and delivery and 
evaluation of the curriculum, as evidenced by meeting 
minutes, data collection forms and faculty statements. 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  There is a program of orientation for new faculty provided 
by the program director, course lead faculty and the 
simulation lab coordinator.  Orientee faculty are also 
provided a handbook of policies/procedures. 

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X  All faculty are BRN approved and evidence demonstrates 
current competency through active practice and 
knowledge base through continuing education specific to 
content area assigned. 

SECTION 1426(a)  The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
   Any revised curriculum shall be approved by the board prior to 
its implementation. 

 

X  Curriculum revisions have been submitted to the Board 
and approved prior to implementation. 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2775, and to meet  minimum 
competency standards of a registered nurse. 

X  Neuman’s Systems Model with dimensions of wholeism, 
environment, health and nursing, is the primary organizing 
framework, and themes of nursing process and Gordon’s 
functional health patterns are applied. The curriculum is 
being presented as originally BRN approved with 
subsequent BRN approved revisions incorporated.  The 
same curriculum is delivered at both the main Camarillo 
campus and the Santa Barbara extension campus with 
slight differences in sequencing at the Santa Barbara 
campus.   
Nursing:  56.5 units (31 theory; 25.5 clinical) 
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SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

  Communication:  6.5 units 
Science:  27 units 
Total Units For Licensure:  92 
Other Degree Requirements:  41 
Total Units For Graduation:  133 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

   

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

   

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

   

SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics.  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X  Each course presenting content for the five major content 
areas has a companion clinical course that is taken 
concurrently.  Course objectives for theory and clinical 
learning have QSEN competencies, JCAHO Patient 
Safety Standards and other contemporary concepts 
incorporated.  All required curriculum content elements as 
identified in Sections 1426(d) and 1426(3) are addressed 
in course learning objectives, outcome statements, 
clinical performance measurement criteria and 
instructional assignments. 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X   

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 
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(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

   

(5) communication skills including principles of oral, 
written and group communications; 

   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 
 
 

(i)  
(ii) Faculty is available to the preceptor and student 

during the entire time the student is involved in

 
X 

  
The terminal leadership/management course has a 
preceptored clinical component for which the student is 
paired with an experienced nurse manager or 
administrator who guides the student in planning, 
development and implementation of a healthcare 
improvement project.   Preceptors are evaluated by the 
program to ensure they meet the BRN requirements for 
licensure, competency and experience.  Preceptor 
training and orientation to the duties in regards to the 
specific course learning objectives, expectations and 
communication is provided to the preceptor by assigned 
faculty, at which time print materials and information 
regarding responsibilities are also provided. 
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

X 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The program is defined by semester units.  Course unit 
value:hours/week is consistent with mandated formula as 
presented in BRN approved curriculum forms. 

(1) One (1) hour of instruction in theory each week 
throughout a semester or quarter equals one (1) unit. 

  Simulation is used as a portion of clinical experience for 
each course of the five major content areas.  Use of  

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

  simulation as clinical experience does not exceed 25% of 
total clinical hours for any course.  75% of clinical hours 
are spent in direct patient care. 
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X  The faculty member is responsible only for the assigned 
program students in the clinical area.  The clinical facility 
agreement identifies faculty responsibilities. 

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  The only non-faculty individuals participating in instruction 
and supervision of students are preceptors for the 
terminal Leadership/Management course.  (See 1426.1 
Preceptorship in this report). 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  Clinical facilities used by the program are BRN approved. 
A newly added clinical agency was approved during the 
visit. 

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X 
 
 

 Students are placed in appropriate clinical settings to 
achieve identified learning objectives and outcomes as 
apparent during on-site visits to clinical sites as well as 
evidence provided in the self-study documents.  Staff of 
clinical facilities visited report that course learning 
objectives are provided in advance of each clinical course 
beginning. 
 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X  Written agreements with clinical partners are current, fully 
executed and contain all required elements per this 
regulation. 

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

(2) Provision for orientation of faculty and students; 

X  
 
 

X 

  

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X 
 

 

  

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

X 
 

 

  

(5) Provisions for continuing communication between the 
facility and the program; and 

X   
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(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X   

SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students would have on 
students of other nursing programs already assigned to the 
agency or facility. 

X  This is evaluated at the time a new clinical facility 
agreement is being sought.  The program has only 
recently added one new facility.  Clinical placement 
scheduling is accomplished through participation in the 
collaborative clinical placement consortium which serves 
this region. 

SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  The program has a written policy that describes utilization 
of required criteria in determining appropriate 
student/teacher ratio in the clinical setting and this policy 
is followed. 

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X  Student evaluation instruments and methodologies are 
provided in course syllabi and reflect the program’s stated 
philosophy and adopted curriculum frameworks. 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 

X 

  
 
Group meetings were held with students of all levels at 
both the main and extended campuses, and were well 
attended.  Students report multiple varied formal and  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

  informal opportunities to provide input and to have 
meaningful participation in program decisions.  Evidence 
of this participation and influence is found in program 
faculty and committee meeting minutes. 
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

 
 
 

X 

  
 
 
The BRN approved curriculum plan for these potential 
students requires current LVN licensure or eligibility for 
LVN licensure.  Anatomy/Physiology with lab and 
Microbiology with lab courses equivalent to the 
requirement of the generic BSN students are also 
required for this option. 

SECTION 1429(b)  The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

X  At this time the program is declared impacted and a 
generally low rate of attrition results in no seats available 
to admit to the 30-unit option.  The program does have an 
identified 30 Unit Option curriculum plan which is BRN 
approved.  Students who inquire about nursing program 
admissions in general or specifically for this option are 
referred to the program director for information at which 
time they are provided with objective counseling and 
directed to any area programs that may have openings of 
which the director is aware.  Information is included in the 
BSN Student Guidebook which is available on the 
website, distributed at program information sessions 
(offered multiple times monthly) and available upon 
request from the nursing program office. 

 
SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may be fulfill the additional education 
requirement. 
 

 
X 

  
Courses required for this option total 27 units, comprised 
of 8 units prerequisite sciences (Anatomy/Physiology and 
Microbiology, both with labs) and 19 units of nursing 
courses beyond courses equivalent to the first year of 
professional nursing courses.  The nursing courses 
include required nursing intervention content in medical-
surgical, mental health/psychiatric nursing and geriatric 
nursing.  The curriculum for this option meets all 
requirements and is BRN approved. 
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Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available in 
published documents, such as college catalog or student 
handbook, and online. 
 
 

X  The process for transferring college credit previously 
earned at another institution, AP exam credit, credit by 
examination and credit for military service is described in 
the college catalogue which is available in print and 
online.  This information is also included in the BSN 
Student Guidebook. 
 



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CALIFORNIA STATE UNIVERSITY, CHANNEL ISLANDS (CSUCI) 
REV. 8/11 DATES OF VISIT:  OCTOBER 15-16, 2012       NEC:  LESLIE MOODY, BADRIEH CARAWAY, GLORIA MIDDLETON 6.11 PAGE 18 of 15 

 
APPROVAL CRITERIA 
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COMMENTS 

 
SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 

X 

  
 
 
The program has exceeded the NCLEX-RN performance 
threshold of 75% minimum pass rate for first time 
licensing examination candidates. 
 
BRN annual measurement of first time test-takers for the 
period of July1 – June 30 of each year: 
2009-10  94.12% (17 taken; 16 passed) 
2010-11  86.21% (58 taken; 50 passed) 
2011-12  100%  (33 taken and passed) 
 
The program reports pass rate by admission cohort of 
84% for cohort graduated 2010 and 100% for cohort 
graduated 2011. 
 
 
 

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM:  9.2.4 
DATE:  January 9, 2013  

 
ACTION REQUESTED:  Continue Approval of California State University, Long 

Beach Baccalaureate and Entry-Level Master’s Degree 
Nursing Program 

  
REQUESTED BY:  Shelley Ward 

Nursing Education Consultant 
  
BACKGROUND: Loucine M. Huckabay, Ph.D., PNP, RN, FAAN, Director 

and Professor  
 

A continuing approval visit was conducted at the California State University Long Beach 
Baccalaureate and Entry-Level Master’s Degree Nursing Programs by Shelley Ward, NEC, 
Miyo Minato, SNEC and Carol Mackay, NEC, on September 25-26, 2012.  The program 
was found to be in compliance with the Board’s rules and regulations. Two 
recommendations were given in the areas of CCR Section 1424 (d) – Resources and CCR 
1425.1 (a) – Faculty Responsibilities. ( Report of Findings is attached)  
 
The CSU School of Nursing is organized within the College of Health and Human 
Services.  The undergraduate prelicensure programs include a generic “Basic” BSN 
degree option (3-yr), a trimester schedule BSN degree option (2-yr), an Accelerated 
Entry-Level BSN/MSN option (3-yr). Entry-Level Master’s option students have a BSN 
degree conferred after completion of the prelicensure component of the program (18-
months) The program has previously offered an accelerated BSN degree option.  
 
The School of Nursing also offers a RN-BSN program.  Masters level programs include: 
nurse practitioner (5 specialties), CNS, Nursing Administration, MSN/MPH, MSN/HCA 
degrees.  School Nurse Credential and post-master’s degree certificates are also offered. 
 
Changes reported since the last BRN visit included:  
 

 Moving into the new nursing building beginning in January 2010 
 Change from a Department of Nursing to a School of Nursing ( May 2010) 
 Revision of terminal program objectives and program outcome measures 
 Admission of the first Doctor of Nursing Practice Degree Program students ( Fall 

2012/13 consortium with CSU Fullerton and CSU Los Angeles)  
 
Program strengths include stable long-term leadership provided by director and assistant 
director of the program (both appointed in 2001).  The program director has been very 
influential and successful in securing a variety of grants and donations, and in building 
partnerships with clinical agencies to improve and expand program resources in many 



significant ways.  This has resulted in increased physical space, equipment and capacity for 
offering nursing program options and in meeting specific instructional needs of students.  
 
Program concerns were related to replacement of tenured senior full-time faculty losses 
due to retirements over the last 5-years given the budgetary climate California education 
programs are facing.  The consultants discussed the situation with the Dean responsible for 
the program to gain insight into future plans for faculty.  
 
The program is working collaboratively with local community colleges that offer an 
Associate Degree in Nursing program on seamless student transition plans.  The existing 
curriculum (137 Units) is under review to determine potential modifications that would 
reduce the total program units for degree completion to 120.  
 
NCLEX- RN examination outcome scores for first-time test takers has exceeded BRN 
requirements in a sustained manner over the last six years, ranging from 84.52% to 97.38% 
(BRN records academic years 2006-2012).  The program tracks NCLEX examination 
outcomes for each program option on an ongoing basis.  
 
 
 
NEXT STEPS:   Place on Board agenda. 
  
FISCAL IMPACT, IF ANY: None 
  
PERSON(S) TO CONTACT: Shelley Ward, M.P.H., R.N. 

Nursing Education Consultant 
(818) 558-5062 
 

 



BOARD OF REGISTERED NURSING 
 

REPORT OF FINDINGS 
 

CALIFORNIA STATE UNIVERSITY LONG BEACH BACCALAUREATE AND 
ENTRY-LEVEL MASTER’S DEGREE NURSING PROGRAM 

 
Visit Dates:  September 25 and 26, 2012 

 
 

NON-COMPLIANCE(S):  None 
 
 
 
RECOMMENDATIONS: 
 
CCR Section 1424(d) – Administration and Organization – Resources 
The program shall have sufficient resources, including faculty, library, staff and 
support services, physical space and equipment, including technology, to achieve the 
program’s objectives.   

 
Evaluate the impact that the decreased number of full-time faculty has on the program’s 
ability to meet its objectives.  Add additional classrooms and expand lab facilities to meet 
student needs.  

 
 
CCR Section 1425.1(a) - Faculty Responsibilities 
Each faculty member shall assume responsibility and accountability for instruction, 
evaluation of students, and planning and implementing curriculum content. 
 
Establish a mechanism that ensures consistency in implementation of clinical course 
expectations. 
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
  EDP-S-08  (Rev. 08/11)
   
  (916) 322-3350 
   
PROGRAM NAME: CALFORNIA STATE UNIVERSITY – LONG BEACH DATES OF VISIT: September 25-26, 2012  
BACCALAUREATE DEGREE AND ENTRY-LEVEL MASTER’S 
DEGREE NURSING PROGRAMS 
 

 

WORK COPY 

APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

   

(1) A Master's or higher degree from an accredited college 
or university which includes course work in nursing, 
education or administration: 

X  Loucine M. Huckabay, Ph.D., RN, PNP, FAAN, Director 
and Professor, CSU Long Beach, School of Nursing, was 
appointed as the program director in January 2001.  Dr. 
Huckabay earned her M.S. degree (Nursing) and her 
Ph.D. (Education) from UCLA, and completed her 
pediatric nurse practitioner education at CSULB.  

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X 
 

  

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

N/A   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above and 
the experience requirements set forth in subsections (a)(3) and 
(a)(4) above or such experience as the board determines to be 
equivalent. 
 

X  Beth Keely, Ph. D., RN, MSN, Assistant Director 
Undergraduate Nursing Programs was appointed in 
March 2001. 
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BACCALAUREATE DEGREE AND ENTRY-LEVEL MASTER’S 
DEGREE NURSING PROGRAMS 
 

 

WORK COPY 

APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X 
 
 

 The program director position is an administrative position 
with 100% release time allocated for administration of the 
undergraduate and graduate nursing programs. The 
director electively taught a Microteaching in Nursing 
Course in Summer 2012.  The assistant director position 
is allocated 25% release time for program administration. 
A second assistant director position is assigned 25% 
release time for administration of the graduate nursing 
programs. Faculty Coordinators are assigned to assist 
with undergraduate and graduate on and off-site nursing 
program options.  

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 

X 
 
 

 The assistant director position has the authority and 
responsibility to perform the director’s duties In the 
absence of the program director, as delineated in The 
School of Nursing-Bylaws and as illustrated in the School 
of Nursing Organization Chart.  

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

X 
 
 

  Policies and procedures reflecting the program’s 
philosophy and objectives are available to students in the 
Nursing Undergraduate Student Handbook, CSULB 
Catalogue, and on the program’s website.  
 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X 
 
 

 The program has a well developed written systematic 
plan for evaluation of the program. Core aggregate 
outcome measures include: critical thinking, therapeutic 
communication, therapeutic interventions, program 
student satisfaction (exit, alumni) and employer 
satisfaction.  The program routinely measures NCLEX-RN 
examination pass rates, retention and graduation rates, 
employment rates, student course, clinical site and 
preceptor evaluation.  Program evaluation data has 
resulted in programmatic change, such as the use of ATI 
testing in the curriculum, revision of program terminal 
objectives and a series of minor curriculum revisions.  
NCLEX-RN examination pass rates for all student track 
options is well above the minimum (75%) pass rate for 
first time test takers.  Attrition is reported at 9.25% for all 
of the undergraduate programs over the last (5) years.  
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BACCALAUREATE DEGREE AND ENTRY-LEVEL MASTER’S 
DEGREE NURSING PROGRAMS 
 

 

WORK COPY 

APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

 
 
 
SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  

 
 

 
X 
 
 
 
 

X 
 
 

  
 
 
The Nursing Undergraduate Student Handbook and 
CSULB Catalogue contain information for students on the 
grievance procedure. 
 
 
The CSU School of Nursing is organized within the 
College of Health and Human Services.  The 
undergraduate prelicensure programs include a generic 
“Basic” BSN degree option (3-yr), a trimester schedule 
BSN degree option (2-yr), an Accelerated Entry-Level 
BSN/MSN option (3-yr). Entry-Level Master’s option 
students have a BSN degree conferred after completion 
of the prelicensure component of the program (18-
months). The program has previously offered an 
accelerated BSN degree option.  The School of Nursing 
also offers a RN-BSN program.  Masters level programs 
include: nurse practitioner (5 specialties), CNS, Nursing 
Administration, 
MSN/MPH, MSN/HCA degrees.  School Nurse Credential 
and post-master’s degree certificates are also offered.   
 
 
 
  
 
 

SECTION 3: SUFFICIENCY OF RESOURCES    
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BACCALAUREATE DEGREE AND ENTRY-LEVEL MASTER’S 
DEGREE NURSING PROGRAMS 
 

 

WORK COPY 

APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 

X 
 
 

 Annual pre-licensure program enrollment is generally around 
228 students. Funding for School of Nursing (SON) 
prelicensure and graduate program operations is provided by 
state and federal sources, grants, donations and by service 
partner contributions.  
Faculty:   There were (18) full-time and (33) part-time faculty 
teaching prelicensure level courses at the time of the visit.  The 
program reported that four new tenure track positions have 
been approved for the SON from 2008-2012; and that full-time/ 
part-time lecturer and adjunct faculty positions have been 
provided for by grants and through service partner funding 
sources.  
A new nursing building has been in use by students since 
January 2011, and provides additional classrooms (3), a 
computer lab (50), conference rooms (2), administrative and 
support staff office space.  The program continues to utilize 
space that previously housed the nursing program. It was 
remodeled to provide classroom, skill/simulation labs, and 
faculty offices.  The nursing program includes a SON Learning 
Center with office space, simulation labs (3), a small reference 
library, audio-visual technology, computers (20), a multipurpose 
room, and a copier for student use.  The Learning Center is 
staffed by a Learning Center Director (faculty), a full-time 
technology assistant, and a part-time simulation-lab 
technologist. High-fidelity simulation equipment is available in a 
hospital-like setting.   The program continues to utilize other 
university classrooms outside of the nursing program to meet 
seating capacity needs for nursing program students.  
Additionally, simulation laboratories and equipment is available 
to students at a variety of clinical facilities that students use.  
There are dedicated administrative assistant and student 
support personnel for both the prelicensure and graduate 
programs. Students and faculty have access to university-wide 
resources such as the library, counseling, financial aid and a 
variety of additional student services.  The program with the 
support of the university has plans to continue remodeling of 
existing nursing building space to improve resources for 
students.  
 Recommendation: Evaluate the impact that the decreased 
number of full-time faculty has on the program’s ability to meet 
its objectives. Add additional classrooms and expand lab 
facilities to meet student needs.  
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BACCALAUREATE DEGREE AND ENTRY-LEVEL MASTER’S 
DEGREE NURSING PROGRAMS 
 

 

WORK COPY 

APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X  Completed BRN faculty approval forms are available. 
Some faculty are teaching courses that do not require 
BRN approval form completion. 
 

 
 

 
 
 

  

SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X 
 
 

 The School of Nursing By-Laws describes faculty 
responsibilities. The faculty utilizes a committee structure 
to implement responsibilities. Faculty and Curriculum 
Committee meeting minutes reflect faculty role and 
responsibilities.   

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members whose 
teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 

 
 

X 
 
 

  
There are a total of (80) full-time and part-time faculty 
positions (excluding director), on the faculty roster 
available to teach required prelicensure nursing courses 
as needed. The program was using (51) faculty positions 
to teach required prelicensure course content at the time 
of the visit.  
There are (2) content experts for each of the (5) nursing 
content areas (Med./Surg., Obstetrics, Pediatrics, Mental 
Health/Psychiatric and Geriatrics).  
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DEGREE NURSING PROGRAMS 
 

 

WORK COPY 

APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X 
 
 

 The School of Nursing Organizational Chart and the 
position description for the assistant director indicate that 
the position functions under the supervision of the 
director. Instructors function under the director and 
assistant instructors and a clinical teaching assistant 
function under the supervision of a BRN approved 
instructor.  

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X  All faculty teaching at the instructor level meet BRN 
qualifications.  Thirty-four faculty teaching required 
prelicensure courses at the time of the visit are approved 
at the instructor level.   One additional faculty position 
does not require BRN approval however meets 
appropriate education and experience requirements.  

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X 
 

X 
 
 

X 
 
 

X 

  

(3) Completion of at least one (1)  year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X  All faculty teaching at the assistant instructor level meet 
BRN qualifications.   Fifteen faculty teaching required 
prelicensure courses at the time of the visit are approved 
at the assistant instructor level.  

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X   
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BACCALAUREATE DEGREE AND ENTRY-LEVEL MASTER’S 
DEGREE NURSING PROGRAMS 
 

 

WORK COPY 

A OVPPR Compliance Non-
Compliance 

COMMENTS AL CRITERIA 

(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X 
 
 

X 
 
 

X 

  

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X  One CTA was teaching in the program at the time of the 
visit.  

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

X 
 

X 
X 
 

X 
 
 
 
 
 

X 
 
 

 Content Experts:  
 
Med./Surg: A. McGuire and A. Jadalla 
 
Obstetric: G. Coster  and L. Van Otterloo 
 
Pediatric: M. Brady and D. Rannalli 
 
Mental Health/Psych: J. Ketola  and D. Leever 
 
Geriatric: C. Arellano and B. White 
 
 

Section 5: CURRICULUM    
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WORK COPY 

APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X 
 
 

 The philosophy and the Baccalaureate Terminal 
Objectives of the program are available in the student 
handbook and on the SON website.  The philosophy 
expresses faculty beliefs related to the individual, health, 
nursing, the environment, learning and the nursing 
student.    The philosophy and program terminal 
objectives have been revised by the faculty.  The 
Baccalaureate Terminal Objectives revision is viewed as 
responding to the Baccalaureate Essentials document 
(AACN 2008).  

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X 
 
 

 Faculty conduct pre-clinical team meetings to prepare for 
clinical course implementation and have a structured 
process for collecting data from clinical faculty on the 
clinical experience at each facility. Consultants met with 
representatives of “Basic” BSN, Trimester and (1) ELM 
student.  Students shared that there is some variation in 
student experiences related to care plan expectations 
among faculty.  There was a perception that not all ELM 
student cohorts had similar OB clinical experiences. 
Students expressed comments describing that scheduling 
for clinical experiences differ for basic, trimester and ELM 
students which may impact their readiness for the clinical 
experience.   
Recommendation:  Establish a mechanism that ensures 
consistency in implementation of clinical course 
expectations.  

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X 
 
 

 The university and program provide for faculty orientation. 

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X 
 

  Full-time and part-time faculty teach clinical courses as a 
mechanism to maintain clinical competence. Some faculty 
also maintain clinical practice competency through 
employment at clinical facilities.  

SECTION 1426(a)  The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
   Any revised curriculum shall be approved by the board prior to 
its implementation. 

 

X 
 
 

 The curriculum plan reflects the most recent minor 
curriculum revision.  
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WORK COPY 

APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2725, and to meet  minimum 
competency standards of a registered nurse. 

X 
 
 

 Twenty - Two curriculum threads reflecting BRN 
requirements and QSEN competencies provide unification 
of curricular elements.  The curriculum is based on a 15-
week semester system.  The curriculum has had minor 
changes and forms were updated.  
 
 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X 
 
 

 Total Units for Licensure: (91) 
 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X  Nursing Units Total: (54); Nursing Theory Units: (29), 
Nursing Clinical Units: (25)  

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X  Communication Units: (8) 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

X  Science Units: (29) 
 
 
Other Degree Requirements Units:  (46)  Total Units for 
Graduation: (137)  

SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X 
 
 

 M/S, OB, Pediatrics, Mental Health/Psychiatric and 
Geriatric nursing courses have theory and clinical practice 
combined in one course.   
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DEGREE NURSING PROGRAMS 
 

 

WORK COPY 
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Compliance 

COMMENTS 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X 
 
 

 The program has a mechanism to track required content 
taught in each nursing course.  Syllabi reflect required 
content.   

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   
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BACCALAUREATE DEGREE AND ENTRY-LEVEL MASTER’S 
DEGREE NURSING PROGRAMS 
 

 

WORK COPY 

APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 

 
 

X 
 
 
 
 

X 
 

X 
 
 

X 
X 
 
 

X 
 

X 
X 
 

X 
 

X 
 

X 
 
 

X 
 

X 
 

X 
 

X 
 
 
 
 
 
 
 

  
Students take a (6) unit, (2U) theory, (4U) clinical 
preceptorship course totaling (180) hours in the last 
semester of the program.  There are (3) different course 
options focusing on different clinical nursing areas.  Nur. 
452- Advanced Nursing in Critical Care Clinical Studies; 
Nur. 453- Advanced Nursing in Maternal-Child Health; 
Nur. 454- Advanced Medical/Surgical, Community, 
Oncology, Mental Health Nursing.  
The program adheres to preceptor/faculty guidelines of 
the Orange County/Long Beach Consortium for Nursing 
and provides program specific policies in the course 
orientation manuals and syllabi.  
 
 
 
The program tracks preceptor requirements on the 
Preceptor Demographic Form.  
 
 
 
 
 
 
 
 
 
 
The student, preceptor and faculty communication plan is 
identified.  
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DEGREE NURSING PROGRAMS 
 

 

WORK COPY 
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

X 
 
 
 

X 
 
 

X 
 

X 
 

X 
 
 

X 
 

X 
 

 Faculty responsibilities include providing preceptor with 
faculty contact information, and consulting with the 
preceptor on regular intervals.  
 
Faculty complete a site visit documentation form and 
assume ultimate responsibility for the student’s learning 
experience and assignment of course grade.  
 
 
 
 
The program maintains a Preceptor Demographic Form 
which tracks preceptorship experiences for; each agency 
used, each preceptor, and the assigned students on a 
“Preceptor Sheet” that is organized in a spreadsheet 
format.  
 
 
 
 
 
 
 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit.  

X 
 

 The college/program uses a 15- week semester system.  
In theory courses (1) hour of instruction per week equals 
(1) unit of credit.   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

 
X 
 
 

  
In clinical laboratory courses every (3) hours of practice 
each week equals (1) unit. 
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DEGREE NURSING PROGRAMS 
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APPROVAL CRITERIA Compliance Non-
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COMMENTS 

 
 
 
 
 

   

SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X 
 
 

    
 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  Clinical facility approval forms (EDP-P-08) are on file at 
the program.  

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X  Student clinical assignments are matched to appropriate 
clinical agencies that permit students to meet course 
objectives.    

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X 
 
 

 The Student Field Placement Agreement is used by the 
program.  The program intends to make some 
modifications to the agreement template after discussion 
with the consultants.  

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X 
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WORK COPY 

APPROVAL CRITERIA Compliance Non-
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(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X    

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

X   

(5) Provisions for continuing communication between the 
facility and the program; and 

X   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X     

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X 
 
 

 The program participates in the Orange County-Long 
Beach Consortium which provides a structure for clinical 
placement decision-making.  Clinical faculty meetings 
with agency representatives, and other sources of 
information are also used for determining clinical 
placements each semester.  

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X 
 
 

 The program has established a maximum of a 12:1 
student/faculty ratio for clinical groups. Some agencies 
require less students per clinical group.  

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X 
 
 

 Each course has a specific clinical evaluation tool 
designed to evaluate student performance in meeting 
course objectives.   

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 

X 
 
 

  
 
Students participate and provide input into the program 
through a variety of methods including: representation on 
faculty committees, and the SON chapter of the CNSA.  
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WORK COPY 
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Compliance 

COMMENTS AL CRITERIA 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

  Students also provide input through course 
(theory/clinical), faculty, preceptor and program evaluation 
surveys.  
 
 

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

 
 
 

X 
 
 

  
 
 
The program has a policy and a process in place for 
admission of students that are licensed as LVN’s in 
California into this option.  There were no students 
enrolled in this option at the time of the visit.  

SECTION 1429(b)  The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

X 
 

 

 The LVN Program Advisor supports this process. 
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SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may be fulfill the additional education 
requirement. 
 

 
X 
 
 

  
The curriculum consists of (30) semester units.  
Microbiology 200 - General Microbiology for Health Care 
(4U) 
Bio 207 – Human Physiology ( 4U) 
N250 - Intermediate Nursing Health Care (6 U) 
N260 - Older Adult Health Care (4U) 
N 331 - Critical Care Nursing (5U) 
N 341 - Psychiatric/Mental Health Nursing (6U) 
N458 - NCLEX Review Course (1U) 

 
 

   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available in 
published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 
 
 

  
 Advanced placement admission is offered to LVN 
students.  Two admissions spaces per semester are 
designated in the undergraduate program for eligible 
LVN.’s. Upon admission they receive credit for Nur. 200.  
 
The program has designated policies for transfer students 
seeking advanced placement, credit by examination and 
for substitution or waiver of course requirements.  
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 

X 

  
The program’s systematic plan for systematic program 
evaluation is structured to capture NCLEX-RN 
examination pass rates for first-time test takers for each 
undergraduate student option and totals for all.  
 
Data was provided for each year from 2006-2012 (YTD). 
The program students have consistently exceeded the 
mandated pass rate.  
 
Year 2011: 
 
Basic BSN: 92.59% 
Trimester: 97.89% 
ELM: 100% 
Total Pass Percentage: 96.91% 
 
 
 
 
 
 
 
 
 
 
 
 

 



December 14, 2012 
 
From: Loucine M. Huckabay, PhD, RN 
 Director and Professor 
 CSULB School of Nursing 
 
Re: Response to BRN Site Visit Recommendations 
 Visit Dates:  September 25-26, 2012 
 
This report presents the actions that have already been taken or will be taken to implement the 
recommendations that were made by the California Board of Registered Nursing (BRN) Nursing 
Education Consultants who visited us on September 25-26, 2012 for both the Baccalaureate, 
Entry Level Masters, and Nurse Practitioner programs. 
 
Recommendations for Baccalaureate and Entry Level Masters Programs 

1. Criteria: CCR Section 1424(d) Administration and Organization Resourses:  The 
Program shall have sufficient resources, including faculty, library, staff and support 
services, physical space and equipment, including technology, to achieve the 
program’s objective.  
 
Recommendation: (a) Evaluate the impact that the decreased number of full-time faculty 
has on the programs’ ability to meet its objectives.  Add additional classrooms and 
expand lab facilities to meet student needs. 
 
Program’s Response to recommendation (a): 
Program objectives are being achieved fully by the current faculty composition in terms 
of full-time versus part-time faculty.  It is the stability of the program, especially in light 
of the Doctor of Nursing Practice program that will be starting on the CSULB campus 
beginning Fall 2013 that is at issue.  Also, the committee work overload on the existing 
full-time faculty is another issue. 
 
Currently, the CSULB School of Nursing has 69 full-time and part-time faculty.  Of this, 
25 are full-time faculty and 44 are part-time. 
 
In terms of Full Time Equivalent Faculty (FTEF), it takes a little over 54.0 FTEF to run 
the school.  Of the 54 FTEF, 25 are full-time tenured, tenure track, and full-time 
lecturers.  This constitutes 46.29% of the total FTEF.  The part-time faculty comprise 
53.71% of the FTEF. 
 
This issue was brought up to Dr. Kenneth Millar, Dean of the College of Health and 
Human Services.  He has approved the search for one (1) full-time tenure track faculty 
for 2012-2013 academic year.  Possibly a second tenure track position may be secured for 
this academic year since Proposition 30 passed. 
 
For 2013-2014 academic year, the School of Nursing has requested four (4) additional 
tenure track full-time position searches.  Dr. Kenneth Millar will bring this request to the 



attention of the University Provost, Dr. Donald Para, and request the search be approved 
for academic year 2013-2014.  If approved, the proportion of full-time to part-time 
faculty will be 30:54 FTEF = 55.5%. 
 
CSULB School of Nursing will keep the BRN Education Consultant informed of the 
progress. 
 
Program’s Response to recommendation (b): 
With respect to additional classroom and laboratory spaces, beginning Summer 2013 we 
will be remodeling two existing classrooms (NUR 23A and NUR 23B) to become 
simulation laboratories.  One of the rooms will become an adult Intensive Care Unit and 
the other will become a labor and delivery room with a premature baby incubator.  
Funding for this remodel has been secured from a private donation. 
 
The planning for an additional four large classrooms in Parking Lot 1 is in progress.  We 
are in the process of planning a capital fundraising campaign from private sources.  It is 
estimated that it will require $2.5 million dollars.  In the meantime, the university will 
find us classroom space in other buildings on campus. 
 

2. Criteria: CCR Section 1425.1(a): Faculty Responsibilities:  Each faculty member 
shall assume responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 
Recommendation:  Establish a mechanism that ensures consistency in implementation of 
clinical course expectations. 
 
Program’s Response:  All our Prelicensure Baccalaureate programs of Basic BSN, 
Trimester BSN, and Accelerated Entry Level Masters (ELM) programs have exactly the 
same program objectives, unit-value theory and clinical equivalents, and clinical hours.  
Even though the ELM students may perceive that they are doing twice the amount of 
course work, clinical hours, and/or care plans than the Basic and Trimester BSN students, 
the end result is the exact same amount of hours, units and assignments across all 
prelicensure programs.  It is true that the ELM group achieve the course objectives in half 
the time as the Basic because the entire program is structured to be completed in 18 
months.  Thus they have to do twice as much. 
 
The program coordinators, the level coordinators and the Assistant Director of the 
Undergraduate Nursing Program have met and continue to meet a minimum of three 
times a semester to make sure there is consistency between the groups and between the 
different sections of the same courses.  We will continue to monitor throughout the year 
to maintain consistency. 

 
 
 

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

 
AGENDA ITEM:  9.2.5  
DATE:  January 9, 2013   

 
ACTION REQUESTED: Continue Approval of California State University, Los Angeles, 

(CSULA) Baccalaureate Degree Nursing Program (BSN) and 
Entry Level Master’s in Nursing (ELMN) Program. 

  
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 
  
BACKGROUND: Cynthia B. Hughes, RN, EdD has served as faculty in this  
program since September 2000, became acting director in 2008 and was appointed as director in 
June 2009.  Lorie Judson, RN, PhD was BRN approved and appointed to the assistant director 
position in 2007.   
 
Nursing Education Consultants Leslie A. Moody, Carol Mackay, Shelley Ward and Gloria 
Middleton conducted a regularly scheduled continuing approval visit for the CSULA BSN and 
ELMN programs on November 6-8, 2012.  The program was found to be in compliance with BRN 
rules and regulations.  Recommendations were made regarding Section 1424(b)(1) related to 
evaluation of the total program and Section 1424(d) related to simulation/skills lab, which are 
specified in the attached Report of Findings.  Also attached is the program’s plan of action to 
address these concerns. 
 
The CCNE accredited CSULA school of nursing is one of the oldest in California and the college 
campus is a designated minority service and Hispanic serving institution.  The nursing students are 
ethnically, economically and culturally diverse, and include a large male population ranging from 
18.6-23.5% in the most recent 5-year period.  Admission applications to the impacted generic BSN 
program exceed the available spaces by almost 10:1.  Fifty to sixty students are admitted every Fall  
with total program enrollment approximately 275 at the time of visit.  Annual NCLEX outcomes 
are consistently above minimum threshold, ranging 81.43%-95.35% for the past five years.  The 
most recent graduate survey shows 94% found RN employment in the year following graduation.  
 
The ELMN program accepts students who have earned a non-nursing baccalaureate degree and 
admitted the first cohort in Summer 2004.  Approximately 20 students are admitted each summer 
with a total current enrollment of 84.  In the first 15 months of the program students complete 
prelicensure coursework.  NCLEX outcomes for this program are consistently above threshold 
ranging 91.89%-100% for the past five years, with 100% pass for two of the five years.  After 
achieving RN licensure the students select an MSN option to complete the ELMN program.  
Although the ELMN program was originally planned to be completed within 3 years, many 
students require 4-6 years to complete the program and obtain their master’s degree – 65% of 
cohort 3 completed by the end of 4 years; 79% of cohort 4 completed by the end of 4 years; 67% of 
cohort 5 completed by the end of 4 years; 55% of cohort 6 completed after 3 years.  Reasons for 
delayed completion include dropping to part-time student status due to employment as an RN, 



taking a semester hiatus from the program following licensure and entering an NP track that takes 
longer to complete due to additional units required.  Program leadership and faculty have been 
tracking program completion data and are conducting a thorough evaluation of the program to 
determine where revisions may be needed to improve on-time program completion.  
 
One skills training area has 8 exam rooms, each set up with equipment and supplies for realistic 
practice.  Skills training and simulation are also conducted in a large seven bed lab equipped with 
one hi-fidelity and six mid-fidelity mannequins (infant, adolescent and adult).  Faculty are 
continuing to expand the use of simulation so that it will be utilized for instruction in all five major 
content areas.  Plans for expanding the use of simulation in program instruction and offering 
training opportunities for clinical partner staff require increasing the simulation lab space and 
equipment, and addition of a faculty member to oversee this instructional activity.  A previous plan 
for expansion of the lab space had to be abandoned due to multiple construction issues.  The 
program has a university leadership approved new plan in place for future expansion of the 
physical lab space that will be completed by Fall 2014 and immediate addition of a lab coordinator 
faculty with the recruitment/selection/hiring process to be completed within the next 6 months. 
 
Students express overall satisfaction with the program delivery and the significance of their role in 
program review and improvement forums.  They have a strong sense of community within their 
student group, feel well supported by faculty and are confident in the strength of the curriculum.  
Recent program improvements implemented in response to student input include addition of 
student support staff, creation of a system to address student grievances within the nursing 
department, strengthened orientation programs, and assignment of each student to an individual 
advisor. 
 
The self-study identifies program strengths that include connectedness with the community, strong 
fiscal support, competent faculty and program leadership, solid curriculum, established clinical 
partner relationships and positive program outcomes.  These areas of strength were confirmed 
during the visit.  Areas planned for improvement identified by the program include expansion of 
simulation space and faculty, addition of faculty for the graduate program, evaluation of the 
ELMN program, and strengthening of departmental processes including data capture.  Curriculum 
is under review to determine revisions that may be necessary to reduce total units for graduation to 
120 and to continue work with a regional consortium for seamless transition for BSN transfer and 
degree completion students.   
 
BRN staff recommendation is to continue approval of the CSULA BSN and ELMN programs. 
 
NEXT STEPS:    Place on Board agenda. 
  
FISCAL IMPACT, IF ANY: None. 
  
PERSON(S) TO CONTACT: Leslie A. Moody, RN, MSN, MAEd 

Nursing Education Consultant  
(760) 369-3170 

 
   



REPORT OF FINDINGS 
 

CALIFORNIA STATE UNIVERSITY, LOS ANGELES 
BACCALAUREATE DEGREE AND ENTRY LEVEL MASTER’S NURSING DEGREE 

PROGRAMS 
 

CONTINUING APPROVAL VISIT  
November 6-8, 2012 

 
 
 
 

NON-COMPLIANCE: None. 
 
 
 
RECOMMENDATIONS: 
 
SECTION 1424(b)(1) TOTAL PROGRAM EVALUATION - The nursing program shall have a 
written plan for evaluation of the total program, including admission and selection procedures, attrition 
and retention of students, and performance of graduates in meeting community needs. 
Prioritize attention to this program evaluation indicator to determine causes of delayed program 
completion by ELMN program students, and develop and implement solutions. 
 
SECTION 1424(d)  SUFFICIENCY OF RESOURCES - The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and equipment including technology 
to achieve the program's objectives. 
Ensure adequate physical space, equipment and qualified coordination to meet needs of current and 
planned additional use of simulation for delivery of the curriculum.   
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

X  Cynthia B. Hughes, RN, EdD has served as faculty in this 
program since 9/2000, became acting director in 2008  

(1) A Master's or higher degree from an accredited college 
or university which includes course work in nursing, 
education or administration; 

  and was appointed as director in June 2009.  Dr.Hughes 
meets all BRN requirements for the program director role 
and was BRN approved prior to her appointment. 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

   

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

   

(5) Equivalent experience and/or education as determined 
by the board. 

   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above and 
the experience requirements set forth in subsections (a)(3) and 
(a)(4) above or such experience as the board determines to be 
equivalent. 
 

X  Lorie Judson, RN, PhD was BRN approved and 
appointed to the assistant director position in 2007.   
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SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X  The program director has 100% release time during the 
academic year and 80% during the summer session for 
administration of the BSN, ELM and NP programs.  The 
NP program also has a designated director.  Additionally 
there is a Coordinating Council comprised of the school of 
nursing director and assistant director, the NP program 
director and chairpersons of 2 committees.  This Council 
has responsibility for some of the program management 
functions such as part-time faculty assignment, clinical 
placements and clinical contracts.  
Dr. Judson is assigned as the program assistant director 
and is allotted 42% release time during the academic year 
to conduct the duties of this role.   

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

X  Dr. Judson has served as faculty for this program since 
1976 and served as assistant director since 2007.   She is 
actively involved in ongoing administration of the program 
and delegated the authority to perform the director’s 
duties in the director’s absence per the university 
approved job description. 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 

X  Program policies and procedures are presented to 
nursing students in an orientation program, and in print in 
the Nursing Student Handbook, university catalogue and 
on-line. 
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(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X  Program evaluation plan includes all indicators and key 
elements to meet BRN requirements and contains 
additional monitoring parameters.  Meeting minutes, 
annual school survey data and self-study documents 
provide data that indicate the on-time (3-year) completion 
rate for students of the ELMN program is lower than 
expected:  Cohort 3  65% completed in 3-4yrs; Cohort 4 
79% completed in 3-4yrs; Cohort 5  67% completed in 3-
4yrs; Cohort 6 55% completed in 3yrs.  This was an area 
of concern noted during the 2008 scheduled interim visit.   
Recommendation: 
Prioritize attention to this program evaluation indicator to 
determine causes of delayed program completion by 
ELMN program students, and develop and implement 
solutions. 
 

SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  

X 
 
 

 
 
 
 

X 

 There is an informal grievance process described in the 
Nursing Student Handbook, which is conducted within the 
school of nursing.  Grievances which cannot be resolved 
by this process within the school of nursing can be 
addressed using the university process which is 
described in the university catalogue.  
 
The School of Nursing Administrative Organization Chart, 
Program Coordination, 2011-2012 and the School of 
Nursing Administrative Organization Chart, Faculty and 
Clinical Lines, 2011-2012 provided in the self-study, that 
clearly indicate all required elements as stated in Section 
1424(c). 
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SECTION 3: SUFFICIENCY OF RESOURCES  
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 

 
X 

 Faculty:  17 full-time and 25 part-time faculty are 
employed to provide instruction. 6 new faculty have been 
hired to tenure track positions since 2007 and the 
university will conduct a search to fill an additional tenure 
track position during 2012-2013.  The program has 
sufficient faculty to deliver the program as approved. 
Library:  Library services are provided by the university 
library staff via both direct and remote electronic access. 
Services include guided access to print and electronic 
information resources (ie CINAHL, MEDLINE, Cochrane, 
etc.), research assistance, workshops on research and 
APA format, University Tutorial Center for specific 
content, University Writing Center (1:1 tutoring). 
Maintenance of print and electronic nursing specific 
resources is a collaborative effort between library staff 
and nursing faculty with regular meetings held.  Library 
resources are adequate to support the students’ needs. 
Staff/Support Services:  The program employs adequate 
staff to provide clerical, student intake, documentation 
and other administrative needs of the program.  There is 
evidence of recent innovation by staff in developing 
resource databases to track program dimensions as 
needed.  Student advisement services have recently been 
expanded with each student assigned to a faculty advisor. 
Students of both BSN and ELMN programs report this 
advisement is essential to their program success. 
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  Physical Space:  The program has adequate office space 
to meet faculty needs and adequate classroom space to 
provide lecture instruction.  The 7-bed skills/sim lab 
contains 6 mid-level mannekins and 1 hi-fidelity 
mannekin, with mannekins representing the full range 
adult, adolescent/child and infant configurations.  There 
are additionally 8 exam rooms across the hallway to be 
used by both prelicensure and NP program students for 
various planned clinical simulation learning activities, one 
of which is set up specifically for peds and one for OR 
nursing.  The skills lab is open 5 days/week for planned 
as well as open access for students who find this provides 
adequate access for their learning needs.  Students are 
regularly polled by the program to ensure that lab hours 
continue to meet their needs for access.  A room 
immediately adjacent to the skills lab provides 24 
computer workstations and a large workspace for 
students’ learning and meeting needs. Sim has now been 
incorporated as a clinical hours tool for the maximum 25% 
allowed in each of the five major content areas and is 
intended to be additionally applied as a clinical 
instructional tool for other program courses.  When the 
program was visited in 2007, a plan was presented by the 
program leadership for increasing the skills/sim lab area 
in anticipation of expanding the instructional application of 
simulation.  Additional space is needed to separate the 
simulation area from the basic skills lab to ensure the 
quality of the simulation instructional/learning experience, 
and provide observation and debriefing areas.  This plan 
was not executed due to repeatedly encountered 
constraints imposed by regulations affecting the planned 
construction/reconstruction to an existing campus 
building.  Additional space and full-time coordination of 
the simulation activities are needed to continue effective 
instruction with the current and planned expanded 
application of this instructional methodology for education 
of program students as well as for training programs 
offered to hospital partner nursing staff.  Dr. Yorker,.   
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     Dean-CHHS and Dr. Ferguson-Marshalleck, Associate 
Dean-CHHS who have responsibility and authority for 
administrative oversight of the school of nursing 
operations have assured that an expanded space to 
accommodate the skills/sim lab (moving it into the space 
in the nursing building currently occupied by a contract 
food service café) will be completed, furnished with 
appropriate equipment and supplies, and open for student 
use no later than Fall 2014, and a full-time skills/sim lab 
coordinator will be hired (current faculty filling this role is a 
temporary hire).  These measures will ensure adequate 
resources are in place to accommodate all current and 
additional planned use of simulation.   
Recommendation:   
Ensure adequate physical space, equipment and qualified 
coordination to meet needs of current and planned 
additional use of simulation for delivery of the curriculum.   
 
Equipment/Technology:  Classrooms contain smart 
technology and a computer lab adjacent to the skills lab is 
available to students with a variety of contemporary 
standard software in use.  The skills lab utilizes 
contemporary level mannekins and other equipment that 
is consistent with current practice settings.  Program 
leadership and faculty offices are equipped with 
computers and other devices necessary to complete 
work. 



 

EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CSU LOS ANGELES BACCALAUREATE AND ELMN PROGRAMS 
REV. 9/12 DATES OF VISIT:  NOVEMBER 6-8, 2012    MOODY/WARD/MIDDLETON, NECS 6.11 PAGE 7 of 20 

 
APPROVAL CRITERIA 

 

WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS  
SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

 
 

X 

  
 
The program director and assistant director meet BRN 
requirements and were approved for these roles prior to 
assuming their duties.  All faculty have been BRN 
approved to teach in the content areas assigned prior to 
employment.  The program director regularly submits 
requests for new faculty approval prior to assignment and 
makes notifications of resignations. 
 
 
 
 
 
 

    
SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X  Faculty select standards used as the bases for program 
curricula, which give consideration to dimensions of 
preparation for practice, effective learning environment 
and addressing the needs of adult ethnically and culturally 
diverse students.  Participation in school of nursing and 
university committees provide the venues for faculty 
development of policies and procedures, and planning, 
organizing, implementing and evaluating all aspects of the 
curriculum.  Meeting minutes are maintained to provide 
evidence of this activity.   



 

EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CSU LOS ANGELES BACCALAUREATE AND ELMN PROGRAMS 
REV. 9/12 DATES OF VISIT:  NOVEMBER 6-8, 2012    MOODY/WARD/MIDDLETON, NECS 6.11 PAGE 8 of 20 

 
APPROVAL CRITERIA 

 

WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members whose 
teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 

X   There are 17 full-time faculty (not including the program 
director and one emeritus faculty who works on special 
projects to support the programs) and 25 part-time faculty 
providing instruction for the prelicensure BSN and ELMN 
programs.  All faculty are BRN approved and teaching 
assignments are consistent with content area and level of 
approval.  Self-study documentation provides evidence 
that faculty maintain current competence through active 
teaching, clinical practice and continuing education 
relevant to the content area they are assigned to teach.  
Qualified faculty are employed for each content area. The 
program has adequate type and number of faculty to 
deliver the approved curriculum for the current enrollment 
of approximately 245 prelicensure students (BSN 223; 
ELMN 22).   

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X  The School of Nursing Administrative Organization Chart, 
Program Coordination, 2011-2012, and the School of 
Nursing Administrative Organization Chart, Faculty and 
Clinical Lines, 2011-2012, provided in the self-study, 
depict required supervisory relationships.  Program 
documentation and discussions with faculty demonstrate 
adherence to these reporting/supervisory relationships. 

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X   All 17 full-time faculty are BRN approved at the Instructor 
level and meet all qualifications requirements.  23 of the 
25 part-time faculty are approved at the Instructor level 
and meet all qualifications requirements.  Many either 
have earned doctoral degrees or are in the process of 
completing doctoral studies. 



 

EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CSU LOS ANGELES BACCALAUREATE AND ELMN PROGRAMS 
REV. 9/12 DATES OF VISIT:  NOVEMBER 6-8, 2012    MOODY/WARD/MIDDLETON, NECS 6.11 PAGE 9 of 20 

 
APPROVAL CRITERIA 

 

WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

   

(3) Completion of at least one (1)  year’s experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which 
includes practice in teaching registered nursing. 

 

   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X  2 of the 25 part-time faculty are utilized as assistant 
instructors.  Both are BRN approved and meet the 
qualifications requirements. 

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

   

(4) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 
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SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

N/A  The program does not employ clinical teaching assistants. 

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

X   Content Experts 
Med/Surg:   Gail Washington 
Obstetrics:  Karen Herold 
Pediatrics:  Lorie Judson 
Mental Health/Psych:  Paula Vuckovich 
Geriatrics:  Darlene Finocchiaro 
 
Current competency of identified content experts was 
confirmed during the visit. 

Section 5: CURRICULUM 

SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems. 
 It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 

 

X   There is a written statement of philosophy that addresses 
values and concepts of person, health, nursing and 
nursing education.  Orem’s General Theory of Nursing is 
applied as a conceptual framework and self-care serves 
as a unifying theme.  Statements defining student 
learning objectives and outcomes, and terminal program 
outcomes, are present in each course syllabus as well as 
other program documents.  Objective and outcome 
statements are leveled. All curriculum structural elements 
are consistently applied across the nursing curriculum.  
Essentials of Baccalaureate Education for Professional 
Nursing Practice, QSEN Competencies, and other current 
and credible sources are used to guide decisions 
regarding curriculum content, design and delivery. 
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SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X  The faculty assigned to teach a course has responsibility 
for instruction and evaluation of students.  Team meetings 
are held at the beginning of each course between theory 
and clinical faculty and during the course as needed to 
ensure effective overall course delivery consistency.  

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  Faculty are oriented to their role and the program in an 
organized manner. 

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X   Faculty all meet BRN qualifications requirements.  Written 
documentation was provided to evidence ongoing faculty 
participation in activities including clinical practice, 
instruction and continuing education to maintain 
competence for content areas assigned to teach. 

SECTION 1426(a)  The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
Any revised curriculum shall be approved by the board prior to 
its implementation. 

X  The curriculum of the program meets BRN requirements 
and is approved.  The program completed a major 
curriculum revision (BRN approved 11/2011) which 
involved movement of some content to better align, 
elimination of requirements identified as unnecessary, 
and updates of some concepts to make current.  A minor 
curriculum revision (NEC approved 8/2011) strengthened 
content in the area of nursing informatics and electronic 
medical record, pain management, wound care and other 
nursing actions. 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2775, and to meet  minimum 
competency standards of a registered nurse. 

X 
 
 
 
 
 

 

 Self-care is identified as a unifying theme which is evident 
across curriculum content, course requirements, student 
learning outcome and course objective statements, and 
student evaluation instruments.  Inclusion and application 
of the nursing process is evident. 
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SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas:  

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice.  
(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include principles 
of oral, written and group communication.  
(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

X  BSN:  (quarter units) 
Nursing:  80u (48th;32cl) 
Communication: 32u 
Science:  41u 
Total for licensure: 133u 
Total for graduation:  195u 
 
ELMN:  (quarter units) 
Nursing: 64u (37th;27cl) 
Communication: 12u 
Science:  28u 
Total for licensure: 104u 
Total for graduation: 149-190u 
 
The curriculum meets BRN requirements and is BRN 
approved. 

 
SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

 
X  

  
Theory and clinical practice are concurrent for courses 
containing content for the nursing areas of geriatrics, 
med/surg, mental health/psychiatric nursing, obstetrics 
and pediatrics, and also for other program courses with a 
clinical component.   

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X  Review of course syllabi reveals that all required elements 
are integrated into course content across the nursing 
curriculum. 

(1) nursing process;    
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(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing;  
(3) physical, behavioral and social aspects of human 
development from birth through all age levels;  
(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines;  
(5) communication skills including principles of oral, 
written and group communications; 
(6) natural sciences including human anatomy, physiology 
and microbiology; and 
(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship. 

(2) Faculty is available to the preceptor and student 
during the entire time the student is involved in the 
preceptorship learning activity. 

 
X 

  
Two courses required in the terminal program year have a 
preceptored clinical component for which the student is 
paired with an experienced nurse manager or case 
manager.  Preceptors are evaluated by the program to 
ensure they meet BRN requirements.  The preceptors are 
oriented to their duties and the learning experience is 
coordinated and monitored by qualified faculty.  The 
program maintains appropriate policies and 
documentation regarding preceptored student learning 
experiences, and all BRN requirements are met.  
Program evaluation includes regular evaluation of all 
aspects of the preceptored experience. 
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(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

   

 
SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

 
X 

  
The course of instruction is presented in quarter units and 
is delivered in compliance with the requirements of 
Section 1426(g). 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

N/A  Faculty oversee all clinical experiences. 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  All clinical agencies and facilities utilized for clinical 
experiences have been BRN approved prior to utilization. 

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X  Clinical facilities are provided student learning objectives 
and assignment to facilities for clinical learning is 
consistent with learning objectives for the course. 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X  Written agreements are on file for all clinical facilities 
utilized. 

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

   

(2) Provision for orientation of faculty and students; 
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(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

   

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

   

(5) Provisions for continuing communication between the 
facility and the program; and 

   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

   

    
SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students would have on 
students of other nursing programs already assigned to the 
agency or facility. 

X  The program participates in the regional consortium for 
clinical placement. 

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X   

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X  Evaluation tools and graded learning activities are 
consistent with the program philosophy, unifying theme, 
course learning objectives, student learning outcome 
statements and statements of terminal program 
outcomes.  ATI has recently been implemented across 
the nursing curriculum as an additional tool used to 
evaluate learning, determine progression readiness and 
guide remediation. 
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SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

 
 

X 

  
 
Students elect representatives for each class in the BSN 
and ELMN programs. They attend faculty and curriculum 
meetings and have a meaningful voice in program 
decisions as evidenced by feedback from students and 
meeting minutes.  An Undergraduate Leadership Council 
has been added and regular meetings are held between 
class officers and program leadership.  Students also 
participate in established chapters of the Student Nurses’ 
Association, Nightingale Society, Alpha Tau Delta, 
National Fraternity for Professional Nurses, and the Men 
in Nursing Society. 

(d)     
SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 

 
 
 

X 

  
 
 
A 30 Unit Option is defined in the program’s BRN 
approved Required Curriculum: Content Required for 
Licensure (EDP-P-06) and described in the Nursing 
Student Handbook which is available online and from the 
nursing department office. 
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SECTION 1429(b)  The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 

X  Students who inquire about the 45unit Option are referred 
to the nursing department advisor Dr. Paula Vucovich, 
who describes a process of objective counseling 
regarding the option.  Students are advised that they 
compete with all other nursing program applicants and 
that the program is usually filled with generic and transfer 
applicants.  Although the program regularly admits LVN 
advanced placement students, there have been no 30u 
Option students admitted for many years to this program 
that is declared impacted by the state Chancellor’s Office. 
 

SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may be fulfill the additional education 
requirement. 
 
Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 

X 
 
 
 
 
 
 
 
 

X  

 Currently approved curriculum is in compliance with these 
requirements.  Program is offered in quarter units and 
LVN non-degree Option course requirements total 45 
quarter units. 
 
 
 
 
 
Current curriculum is BRN approved:  Acute Care Adults 
III Th/Lb (6u);  Care of Psych Patient Th/Lb (6u); Health 
Assessment & Promotion Across Life Span Th/Lb (5u); 
Family Nursing (3u);  Devel For ProfPractice Th (4u); Nsg 
Management Dynamics Th/Lb (4u); Nsg and the 
HealthCare System (2); Transition to Professional 
Nursing PracticeTh/Lb (4) and Hum. Anat/Physiol (5u) 
and Micro (6u). 

The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

X  The components of the basic standards for competent 
performance as identified in Section 1443.5 are 
addressed in the content of the nursing courses required 
for this option. 
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SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available in 
published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 

  
Requirements and processes for obtaining credit for 
previous education or other acquired knowledge is 
described in the university catalogue and the Nursing 
Student Handbooks, and on the program’s website. 

 
SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 

X 

  
 
 
BSN:  2008-09  93.20%   (103taken;96passed) 
          2009-10  88.00%   (50taken;44passed) 
          2010-11  95.35%   (86taken;82passed) 
          2011-12  89.90%   (99taken;89passed) 
 
ELM:  2008-09  100.00% (19taken;19passed) 
          2009-10  94.44%   (18taken;17passed) 
          2010-11  100.00% (21taken;21passed) 
          2011-12   95.83%  (24taken;23passed) 
 
Graduates’ performance on NCLEX examination has 
been consistently above minimum performance threshold 
for both prelicensure programs. 

 



 

December 17, 2012 
 
Leslie Moody, MSN, MAEd  
Nursing Education Consultant 
California Board of Registered Nursing 
760.369.3170 
Leslie_Moody@dca.ca.gov 
 

Dear Ms. Moody, 

Pursuant to the BRN re-approval visit on November 6-8, 2012, the BSN and ELMN programs at 
California State University School of Nursing were given the recommendations seen below. These 
are each followed with our response and intent to comply.    

SECTION 3: SUFFICIENCY OF RESOURCES  

SECTION 1424(d) The program shall have sufficient resources, including faculty, library, staff and 
support services, physical space and equipment including technology to achieve the program's 
objectives. 

Recommendation #1 

Ensure adequate physical space, equipment and qualified coordination to meet needs of current and 
planned additional use of simulation for delivery of the curriculum.   

Response: 

A formal request for additional space for the simulation laboratory has been submitted through 
university channels over the past two years. Our present space serves approximately 250- 300 BSN 
and ELMN students and 150-200 graduate students.  We are proud of the progress made in the 
variety of case scenarios implemented and the number of students and faculty involved in simulation, 
in spite of simulation faculty turnover.  Drawings and plans have been generated within the last two 
years when we anticipated expansion into the classroom adjacent to SH161. Our plans included the 
addition of individual rooms for high acuity or specialty simulations, space for debriefing, as well as 
the ability to observe simulations from a control room. In October of 2012 the Dean toured the 
current skills lab spaces with the Provost and Vice President for Academic Affairs, the Vice 
President for Finance and Administration, the Associate Vice President for Academic Affairs and the 
Chair of the University Space Committee. We determined that a preferred plan would be to move 



into a larger space that will be vacated during the Summer of 2014. This will require modification of 
our drawings and plans as the new location will more than double the space for simulation.  Our 
previous plans also include the expansion of the SON computer lab to increase seating for 60 
students.  The plan is to expand the simulation space meeting the timetable for Fall 2014.  

As part of the proposal for expanded simulation space, we will provide input as to how this space 
will be modified to fit our needs, as well as the furnishing of this space with appropriate equipment. 
See preceding paragraph which describes the use of new simulation space for high acuity or specialty 
simulations (ICU, pediatric and OB).  A full-time simulation faculty coordinator is a need identified 
by the SON and a recommendation reinforced by the BRN team. Our intent is to develop a job 
description, post and hire a lecturer/simulation coordinator so we can be compliant with the 
recommendation. We will generate a job description for a full-time simulation laboratory coordinator 
and lecturer within the next two months and fill the position as soon as possible within six months.  

SECTION 2: TOTAL PROGRAM EVALUATION 

SECTION 1424(b) (1) The policies and procedures by which the program is administered shall be in 
writing, shall reflect the philosophy and objectives of the program, and shall be available to all students. 

Recommendation #2 

Prioritize attention to this program evaluation indicator to determine causes of delayed program 
completion by ELMN program students, and develop and implement solutions. 

Response:  

The ELMN program at CSULA began in June of 2004 with its first class of students. From the start 
of their program, students typically complete their 76 quarter unit pre-licensure portion of the 
program (5 quarter curriculum) and pass their NCLEX-RN exam (6th quarter) over a period of 18 
months. The remainder of the program entails the MSN specialty option part of the program where 
education, administration, and four different nurse practitioner tracks (ANP, ACNP, FNP, and Psych-
mental health NP) have traditionally been offered. The education and administration tracks are each 
an additional 45 units and the NP tracks range from 64-75 units, which therefore can take a 
significantly longer period of time to complete.  

In alignment with our SON evaluation plan, the faculty has examined our graduation completion 
rates and time to completion since our program first began, and we have commonly seen that 90-95% 
of each cohort has selected one of the NP tracks. Additionally, many of them secured positions as 
RNs during the program and were therefore balancing work and graduate school. While our program 
began as an Entry Level Master's in Nursing program whose students were expected to complete the 
program in three years’ time, we have found that many did not graduate until at least four years later. 

We have been extremely pleased to see our graduates go on to become successful bedside nurses, 
charge nurses, hospital educators, school of nursing faculty, and nurse practitioners. As our time to 



graduation has differed from our original intent, we feel that it is an appropriate time to revisit our 
program goals, MSN specialty options, and time frame to graduation. 

The curriculum committee has examined the pre-licensure ELMN curriculum during this academic 
year and made several recommendations regarding course revisions.  This task, culminating in a 
program modification, is scheduled for completion in June 2013. Our plan at this time is to continue 
to evaluate the existing post-licensure program in alignment with the SON evaluation plan through 
focus groups with students, further analysis of student satisfaction and alumni surveys, and 
investigating as one possibility, the advisability of adding a clinical nurse leader (CNL) track as one 
of our MSN specialty options. This option would allow the completion of our ELMN program in 
three years. This would support our original program intention, yet still maintain our existing options 
to the many students who desire one of the MSN NP pathways. As part of developing this plan, we 
will finance the ELMN program coordinator or one of our school of nursing program directors’ 
attendance at the AACN CNL Summit in New Orleans January 17-19, 2013.  The purpose would be 
to learn what is involved in setting up such a program and more about the current national issues 
related to this program. Upon return from the meeting and analysis of our evaluation data at the end 
of our academic year, discussion would then take place with faculty, ELMN students, and campus 
administration to finalize and implement a plan of action. A broad conversation is Important as time 
and resources would need consideration by multiple levels of faculty and administration. 

Currently our website (http://www.calstatela.edu/academic/hhs/nursing/ELM_pro.php) indicates a 
completion time for the ELMN program of 3-4 years.  We will continue to monitor our rates and 
completion times and post any modifications to this statement that are appropriate based on 
evaluation data. 

We appreciate your appraisal of our program and look forward to continued collaboration and 
compliance. 

Sincerely, 

 
Cynthia B. Hughes EdD 
Director and Professor,  
CSULA SON 
 
 
 
 
 
 
 
 

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

 
AGENDA ITEM:  9.2.6  
DATE:  January 9, 2013 

 
ACTION REQUESTED: Continue Approval of California State University, San Marcos,   

Baccalaureate Degree Nursing Program  
  
REQUESTED BY:   Leslie A. Moody, RN, MSN, MAEd 
  Nursing Education Consultant 
 
BACKGROUND:                       In August 2010, Denise Boren, PhD, MSN, RN, previously the  
assistant director was assigned as the interim director when Dr. Judy Papenhausen, program director 
began leave pending retirement.  Following Dr. Papenhausen’s full retirement in January 2011, 
Denise Boren continues as the interim program director and Pamela Kohlbry, PhD, MSN, RN, is the 
assistant director. 
 
On October 18-19, 2011, Leslie A. Moody, NEC and Miyo Minato, SNEC conducted a scheduled 
continuing approval visit.  The program was found to be in compliance with all BRN regulations.  
Two recommendations were made to strengthen the program evaluation plan and student clinical 
experiences, which are stated on the attached document Report of Findings.  
 
California State University, San Marcos school of nursing opened at the main San Marcos campus in 
August 2006 with admission of one generic cohort of 44 students and 2 LVN-BSN students, and 
additional cohorts were admitted in Spring 2007 and Fall 2007.  In November 2007, the BRN 
approved an Accelerated BSN option (ABSN) and the first ABSN cohort was enrolled in Spring 
2008.  In 2008 a satellite campus was opened in Temecula (approximately 35 miles from San 
Marcos) and an ABSN cohort was admitted to this location in Fall 2008.  Currently one generic 
cohort (each Fall) and one accelerated cohort (each Spring) are admitted each year to the San Marcos 
campus, and two accelerated cohorts are admitted to the Temecula campus each year, one in Spring 
and one in Summer.  Enrollment in all tracks at both sites as of this visit was approximately 174 
students.   
 
The program currently admits 4 VN to BSN students to the generic student cohort each Fall and 
hopes to increase this number in the future due to the need identified in the community.  The program 
is also working on developing a partnership with Donovan Prison which has requested the program 
offer an online VN to BSN program cohort. 
 
NCLEX-RN first time test taker pass rates are:     2008-09  95.35% (43); 2009-10  80.65% (93); 
2010-11  90% (130).  The dip in results for 2009-10 is attributed by the program director to a 
temporary trial lowering of the acceptable score for the ATI predictor exam.  The passing minimum 
threshold was subsequently re-set to the previous level and there was a corresponding increase in 
NCLEX success for 2010-11.  The program’s graduates are well respected by the area’s clinical 
facilities and the director reports almost 75% post-graduation employment within the first six months 
and 100% by the end of the first year per survey results and anecdotal information obtained by the 
program from graduates and their employers. 
 
The program has implemented a BRN approved (October 2010) minor curriculum change in 
February 2011 that added a pharmacology course in the first program semester and increased the 



content of the existing Pathophysiology and Pharmacology of Nursing Practice course in response to 
the need for additional learning identified by both students and faculty.  Pediatrics and obstetrics 
courses were re-sequenced to allow greater access to clinical facility placements.  The program 
director and faculty are currently working on additional curriculum revision that will be presented for 
review and approval at the end of this calendar year.   
 
In meetings with faculty it was found that they operated with strong teamwork and sense of 
ownership of the curriculum.  Faculty cite strong collaborative leadership and collegiality among the 
faculty as traits that contribute to the program’s success.  The program currently has 14 full-time and 
30-40 part-time faculty employed to deliver the curriculum and intends to add an additional 2 full-
time faculty over the next two years.  Meetings with students revealed they felt their input regarding 
the program delivery and curriculum was attended to and acted upon.  The program’s self-study cited 
strengths in the areas of previous and current program leadership, seasoned and creative faculty, 
faculty (full-time and part-time) committed to curriculum review, low attrition (<1%), strong active 
student participation in program improvement and in their student nursing associations, and excellent 
relationships with clinical and community partners.  Areas needing improvement cited in the self-
study were the need for more staff to allow additional attention to program data 
capture/analysis/action, and continuing to improve the distance learning methodologies and 
technology application.  Plans are in place to create improvement in both areas. 
 

NECs met with Dr. Don Chu, Dean, who is the college administrator for the nursing program.  Dr. 
Chu expressed strong support for and pride in the nursing program, and commitment to ensuring the 
program continues to receive support to maintain the quality of instruction.  The Dean described two 
alternative plans for either new construction or remodeling of a current building space to provide 
adequate space for the program to expand in the future.  The new housing for the program is 
tentatively planned to be completed in 2015 and will be at the main San Marcos campus. 
 

Faculty of the program have embraced the use of simulation in the program.  Simulation labs at both 
campuses utilize low, mid and high fidelity mannequins.  Three faculty have achieved high levels of 
certification in the instructional use of the simulation technology.  Simulation is found to be utilized 
in a thoughtful, well-informed and productive manner in the program’s instructional delivery.  Course 
faculty participate in simulation observation, role-playing in the scenarios and debriefing with the 
students following the simulation exercise. 
 

The program offers international community health experiences to students as an optional elective 
opportunity and is working within the local community to establish similar service experience 
opportunities.  Summer internships for students offer experiences that are highly valued by students 
who participate.   CSUSM offers a well constructed, prepared and conducted program of prelicensure 
nursing education. 
 

Recommendation:  Continue approval of the CSUSM Baccalaureate Degree Nursing Program. 
 

NEXT STEP:   Place on Board Agenda 
 

FISCAL IMPACT, IF ANY:  None 
 

PERSON TO CONTACT:    Leslie A. Moody, NEC 
   (760) 369-3170 



REPORT OF FINDINGS 
 

CALIFORNIA STATE UNIVERSITY, SAN MARCOS 
Baccalaureate and Accelerated Baccalaureate Degree Programs 

April 4 – 6, 2011 
 
 
NONCOMPLIANCE: 
None 
 
 
 
RECOMMENDATIONS: 
SECTION 1424(b)(1) The nursing program shall have a written plan for evaluation of 
the total program, including admission and selection procedures, attrition and 
retention of students, and performance of graduates in meeting community needs. 

 Further develop the plan for evaluation of the total program to improve 
regularity of collection, analysis and utilization of data in the process of 
problem identification and solution development. 

 
SECTION 1427(c)(1)  Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written objectives; 

 Explore opportunities to increase practice experiences at existing clinical sites 
and to secure additional clinical facility sites to ensure a full scope of student 
direct patient care experiences. 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

X   
 

(1) A Master's or higher degree from an accredited college 
or university which includes course work in nursing, 
education or administration; 

  Denise Boren, PhD, MSN 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

  CSUSM assistant program director 8/2009-2010 

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

  CSUSM assistant professor 2006-2010 

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

  Naval Medical Center San Diego 8/2004-8/2010 

(5) Equivalent experience and/or education as determined 
by the board. 

   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above and 
the experience requirements set forth in subsections (a)(3) and 
(a)(4) above or such experience as the board determines to be 
equivalent. 
 

  Pamela Kohlbry, PhD, MSN, RN 
CSUSM assistant professor 9/2007-current 
Clinical nurse/educator ICU/MS 1997-2003 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X  The program director has 100% release time for 
administration of the BSN and ABSN programs, and 
additionally manages the RN to BSN and MSN programs. 
The assistant director is assigned 3 units/semester of 
release time.  The director and assistant director report 
they currently have adequate time allotted but are able to 
increase that time if needed and have approval of the 
Dean. 
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SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

  The assistant director meets BRN required qualifications 
and was BRN approved prior to assuming the role. 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

X  Program policies and procedures are written and provided 
to students in the college catalogue and the School of 
Nursing BSN/ABSN Student Handbook. 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X  The total program evaluation is presented in writing and 
includes all required elements.  The program has 
experienced some difficulty with the regular collection, 
analysis and utilization of data.  Process is underway to 
hire an additional staff to assist with this activity. 
 
RECOMMENDATION: 
Further develop the plan for evaluation of the total program 
to improve regularity of collection, analysis and utilization 
of data in the process of problem identification and solution 
development. 
 

SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  
 

X 
 
 

X 

 The program has a written procedure for resolving 
student grievances.  There have been no student 
grievances filed. 
The organizational chart reflects required channels of 
communication, relationships and authority.  
Operationally, faculty and program leadership report 
appropriate and productive lines of authority and channels 
of communication. 
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SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 

X   Faculty:  There are 14 full-time faculty and a pool of 35-40 part-
time faculty.  There are qualified faculty for each of the 5 major 
content areas. 
Library:  The college has an extensive print library and 
additionally provides web-based resources.  Students also have 
access to all library resources on-line from any remote location. 
 The nursing program also maintains a small reference library in 
the nursing area. 
Staff/Support Services:  Current support services staff includes 
two advisors, operations coordinator/budget analyst, 
administrative specialist, administrative assistant (part-time) 
clinical placement coordinator (part-time), skills/simulation lab 
assistant, release time for three faculty members to assist with 
skills/sim labs.  An additional part-time administrative staff 
member is going to be hired to assist with program evaluation.  
Counselors are assigned to the program and provide well-
informed direction and information to prospective and admitted 
students. These counselors continue to follow the students 
through their entire program experience to provide guidance 
and support. 
Physical Space:  Nursing program space at the San Marcos 
campus includes classroom spaces, computer lab, skills labs, 
simulation center, faculty offices and conference rooms.  
Classrooms, computer lab, skills/sim labs and faculty 
conference room are all equipped with smart technology.  The 
Temecula campus also has technology equipped classroom, 
skills lab, sim labs, and faculty offices and student lounge 
spaces.  The current physical space allotments are modern, 
well-equipped and adequate in size.  The program reports more 
physical space will be needed in the future if there is to be 
expansion of the program and a new space, either new 
construction or remodel of existing space on the San Marcos 
campus, is in the college’s master plan to be accomplished by 
or in 2015. 
Equipment/Technology:  Offices, classrooms, computer/ skills 
and sims labs, and other student services spaces are well-
equipped with modern technology to meet needs for library and 
software access, instruction, and utilization of distance-learning 
modality by broadcast of classes to the Temecula campus. 
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X  All faculty, the director, and the assistant director meet 
required qualifications and are approved by the BRN.  
Changes are reported to BRN staff in a timely manner 
and on proper forms. 

(a)The director of the program shall meet the following minimum 
qualifications: 
(1) A master’s or higher degree from an accredited college or 

university which includes course work in nursing, education 
or administration. 

(2) One (1) year’s experience as an administrator with validated 
performance of administrative responsibilities consistent with 
section 1420 (h): 

(3) Two (2) years’ experience teaching in pre or post-licensure 
registered nursing programs; and 

(4) One (1) year’s continuous, full-time or its equivalent 
experience providing direct patient care as a registered 
nurse. 

(5) Equivalent experience and/or education as determined by 
the board. 

(b) The assistant director shall meet the education requirements 
set forth in subsection (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above, or 
such experience as the board determines to be equivalent. 

X 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

X 

 Refer to page 1 of this report 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Refer to page 1 of this report 

SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X  Faculty meet regularly to discuss, plan and evaluate the 
curriculum and all aspects of program delivery. 
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SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members whose 
teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 

 
X 

  
Faculty are adequate in type and number to develop and 
implement the BRN approved program. 
6 tenure track (full-time) 
8 lecturers (full-time) 
35-40 part-time adjunct faculty (varies by semester) 
Plans are in place to add two additional tenure track 
faculty over the next two years. 
All faculty are qualified and BRN approved.   

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X  The organizational chart and faculty input reflect 
relationships in compliance with regulations. 

SECTION 1425©  An instructor shall meet the following 
minimum qualifications: 

X  All instructor faculty meet the qualifications requirements 
and are BRN approved. 

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

   

(3) Completion of at least one (1)  year’s experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which 
includes practice in teaching registered nursing. 

 

   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X  All assistant instructor faculty meet the qualifications 
requirements and are BRN approved. 

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 
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(4) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

   

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

N/A  Clinical teaching assistant faculty are not utilized by the 
program. 

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 
 
 
 
 
 

X  Content experts are identified for all content areas and 
meet or exceed the minimum qualifications requirements 
including current continuing education and clinical 
experience. 
 
C:  Deb Bennett 
G:  Amy Carney 
P/MH:  Nancy Coffin-Romig 
O:  Hope Farquharson 
M/S:  Pam Kohlbry 

Section 5: CURRICULUM    



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CALIFORNIA STATE UNIVERSITY, SAN MARCOS (ADDITIONAL SATELLITE CAMPUS AT TEMECULA) 
REV. 8/11 DATES OF VISIT:  OCTOBER 18-19, 2011    LESLIE A. MOODY, NEC AND MIYO MINATO, SNEC 6.11 PAGE 7 of 15 

 
APPROVAL CRITERIA 

 

WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X  Statements of philosophy and objectives are written and 
elements are evident as a basis for curriculum structure in 
the program’s curriculum materials. 

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X   

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X   

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X   

SECTION 1426(a)  The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
   Any revised curriculum shall be approved by the board prior to 
its implementation. 

 

X  The current curriculum is approved by the BRN.  A minor 
curriculum revision to the generic BSN and ABSN 
programs was submitted and approved in October 2010. 
The program is currently working on additional revisions 
and will submit appropriate documentation later this 
semester to seek BRN approval. 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2775, and to meet  minimum 
competency standards of a registered nurse. 

X  The curriculum reflects integration of the unifying theme 
which includes the nursing process. 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X  99 total semester units for ABSN (variable based on credit 
awarded for prior degree coursework); 134 total semester 
units for generic BSN. 



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CALIFORNIA STATE UNIVERSITY, SAN MARCOS (ADDITIONAL SATELLITE CAMPUS AT TEMECULA) 
REV. 8/11 DATES OF VISIT:  OCTOBER 18-19, 2011    LESLIE A. MOODY, NEC AND MIYO MINATO, SNEC 6.11 PAGE 8 of 15 

 
APPROVAL CRITERIA 

 

WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X   

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X   

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

X   

SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X  The curriculum includes a theory and corresponding 
clinical course, required to be taken concurrently, for each 
of the five major content areas.  All regulatory required 
content elements are evident in the curriculum framework 
documents and course objectives. 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X  All elements are present throughout the curriculum as 
identified in the framing philosophy and outcomes, and in 
the course and program goals/objectives. 

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

   

(5) communication skills including principles of oral, 
written and group communications; 
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(6) natural sciences including human anatomy, physiology 
and microbiology; and 

   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 
 
 

(i)  
(ii) Faculty is available to the preceptor and student 

during the entire time the student is involved in

 
X 

  
Required policies, processes and documentation are in 
place and practiced.  NURS 495 Transition to Nursing 
Practice preceptorship course occurs at terminus of 
program. 
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

X 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Course of instruction is presented in semester units. 

(1) One (1) hour of instruction in theory each week 
throughout a semester or quarter equals one (1) unit. 

   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  The only non-faculty utilized for instruction and 
supervision of students are preceptors for the terminal 
preceptored Transition to Nursing Practice course for 
which appropriate documentation is maintained by the 
program. 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  BRN approval is on file for all clinical facilities utilized by 
the program. 

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

x  Written objectives are provided to all clinical facility sites 
and clear activities/learning objectives are posted to 
inform of student activities when students are present in 
the facility. 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X  The program maintains current agreements on file with all 
clinical facilities.  Agreements contain required elements. 

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

  In interviews with students, faculty and program 
leadership it was found that there are sometimes 
limitations placed on students in some clinical settings 
regarding the patient care skills that can be practiced. 

(2) Provision for orientation of faculty and students; 
 

  RECOMMENDATION:  Explore opportunities to 
increase practice experiences at existing clinical sites 
and to secure additional  clinical facility sites to 
ensure a full scope of student direct patient care 
experiences. 

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

   

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 
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(5) Provisions for continuing communication between the 
facility and the program; and 

   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

   

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X   

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  Student:teacher ratio varies based on these criteria. 

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X  Written exams, observation and lab practicums are some 
methodologies used for student evaluation.  Clinical 
performance evaluation tool elements are aligned with  
course objectives. 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 

X 

  
 
Students complete end of course evaluations for all 
courses; input is evaluated and acted upon where 
necessary by program faculty and leadership. The  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

  program has a Student Nurses Association chapter and a 
Student Affairs Committee.  Elected student 
representatives attend program Curriculum and 
Evaluation Committee meetings to present student input.  
At meetings with students during the visit, students 
express that they feel their input is attended to and they 
attest to changes that have occurred in program delivery 
as a result of their input. 
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 

 
 
 

X 

  
 
 
The program offers the 30-unit option and admits to this 
option on a space available basis.  Objective counseling 
is provided by knowledgeable counseling staff assigned 
to the program. 

SECTION 1429(b)  The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 

X  Refer to 1429(a) 

 
SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may be fulfill the additional education 
requirement. 
 

 
X 

  
As documented in BRN approved curriculum forms. 
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Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available in 
published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 

  
Policies are available in the college catalogue which is 
available in print and also accessible online at the 
school’s website. 
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 

X 

  
 
 
CSUSM NCLEX-RN pass rate for 1st time test takers: 
2008-09  95.35% (43) 
2009-10  80.65% (93) 
2010-11  90% (130) 
 
Program director attributes drop in 2009-10 pass rate to 
the lowering of the minimum acceptable ATI exam score 
for a brief trial period.  The passing score was 
subsequently raised again and NCLEX first-time test taker 
pass rate correspondingly increased. 

 



California State University San Marcos 
 

College of Education, Health and Human Services 
 

SCHOOL OF NURSING 
 

Progress Report on Recommendations from  
Board of Registered Nurses (BRN) 5-year Review 

 
 
RECOMMENDATIONS: 
SECTION 1424(b)(1) The nursing program shall have a written plan for evaluation of the 
total program, including admission and selection procedures, attrition and retention of 
students, and performance of graduates in meeting community needs. 

 Further develop the plan for evaluation of the total program to improve regularity of 
collection, analysis and utilization of data in the process of problem identification and 
solution development. 

 
 
California State University San Marcos School of Nursing Program Evaluation Plan 
 
Purpose: The purpose of the California State University San Marcos (CSUSM) School of 
Nursing (SON) Program Evaluation Plan Program Evaluation Plan is to present a plan to 
evaluate the SON program including its student success both formative and summative and the 
quality of the educational process of program outcomes. Student outcomes include theory course 
success, clinical course success, Level 1 and Level II outcomes, attrition data, NCLEX scores, 
and ATI scores. Program outcomes are evaluated using student satisfaction surveys, employer 
surveys, course and student evaluations, simulation evaluations, end of program surveys, and 6 
month post-graduation surveys. 
 
Process: The Evaluation Process for the Curriculum is on a schedule by Cohort and Survey 
Gizmo is used to collect data. Oversight of program evaluation is the responsibility of the 
Associate Director and a dedicated staff member who collects the data for analysis. In addition, 
the SON receives support from a staff member from the university data collection office, who 
coordinates all electronic surveys for CSUSM. The surveys are sent out according to the 
schedule via email with a link. Data collection occurs over two weeks and analyzed by the 
Associate Director and the evaluation team (see Table 1, 2 & 3 for specifics). The results are 
presented at the SON Curriculum and Evaluation Committee (CEC) in the spring semester to 
provide the goals for improvement for the coming academic year. 
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History: From the BRN Self-Study Fall 2011 The School of Nursing began developing a 
program evaluation plan once initial faculty were hired. Attrition, BRN pass rates, course 
evaluations, and level I and II Outcomes data were measured. The School of Nursing achieved 
accreditation by CCNE in 2009. In preparation to meet BRN and CCNE standards, the Program 
Evaluation Plan was expanded. The Director, School of Nursing and Curriculum and Evaluation 
Committee review attrition, level outcomes, student satisfaction, end of program, graduate, and 
employer surveys annually. This began in 2009 and has been somewhat sporadic due to lack of 
or inconsistent availability of administrative staff to assist with data collection. The plan is to 
have the Associate Director and a dedicated administrative staff member working together to 
complete program evaluation activities. NCLEX pass rates are reviewed quarterly and course 
evaluation, simulation and ATI data are reviewed on a semester basis. Continuous improvement 
of the program is discussed in the leadership huddle, faculty committee meetings and CEC 
meetings depending on the topic. An action plan was developed to address low scores.  
 

SON Ongoing benchmarks: 

 NCLEX Results: The program must achieve at least a 75% annual pass rate of first-time 
takers on NCLEX the last two years. 

 ATI Results: Comprehensive Predictor Scores must be at the 77.3 

 Level Outcomes I and II in the 95% range consistently 

 Attrition rate <25% 

 Student Satisfaction and End of Program Benchmarks for 2012-2013 
 
Areas of selected focused evaluation  
 
 After further analysis of the current evaluation data, several focused areas were determined 
to evaluate over the next year. These areas were areas identified for further improvement that 
reflect the SON. This evaluation plan was approved by the Curriculum and Evaluation 
committee on Nov. 1, 2011. Going forward this is the data we will track and evaluate with the 
focus of improvement. 
  

 2012-2013 Benchmarks of Student Satisfaction  

 Informatics- Use of Technology 
o Used of teaching strategies and technology (see questionnaire) 
o Use of Moodle (web-based learning) 
o Use of audio visual 

 Safety and collaboration 
o Communication between faculty and students 
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  2012-2013    Benchmarks for End of Program 

 Would you recommend the School of Nursing? 

 Make clinical decisions and abilities  

 Critique and apply research 
 

2012-2013 Benchmarks for 6 Months Post Graduation Survey 

 Critique and apply research (EBP) 

 Make clinical decisions 

 Manage and coordinate care 
 
   2012-2013 Clinical Facility Evaluation by Faculty and Students (Pediatrics) 

Examine the difference in perception between faculty and students at clinical site. 
 

 Oct. 25   added two master’s prepared and one PhD partners from facility to CEC 
committee to explore ways to improve this finding.



Approved 11/1/2011 CEC 
 

4 
 

 

Table 1: Student Evaluation Methods: Process and Outcome 

 

Category Input Time Process Outcome 

Theory 
course 

Faculty End of each 
course 

Assignments, papers, 
exams, ATI contribute 
to total points earned 
in the course 

The summary of student 
outcomes is will be 
reviewed by Curriculum & 
Evaluation Committee. 
Students pass to next course 
or sent to academic advisor 
to discuss reentry to the 
program on a space 
available basis. 

Clinical 
course 

Faculty Weekly, mid and 
end of semester 

Weekly, mid and end 
of semester evaluation 
tools are written and 
discussed. Students not 
meeting weekly 
outcomes for 2 or more 
consecutive weeks will 
implement a 
Performance Plan with 
the clinical instructor 
to facilitate their 
success in meeting the 
outcome.  

The summary of student 
outcomes is will be 
reviewed by Curriculum & 
Evaluation Committee. 
Students pass to next course 
or sent to academic advisor 
to discuss reentry to the 
program on a space 
available basis. 

Level I 
Student 
Learning 
Outcomes 

Faculty Level I Student 
Learning 
Outcomes are 
evaluated at the 
end of the Level I 
courses. 
Evaluation 
completed by 
clinical faculty in 
N321 for the 
traditional BSN 
and N325 for the 
ABSN. RN to 
BSN students are 
exempt from 
Level I evaluation 
due to their 
successful 
completion of the 

Clinical faculty 
evaluate students 
through observation 
and written 
assignments and 
complete the Level I 
Evaluation Tool.  
 

The summary of student 
outcomes will be reviewed 
by Curriculum & Evaluation 
Committee. 
Students pass to Level II 
course work. 
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ADN program 
Level II 
Student 
Learning 
Outcomes 

Faculty Level II outcomes 
are evaluated at 
the end of the 
Level II courses. 
Evaluation 
completed by 
clinical faculty in 
N443-N445 for 
the traditional 
BSN and N447 
for the ABSN. 

Clinical faculty 
evaluate students 
through observation 
and written 
assignments and 
complete the Level II 
Evaluation Tool.  
 

The summary of student 
outcomes will be reviewed 
by Curriculum & Evaluation 
Committee.  

 

Table 2: Program Goals, Evaluation Data and Quality Improvement Process  

Program outcome Evaluation Data 
(Measureable Indicators) 

Quality Improvement 
Responses With Selected 
Examples  

Apply theoretical and 
empirical knowledge from the 
science of nursing, the 
humanities, and the social, 
natural, social, medical 
sciences, applicable to the 
practice of professional 
nursing at the generalist level. 

Results of faculty, employee 
and student satisfaction 
surveys 
 
Feedback from the annual 
meeting of the External 
Advisory committee 
 
Data on completion of Level 
II Student Learning Outcomes 
 
NCLEX  pass rates 
 
ATI scores 
 
Course & Student Evaluations 
 

NCLEX data, post-graduate 
satisfaction surveys, students 
and employers and Student 
Learning outcomes for Level II 
results are analyzed by the 
Curriculum & Evaluation 
Committee 
Formative data from ATI is 
used to make course and 
program recommendations.  
Course evaluations reviewed to 
date led to re-sequencing of 
curriculum, improved use of 
technology in the classroom & 
clinical such as on-line exams 
and increased use simulation.  

Develop social, interpersonal, 
and technological skills which 
are essential to the profession 
of nursing for assessing the 
needs of an individual, family 
or group related to health care 
actions needed to promote and 
maintain health and well- 
being.  

Results of faculty, employee 
and student satisfaction 
surveys 
 
Feedback from the annual 
meeting of the External 
Advisory committee 
 
Data on completion of Level 
II Student Learning Outcomes 

NCLEX data, post-graduate 
satisfaction surveys- students 
and employers, and Student 
Learning outcomes for Level II 
results are analyzed by the 
Curriculum & Evaluation 
Committee.   
Formative data from ATI is 
used to make course and 
program recommendations.  
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NCLEX  pass rates 
 
ATI scores 
 
Course Evaluations  
 
Student Evaluations 
 
Simulation Evaluations 

 
Course evaluations reviewed to 
date led to re-sequencing of the 
curriculum, improved use of 
technology in the classroom & 
clinical such as on-line exams 
and increased use simulation. 
Traditional skills testing of 
individual skills evolved into 
skills cluster testing in the 
fundamentals & medical-
surgical courses based on 
course coordinator review of 
Course Evaluations.  

Apply the nursing process 
through critical thinking and 
professional nursing judgment 
to provide and evaluate 
nursing care needed to sustain 
life, to recover from disease or 
injury, and cope with long-
term effects in acute and long 
term care institutional and 
community settings. 

Results of faculty, employee 
and student satisfaction 
surveys 
 
Feedback from the annual 
meeting of the External 
Advisory committee 
 
Data on completion of Level 
II Student Learning Outcomes 
 
NCLEX  pass rates 
 
ATI scores 
 
Course Evaluations 
 
Student Evaluations 
 
Simulation Evaluations 

NCLEX data, post-graduate 
satisfaction surveys - students 
and employers, and Student 
Learning outcomes for Level II 
results are analyzed by the 
Curriculum & Evaluation 
Committee. 
   
Formative data from ATI is 
used to make course and 
program recommendations. 
  
Course & student evaluations 
reviewed to date lead to 
additional critical thinking 
activities implemented in 
NURS223.     

Apply knowledge about the 
research process, its 
application to the discipline of 
nursing and the essential 
relationship of evidence-based 
nursing practice to clinical 
decision making and 
interventions.  

Results of faculty, employee 
and student satisfaction 
surveys 
 
Feedback from the annual 
meeting of the External 
Advisory committee 
 
 
Data on completion of Level 
II Student Learning Outcomes 
 

NCLEX data, post-graduate 
satisfaction surveys - students 
and employers, and Student 
Learning outcomes for Level II 
results are analyzed by the 
Curriculum & Evaluation 
Committee 
.   
Formative data from ATI is 
used to make course and 
program recommendations.   
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NCLEX  pass rates 
 
ATI scores 
 
Course Evaluations  
 

Function within the specific 
nursing roles as a provider of 
care, a  coordinator of care, a 
health educator, an advocate 
for individuals, families, 
groups, and communities, and 
as a member of the nursing 
profession. 

Results of faculty, employee 
and student satisfaction 
surveys 
 
Data on completion of Level 
II Student Learning Outcomes 
 
 
NCLEX  pass rates 
 
 
ATI scores 
 
Course Evaluations  
 
Simulation Evaluations 
 
Student Clinical Facility 
Evaluation 
Faculty Clinical Facility 
Evaluation 
Student Evaluation of 
Preceptor 
 

NCLEX data, post-graduate 
satisfaction surveys - students 
and employers and Student 
Learning outcomes for Level II 
results are analyzed by the 
Curriculum & Evaluation 
Committee. 
   
Formative data from ATI is 
used to make course and 
program recommendations.  
 
Based on student feedback 
from Medical-Surgical I 
simulation evaluations students 
that they were unclear about 
the role of the charge nurse, a 
grid to the prelab activity 
explaining the role of primary 
care and charge nurses was 
added to the Medical-Surgical 
simulations.   

Collaborate and consult as a 
member or as a leader of a 
health care team in the 
planning, implementation and 
improvement of health care 
services consistent with the 
health needs of an increasingly 
diverse and multicultural 
society.  
 

Results of faculty, employee 
and student satisfaction 
surveys 
 
Feedback from the annual 
meeting of the External 
Advisory committee 
 
Data on completion of Level 
II Student Learning Outcomes 
 
NCLEX  pass rates & ATI 
scores 

NCLEX data, post-graduate 
satisfaction surveys - students 
and employers and Student 
Learning outcomes for Level II 
results are analyzed by the 
Curriculum & Evaluation 
Committee. 
   
Formative data from ATI is 
used to make course and 
program recommendations.  

Perform a self-assessment of 
personal values, ethics, 
capabilities and 

Results of faculty, employee 
and student satisfaction 
surveys 

Post-graduate satisfaction 
surveys - students and 
employers, and Student 
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limitations and accept 
responsibility for one's own 
professional nursing actions.  
 

 
Data on completion of Level 
II Student Learning Outcomes 
 
ATI scores 
 
Student Evaluations 
 
 

Learning outcomes for Level II 
results are analyzed by the 
Curriculum & Evaluation 
Committee.   
Formative data from ATI is 
used to make course and 
program recommendations.  
 
Performance Plan for student 
deficiencies in clinical 
behaviors was developed to 
help students who needed to 
identify limitations, 
remediation needs and accept 
responsibility for their 
developing professional 
nursing actions. 

Develop a foundation for 
continuing personal and 
professional self-growth, 
development and lifelong 
learning and the necessary 
educational background to 
enable the pursuit of a higher 
degree in advanced nursing 
practice.  

Results of faculty, employee 
and student satisfaction 
surveys 
 
Data on completion of Level 
II Student Learning Outcomes 
 
NCLEX  pass rates 
 

NCLEX data, post-graduate 
satisfaction surveys - students 
and employers, and Student 
Learning outcomes for Level II 
results are analyzed by the 
Curriculum & Evaluation 
Committee.   

The ability to perform a self- 
assessment of personal 
sociocultural values, ethics, 
and religious beliefs and 
evaluate how these factors 
correspond to those of one's 
own clients  and professional 
nursing actions. 

 

Results of faculty, employee 
and student satisfaction 
surveys 
 
Feedback from the annual 
meeting of the External 
Advisory committee 
 
 
 
 
 

Post-graduate satisfaction 
surveys - students and 
employers results are analyzed 
by the Curriculum & 
Evaluation Committee.  
  
Journal assignments in several 
courses require students to 
examine their personal 
thoughts, reactions and feelings 
to interactions with patients, 
family and staff.  

The ability to perform a 
cultural assessment for the 
purpose of 
operationalizing a culturally 
sensitive plan of nursing care 
for clients who differ from the 
nurse by virtue of race, culture 
and /or ethnicity. 

Results of faculty, employee 
and student satisfaction 
surveys 
 
Feedback from the annual 
meeting of the External 
Advisory committee 
 

NCLEX data, post-graduate 
satisfaction surveys - students 
and employers, and Student 
Learning outcomes for Level II 
results are analyzed by the 
Curriculum & Evaluation 
Committee.   
Formative data from ATI is 
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Data on completion of Level 
II Student Learning Outcomes 
 
NCLEX  pass rates 
 
ATI scores 
 
Course Evaluations 
 
Student Evaluations 
 

used to make course and 
program recommendations.  
 
Cultural influences on 
healthcare practices and 
assessment of culture begin in 
first semester coursework.  
Community Health and Health 
Promotions coursework 
evaluates the student’s ability 
to apply these concepts in 
community health assessment 
of cultural and racial minority 
populations and in the planning 
of health education for 
minorities.  
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Table 3: Evaluation Process for Curriculum 

Category Source/input Time frame Process Outcome 

Admission 
and 
selection 
procedures 

Faculty 

Advisors 

At least every 3 
years 

Curriculum 
Committee 
and faculty 
meetings 

Proposed revisions 
presented to 
faculty 

Philosophy, 
program 
outcomes, 
student 
outcomes 

Faculty At least every 3 
years 

Curriculum 
Committee 
and faculty 
meetings 

Proposed revisions 
presented to 
faculty 

Conceptual 
framework 

Faculty At least every 3 
years 

Curriculum 
Committee 
and faculty 
meetings 

Proposed revisions 
presented to 
faculty 

Level I and 
II outcomes 

Faculty At least every 3 
years 

Curriculum 
Committee 
and faculty 
meetings 

Proposed revisions 
presented to 
faculty 

Method: 

Paper and Pencil 

Data to be 
uploaded by staff 

Course 
evaluations  

Students Fall/Spring/Summer  Course 
Evaluation 
tools 

Course coordinator 
and clinical faculty 
review evaluations 
and make 
recommendations 
for course revision 
to the Curriculum 
Committee. 

Overall results for 
each course are 
reviewed by the 
Director.   

Method: IT 
University 

Clinical Faculty and Each semester Student 
Clinical 

Reviewed by 
faculty, clinical 
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agency students Facility 
Evaluation 
 
Faculty 
Clinical 
Facility 
Evaluation 
 
Student 
Evaluation 
of Preceptor 
 

placement 
coordinator, and 
the Director. 
Tallied and sent to 
clinical 
agency.*Agency 
master’s prepared 
partner on CEC to 
provide further 
review and facility 
improvement 
(2011) 

Method: 

Moodle 

Student Central 
and Faculty 
Central 

Faculty Faculty (Annually)  Each Year in 
February 

Faculty 
Satisfaction 
Survey 

Reviewed by 
Faculty Affairs 
committee and 
findings reported 
to faculty 

Method: 

Moodle 

Faculty Central 

Students Students 
(Annually) 

Each Year in 
October 

Student 
Satisfaction 
Survey 

Results reviewed 
by AD and team 
and then 
Curriculum 
Committee and 
reported to Faculty 
Committee 
 
Method:  
Survey Gizmo 

Students 
End of 
program 

Students (last 
semester –
generic/RN-BSN, 
ABSN)    

Spring BSN and 
RN-BSN 

Fall, Spring, 
Summer ABSN 

End of 
Program 
Evaluation 
tool  

Results reviewed 
by the AD and 
team, Director and 
Curriculum 
Committee. 
Findings reported 
annually to faculty 
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in Spring. 

Method:  
Survey Gizmo 

Graduate Graduates (6 
months after 
graduation)  

Annually  Post- 
Graduation 
Evaluation 
tool 

Results reviewed 
by the AD and 
team, Director and 
Curriculum 
Committee. 
Findings reported 
annually to faculty 
in Spring. 

Method:  
Survey Gizmo 

Employer Employers of 
graduates 

Annually  Employer 
Evaluation 
tool 

Results reviewed 
by the AD and 
team, Director and 
Curriculum 
Committee. 
Findings reported 
annually to faculty 
in Spring. 

Method:  
Survey Gizmo 

 
 
SECTION 1427(c)(1)  Assurance of the availability and appropriateness of the learning 
environment in relation to the program's written objectives; 

 Explore opportunities to increase practice experiences at existing clinical sites and to 
secure additional clinical facility sites to ensure a full scope of student direct patient 
care experiences. 

This recommendation was specific to Pediatrics. Currently Rady’s Children’s Hospital is the 
clinical site for all Schools of Nursing in San Diego County. Clinical placements for Pediatrics are 
difficult to secure and Rady’s has very strict rules for faculty and students that are there for clinical 
experiences. Students complain that their Pediatric experience at Rady’s has too much observation 
and too few “hands on” opportunities. The School of Nursing (SON) has discussed using 
community agencies for Pediatric experiences for the past year and has taken measures to secure 
clinical placements at several agencies. For acute care Pediatrics, the SON has secured clinical 
placements at Kaiser Permanente – Zion and the Naval Medical Center San Diego. These hospitals 
are much more amenable to students providing hands-on care to pediatric patients. In addition, 
Naval Medical Center San Diego has both inpatient and outpatient opportunities for students 
including Pediatric and Adolescent Clinics. For community experiences, students will rotate 
through Escondido School District and provide health screening and health promotion to school age 
children. An Affiliation Agreement has been signed to begin this rotation in spring semester 2012. 
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The SON has Affiliation Agreements with San Marcos and Fallbrook School Districts and is 
working on Oceanside School District, and the School Districts in Temecula and Murrietta. An 
Affiliation Agreement is being negotiated with North County Health Services, a community clinic 
with Pediatrics. An Affiliation Agreement was just signed with UCSD’s Free Family Practice 
Clinics for the Homeless and Underserved – opportunities for Pediatrics at these 5 clinics will be 
explored. All new clinical agencies have opportunities for direct patient care. In summary, the SON 
has secured more feasible clinical placements for students in the Pediatric clinical course and 
several other opportunities for more clinical sites are being explored.          



ABSN

Fall 2011 Spring 2012 Summer 2012 Fall 2012 Spring 2013 Summer 2013 Fall 2013 Spring 2014 Fall 2014 Spring 2015 Fall 2015 Spring 2016
ABSN 5
   Level 2 N447
   EOP N440
   Post-Graduation X
ABSN 6
   Level 2 N447
   EOP N440
   Post-Graduation X
ABSN 7
   Level 1 N325
   SS N330
   Level 2 N447
   EOP N440
   Post-Graduation X
ABSN 8
   Level 1 N325
   SS N330
   Level 2 N447
   EOP N440
   Post-Graduation X
ABSN 9 (Temec)
   Level 1 N325
   SS N330
   Level 2 N447
   EOP N440
   Post-Graduation X
ABSN 10 (Temec)
   Level 1 N325
   SS N330
   Level 2 N447
   EOP N440
   Post-Graduation X



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:  9.2.7 
DATE:  January 9, 2013  

 
ACTION REQUESTED:  Continue Approval of Allan Hancock College Associate 

Degree Nursing Program 
  
REQUESTED BY:  Shelley Ward 

Nursing Education Consultant 
  
BACKGROUND: Daphne Boatright, BSN, MEd, RN, Professor, Associate 

Degree Nursing Program  
 

A continuing approval visit was conducted at the Allan Hancock College (AHC) Associate 
Degree Nursing Program by Shelley Ward, NEC, Miyo Minato, SNEC and Gloria 
Middleton, NEC, on October 22 and 23, 2012.  The program was found to be in non-
compliance with the CCR Section 1426(a) – Required Curriculum. Three 
recommendations were given in the areas of CCR Section 1424 (a) - Philosophy and 
Objectives; CCR Section 1424 (b) (1) – Program Evaluation; and CCR Section 1426(a) – 
Curriculum. ( Report of Findings is attached) The program submitted a progress report 
responding to the area of non-compliance and to the recommendations.  
 
The Allan Hancock Joint Community College District is a one-college district located on 
the central coast of California. The district includes the campus in Santa Maria where the 
ADN program is located, and centers in Lompoc, at Vandenberg Air Force Base and in the 
Santa Ynez Valley.  
 
The ADN program is BRN approved as an LVN-RN program. The first ADN class 
graduated in December 1990. All students that enter the program are either licensed 
LVN’s or graduates of approved vocational nursing programs who are required to take the 
NCLEX-PN examination and receive their LVN license by the end of the first semester of 
the RN program. The ADN program is organized within the Health Sciences Department 
of the college.  The department also includes the LVN, CNA, Dental Assistant, and 
Medical Assistant programs.  
 
The ADN program is a one year two-semester program offered annually.  Students begin 
the program upon completing pre-requisites courses and meeting admission requirements 
in January and conclude the program in December. Approximately 75% of students that 
graduate from the AHC LVN program in December also meet eligibility requirements to 
enter the ADN program.  Other students that are admitted to the program come from a 
variety of backgrounds such as the military, clinic and long-term care settings.   There 
were a total of (36) second semester students in the program at the time of the visit. 
Enrollments over the last few years have been between 36-40 students fluctuating in 
relationship to enrollment growth focused grants that support additional faculty and other 



program resources.  
 
Some of the changes reported since the last BRN visit included:  
 

 Initiating a new merit based admission formula in 2009 that has additionally been 
modified for students entering in 2014.  

 Integration of  high-fidelity simulation into clinical course rotations  
 Inclusion of  Assessment Technologies Institute (ATI) Comprehensive Assessment 

Review Program into coursework 
 
The program identified that there has not been a major curriculum revision since 2005 and 
that review, analysis and redesign is anticipated. Consultants reviewed concerns about the 
curriculum with the faculty, and with program administration regarding several areas 
including; the explicit linkages to LVN program elements, lack of specificity to the practice 
of registered nursing, changes in course hours and content that had not been approved, and 
leveling of content for prelicensure students.  Consideration of utilizing a consultant to 
assist faculty is under consideration however, would need to be resourced through a grant 
funded initiative. 
 
The program continues with initiatives for articulating a seamless transition for ADN 
students to pursue a BSN degree at California State University Channel Islands. 
 
Annual NCLEX Pass Rates For First Time Candidates: 
 
2011-2012- 86.49% 
2010-2011- 84.85% 
2009-2010- 80.00% 
2008-2009- 80.00% 
 
NEXT STEPS:   Place on Board Agenda. 
  
FISCAL IMPACT, IF ANY: None 
  
PERSON(S) TO CONTACT: Shelley Ward, M.P.H., R.N., 

Nursing Education Consultant 
(818) 558-5062 
 

 



BOARD OF REGISTERED NURSING 
 

REPORT OF FINDINGS 
 

ALLAN HANCOCK COLLEGE ASSOCIATE DEGREE NURSING PROGRAM 
 

Visit Dates:  October 22 and 23, 2012 
 
 

NON-COMPLIANCE(S):  (1) 
 
CCR SECTION 1426(a)  The curriculum of a nursing program shall be that set forth in this 
section and shall be approved by the board.    Any revised curriculum shall be approved by 
the board prior to its implementation. 
 
Non-Compliance: The curriculum is not being implemented as approved by the Board. (1) The 
curriculum hours implemented exceed the hours approved in two nursing courses. (2) Curriculum 
content included in some nursing courses is beyond the level expected of students in a prelicensure 
nursing program. 
 
 
RECOMMENDATIONS: (3) 

 
 
CCR SECTION 1424(a)  There shall be a written statement of philosophy and objectives that 
serves as a basis for curriculum structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into consideration the concepts of nursing 
and man in terms of nursing activities, the environment, the health-illness continuum, and 
relevant knowledge from related disciplines. 
 
Recommendation: Review and revise the philosophy and program objectives. (1) Clearly 
differentiate faculty beliefs about registered nursing practice and vocational nursing practice. (2) 
Incorporate B&P Code Sections 2725 and CCR Sections 1443.5 in program terminal objectives.   
 
 
CCR SECTION 1424(b)(1)  The nursing program shall have a written plan for evaluation of 
the total program, including admission and selection procedures, attrition and retention of 
students, and performance of graduates in meeting community needs. 

 
Recommendation: Review and update the program’s systematic plan for evaluation. 
 
 
CCR SECTION 1426(a)  The curriculum of a nursing program shall be that set forth in this 
section and shall be approved by the board.    Any revised curriculum shall be approved by 
the board prior to its implementation. 
 
Recommendation: Review and revise the curriculum using the content experts to guide the 
curriculum process to reflect CCR Sections 1426(b) and (d). 
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CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
  EDP-S-08  (Rev. 08/11)
   
  (916) 322-3350 
   
PROGRAM NAME: ALLAN HANCOCK COLLEGE DATES OF VISIT: October 22 - 23, 2012  
ASSOCIATE DEGREE NURSING PROGRAM 
 

 

WORK COPY 
APPROVAL CRITERIA Compliance Non-

Compliance 
COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

   

(1) A Master's or higher degree from an accredited college 
or university which includes course work in nursing, 
education or administration: 

X  Daphne Boatright, BSN, MEd, RN, Professor, Associate 
Degree Nursing Program has been the program director 
since July 2007.  

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X 
 

  

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

N/A   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above and 
the experience requirements set forth in subsections (a)(3) and 
(a)(4) above or such experience as the board determines to be 
equivalent. 
 

X  Larry Manalo, MSN, RN, Instructor, is the assistant 
director for the ADN program.  

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X 
 
 

 The Associate Degree Nursing Program Director position 
is a faculty position with 40% release time to fulfill 
administrative role responsibilities.  The assistant director 
position does not currently have a percentage of release 
time allocated specific for administrative functions, 
however full-time faculty have (5) office hours/week 
allocated by the college for non-teaching functions.  
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ASSOCIATE DEGREE NURSING PROGRAM 
 

 

WORK COPY 
APPROVAL CRITERIA Compliance Non-

Compliance 
COMMENTS 

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 

X 
 
 

 The assistant director position has the authority to 
represent the director in her absence, as described in the 
Assistant Director of Nursing position description.  

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

X 
 
 

  Policies and procedures are available to students in the 
Allan Hancock College Catalogue and in the 2012 
Nursing Programs Student Handbook.  The nursing 
student handbook is structured so that many program 
policies are written to address both the RN and LVN 
student programs collectively.  
 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X 
 
 

 The program has a document titled the Allan Hancock 
College Nursing Programs Evaluation Plan.  Although the 
program is collecting data on certain program elements 
including attrition, NCLEX- RN examination outcomes, 
resources, course evaluations, graduate/employer survey 
responses and clinical facilities, there were no elements 
specific to curriculum review provided to consultants 
during the visit.  The self-study report did identify that 
faculty have determined that there is a need to review and 
modify the curriculum.  There is consideration of using a 
consultant to assist, however funding would need to be 
determined.  Consultants clarified the annual attrition 
rates that were initially submitted.  Annual attrition rates 
were stated as follows: 2008 (2%); 2009 (18%); 2010 
(13%); 2011 (5%).  NCLEX-RN examination outcomes 
are above the regulatory required expectation, ranging 
from 80% to 86.49% from 2008-2012.  Evaluation efforts 
have resulted in changing the admission criteria for 
students entering in 2014. 
 
Recommendation: Review and update the program’s 
systematic plan for evaluation.  
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SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  

 
 

 
X 
 
 
 
 

X 
 
 

  
 
 
Information is contained in the Nursing Programs Student 
Handbook (2012) and in the college catalogue.  There are 
no reported student grievances filed since the last BRN 
visit in 2008.  
 
The ADN (LVN-RN) program is organized within the 
Health Sciences Department.  The department also 
includes the LVN, CNA, Dental Assistant, and Medical 
Assistant programs.  The RN program director position 
reports to the Dean, Health Sciences position.   
 
 
 
  
 
 

SECTION 3: SUFFICIENCY OF RESOURCES 

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 

 
 

X 

  
The program has (36) enrolled students of which (6) are 
supported by enrollment growth grant funding.   
The program has (3) full-time instructor positions including 
the director, and had (6) part-time faculty teaching at the 
time of the visit.   
The program shares classroom, skills lab, and a computer 
room (40 stations) with other programs in the health 
sciences department, through a collaborative scheduling 
process.  The full-time faculty have dedicated office space 
and part-time faculty have access to program resources. 
The skills lab has capability and equipment to support low 
and high-fidelity simulation.  High-fidelity simulation is 
integrated into the clinical component of specific courses. 
 Students expressed interest in having an additional 
resource person in the skills lab to augment faculty 
assigned course instruction time, including the summer.   
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SECTION 1424(d)  Continued. 
The program shall have sufficient resources, including faculty, 
library, staff and support services, physical space and 
equipment including technology to achieve the program's 
objectives. 
 
 
 
 
 
 
 
 

X 
 
 

 There are two counselors available to advise pre-nursing 
students and permits for one of the counselors (16 
hours/week grant funded) to focus on nursing student 
success initiatives. 
The Health Science department is staffed by a full-time 
administrative program specialist, and has also used 
student workers, and a volunteer who was the prior skills 
lab assistant to assist with administrative functions needs. 
 Recent grant funded initiatives may augment 
administrative assistant resources available to students 
and faculty.  
Students have access to campus-wide resources 
including the library, an Open Access Computer Lab, 
general tutoring, financial aid, and a learning assistance 
program. The faculty assist with nursing subject specific 
tutoring needs.  
 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X  Completed BRN faculty approval forms are available.  
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SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X 
 
 

 The full-time faculty are fully responsible for program 
planning, implementation and evaluation.  They maintain 
ongoing communication, supervise and support part-time 
faculty who teach the clinical course components.  The 
faculty meet weekly to implement their role 
responsibilities.  Discussion with the (3) full-time faculty 
revealed that a mechanism to address curriculum review 
and revision activities given their overall program 
responsibilities has been challenging from a time 
perspective.   

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members whose 
teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 

 
X 
 
 

  
The program maintains (3) full-time faculty and utilizes 
part-time faculty as needed to support grant-funded 
enrollments above (30) students. Students are admitted 
once annually in January.  The maximum number of 
students is limited to (40). 

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X 
 
 

 The Associate Degree Nursing Department 
Organizational Chart illustrates the relationships.  Faculty 
assignments for Fall 2012 confirm the required structure.  

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X  Instructors meet BRN qualification requirements.  Four 
faculty are classified as instructors.   

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X 
 

X 
 
 

X 
 
 

X 
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(3) Completion of at least one (1)  year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X  Assistant instructors meet BRN qualification 
requirements. Four faculty are classified as assistant 
instructors.  

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X   

(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X 
 
 

X 
 
 

X 

  

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X  One CTA was teaching in the program at the time of the 
visit.  
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Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

X 
 

X 
X 
 

X 
 
 
 
 
 

X 
 
 

 Content Experts:  
 
Med./Surg: L. Manalo, H. Stromberg, D. Boatright 
 
Obstetric: Not applicable based on current curriculum 
structure 
 
Pediatric: D. Boatright 
 
Mental Health/Psych: D. Boatright 
 
Geriatric: H. Stromberg, D. Boatright 

Section 5: CURRICULUM 

SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

 
X 

  
 
The philosophy of the “nursing program” was developed 
for the inception of the program in 1989.  It includes 
faculty beliefs related to health, health-illness continuum, 
the person, society, nursing, learning, teaching, student 
support systems and nursing education.  The student 
handbook includes the philosophy statement written as 
applicable for both “ADN generalist and LVN”s”.  
ADN program terminal objectives reflect the philosophy; 
however do not clearly articulate elements of B&P Code 
Sections 2725 – The Practice of Nursing Defined. 
Curriculum objectives by level are written as one 
document for LVN-RN nursing programs.   
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SECTION 1424(a)  Continued. 
There shall be a written statement of philosophy and objectives 
that serves as a basis for curriculum structure.  Such statement 
shall take into consideration the individual differences of 
students, including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into 
consideration the concepts of nursing and man in terms of 
nursing activities, the environment, the health-illness continuum, 
and relevant knowledge from related disciplines. 
 

X 
 
 

 They identify LVN semester objectives as level I, II and 
continue with ADN semester level objectives as level III 
and IV; reflecting student progression as one continuous 
program.  The student handbook does include a 
description of CCR Section 1435.5 – The Standards of 
Competent Performance in the section applicable only to 
ADN program students, and these standards are also 
included in clinical course level objectives.   
 
Recommendation: Review and revise the philosophy 
and program objectives. (1) Clearly differentiate faculty 
beliefs about registered nursing practice and vocational 
nursing practice. (2) Incorporate B&P Code Sections 
2725 and CCR Sections 1443.5 in program terminal 
objectives.   

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X 
 
 

 Full-time faculty are responsible for all aspects of 
planning, implementing and evaluating the program which 
is facilitated by weekly meetings.   The part-time faculty 
are encouraged to attend the weekly faculty meetings and 
communicate through a variety of methods with full-time 
faculty.   

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X 
 
 

 New part-time faculty are orientated to the program and 
are often familiar with the clinical practice settings that 
students use.  

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X 
 

  Faculty assignments for fall 2012 are depicted on the 
Nursing Curriculum and Clinical Facilities Form.   
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SECTION 1426(a)  The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
   Any revised curriculum shall be approved by the board prior to 
its implementation. 

 

 
 

X 
 

Nursing 108 – RN Practicum 2 is a clinical course that 
integrates M/S, MH/P and geriatrics content.  Simulation 
is a defined scheduled component of the clinical rotation. 
It also includes a distinct preceptorship student 
experience at the end of the course.  It was approved as 
a (5) unit 240 hour clinical course.  The course was 
implemented in excess of the approved hours. Two skills 
lab courses (Nur 111 and 112) were each approved as 
(0.5) unit clinical courses.  The N112 Skills For Health 
Professionals course implementation exceeded the 
approved hours and included theory content.  Content 
included pediatric advanced life support principles and 
competencies. ATI resources are used in the curriculum.  
Some students commented on having difficulty with 
understanding theory test questions that were multiple 
response option in which more than one answer could be 
correct.  Curriculum forms were updated during the visit to 
reflect current general education and communication 
units. 
 
Non-Compliance: The curriculum is not being 
implemented as approved by the Board. (1) The 
curriculum hours implemented exceed the hours 
approved in two nursing courses. (2) Curriculum content 
included in some nursing courses is beyond the level 
expected of students in a prelicensure nursing program.  
 
Recommendation: Review and revise the curriculum 
using the content experts to guide the curriculum process 
to reflect CCR Sections 1426(b) and (d).  

SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2725, and to meet  minimum 
competency standards of a registered nurse. 

X 
 
 

 Jean Watson’s theory of caring within the context of 
Chater’s conceptual framework provides the structure of 
the unifying theme.  The application of the theory of caring 
is implemented throughout the two 16- week semesters of 
the LVN-RN program curriculum.  Students were able to 
describe the theory of caring as the basis of the unifying 
theme.  
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SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X 
 
 

 Total Units for Licensure: (62) 
 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X  Nursing Units Total: (36); Nursing Theory Units: (18), 
Nursing Clinical Units: (18) - includes (10) units credit 
granted.  

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X  Communication Units: (7) 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

X  Science Units: (19) 
 
 
Other Degree Requirements Units:  (16-19)  Total Units 
for Graduation: (78-81)  

SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X 
 
 

 Obstetrics is not included in the LVN-RN program 
curriculum.    

 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X 
 
 

    

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   
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(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

 
 

 
 

X 
 
 
 
 

X 
 

X 
 
 

X 
X 
 
 

X 
 

X 
X 
 

X 
 

X 
 

X 
 
 

  
Nursing 108 – RN Practicum 2 is a clinical course that 
integrates M/S, MH/P and geriatrics content.  It also 
includes a required (108) hour preceptorship student 
experience accomplished over the last 3-4 weeks of the 
course, after completion of all theory coursework in this 
combination course.  
 
 
Course syllabi and other preceptor program materials 
include policies 
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SECTION 1426.1 PRECEPTORSHIP  Continued 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(4) Communication plan for faculty, preceptor, and student to 

follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

(2) Faculty is available to the preceptor and student 
during the entire time the student is involved in the 
preceptorship learning activity.  

 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(a) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

 
 

X 
 
 
 
 

X 
 

X 
 

X 
 

X 
 
 

X 
 
 
 

X 
 
 

X 
 

X 
 

X 
 
 

X 
 

X 
 
 
 
 
 
 
 
 
 
 

  
 
 
 
 
 
 
The student, preceptor and faculty communication plan is 
identified. 
 
 
 
 
 
 
 
Faculty responsibilities include providing preceptor with 
faculty contact information, and consulting with the 
preceptor at regular intervals.  
 
Consultants reviewed faculty responsibility for preceptor 
selection.  
 
 
 
 
The program maintains a preceptor agreement and a 
program designed curriculum vitae form to capture and 
record preceptor information.  Suggestions on using other 
existing program data collection summaries to enhance 
record keeping functions were provided to the program by 
consultants.  
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SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

   
The college/program uses a 16- week semester system 
for each course. 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit.  

X 
 

 The curriculum plan is designed so that (1) hour of 
instruction per week equals (1) unit of credit.  

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 
X 
 
 

  
The curriculum plan is designed so that every (3) hours of 
clinical laboratory practice each week equals (1) unit.  
Students are scheduled for simulation days in the clinical 
rotation as a component of Nur 108.   

    
SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X 
 
 

    
 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  Clinical facility approval forms (EDP-P-08) are on file at 
the program.  

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X  Consultants visited Med/Surg. and specialty units at 
Marian Regional Med. Center, and observed students 
assigned to the simulation component of the clinical lab 
rotation in NUR 108.  

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X 
 
 

 The Health Sciences Programs Support Agreement was 
recently updated to add a change in language to the term 
period of the agreement before renewal is needed.  
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(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X 
 
 

  

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X    

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

X   

(5) Provisions for continuing communication between the 
facility and the program; and 

X   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X     

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X 
 
 

 The program has well-established and long-term 
relationships with local clinical agencies.  Students seek 
employment at these institutions post-graduation.  

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X 
 
 

 The average student to faculty ratio for clinical rotations is 
10:1.  Students in the M/S specialty units and in the 
simulation clinical component are scheduled at 6:1 this 
semester.  

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X 
 
 

 The program uses the Clinical Assessment Tool For 
Caring Behaviors for clinical course evaluation. The tool is 
leveled for each of the two semesters.  Consultants 
discussed reference to LVN’s in the communication 
section of the tools which was revised during the visit.   
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SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 

X 
 
 

  
 
Students elect class officers and designated student 
representatives to attend faculty meetings.  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

  Theory, skills lab and clinical courses are evaluated at the 
end of the semester.  Students are invited to annual 
advisory meetings with community health agencies.   
 
 
 

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

 
 
 

X 
 
 

  
 
 
The program is designed and approved as an LVN-RN 
program.  The College Catalogue and program admission 
materials describe the LVN-30 unit option.  The program 
reports that there have not been any students selecting 
the 30- unit option in the past eight years.  

SECTION 1429(b)  The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

X 
 

 

 The two academic counselors are familiar with the option 
requirements, and offer information sessions routinely to 
prospective nursing students.  
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SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may be fulfill the additional education 
requirement. 
 

 
X 
 
 

  
The curriculum consists of (30) semester units.  
 

 
 

   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available in 
published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 
 
 

  
All students that enter the program are either licensed 
LVN’s or graduates of approved vocational nursing 
programs who are required to take the NCLEX-PN 
examination and receive their LVN license by the end of 
the first semester of the RN program.  Program 
prerequisites must also be completed.   
 
The RN program curriculum is designed to provide for 
(10) units of credit for prior nursing education.  The 
program student handbook and the college catalogue 
describe credit by examination and transfer credit policies.  
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 

X 

  
The program monitors and evaluates NCLEX-RN 
examination pass rates.  They use both the LVN-
predicator exam results to assess baseline knowledge 
and the RN comprehensive predictor exam prior to 
graduation.  Graduates are provided with an NCLEX-RN 
examination review course through grant funding.  
 
 
Annual NCLEX Pass Rates For First Time Candidates: 
 
2011-2012- 86.49% 
2010-2011- 84.85% 
2009-2010- 80.00% 
2008-2009- 80.00% 
 
 
 
 
 
 
 
 
 
 
 

 





 1

ALLAN HANCOCK COLLEGE 
Registered Nursing Program 

Work Plan for implementation of Board of Registered Nursing Report of Findings 
 

 
 Issue of Non-Compliance (1) 
 

 
Action Items 

 
Timeline 

 
CCR Section 1426 (a) The curriculum of a  
nursing program shall be that set forth in this 
section and shall be approved by the board. Any 
revise curriculum shall be approved by the board 
prior to its implementation.  
 
Non-Compliance: The curriculum is not being 
implemented as approved by the Board. 
 
 (1) The curriculum hours implemented exceed the 
hours approved for two nursing courses. 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
NURS 108 RN Practicum 2 
       5 Laboratory units = 15 hours per week/16 weeks 
        (Total 240 hours)  

1. Total course hours have been adjusted to reflect 
the Correct required hours as reflected in the 
Total Curriculum Plan 

 Fall clinical  rotation has 24 clinical days/13 
weeks 

 Each clinical rotation day is scheduled as 6 
hours (total 144 hours) 

 240 total hours – 144 = 96hours for 
preceptorship 

 The 96 hours of preceptorship will be scheduled 
during the last 3 weeks of the semester 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
Issue of non-compliance is corrected and 
will be implemented in Fall 2013 with 
course offering.  
 
Compliance is verified by the Total 
Curriculum Plan on record. (EDP-P-05a) 
 
The Course outline of record will be 
processed by the curriculum committee in 
Spring 2013 for Fall implementation. 
 
Evidence of correction: 
Corrected Course outline of record for 
N108 attached.  
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 Issue of Non-Compliance (1) 
 

 
Action Items 

 
Timeline 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(2) Curriculum content included in some nursing 
courses is beyond the level expected of students in a 
prelicensure nursing program.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
NURS 112 Advanced RN Skills 
      .5 Laboratory units = 1.5 hours per week/16    
     weeks=24 hours total 

1. Total course hours have been adjusted in the 
course syllabus to reflect the approved hours as 
reflected in the Total Curriculum Plan. 

 All theory content has been eliminated  
 All students will attend no more than 24 hours 

of required skills lab which will include the 
mandatory skills demonstration  (12 hours 
/semester),  mandatory skills check offs and 
skills practice (12 hours) 

 
 

1. All Pediatric Advanced Life Support content has 
been removed from N112 

 
 
 

 
 
 
 
 
 
 
 
 
Issue of non-compliance is corrected and 
will be implemented in Fall 2013 with 
course offering.  
 
Compliance is verified by the Total 
Curriculum Plan on record. (EDP-P-05a) 
 
 
Evidence of correction: 
N 112 Weekly content attached with 
revisions documenting removal of content 
beyond the level expected of a 
prelicensure student 
 
Issue of non-compliance is corrected and 
will be implemented in Fall 2013 with 
course offering.  
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 Issue of Non-Compliance (1) 
 

 
Action Items 

 
Timeline 

 
 
 
 
 
Recommendation (1) 
 

 
Action Items 

 
Timeline 

  
CCR SECTION 1424(a) There shall be a written 
statement of philosophy and objectives that 
serves as a basis for curriculum structure. Such 
statement shall take into consideration the 
individual differences of students, including their 
cultural and ethnic background, learning styles, 
goals and support systems. It shall also take into 
consideration the concepts of nursing and man in 
terms of nursing activities, the environment, the 
health-illness continuum, and relevant 
knowledge from related disciplines.  
 
Recommendation: Review and revise the 
philosophy and program objectives. 
 
 
 
 
 (1) Clearly differentiate faculty beliefs about 
registered nursing practice and vocational nursing 
practice. 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

1. Philosophy and program objectives will be 
reviewed and revised in conjunction with 
recommendation (3).  

 
 
 
1. B&P Code Sections 2725-The Practice of 

Nursing Defined have been included in the 
2013 Student Handbook and the 2013 Faculty 
Handbook. 
 Registered Nurse (Business and 

Professions Code Section 2725) 
 Licensed Vocational Nursing Practice 

(Business and Professions Code 
Section 2859-2860.7) 

 
 
 
 
 
 
 
 
 
 
 
 
 
Spring/Fall 2013- Faculty discussions 
related to curriculum revisions with 
initial exploration of an agreed upon 
philosophy as a foundation for 
program objectives. 
 
Fall 2012- B&P Code Sections 2725 have 
been added to the Student and Faculty 
handbooks for Spring 2013 orientation 
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 Issue of Non-Compliance (1) 
 

 
Action Items 

 
Timeline 

 
 
 

 
 
 

(2) Incorporate B&P Code Sections 2725 and CCR 
Sections 1443.5 in program terminal objectives. 
 
 

2. B&P Code Sections 2725 /2859-2860 will be 
placed as an agenda item for faculty discussion 
on the December 6, 2012 Department meeting. 

 
 

1. Program terminal objectives will be evaluated 
in the context of a major curriculum revision. 

2. Immediately we will align our clinical 
evaluation tool with the CCR Sections 1443.5 
(Standard of Competent Performance). 

December 2012
 
 
 
 
Spring/Fall 2013- Faculty discussions 
related to curriculum revisions with 
clear incorporation of scope of practice 
and standards of competent 
performance.

 
Recommendation (2) 
 

 
Action Items 

 
Timeline 

 
 CCR SECTION 1424(b)(1) The nursing 
program shall have a written plan for evaluation 
of the total program, including admission and 
selection procedures, attrition and retention of 
students, and performance of graduates in 
meeting community needs.  
 
 
Recommendation: Review and update the 
program’s systematic plan for evaluation.  
 
 
 
 
 
 
 
 
 
 
 

 
1. The Total Evaluation Plan will be adjusted to 

include curriculum review as a formal 
evaluative component.  

2. Curriculum review discussions will be 
scheduled in the context of our Student 
Learning Outcomes course evaluations each 
semester. All fulltime faculty will participate in 
course/curriculum discussions at the end of 
each semester. 
(December/May) 

3. ATI curriculum resources will provide data 
related to student learning. 

4. Review of the ATI Comprehensive RN 
predictor will happen in December to analyze 
curriculum strengths and weaknesses. 
Comparison from classes 2010, 2011 and 2012 
will provide data as we move forward with 
discussions related to a major curriculum 
revision. 
 

 

 
Spring/Fall 2013 will be the 
opportunity for the faculty to critically 
and thoughtfully evaluate the current 
course offerings in the context of our 
proposed major curriculum revision. 
 
 
 
 
 
 
 
December 2012 
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 Issue of Non-Compliance (1) 
 

 
Action Items 

 
Timeline 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation (3) 
 

 
Action Items 

 
Timeline 

 
 CCR SECTION 1426(a) The curriculum of a 
nursing program shall be that set forth in this 
section and shall be approved by the board. Any 
revised curriculum shall be approved by the 
board prior to its implementation.  
 
 
Recommendation: Review and revise the 
curriculum using the content experts to guide the 
curriculum process to reflect CCR Sections 1426(b) 
and (d). 

 
 

1. A curriculum review will be an important and 
major undertaking for our small faculty group. 
We are ready and willing to approach this task 
with the idea of building a program that 
incorporates contemporary themes and content 
as outlined in CCR Sections 1426 (b) and(d) 

2. Faculty led community discussions involving 
our advisory committee members will focus on 
the feasibility and reality of developing a 
generic ADN program in conjunction with our 
major curriculum revision efforts. 

3. BRN approved content experts will guide the 
curriculum development process. 

 
 
Spring/Fall 2013- Faculty discussions 
related to curriculum revisions 
 
Seek funding for curriculum 
consultant. 
 
Spring/Fall 2014-Hire curriculum 
consultant 
 
Spring/Fall 2015-seek BRN approval 
for major curriculum revision 
 
Spring/Fall 2016 Implement new 
curriculum (pending approval) 
 
Fall 2017 BRN Interim visit
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 Issue of Non-Compliance (1) 
 

 
Action Items 

 
Timeline 

 
 

 



3/11    Date BOT Approved:  
Date Reviewed:  
Date Reviewed:  
PCA Established:  
Date DL Conversion Approved   

 

 
 

 

ALLAN HANCOCK COLLEGE 
COURSE OUTLINE 

 
DISCIPLINE: Nursing 
Please refer to the disciplines list located in the Minimum Qualifications Handbook developed by the Academic Senate of California 

Community Colleges. 
     
DEPARTMENT: Health Sciences 
 
PREFIX & NUMBER: NURS 108 
 
CATALOG/SCHEDULE TITLE: RN Practicum 2 
 
UNITS: 5 
 
 
TOTAL NUMBER OF CONTACT HOURS: 240 
  

 Hours per week 
(based on 16 weeks) 

Total Hours per Term 
(range based on 16-18 

weeks) 

Units 

Lecture: 0 0  0 
Lab: 15 240 5 

Total Contact Hours: 15 240 5 
 
 
GRADING OPTION: Letter Grade Only 
 

 
ADVISORY(IES): None 
 
LIMITATION ON ENROLLMENT: (Some common limitations on enrollment are: a requirement 
to pass a tryout prior to being enrolled in an athletic course or team, or physical requirement where the 
student’s safety would be compromised by an inability to meet specific physical capabilities.) 
Admittance to the RN Program 
 
PREREQUISITE SKILLS (The course outline must document entry skills without which student 
success is highly unlikely. Must be included if the course has a prerequisite.)  
Upon entering this course, the student should be able to: 
None (no prerequisite for this course) 
 
ADVISORY SKILLS (For advisories, the course outline must document entry skills which are either 
necessary but are likely to be obtained by other means or, while not necessary, would broaden or enhance 
student learning but are not fundamental to student success.)  
Upon entering this course, the student should be able to: 
None (no advisory for this course) 
 

PREREQUISITE(S):  None 

COREQUISITE(S): NURS 112



 

 
 
CATALOG DESCRIPTION 
The catalog description could begin with a short paragraph (course description) that provides a well-
developed overview of topics covered. Some suggested language is: 

 Identification of the target audience depending on whether the course is required for the major, 
degree or certificate, transfer, etc., that will assist students in their educational planning.  

 Prerequisites, corequisites, advisories and/or limitations on enrollment. 
 Designation of course repeatability.  
 Lecture/lab/activity/studio hours and units.  
 Field trip potential or other requirements that may impose a logistical or fiscal burden upon the 

students should be included along with an option for alternatives. 
The course provides opportunities to apply nurse caring concepts to people at risk. The 
student implements the nursing process with increasing level of independence. It includes a 
learning-objectives based preceptorship.  
 
 
COURSE CONTENT  (Indicate all major topics to be covered and approximate number of weeks for 
each, based on l6 weeks. If the course works on hours, rather than weeks, include the number of hours to 
cover each of the topics for the course.) 
 HOURS
Acute care settings and mental health settings  
Student-faculty determined preceptorships 

144 
96 

 
 
COURSE OBJECTIVES:   
At the end of the course, the student will be able to: 
1. Formulate a nursing diagnosis through observation of the client’s physical condition and 

behavior, and through interpretation of information obtained from the client and others, 
including the health team. 

2. Formulate a care plan, in collaboration with the client, which ensures that direct and 
indirect nursing care services provide for the client’s safety, comfort, hygiene, and 
protection, and for disease prevention and restorative measures. 

3. Perform skills essential to the kind of nursing action to be taken, explain the health 
treatment to the client and family, and teach the client and family how to care for the 
client’s health needs. 

4. Delegate tasks to subordinates based on legal scopes of practice of the subordinates and on 
the preparation and capability needed in the tasks to be delegated, and effectively supervise 
nursing care being given by subordinates. 

5. Evaluate the effectiveness of the care plan through observation of the client’s physical 
condition and behavior, signs and symptoms of illness, and reactions to treatment and 
through communication with the client and health team members, and modify the plan as 
needed. 

6. Act as the client’s advocate, as circumstances require, by initiating action to improve 
health care or to change decisions or activities, which are against the interests or wishes of 
the client, and by giving the client the opportunity to make informed decisions about health 
care before it is provided.  

 
 
METHODS OF INSTRUCTION (Types and/or methods or instruction are required. The 



 

course outline may show one or more teaching patterns. However, instructors have the freedom to 
choose how they will achieve course objectives.) 
 
Methods of Instruction 
Individualized coaching  
Clinical discussions 
Pre-conference 
Post-conference 
Small group discussion 
Simulation 
 
 
 
OUTSIDE ASSIGNMENTS (Assignment examples, if provided, should reflect coverage of all 
objectives and course content. Assignments can include supplemental reading materials beyond the required 
texts. The initiator should give the basis for grading, and relate assignments to skills and abilities listed in 
the objectives.) 
 
Outside Assignments 
Nursing care plans 
Teaching plans 
Portfolios 
Writing assignments 
Reading assignments 
 
Sample Assignment: Develop a nursing care plan on a 60-year patient who was 
newly diagnosed with congestive heart disease with co-occurring clinical depression. 
Include steps in the nursing process, integration of the conceptual framework, 
medications, and diagnostic tests. 
 
 
 
METHODS OF EVALUATION (List or describe the types and/or methods of evaluation. The 
course outline should describe the basis for grading or other evaluations, and relate the methods of 
evaluation to skills and abilities in the course objectives.). 
 
Methods of Evaluation 
Nursing care plans 
Teaching plans 
Portfolios 
Writing assignments 
Clinical evaluation of student performance 
 
Sample Evaluation: Describe three instances during your clinical rotations that you 
have successfully met the level 4 nursing process-judgment clinical objectives.  
   
 
REQUIRED TEXTS AND OTHER INSTRUCTIONAL MATERIALS 

 This field includes the text (and when possible, with date of publication) and other instructional 
materials.  

 Text and other learning materials may have external requirements due to articulation requirements or 
certification requirements found in many programs.  

 This section only contains that which is required for the student to be able to effectively participate in 



 

and successfully pass the course.  
 Assignments specific to required reading and instructional materials should be given in the form of 

examples, where possible.  
 
Adopted Text: Smeltzer, S.C., Bare, B.G., Hinkle, J.L., & Cheever, K. H. (2010). 

Brunner & Suddarth’s Textbook of medical-surgical nursing. (12th 
ed.). Philadelphia, PA: Lippincott Williams & Wilkins. 

 
Other Materials: Internet access and electronic mail  

Program-required uniforms 
Clinical references  
 
 

 



2012-2013   
Date BOT Approved:  

Date Reviewed:  
Date Reviewed:  

PCA Established:  
Date DL Conversion Approved  

  

 
 

 

ALLAN HANCOCK COLLEGE 
COURSE OUTLINE 

 
DISCIPLINE: Nursing  
Please refer to the disciplines list located in the Minimum Qualifications Handbook developed by the Academic Senate of California 

Community Colleges. 
     
DEPARTMENT: HEALTH SCIENCES 
 
PREFIX & NUMBER: NURS 112   
 
CATALOG COURSE TITLE: Advanced RN Skills 
 
BANNER COURSE TITLE: Advanced RN Skills 
 
UNITS: 0.5 
 
 
TOTAL NUMBER OF CONTACT HOURS: 24  
  

 Hours per week 
(based on 16 weeks) 

Total Hours per Term 
(range based on 16-18 

weeks) 

Units 

Lecture: 0 0 0 
Lab: 1.5 24  0.5 

Total Contact Hours: 1.5 24  0 
 
 
GRADING OPTION: Letter Grade or Pass/No Pass Option 
 

 
ADVISORY(IES): None 
 
LIMITATION ON ENROLLMENT: (Some common limitations on enrollment are: a requirement 
to pass a tryout prior to being enrolled in an athletic course or team, or physical requirement where the 
student’s safety would be compromised by an inability to meet specific physical capabilities.) 

Admittance to RN Program  
 

 
PREREQUISITE SKILLS (The course outline must document entry skills without which student 
success is highly unlikely. Must be included if the course has a prerequisite.)  
Upon entering this course, the student should be able to: 
None (no prerequisite for this course) 
 
ADVISORY SKILLS (For advisories, the course outline must document entry skills which are either 
necessary but are likely to be obtained by other means or, while not necessary, would broaden or enhance 
student learning but are not fundamental to student success.)  
Upon entering this course, the advisory skills are to: 

PREREQUISITE(S):  None 

COREQUISITE(S): None 



 

None (no advisory for this course) 
 
CATALOG DESCRIPTION 
The catalog description could begin with a short paragraph (course description) that provides a well-
developed overview of topics covered. Some suggested language is: 

 Identification of the target audience depending on whether the course is required for the major, 
degree or certificate, transfer, etc., that will assist students in their educational planning.  

 Prerequisites, corequisites, advisories and/or limitations on enrollment. 
 Designation of course repeatability.  
 Lecture/lab/activity/studio hours and units.  
 Field trip potential or other requirements that may impose a logistical or fiscal burden upon the 

students should be included along with an option for alternatives. 
The course provides opportunities to practice and develop advanced nursing skills. The 
complex skills integrate previously learned nursing skills and apply protocols in case 
scenarios, simulations, and role playing clinical situations.  
 
 
COURSE CONTENT (Indicate all major topics to be covered and approximate number of weeks for 
each, based on l6 weeks. If the course works on hours, rather than weeks, include the number of hours to 
cover each of the topics for the course.) 
 WEEKS
Central line care and IV therapy 
Blood transfusion 
Reconstitution and dilution  
Enteral and parenteral nutrition  
Airway adjuncts  
Endotracheal and tracheostomy care 
Chest tubes and wound drains 
Code management 
Each skill includes a skills demonstration and a student check-off.   

2 
2 
2 
2 
2 
2 
2 
2 

 
 
COURSE OBJECTIVES:   
At the end of the course, the student will be able to: 
1. actively collaborate and act as a team leader in case scenarios, simulations, and role 

playing clinical situations.  
2. consistently apply critical elements germane to all nursing skills.  
3. appropriately modify skills approaches to address variables affecting the procedures.  
 
METHODS OF INSTRUCTION (Types and/or methods or instruction are required. The 
course outline may show one or more teaching patterns. However, instructors have the freedom to 
choose how they will achieve course objectives.) 
 
Methods of Instruction 
Skills demonstration 
Supervised practice 
 
 
OUTSIDE ASSIGNMENTS (Assignment examples, if provided, should reflect coverage of all 
objectives and course content. Assignments can include supplemental reading materials beyond the required 



 

texts. The initiator should give the basis for grading, and relate assignments to skills and abilities listed in 
the objectives.) 
 
Outside Assignments 
None 
 
 
METHODS OF EVALUATION (List or describe the types and/or methods of evaluation. The 
course outline should describe the basis for grading or other evaluations, and relate the methods of 
evaluation to skills and abilities in the course objectives.). 
 
Methods of Evaluation 
Skills check-off  
 
 
REQUIRED TEXTS AND OTHER INSTRUCTIONAL MATERIALS 

 This field includes the text (and when possible, with date of publication) and other instructional 
materials.  

 Text and other learning materials may have external requirements due to articulation requirements or 
certification requirements found in many programs.  

 This section only contains that which is required for the student to be able to effectively participate in 
and successfully pass the course.  

 Assignments specific to required reading and instructional materials should be given in the form of 
examples, where possible.  

 
Adopted Text: None 
 
Supplemental Readings and/or Other Materials: 
 
Nursing skills book of choice 
Facility policies and procedures 
Peer-reviewed professional websites 

 

STUDENT LEARNING OUTCOMES 
In this section, the initiator is to list the current course Student Learning Outcomes (SLOs). The 
outcomes may be revised as part of the program review annual update process, but is not done 
using this form. For new courses, the SLOs must be defined and need to be mapped to the program 
and institutional learning outcomes. Please contact Institutional Research and Planning (IRP) for 
assistance with new or modified SLOs. 
 
1. Demonstrate effective use of technology and standardized practices that support safety 

and quality of nursing care 
2. Function competently within own scope of practice as a member of the health care 

team 
3. Recognize variables that have an effect on the manner in which a procedure is 

demonstrated. 
4. Demonstrate accurate calculation of drug dosages. 



NURS 112 Advanced RN Skills/Weekly schedule 
0.5 Laboratory units = 1.5 hours per week 

 
Each of these sessions would be 1.5 hours.  
Week 1: Central Line Care and IV Therapy-Skills demonstration 
Week 2: Central Line Care and IV Therapy Check-off 
Week 3: Blood transfusion-Skills Demonstration 
Week 4: Blood transfusion-Check off 
Week 5: Preparation of Medications for IVPB and Reconstitutions Skills demonstration 
Week 6: Preparation of Medications for IVPB and Reconstitution Check-off 
Week 7: Enteral/ Parenteral Nutrition - Skills demonstration 
Week 8:Enteral/ Parenteral Nutrition  Skills Check-off 
Week 9:Airway Adjuncts: Oxygen Therapy  skills demonstration 
Week 10: Airway Adjuncts: Oxygen Therapy  Check- off 
Week 11: Endotracheal & Tracheostomy Care Skills demonstration 
Week 12: Endotracheal & Tracheostomy Care Check-off 
Week 13: Chest Tubes and Wound Drains –Skills demonstration 
Week 14: Chest Tubes and Wound Drains –Check-off 
Week 15: Code Management skills demonstration 
Week 16: Code Management Check-off 
 
 
 
 



BOARD OF REGISTERED NURSING 

Education/Licensing Committee 

Agenda Item Summary 

 
             AGENDA ITEM:  9.2.8 
              DATE: January 9, 2013 
 

ACTION REQUESTED:   Continue Approval of College of the Sequoias Associate Degree            
                                              Nursing Program.  
       
 
REQUESTED BY:  Kelly McHan, MPH, RN 
    Nursing Education Consultant 
   
    
BACKGROUND:   
College of the Sequoias, a community college located in Visalia, is accredited by the Accrediting 
Commission for Community and Junior Colleges (ACCJC/WASC).  The associate degree 
nursing program is one of several programs within the college’s Registered Nursing and Allied 
Health Division.  The first RN class graduated in 1972. 
 
Karen Roberts MSN, CNS, RN, has served as director since 2008.  Belen Kersten, MSN, RN, is 
the assistant director.  
 
A continuing approval visit was conducted on November 13-15, 2012 by Kelly McHan, Nursing 
Education Consultant.  The program was found to be in compliance with regulation and three 
recommendations were made related to Section CCR 1426(b) with reference to CCR 1443.5 and 
B & P Code Section 2725(b)(2) Medication Administration, CCR 1424(d) with reference to 
1424(h) Faculty, and 1426 (b) with reference to 1424(d) Curriculum and Resources.  Please refer 
to the attached Report of Findings and the program’s written response.  
 
Strengths: The program’s strengths include a cohesive faculty that is committed to student 
success.  “Hospital Rock,” a new Nursing and Allied Health building provides dedicated 
classroom, computer testing, and skills and simulation lab spaces, as well as the program’s 
administration and private faculty offices.  The program is highly valued in the community and 
enjoys traditional longstanding relationships with its clinical affiliates.   
 
Challenges: Like all public nursing programs that rely on state funding, the program is 
challenged by reductions in state revenue and community support through partnerships and 
grants.  These combined forces stalled an expansion project, halted a major curriculum change, 
and necessitated a decrease in student enrollment into the program.  Student enrollment reached 
a high of 100 admissions per year in 2009, which was decreased to 40 students enrolled per 
semester for academic year 2012-2013.  Clinical placement of students has been impacted by 
new and expanded programs in the area.   



The curriculum includes 67.5 total units for licensure, of which 21.5 units are theory and 22 units 
are clinical.  Total units for graduation range from 78.5 to 80.5, depending on the student’s P.E. 
requirement.   
 
The Community College Chancellor’s formula is used for admission into the program.  Attrition 
rates have ranged from 2%-10% since for academic years 2004-5 to 2010-11, while the average for 
associate degree programs for academic year 2010-2011 is 18.7% statewide.   
 
 

College of the JUL-SEP OCT-DEC JAN-MAR APR-JUN ANNUAL RATE 

Sequoias TAKEN PASSED TAKEN PASSED TAKEN PASSED TAKEN PASSED TAKEN PASSED PERCENT 

2009-2010 20 13  0 0 63 58 72 67 155 138 89.03% 

2010-2011 10 8 7 6 78 73 47 41 142 128 90.14% 

2011-2012 30 24 10 7 56 44 33 27 129 102 79.07% 

2012-2013 28 25 - - - - - - - - -- 

 
 
 
 
 
NEXT STEP:      Place on Board agenda. 
 
 
FISCAL IMPLICATIONS, IF ANY:   None 
 
 
PERSON TO CONTACT:   Kelly McHan MPH, RN 

Nursing Education consultant 
(916) 574-7719 

 



Report of Findings 
 

College of the Sequoias 
Associate Degree Nursing Program 

Continuing Approval Visit  
 November 13-15, 2012 

 
Areas of Non-compliance: 
 
None 
 
Recommendations: 
 
CCR 1426(b) with reference to CCR 1443.5 and B & P Code Section 
2725(b)(2)  Minimum Competency Standards; Medication Administration 
Work with clinical affiliates to ensure that nursing students who complete the 
program have the knowledge, skills and abilities necessary to function in 
accordance with the registered nurse scope of practice, including adequate 
opportunity to practice administration of medication in the clinical setting. 
 
CCR 1424(d) with reference to 1424(h) Faculty and Staff 
Maintain qualified full-time faculty to implement the curriculum and achieve the 
program’s objectives and reexamine options for sustaining grant funded positions 
that support student success such as remediation, counseling and technical 
support for skills lab. 
 
1426 (b) with reference to 1424(d) Curriculum and Resources    
Continue efforts to integrate simulation activities across the curriculum.  
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW   
  (916) 322-335
   

PROGRAM NAME: College of the Sequoias Associate Degree Nursing Program                      DATES OF VISIT:  November 13-15, 2012 
Kelly McHan, Nursing Education Consultant  

WORK COPY 
APPROVAL CRITERIA Compliance Non-

Compliance 
COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

  Karen Roberts, 

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration; 

 
 

X 

 MSN, CNS 2005 Graceland University, Iowa 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

 
 

X 

 Nursing & Allied Health Assistant Director 2007 
Interim Director of Nursing 2008 
Director of Nursing 2009 

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

 
X 

 Instructor at College of the Sequoias since 2004  

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

 
 

  

(5) Equivalent experience and/or education as determined 
by the board. 

 
X 

  

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above 
and the experience requirements set forth in subsections (a)(3) 
and (a)(4) above or such experience as the board determines to 
be equivalent. 
 
 

 
X 
 
 

X 

 Belen Kersten  
 
MSN 2006 CSU, Dominguez Hills, CA 
Assistant Director: 2009 
Instructor at College of the Sequoias since 2007 
 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

 
X 

 Director: 100% release time on a 12-month contract. 
Assistant Director: 40% release time on a 10-month 
contract.  60% Peds instructor. 
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WORK COPY 
APPROVAL CRITERIA Compliance Non-

Compliance 
COMMENTS 

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

 
 
 
 

X 

 Assistant Director since 2008 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

 
 
 

X 

 Copy of SH given to students at enrollment, available 
online, and students verify appropriate notification of any 
changes or updates. 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

 
 
 

X 

 The program utilizes a comprehensive and detailed Total 
Program Evaluation Plan.   Admissions follow the 
Chancellor’s formula.   An internet-based survey service, 
Zoomerang.com, initiated in 2010, decreased expense 
and processing time.  Survey responses decreased with 
the switch to an online process.  Survey details are 
available to faculty via Sharepoint.   
 

SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  
 

 
X 
 
 
 
 
 
 
 

X 

 Policy and form; SH 22, program policy is in concert with 
college policy. 
One grievance was filed in June 2009.  The Grievance 
Hearing Committee upheld the resolution of “Unfounded.”  
No grievances have been filed since 2009. 
 
Org chart conforms to the regulation.  Cindy DeLain is 
Dean of Department of Nursing and Allied Health. 
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WORK COPY 
APPROVAL CRITERIA Compliance Non-

Compliance 
COMMENTS 

SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 

 
 
 

X 

 CCR 1424(d) with reference to 1424(h) Faculty and 
Staff 
Maintain qualified full-time faculty to implement the 
curriculum and achieve the program’s objectives 
and reexamine options for sustaining grant funded 
positions that support student success such as 
remediation, counseling and technical support for 
skills lab. 
 
The program has the combined challenges of reductions 
in state revenue and community support through 
partnerships and grants along with clinical placements 
impacted by new and expanded programs in the area. 
Housed in “Hospital Rock” building, 4 “smart” classrooms 
and 1 large lecture hall;  48-seat computer lab, dedicated 
4 adult bed skills lab and separate high-fidelity SimLab.   
One administrative assistant provides clerical support for 
the entire Division of Nursing and Allied Health, which 
includes Physical Education and Athletics, Emergency 
Medical Technician, Nursing Assistant, Pharm Tech, and 
Physical Therapy Assistant Programs. 
One part-time clerical assistant for the program may be 
lost when grant is ended. 
Dedicated Student Services Counselor for Nursing and 
Allied Health, also solely grant funded. 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
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SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

 
 
 

X 
 
 
 
 
 

X 

  

SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

 
 
 

X 

 All faculty participate in department committees; Policy 
and Procedure, Curriculum, Admission, Retention and 
Recruitment.  Part-time faculty are encouraged to attend.   

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members 
whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 
 

 
 
 
 
 

X 
 

 
X 

  
12 FT tenure track faculty (down from 16 in 2010).  All 
theory courses taught by FT faculty.  Adjunct instructors 
are used in clinical settings. 
 

SECTION 1424(j)  The assistant director shall function under 
the supervision of the director.  Instructors shall function under 
the supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

 
 
 
 

X 

  

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 
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(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

 
X 
 
 

X 

  

(3) Completion of at least one (1)  year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

 
 
 

X 

  

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

   

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

 
 

X 

  

(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

 
 

X 
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SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

 
 
 

X 

  

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

 
 

X 
 
 
 
 
 
 
 

X 
 
 
 
 
 

X 

 Content Experts: 
P/MH     LaDonna Droney 
Geri      Janet Lile/Jane Beaudoin 
OB        Sandy Beucler 
Peds     Sandy Beucler 
M/S       Carolyn Childers 
 
Content Experts teach both theory and clinical in their 
designated areas, oversee the content throughout the 
curriculum, and coordinate instruction by Instructors, 
Assistant Instructors and Clinical Teaching Assistants. 
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Section 5: CURRICULUM  
SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

 
 
 
 
 
 
 
 
 

X 

 The philosophy is based on the concepts of the 
Individual, Environment/Society, Optimal Well-being, 
Nursing, and Nursing Education. 

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 

 
 

X 

 Accomplished through department committees. 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

 
 
 

X 

  

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

 
X 

  

SECTION 1426(a)  The curriculum of a nursing program shall 
be that set forth in this section and shall be approved by the 
board.    Any revised curriculum shall be approved by the board 
prior to its implementation. 

 

 
 
 

X 
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SECTION 1426(b)  The curriculum shall reflect a unifying 
theme, which includes the nursing process as defined by the 
faculty, and shall be designed so that a student who completes 
the program will have the knowledge, skills and abilities 
necessary to function in accordance with the registered nurse 
scope of practice as defined in code section 2775, and to meet  
minimum competency standards of a registered nurse. 
 
 
 
 
 

 
 
 
 
 
 

X 

 CCR 1426(b) with reference to CCR 1443.5 and B & P 
Code Section 2725(b)(2)  Minimum Competency 
Standards; Medication Administration 
Work with clinical affiliates to ensure that nursing 
students who complete the program have the 
knowledge, skills and abilities necessary to function 
in accordance with the registered nurse scope of 
practice, including adequate opportunity to practice 
administration of medication in the clinical setting. 
 
1426 (b) with reference to 1424(d) Curriculum and 
Resources    
Continue efforts to integrate simulation activities 
across the curriculum.  
 
Orem’s Self-care Deficit Theory of Nursing 
Pervasive Themes: Nursing Process, Optimal Wellness, 
Client; 
Progressive Themes: caring, safety, psychomotor skills, 
critical thinking, communication, teaching, growth, 
development, adaptation, legal, ethical &professional 
nursing. 

  
 
 
 

  
Eight Program Outcomes are based on the Progressive 
Themes and are further leveled for each semester. 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: (1) Art 
and science of nursing, thirty-six (36) semester units or fifty-four 
(54) quarter units, of which eighteen (18) semester or twenty-
seven (27) quarter units will be in theory and eighteen (18) 
semester or twenty-seven (27) quarter units will be in clinical 
practice. 

 
 
 
 
 
 
 
 

X 

 67.5 total units for licensure 
21.5 units theory  
22 units clinical.   
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(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

 
 

X 

 Total units for graduation range from 78.5 to 80.5, 
depending on the student’s P.E. requirement.   
 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

 
 
 

X 

  

SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

 
 
 
 
 
 
 
 
 
 
 
 
 

X 

 Geriatric nursing content is integrated across all levels of 
medical-surgical nursing courses.  

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

   

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

 
X 

  

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

 
X 

  

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

 
 

X 

  

(5) communication skills including principles of oral, 
written and group communications; 

 
X 

  

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

 
X 
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(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

 
 

X 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 
 

 
 
 
 
 
 
 
 

X 
 
 

X 
 
 
 

X 
 
 

X 
 

X 
 

X 
 

X 
 
 

X 
 
 
 

X 
 

X 
 

 
X 

 Preceptorship Guidelines and Policies are available in the 
Student Handbook, and included in the 
Leadership/Preceptor Course Guidelines, the 
Leadership/Management Clinical Rotation Mentor Vitae, 
and the Roles Of The Professional Nurse, The Student, 
And The Clinical Instructor documents. 
 
 
 
 
 
 
 
Criteria include completion of an agency specific 
preceptor orientation program as well as attending an 
orientation meeting with the NURS 166 faculty. 
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

 
 

X 
 
 
 
 
 

X 
 

X 
 
 

X 
 

X 
 
 
 
 
 

X 
 
 
 

 

  

(1) One (1) hour of instruction in theory each week 
throughout a semester or quarter equals one (1) unit. 

 
X 

 The program is based on a 17.5 week semester.  No 
compressed courses. 

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

 
 
 
 
 

X 
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

 
 

X 

  

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

 
 
 

X 

  

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

 
 
 
 

X 

  

SECTION 1427(b)  A program that  utilizes an agency or  facility  
for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

 
 
 
 

X 

  

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

 
 

 

  

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 
 

X 

  

(2) Provision for orientation of faculty and students; X   
(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

 
 

X 

  

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

 
 

X 

  



 

EDP-S-08 INFORMATION FROM ONLINE MATERIALS, STUDENT HANDBOOK, FACULTY HANDBOOK, COLLEGE CATALOG, COURSE SYLLABI, INTERVIEWS WITH STUDENTS, FACULTY 
AND ADMINISTRATORS, VISITS TO CLINICAL SITES, PROGRAM SELF-STUDY REPORT, AND EXHIBITS.  COLLEGE OF THE SECQUOIAS.  KELLY MCHAN, NEC.  

REV. 8/11  6.11 PAGE 14 of 15 

Kelly McHan, Nursing Education Consultant  

WORK COPY 
APPROVAL CRITERIA Compliance Non-

Compliance 
COMMENTS 

(5) Provisions for continuing communication between the 
facility and the program; and 

 
X 

  

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 
X 

  

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

 
 
 
 

X 

 All facility verification forms in evidence. 

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

  Faculty/student ratio in clinical settings is generally 1:10.  
May increase to 1:11 or 12 if advanced placement 
students are enrolled, depending on facility policy and 
availability of clinical experience. 

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

 
 

X 

 Program outcomes are based on the eight Progressive 
Themes, leveled by semester.  Clinical objectives are tied 
to each leveled outcome and reflected in the clinical 
evaluation tool. 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 
 
 
 

  
 
SH 135 policies for student participation, including a 
minimum of 8 students at faculty committee meetings 
SH 129 student nurse organization. 
Students volunteer assistance with new student 
orientations ea. Spring and Fall, as well as tutoring. 
Students voluntarily created a Student Awareness 
Committee (SAC) to assist new students in navigating 
through the program. 
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(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

X 
X 
 

X 

  

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY 
(30) SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

X 

  

SECTION 1429(b)  The school shall offer objective counseling 
of this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

 
 
 
 
 
 

X 

 LVNs wishing to complete the 30-unit option must attend 
one of the nursing information meetings or make an 
individual advising appointment the Director. 
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SECTION 1429(c)  The additional education required of 
licensed vocational nurse applicants shall not exceed a 
maximum of thirty (30) semester or forty-five (45) quarter units. 
Courses required for vocational nurse licensure do not fulfill the 
additional education requirement.  However, other courses 
comparable to those required for licensure as a registered 
nurse, as specified in section 1426, may be fulfill the additional 
education requirement. 
 

 
 
 
 
 
 
 
 

X 

  
All LVNs entering the program, including 30-unit option 
students, must complete a self-guided Transition Study 
Module or may complete a Transition course at another 
school. 

Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

 
 

X 
 

X 
 
 

X 
 
 
 

X 

  

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available 
in published documents, such as college catalog or student 
handbook, and online. 
 
 

 
 
 
 
 

X 
 

X 

  
SH – nsg course challenge policy “credit by examination.”  
Challenge option for nursing courses included both 
written and clinical sections. 
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 
 
 

X 

  
The faculty supports a student success model.  Marginal 
students receive remediation and referral to the Student 
Success Program.  The balances a remarkably low 
retention rate – under 2% - with achievement of the 
NCLEX pass rate standard.   
 

 
 



Report of Findings 
 

College of the Sequoias 
Associate Degree Nursing Program 

Continuing Approval Visit  
 November 13-15, 2012 

 
Areas of Non-compliance: 
 
None 
 
Recommendations: 
 
CCR 1426(b) with reference to CCR 1443.5 and B & P Code Section 
2725(b)(2). Minimum Competency Standards; Medication Administration 
Work with clinical affiliates to ensure that nursing students who complete the 
program have the knowledge, skills and abilities necessary to function in 
accordance with the registered nurse scope of practice, including adequate 
opportunity to practice administration of medication in the clinical setting. 
 
The College of Sequoias Associate Degree Nursing Program will work with its 
clinical affiliates to ensure that nursing students who complete the program have 
the knowledge, skills and abilities necessary to function in accordance with the 
registered nurse scope of practice, including adequate opportunity to practice 
administration of medication in the clinical setting through the following activities: 

 Meet with the clinical affiliates/facilities (CNO, Director of Education, Unit 
Managers, Staff Nurses) to review medication administration protocols 
and revise as needed.  

 The College of the Sequoias Nursing Program met with one of the major 
clinical affiliate/facility (11/27/12) to discuss this recommendation and re-
evaluate medication administration protocols for nursing students at this 
facility. The CNO and Director of Education will meet with facility 
stakeholders to share information resulting from the 11/27/12 meeting with 
a goal of rescinding or reaching a compromise on the current practice. 
The COS Dean and Director offered to participate in whatever way 
possible.  

 Standardize and implement simulated medication administration scenarios 
for each course that are leveled and appropriate for course material, and 
that provide students the opportunity to gain the knowledge, skills and 
abilities to fully benefit from opportunities for medication administration in 
the clinical setting.  These scenarios will utilize the current skills lab 
equipment and supplies, and be included in the student skills checklist. 

 
CCR 1424(d) with reference to 1424(h). Faculty and Staff 
Maintain qualified full-time faculty to implement the curriculum and achieve the 
program’s objectives and reexamine options for sustaining grant funded positions 



that support student success such as remediation, counseling and technical 
support for skills lab. 
 
The College of Sequoias Associate Degree Nursing Program has historically had 
the full support of the senior administrators and the Board of Trustees of the 
District. The critical importance of maintaining an exemplary program is a priority 
and therefore replacing an unexpected full time instructor vacancy is supported 
by the Vice President of Academic Services as well as the 
Superintendent/President. This vacant position is currently moving through the 
established process. As future vacancies occur there is every expectation that 
the positive dialog and outcomes will continue. 
 
The support of the Board of Trustees, the Vice President of Academic Services 
and the Superintendent/President has also been extended to secure grant funds 
that currently provide student success supports, including remediation, 
counseling and technical support for skills lab. This has been welcomed as there 
is insufficient non-categorical funding to add positions for these services to the 
program. 
 
The program recognizes that there has been a sharp decline in available grants 
and in response has implemented a plan to help student success services 
continue. That plan includes: 

 Utilize the program’s current shared governance processes to build 
consensus and support for the program adaptations needed to continue 
student success services at their current level. 

 Transition the student success activities from categorically funded 
positions to non-categorically funded positions. 

 Provide training and support for staff assuming new responsibilities to 
assist in the transition and continued efficiency of the student support 
services. 

 Review and amend the policies and procedures for student success to 
optimize the use of available resources, including faculty office hours and 
other student resources provided by the college district.   

 Expand the categorical fund search to a wider variety of funding sources. 
 Use the district program review process to request additional positions or 

funding for student success services that cannot be addressed by other 
plan activities.   

 
 
1426(b) with reference to 1424(d). Curriculum and Resources    
Continue efforts to integrate simulation activities across the curriculum.  
 
The College of Sequoias Associate Degree Nursing Program will continue its 
efforts to integrate simulation activities across the curriculum through the 
following activities: 



 Provide continued training in the use of simulation in nursing education for 
all full-time and adjunct faculty. These training opportunities will be 
documented in the division meeting minutes and attendance evidenced by 
sign-in sheets. 

 Provide operational simulation equipment that includes patient manikins, 
medication administration systems, and other skills trainers. This 
equipment will be available in both skills lab and simulation labs, as well 
as in classrooms. Simulation equipment will be evidenced by approval 
requests, purchase orders, packing slips, and equipment records. 

 Encourage and support the use of all simulation types in both theory and 
clinical teaching sections of the COS RN program. This will be evidenced 
by a standing agenda item on the Division Meeting agenda, in team 
meeting notes, and in course syllabi. 

 
The program goal is to increase the use of all types of simulation in its courses 
by 10% per year.            
 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

 
AGENDA ITEM:  9.2.9  
DATE: January 9, 2013  

 
ACTION REQUESTED: Continue Approval of Los Angeles Southwest College (LASC) 

Associate Degree Nursing Program 
 
REQUESTED BY:   Miyo Minato, MN, RN 
  Supervising Nursing Education Consultant 
 
 
BACKGROUND: 
Catherine Azubuike, RN, MSN is the Chair of the Department and the Program Director, 
appointed to the position in April 2008. 
 
On October 29 and 31, 2012, Miyo Minato and Badrieh Caraway, NECs, conducted the regularly 
scheduled continuing approval visit at LASC.  One area of non-compliance was found in CCR 
1431 Licensing Exam Pass Rate Standard.  One recommendation was given in CCR 1425(f) 
Content Expert.  
 
LASC, located in the southern part of Los Angeles, was started in 1967 and has established itself 
as an educational and cultural hub of the communities in the area. Current enrollment exceeds 
8,500 and the Nursing Program is a premier program on campus. Over the last five years, the 
College has undertaken an extensive building program that includes the building of the Allied 
Health Building, with the plan to expand the College’s Health Occupations Program. Currently 
the Nursing Department is in a temporary building in the Academic Village since Summer 2010.  
The expected date of completion of the new Allied Health Building is Spring 2014. Due to the 
capacity limitation, the program admits 32 students each semester.  Their enrollment number has 
not been filled due to students not meeting TEAS requirements. The total nursing student 
enrollment currently is 89.  Resources reviewed were adequate for the number of students in the 
program. Staffing included a Lab Coordinator in the Skills/Sim Lab for open access to the lab 
available 40 hours/week.  There is sharing of the space when a class is scheduled. The program 
has enjoyed several grants, including the grants from the Community College Chancellor’s 
Office. 
 
Since the last continuing approval visit, there have been major changes in the LASC Nursing 
program.  There is a new Program Director, influx of faculty members new to teaching nursing, 
cohesive team working on curriculum development, and supportive administration.  In 2011, the 
program held a curriculum development meeting with a QSEN consultant to help faculty 
incorporate QSEN concepts into their courses. With the additions of Human Simulators, the 
program has integrated simulation experience into the clinical courses. Course syllabi and 
clinical evaluation tool reflect these changes made.  The program has not been successfully in 
implementing the preceptorship in their last Advanced Med-Surg course due to lack of available 
preceptors but plans to implement it in the future.  Another future program plan includes 
obtaining NLNA-C Accreditation for their ADN Program.  
 



One area that the program has emphasized is the success strategies with their students to improve 
student success with the ADN Program and with NCLEX testing. These strategies included 
“Boot Camp” that prepares entering students, advisement and Student Success Center that 
provides academic assistance, Faculty-led Workshops, Elective Tutorial courses. The First-Time 
NCLEX Pass Rate showed improvement from 2006-07, 73.3% and was above 75% during the 
past four years, ranging from 79.6% to 86.9%.  However, most recent pass rate, 2011-2012 was 
73.3%.  The first quarterly NCLEX report for 2012-2013 (July-Sept 2012) showed a pass rate of 
80% (8/10 passed). The program plans to review individual candidates and conduct thorough 
analysis to address this decreasing trend.  
 
On November 30, 2012, the program submitted a progress report, attached, responding to the 
findings from the visit.  
 
Recommendation to ELC: Defer action to continue approval.  Progress Report due July 1, 
2013. 
 
 
NEXT STEP:       Place on Board agenda 
FISCAL IMPACT, IF ANY: None 
PERSON(S) TO CONTACT:        Miyo Minato, MN, RN  
        miyo.minato@dca.ca.gov  

323/890-9950 



 
BOARD OF REGISTERED NURSING 

 
REPORT OF FINDINGS 

 
LOS ANGELES SOUTHWEST COLLEGE 

 
Continuing Approval Visit: October 29 and 31, 2012 

 
 

 
NON-COMPLIANCE: 
 
CCR Section 1431   
The nursing program shall maintain a minimum pass rate of seventy five percent (75%) for 
first time licensing examination candidates. 
 
Finding: 
Academic Year 2011-2012 NCLEX Pass Rate (First-time taker) is 73.3%. 
 
 
RECOMMENDATION: 
 
CCR Section 1425(f) A content expert shall be an instructor and shall possess the following 
minimum qualifications: 
Have completed thirty (30) hours of continuing education or two (2) semester units or three 
(3) quarter units of nursing education related to the designated nursing area; or have 
national certification in the designated nursing area from an accrediting organization, such 
as the American Nurses Credentialing Center (ANCC); 
 
Update regularly through CE courses and/or certification for the knowledge and skills needed to 
maintain current in the designated nursing area to serve as the content expert. 



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  LOS ANGELES SOUTHWEST COLLEGE ADN PROGRAM 
REV. 9/12 DATES OF VISIT:  OCTOBER 29 AND 31, 2012 6.11 PAGE 1 

State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
  EDP-S-08  (Rev. 09/12)
   
  (916) 322-3350 
   
PROGRAM NAME: Los Angeles Southwest College ADN Program DATES OF VISIT: October 29 and 31, 2012  
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WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   
 
 

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

X  Catherine Azubuike, RN, MSN was appointed as Program 
Director on 4/21/08 but was mentored as Asst.  

(1) A Master's or higher degree from an accredited college 
or university which includes course work in nursing, 
education or administration; 

  Director for one year with Juanita Mays as the Program 
Director during this time. 
2008-2009 – Asst. Director  

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

  MSN 1997 Univ of Phoenix, Diamond Bar, Nursing 
Education. 
 

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

  1997-2008 Faculty at LASC 

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

  1993 – 2005 – Staff RN at MLK/Drew Medical Center. 

(5) Equivalent experience and/or education as determined 
by the board. 

   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above and 
the experience requirements set forth in subsections (a)(3) and 
(a)(4) above or such experience as the board determines to be 
equivalent. 
 

X  Two Assistant Directors work with Ms. Azubuike. Both 
meet requirements for Asst. Director. 
Indiana McClellan, RN, MSN, 4/21/08; 
Nkonye Ezeobah, RN, MSN, FNP, 5/2/11. 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X  Program Director has 100% release time for 
administrative duties; Two Asst. Director share the 20% 
allocated release time (10% release time each). 
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SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

X 
SS pg 7; 
Attch – Job 
description 

 Asst. Directors meet with Program Director regularly for 
planning and implementation of the program. 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 

X 
SS 9-16; 
Binder – 
Evaluation 
Data 

 The Total Program Evaluation is reviewed systematically 
at the end of each semester.  The program has 
Evaluation Committee (all faculty members) and reviews 
analyses. Report is discussed at appropriate committees, 
such as Curriculum Committee for any changes. 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

   

SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  
 

Stud Hdbk 
 
 

X 
SS 
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SECTION 3: SUFFICIENCY OF RESOURCES SS 16-18   

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 

X  Organizational/Resource findings: 
 WASC (ACCJC) probationary status – 2008 that 

was corrected in June 2009. Comprehensive review 
was done March 2012 and received notification July 
2012 of a placement on probationary status, received 
six recommendation. Re-visit  is due March 2013. 

 Building remodeling – Program moved to a 
temporary relocated to “Academic Village”  Summer 
2010.  Relocation is anticipated until Spring 2014. 

 Changed Learned Management System to 
“Etudes” to be fully implemented fall 2012. 

 Financial constraints have caused program to use 
more part-time faculty.  Grant funding has helped to 
support faculty position (FT skills lab coordinator), 
increased enrollment, provide supplies/equipment, 
and staffing for retention supports (60% and 25% 
nursing counselors), and student worker. Simulation 
equipment (Sim-Man, Sim-Baby, Vital Sim, Virgual IV, 
and other low fidelity manikins) was supported also by 
the Chancellor’s grants. 

 Faculty positions – program reports need for two 
FT positions lost from retirement that have not been 
replaced. One FT faculty was hired fall 2012. 

 Simulation/Skills lab is staffed by a FT lab 
coordinator, opened 40 hours during the academic 
year. Funded by a grant at this time. 

 One FT Sr. Office Assistant supports the nursing 
department along with the counselor and student 
worker, mentioned above. 

 College Resources: a new Student Success 
Center opened in spring 2012, added 30 more 
computers; classrooms are equipped with smart 
classroom resources. Library is in temporary location 
but is functional and Internet access to databases are 
available; There is Students Health and Wellness 
Center that provides comprehensive outpatient 
services, including the required physical examination 
and other needs for the Nursing Department. 
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X 
SS 19-20 

 15 faculty, excluding the FT lab coordinator. One FT 
allocated position is vacant. 
 
6 FT faculty; 9 PT faculty 
 
7 Instructor; 8 Asst. Instructor; No CTAs. 

    
SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X  Policies/procedures indicate faculty, including part-time 
faculty, have the primary responsibilities for the program 
implementation.  

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members whose 
teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 

 
X 

  
 

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X   

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X   
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(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X 
 

  

(3) Completion of at least one (1)  year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X   

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

   

(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

   

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X   
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Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

 
 

X 

 Content Experts are FT faculty: 
Bethlehem Tefera and Lorna Thompson – Med-Surg; 
Nkonye Ezeobah – OB; 
Rose Song – Peds; 
Indiana McClellan – P-MH; Geri 
 
Faculty Report forms showed CE courses completed by 
faculty members included courses related to content 
areas for the assigned nursing area.  
 
RECOMMENDATION: 
Update regularly through CE courses and/or 
certification for the knowledge and skills needed to 
maintain current in the designated nursing area to 
serve as the content expert. 

Section 5: CURRICULUM 

SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.   

 
SS 20-26; 
Stud Hdbk 

Syllabi 

  
Philosophy is described and defines the concepts as 
required.  

Such statement shall take into consideration the individual 
differences of students, including their cultural and ethnic 
background, learning styles, goals and support systems.  It 
shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X  Curriculum uses the NLN Roles of ADN Graduates and 
Competencies for Graduates ADN Programs, identified 
the National Council of AD Competencies Task Force in 
developing the Terminal Outcomes. Course syllabi reflect 
these competencies and outcomes. 

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X 
Meeting 
minutes 

 Program has had a curriculum consultant to review and 
revise their curriculum. Workshops have been held for the 
faculty to incorporate QSEN Competencies in their 
courses. 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  Director reviews the Faculty Handbook, which contains 
policies and forms used by the nursing program, with 
each newly hired faculty.  A faculty is teamed up with a 
seasoned faculty as mentor during the semester. 
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SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   
 

X   

SECTION 1426(a)  The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
   Any revised curriculum shall be approved by the board prior to 
its implementation. 

X  Last major curriculum revision was in 2005 and a minor 
revision in 2009.  EDP-P-06 and 05 forms reviewed 
during the visit. 

 
SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2775, and to meet  minimum 
competency standards of a registered nurse. 

 
X 

 The LASC curriculum uses Orem’s Self-Care Deficit 
Theory, Maslow’s Hierarchy of Needs, Nursing Process, 
NLN’s Roles of ADN Graduate, and QSEN Competencies 
in course development and organization. 
 
 
 

 
SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

 
X 

  
Curriculum has a total of 67 units required for licensure: 
 
Nursing Units are 39 units – 19 Theory; 20 Clinical 
 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

   

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

  Communication Units are 6 units – English 101 (3); 
Speech 101 (3) 
 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

  Sciences are 22 units – Anatomy (4); Physiology (4); 
Microbiology (5); Sociology 1 (3); Psychology 1 (3); Life 
Span Psychology 41 (3) 
 
Total Units for ADN Degree: 78 units 
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SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X 
Course 
syllabi 

 Theory and clinical courses are conducted concurrently.  
Course syllabi identified terminal outcomes reflected in all 
courses.  Program has integrated QSEN competencies 
into their courses. Last semester course includes focus 
on leadership, which the program wants to move to a 
preceptorship format. 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

Course 
syllabi 

X 

  

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

   

(5) communication skills including principles of oral, 
written and group communications; 

   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship. 

(2) Faculty is available to the preceptor and student 
during the entire time the student is involved in the 
preceptorship learning activity. 

 
NA 

 . 
No preceptorship course at this time. Plans to include it in 
their last Advanced MS course. 
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(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

   

 
SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

 
X 

  
Course hours are calculated using 18 week semester, but 
length of semester is 16 weeks. 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

  Hours for theory and clinical meet Board requirements. 

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

   

 
 
 
 
 
 

   

SECTION 6: CLINICAL FACILITIES     
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SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

NA  No non-faculty are used. 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  Visited California Medical Center (Los Angeles) and 
Centinela Hospital Medical Center (Inglewood). 

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X   

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X 
SS 109 

  

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

   

(2) Provision for orientation of faculty and students; 
 

   

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

   

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

   

(5) Provisions for continuing communication between the 
facility and the program; and 
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(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X   

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X   

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  Ratio used for faculty to student is 1:10. Varies when 
facility requires different ratio. 

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

Appd B; 
SS  85-

106 

 Clinical Evaluation form is standardized and reflects 
course objectives. 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 
 

X 

 Student representatives are selected. Students attend 
faculty meeting. 
Director holds monthly student forum, which is required 
for students to attend. 
Students provide feedback through evaluations of 
courses, clinicals and other surveys. 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

  Students validated that they are provided opportunities to 
give feedback and are included in the program changes. 
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 

 
 
 

Stud Hdbk 

  
 
 
LVNs have three options at LASC: 
To join the generic ADN and complete all courses; 
To challenge courses that the LVNs qualify to take and be 
placed in advanced placement when successful; 
30-Unit Option is available. LVNs are required to 
complete 27.5 units of course work for this option. 

SECTION 1429(b)  The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 

X   

SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may be fulfill the additional education 
requirement. 
 
Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 

X 
 
 
 
 
 
 
 
 

X 
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The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available in 
published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 

  

 
SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

  
 
 
 

X 
 
 

 
 NCLEX pass rates have improved since the last approval 
visit. Table shows number of candidates taken; and the 
pass rate. 
 
2006-07       2007-08         2008-09         2009-10       2010-11 

# % # % # % # % # % 
30 73.3 35 86.7 49 79.6 40 82.5 42 83.3 

 
Although program has raised the admission GPA and 
started the use of ATI, as well as provided assistance with 
funding of Kaplan NCLEX review course, their most 
recent 2011-2012 NCLEX Annual Pass Rate dropped to 
73.3% (60 taken the exam).  However, the first quarterly 
NCLEX Report for 2012-2013 result showed a rate of 
80% (8 out of 10 passed). 
 
NON-COMPLIANCE: 
NCLEX Examination Pass Rate is below 75%. 
 
Finding: Academic Year 2011-2012 NCLEX Pass Rate 
(First-time taker) is 73.3%. 

 



Los Angeles Southwest College 

Associate Degree Program 

1600 W. Imperial Highway 

Los Angeles, CA 90047 

 November 30, 2012 

                                                                            

Board of Registered Nursing  

P.O. Box 944210 

 Sacramento, CA 94244‐2100 

SUBJECT:  RESPONSE TO CONSULTANT APPROVAL REPORT 

Dear Mrs. Miyo Minato, 

The faculty, staff, students and the administration at Los Angeles Southwest College will like to 

use this opportunity to express our appreciations for your cooperation during the recent 

continuing approval visit.  Below is the nursing faculty response to the areas of non‐compliance 

and recommendation identified during your recent visit.  

1. Area of non‐compliance 

SECTION 10:   LICENSING EXAMINATION PASS RATE STANDARD 

SECTION 1431- The nursing program shall maintain a minimum pass rate of seventy five percent (75%) 
for first time licensing examination candidates. 

(a) A program exhibiting a pass rate below seventy five percent (75%) for first time candidates in an 
academic year shall conduct a comprehensive program assessment to identify variables contributing to 
the substandard pass rate and shall submit a written report to the board.  That report shall include the 
findings of the assessment and a plan for increasing the pass rate including specific corrective measures 
to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits a pass rate below seventy five percent 
(75%) for first time candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with intent to revoke the program’s approval and 
may revoke approval if a program fails to maintain the minimum pass rate pursuant to Section 2788 of 
the code. 



CONSULTANTS REPORT: 

Although program has raised the admission GPA and started the use of ATI, as well as provided 
assistance with funding of Kaplan NCLEX review course, their most recent 2011-2012 NCLEX 
Annual Pass Rate dropped to 73.3% (60 taken the exam).  However, the first quarterly NCLEX 
Report for 2012-2013 result showed a rate of 80% (8 out of 10 passed). 
 
NON-COMPLIANCE: 
Finding: Academic Year 2011-2012 NCLEX Pass Rate (First-time taker) is 73.3%. 

 ACTIONS TAKEN TO CORRECT THE PROBLEM: 

The nursing faculty met on October 31, 2012 and November 19, 2012 and worked together to 
address the non-compliance citation as indicated above. The administration is very supportive 
and fully committed to provide funding needed to correct the above non-compliance citation. 

A systematic review has been conducted by the program director for graduates who took the 
NCLEX-RN exam during the academic year 2011-2012 to identify the factors that might have 
contributed to the low NCLEX-RN pass rate below the national bench mark of 75%.  

ACTIONS TAKEN: 

In the spring of 2011, 42 students graduated and only 30 of them took their exam within three to 
six months after graduation and passed. The remaining 10 graduates took their exam one year 
after graduation and two graduates have not taking the exam yet. 

In the fall of 2011, 20 students graduated, 15 of them took their exam within six months to one 
year after graduation and passed, 8 of them took it after one year, 4 passed and 4 failed, whereas,   
2 of them have not taken the exam yet. One student graduated since spring 2005 and just took the 
exam in August 2011.   

The graduates who completed the program under the new curriculum are passing their exam on 
the first try, for instance in the spring 2012, 18 students graduated and 16 of them took their 
exam already and passed. 

It is evidenced that graduates who took their exam within three to six months after graduation 
had better chances of passing their exam on the first try. More failures were seen on the 
graduates who took their exam beyond one year of graduation. 

PLANS TO IMPROVE NCLEX-RN PASS RATE: 

1. Continue systematic monitoring and evaluation of the graduates to identify factors that might 
contribute to the decreasing of pass rate, and take actions to address problems identified. 

2. Continue with the Kaplan review program to prepare students for the exam. 



3. Continue to implement ATI throughout the program and analyze the data for correlation with 
curriculum. 

4. Emphasize the importance of taking the NCLEX-RN exam early and avoid delay 
5. Continue the use of simulation throughout the program.  

 
2. Recommendation: 

Section 1425(f) A content expert shall be an instructor and shall possess the following minimum 
qualifications: 

(1) A master’s degree in the designated nursing area; or 

(2) A master’s degree that is not in the designated nursing area and shall: 

(A) Have completed thirty (30) hours of continuing education or two (2) semester units or three 
(3) quarter units of nursing education related to the designated nursing area; or have 
national certification in the designated nursing area from an accrediting organization, such 
as the American Nurses Credentialing Center (ANCC); and 

Have a minimum of two hundred forty (240) hours of clinical experience within the previous three 
(3) years in the designated nursing area; or have a minimum of one (1) academic year of registered 
nurse level clinical teaching experience in the designated nursing area within the previous five (5) 
years. 

Consultants Report: 

Update regularly through CE courses and/or certification for the knowledge and skills needed to 
maintain current in the designated nursing area to serve as the content expert. 

ACTION TAKEN: 

During the nursing faculty meeting on October 31, 2012 (post BRN visit), the nursing faculty 
deliberated on the above recommendation, and  unanimously committed to participate in either 
30 units CEUs in their areas of specialty before the fall semester 2013 resumes. At the 
completion of this certification the appropriate BRN form will be completed by the program 
director and send to Los Angeles Southwest College Nursing Program NEC. Evidence of this 
decision is in the minutes.   



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

 
AGENDA ITEM:  9.2.10 

DATE:  January 9, 2013  
 

ACTION REQUESTED:  Continue Approval of Moorpark College Associate Degree 
Nursing Program 

  
REQUESTED BY:  Shelley Ward 

Nursing Education Consultant 
  
BACKGROUND: Carol Higashida, MN, RN, CNS, Health Sciences 

Coordinator, is the director of the Associate Degree Nursing 
Program. 

 
A continuing approval visit was conducted at the Moorpark College Associate Degree 
Nursing Program by Shelley Ward, NEC and Miyo Minato, SNEC, on November 9&10, 
2011.  The program was found to be in compliance with Board rules and regulations.  Two 
recommendations was given in the area of CCR Section 1424 (h)-
Administration/Organization, Content Expert; and one recommendation in the area of CCR 
Section 1426 (f) – Required Curriculum.  The program provided a progress report 
responding to the recommendations.  
 
The college underwent reorganization in 2010, and the Health Sciences Department was 
moved to the Division of Student Learning that includes the Exotic Animal Training and 
Management Program, the High School at Moorpark College, and the Life Sciences 
Department. The nursing program moved into a new state-of-the-art Health Sciences Center 
to begin the Fall 2011 semester, expanding the space for the program.   
 
College administration supported the approval and hiring of two new full-time tenure track 
nursing faculty positions, and one full-time non- tenure track nursing faculty position ( grant 
funded) in 2010-2011. The program receives a variety of grants resulting in increased 
student enrollments, and for funding faculty and staff positions.  Administration expressed 
their plans and commitment to support key grant funded positions with college resources as 
grant funding sources decline, as demonstrated by the transition of a grant funded clerical 
position into the general fund.  
 
The nursing content in the curriculum is organized into (4) semester long courses, in which 
each semester course is divided into part one and part two theory/clinical components.  
Different lead faculty are responsible for each course part. Clinical labs in the medical-
surgical content areas have combined student groups with 1st and 2nd semester students 
together as a group, and with 3rd and 4th semester student group combinations.  Both 
students and faculty expressed the benefits to student learning in the clinical setting using 
this organization configuration.  



 
The faculty has embraced incorporating technology into the curriculum.  Core nursing 
courses were revised in 2007 in include online components, giving them a hybrid 
designation.  Faculty use iPod Touch devices to podcast lectures. Clinical simulation using 
high-fidelity equipment, the introduction of the Nurse Squared electronic health record 
application, and the use of  Turning Point clickers in the classroom have been implemented 
to augment instruction.  
 
Program evaluation has identified attrition to be an area of concern and focus, especially in 
the first semester.  The program has implemented changes to the admission criteria, 
established targeted remediation plans, and established a variety of student success strategies 
to address this area.   Annual NCLEX first time candidate pass rates from 2002-2012 have 
consistently exceeded BRN requirements, ranging from 81.36% to 100% in 2011-2012.   
 
The program has a vigorous student volunteer culture with students serving as peer mentors, 
Clinical Teacher Aids, through the nursing student association and outreach to the local 
community.  Students are also encouraged to continue their nursing education through 
collaborative efforts such as the ADN to BSN Fast Track with CSU Channel Islands.  
 
 
 
NEXT STEPS:   Place on Board agenda. 
  
FISCAL IMPACT, IF ANY: None 
  
PERSON(S) TO CONTACT: Shelley Ward, M.P.H., R.N. 

Nursing Education Consultant 
(818) 558-5062 

 



BOARD OF REGISTERED NURSING 
 

REPORT OF FINDINGS 
 

MOORPARK COLLEGE ASSOCIATE DEGREE NURSING PROGRAM 
 

Visit Dates:  November 9-10, 2011 
 
 

NON-COMPLIANCE(S):  None 
 
 
 
RECOMMENDATIONS: 
 
CCR Section 1424(h) – Administration and Organization – Content Expert 
The faculty shall be adequate in type and number to develop and implement the 
program approved by the board, and shall include at least one qualified instructor 
in each of the areas of nursing required by section 1426 (d) who will be the content 
expert in that area.  Nursing faculty members whose teaching responsibilities 
include subject matter directly related to the practice of nursing shall be clinically 
competent in the areas to which they are assigned.  
 
1.  Review the role and responsibilities of the program content expert.   
2.  Ensure that content experts continue to focus continuing education on current        
knowledge in the nursing area.  

 
 
CCR Section 1426 (f) - Required Curriculum 
The program shall have tools to evaluate a student’s academic progress, 
performance, and clinical learning experiences that are directly related to course 
objectives.  
 
Evaluate the clinical performance tool used for assigning grade to ensure that it measures 
student performance at different semester levels.   
 
 



6.11- EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  MOORPARK COLLEGE- ADN PROGRAM 
REV. 8/11 DATES OF VISIT:  NOVEMBER 9-10, 2011   

1 

State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
  EDP-S-08  (Rev. 08/11)
   
  (916) 322-3350 
   
PROGRAM NAME: MOORPARK COLLEGE- ADN PROGRAM DATES OF VISIT: November 9-10, 2011  
 
APPROVAL CRITERIA 

 

WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

   

(1) A Master's or higher degree from an accredited college 
or university which includes course work in nursing, 
education or administration: 

X  Carol Higashida, MN, RN, CNS, Health Sciences 
Coordinator/Nursing Director, was appointed as the 
program director November 3, 2008.  She earned her 
Master’s Degree in Nursing in 1985 from UCLA. 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X 
 

  

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

N/A   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above and 
the experience requirements set forth in subsections (a)(3) and 
(a)(4) above or such experience as the board determines to be 
equivalent. 
 

X  Dalila Sankaran, MSN, RN, Assistant Health Sciences 
Coordinator/Assistant Nursing Director, was appointed as 
the Assistant Director of the ADN program in August 
2008.  She earned her Master’s Degree in Nursing in 
1996 from CSUDH.  
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SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X 
 
 

 The Health Sciences Coordinator/ADN Director position is 
a faculty (non-teaching) position with 100% release time 
for administrative responsibilities.  The Health Science 
Department also includes the: Associate Degree 
Radiological Technology program, Nuclear Medicine 
Certificate program, Medical Coding Certificate program, 
and nutrition and health sciences faculty.  The program 
director allocates 75% of release time to the ADN 
program, and has the assistance of the Assistant Nursing 
Director with 40% release time, and the Radiologic 
Technology Program Director.  

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 

X 
 
 

 In the absence of the program director, the assistant 
director has the authority and responsibility, to perform 
the director’s duties as reflected in the ADN Assistant 
Director Job Description.  

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

X 
 
 

  Policies and procedures reflecting the program’s 
philosophy and objectives are available to students in the 
Nursing Student Handbook, Preceptor Workbook, in the 
Moorpark College Catalog.  
 
 
 
 
 
 
 
 
 
 
  

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X 
 
 

 The program has a written evaluation plan that is 
implemented on an ongoing basis which includes, but is 
not limited to; monitoring, analyzing and taking actions for 
outcomes related to attrition/retention rates, NCLEX pass 
rates, graduate employment patterns, employer 
satisfaction and graduate degree advancement.  
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SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

X 
 
 
 
 
 

X 
 
 

 Attrition rates have been the highest in the first semester 
student cohorts. The rates for this group ranged from 11% 
to 33 % from Fall 2006-Fall 2010.  It was the highest for 
this student level at 33% in Fall 2009.  The program 
initiated changes in admission criteria, revised 
prerequisite science/math course recency requirements, 
and implemented targeted remediation and student 
success requirements and strategies focused on 
decreasing student attrition.  
 
Annual NCLEX pass rates first time candidates since 
2002 ranged from 81.36. % (2002-2003) to 95.65% 
(2005-2006); and was 90.32% in 2010-2011.   
  
 
Procedures for initiating a formal grievance are in the 
Nursing Student Handbook, and the Moorpark College 
Catalogue.  Since 2007 there were (5) informal 
grievances resolved at the department level and (1) 
formal grievance filed.   

SECTION 3: SUFFICIENCY OF RESOURCES    
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SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 

X 
 
 

 The program enrolls approximately (33) students each 
fall/spring. The program has also received funding from a 
variety of different grant sources supporting additional student 
enrollments over the last few years.  Grant funds also provided 
for program equipment, faculty and staff positions as well as for 
other resources used for students in the program.  College 
administration expressed their commitment and plans to 
support program needs as grant funding changes occur.  The 
program recently received approval for hiring two full-time 
tenure track nursing faculty positions, and one full-time non-
tenure track nursing faculty position (grant funded), reducing the 
number of part-time faculty needed. In 2010, the Health 
Sciences office staff instructional assistant position was 
upgraded to an Administrative Assistant position and the grant 
funded clerical position was moved into the general fund.  
Faculty: There are (17) total faculty; (8) full-time (excluding the 
director position), and (9) part-time.   
Staff: The department has (1) full-time Administrative Assistant 
and (1) full-time Clerical Assistant.   The Instructional Lab 
Technician II/Nursing position, which is 100% grant funded 
(40/hrs. week-10 months), is filled by a R.N. with BRN faculty 
approval as an assistant instructor. This position supports 
student skills lab and simulation learning activities, and provides 
student remediation services.  
Library: The Moorpark College Library and Audiovisual Services 
moved in 2005, and provides on-campus and online access to 
resources for students.   
Counseling Services: The Health Science counselor position 
became full-time in 2011 to better address student needs.  
New Health Science Center: The program moved into a state-
of-the-art new Health Science Center in Fall 2011, increasing 
the physical space for the program.  It houses a well-equipped 
skills lab that includes a 10-bed ward, a single bed lab room 
with one of the three high-fidelity mannequins, and a study-
learning center. Ceiling mounted cameras and a separate 
simulation control station support student simulation and 
debriefing activities.  A simulated ambulance is also present 
which will allow for collaborative simulation exercises with EMT 
students.  Faculty have private offices and there are (4) smart 
classrooms.  Other Technology:  In Fall 2010, full-time faculty 
started using iPod Touch devices to podcast their lectures. In 
Spring 2011, the Nurse Squared electronic health record was 
implemented starting with first semester students. Interactive 
classroom devices such as Turning Point clickers are in use.  
The college offers many other support services such as 
financial aid, tutoring, and writing/math centers.  
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X  All faculty members teaching in the program have signed 
BRN faculty approval forms on file, and have current 
active R.N. licenses.  
 
Some faculty approval forms were updated during the 
visit.  

 
 

 
 
 

  

SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X 
 
 

 Full-time and part-time faculty are members of the Faculty 
and Curriculum Committees. Part-time faculty are 
compensated for committee participation.   Lead course 
faculty conduct team meetings bimonthly, organized by 
student year level that include semester specific part-time 
faculty to ensure consistency in instruction for blended 
clinical student groups.  Position descriptions reflect 
required participation.  

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members whose 
teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 

 
 

X 
 
 

  
The program has (17) total faculty members, (8) are full-
time and (9) are part-time. There is a faculty member 
serving as a content expert in each of the (5) nursing 
areas.   
Consultants reviewed and clarified the role and 
responsibility of the content expert with faculty and the 
program director.   
Recommendation: (1) Review the role and 
responsibilities of the program content expert. (2) Ensure 
that content experts continue to focus continuing 
education on current knowledge in the nursing area.  
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SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X 
 
 

 Program organizational charts and the position 
description for the assistant director indicate that the 
position functions under the supervision of the director. 
Instructors function under the director and assistant 
instructors function under the supervision of an instructor. 
There are no clinical teaching assistants teaching in the 
program.  

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X  All (8) instructors meet required qualifications and have 
signed faculty approval forms on file at the program.   

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X 
 

X 
 
 

X 
 
 

X 

  

(3) Completion of at least one (1)  year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X  All (9) assistant instructors meet BRN position 
qualifications.   

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X   
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(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X 
 
 

X 
 
 

X 

  

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

N/A  There are no clinical teaching assistants teaching in the 
program.  

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

X 
 
 

 All content experts are approved as instructors.  
 
Content Experts:  
Med./Surg: Jamee Maxey, MSN 
Obstetric: Carol Velas, MSN 
Pediatric: Linda Loiselle, MSN 
Mental Health/Psych: Dalila Sankaran, MSN 
Geriatric: Argelia Clifford, MSN, Lynn Gellerman, MSN 
 

Section 5: CURRICULUM    
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SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X 
 
 

 The program philosophy expresses faculty beliefs about 
the student differences, including diverse life styles, 
cultural and ethnic backgrounds, objectives and support 
systems.   Learning is a growth process throughout the 
life cycle.  The individual is a bio-psycho-social-cultural-
spiritual being with dignity, viewed within the environment. 
 Faculty assumes responsibility for individualizing the 
teaching/learning process.  Nursing practice is a scientific, 
community-based profession which values caring, 
integrity, ethical practice, diversity, education, service and 
quality. Level I, Level II and terminal program objectives 
are defined.  

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X 
 
 

 Faculty use team, faculty and curriculum meetings, as 
well as other mechanisms such as clinical facility 
summation meetings, and the annual program review 
retreat as mechanisms to facilitate faculty responsibilities. 
 Position descriptions for full-time and part-time faculty 
describe faculty responsibilities for instruction, planning, 
and student and program evaluation.  

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X 
 
 

  

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X 
 
 

 The Report on Faculty delineates each faculty member’s 
recent education and clinical experiences for maintaining 
competency.  

SECTION 1426(a)  The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
   Any revised curriculum shall be approved by the board prior to 
its implementation. 

 

X 
 
 

   A recent minor curriculum revision was approved by the 
Board and reflected on signed curriculum approval forms.  
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SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2725, and to meet  minimum 
competency standards of a registered nurse. 

X 
 
 

 Dorothea Orem’s Theory of Self-Care is used as the 
unifying framework.  Theoretical guidelines for student 
progression and evaluation are modeled after Patricia 
Benner’s concepts of novice to expert practitioner.  The 
faculty expect that students will achieve the level of a 
proficient practitioner while progressing through the 
nursing curriculum. Clinical setting level I and II objectives 
( Provider of Care, Manager of Care, Member Within The 
Discipline of Nursing), and the five expected critical 
competencies of: Safety/Technical Skills, Nursing 
Process, Communications, Organization and Prioritization 
and Responsibility and Accountability are defined.   
 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X 
 
 

 The curriculum is based on a 16-week semester system. 
Total Units for Licensure: (64.5) 
 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X  Nursing Units Total: (37.5); Nursing Theory Units: (18), 
Nursing Clinical Units: (19.5)  

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X  Communication Units: (7) 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

X  Science Units: (20) 
 
 
Other Degree Requirements Units:  (23)  Total Units for 
Graduation: (87.5)  
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SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X 
 
 

 Nursing theory and clinical are organized as one 
semester long course that is divided into two (8) week 
course parts.  Separate syllabi are developed for each (8) 
week course.  The theory component is taught by a 
different lead faculty member each (8) weeks.   
Program curriculum threads integrated into the curriculum 
include: caring, nursing process, nutrition, client 
advocacy, pharmacology, legal/ethical consideration, and 
bio-psycho-social-cultural-spiritual client needs throughout 
the life cycle (community based-practice).   
QSEN competencies are being incorporated into the 
curriculum.  

 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X 
 
 

 Course syllabi are based on course description, course 
objectives, program and level objectives, and the 
philosophy and conceptual model of the program, and 
reflect required content.  

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 

 
 
 
 
 
 
 

X 
 

X 
 
 

X 
X 
 
 

X 
 

X 
X 
 

X 
 

X 
 

X 
 
 

X 
 

X 
 

X 
 

X 
 
 
 
 
 
 
 
 

  
NS MO4L, Part 2- Preceptorship is an 8 week (120 hours) 
course taken in the 4th semester of the program. 
 
 
 
 
NS MO4L is included on approved BRN curriculum forms.  
 
The Preceptor Preparation Self-Study Workbook contains 
policies and procedures, forms and orientation 
information related to the preceptorship.  
 
 
 
 
The Preceptor Preparation Self-Study Workbook contains 
the selection criteria and qualifications required for 
serving as a preceptor.  
 
 
 
 
 
 
 
 
 
 
The student, preceptor and faculty communication plan is 
identified.  
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

X 
 
 
 

X 
 
 

X 
 

X 
 

X 
 
 

X 
 

X 
 

  
 
 
 
Faculty, preceptor and student responsibilities are 
delineated in the Preceptor Preparation Self-Study 
Workbook.  
 
 
 
 
Preceptor program files are maintained in binders located 
in the Health Science Center nursing program office. 
 
 
 
 
 
 
 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit.  

X  The college/program uses a semester system.  In theory 
courses (1) hour of instruction per week equals (1) unit of 
credit.   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

 
X 
 
 

  
In clinical courses every (3) hours of practice each week 
equals (1) unit. 
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X 
 
 

 The Preceptor Preparation Self-Study Workbook for NS 
MO4L, Part 2 contains preceptor responsibilities.   
 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  Clinical facility approval forms (EDP-P-08) were updated 
during the visit.  

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X  Clinical course objectives level I were available at the 
clinical facility visited during the approval review process. 
  

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X 
 
 

 The program maintains a current list of clinical facilities 
used for student clinical instruction. The program 
maintains copies of contracts also stored at the Ventura 
County Community College District offices.  

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X 
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(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X    

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

X   

(5) Provisions for continuing communication between the 
facility and the program; and 

X  The program’s contract template agreement provides that 
the agency provide a contact person acceptable to the 
District responsible for coordination, and who will be the 
principle liaison for communication with faculty and 
nursing program representatives.  There is a full-time 
faculty person assigned as liaison to each clinical facility.  

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X  Clarification about use of the term District in describing 
responsibilities of faculty was reviewed by consultants.   

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X 
 
 

 The program conducts annual planning and summation 
meetings between program faculty and each clinical 
facility to determine if clinical objectives can continue to 
be met at the facility. The program hosts an annual 
Ventura County Advisory Committee consisting health 
care industry nursing leaders.  

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X 
 
 

 The Faculty To Student Ratio Determinates document 
outlines criteria faculty use to determine student/faculty 
ratio’s for different student levels.  The average faculty to 
student ratio in the clinical setting is 1:11.  



6.11- EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  MOORPARK COLLEGE- ADN PROGRAM 
REV. 8/11 DATES OF VISIT:  NOVEMBER 9-10, 2011   

15 

 
APPROVAL CRITERIA 

 

WORK COPY 
 Compliance Non-

Compliance 
COMMENTS 

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X 
 
 

 During the second (8) weeks of the year one curriculum, 
NS MO1L and NS MO2L is a combined Level 1 clinical 
lab in an acute care facility setting.  The level II students 
are in a combined clinical lab composed of NS MO3L and 
NS MO4L for the first eight weeks of the second year.  
While in these clinical rotations first and second semester 
students are both evaluated using level 1 objectives, and 
third and forth semester students are evaluated using 
level II objectives. Students maintain clinical evaluations 
for all four semesters in the Clinical Portfolio 
documentation tool.  A separate Clinical Skills Checklist 
identifies specific skills students are to complete in each 
of the four semesters. Students must receive a grade of > 
74.5% to pass theory, and must also receive > 74.5% in 
clinical to pass the semester course.  
Recommendation: Evaluate the clinical performance tool 
used for assigning grade to ensure that it measures 
student performance at different semester levels.  

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 

X 
 
 

  
 
Student representatives with voting privileges serve on 
faculty committees and participate in advisory committee 
meetings.   

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

  Students have the opportunity to complete online program 
evaluations of courses, faculty and clinical facilities every 
(8) weeks.   
Students are active in the student nurses association at 
the college (MCSNA), and volunteer to support other 
students as peer mentors and Clinical Teacher Aids.  The 
program director conducts “Brown bag sessions.  
Students also serve the community through a variety of 
volunteer activities.  
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

 
 
 

X 
 
 

  
 
 
The program has a process in place for admission of 
students into this option.  

SECTION 1429(b)  The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

X 
 

 

 The LVN 30- Semester Unit Option is described in the 
Moorpark College Catalogue and in the Nursing Student 
Handbook. The Health Science Counselor and program 
director provide objective information and counseling 
regarding this option.   

 
SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may be fulfill the additional education 
requirement. 
 

 
X 
 
 

 The Board approved curriculum consists of 29 semester 
units.  
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SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available in 
published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 
 
 

  The Moorpark College Catalogue and Nursing Student 
Handbook define the policies and procedures for advance 
placement, transfer applicants, and for challenging 
nursing courses per the Credit by Examination policy.  
 
L.V.N.’s may be granted a maximum of two (2) semesters 
or 18 units of required nursing science coursework for 
credit.  

 
SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 

X 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
The NCLEX pass rate for first time candidates for the last 
four academic years was: 
2010-2011 – 90.32% 
2009-2010 – 88.30%,  
2008-2009 – 89.47%  
2007-2008 – 91.43% 
 

 



Moorpark College Associate Degree Program
 
Continuing Approval Progress Report
 

Site Visit November 9-10, 2011
 

CONSULTANT APPROVAL REPORT RECOMMENDATION #1: 

CCR Section 1424(h) - Administration and Organization - Content Expert 
The faculty shall be adequate in type and number to develop and implement the 
program approved by the board, and shall include at least one qualified instructor in 
each ofthe areas of nursing required by section 1426 (d) who will be the content expert 
in that area. Nursing faculty members whose teaching responsibilities include subject 
matter directly related to the practice of nursing shall be clinically competent in the 
areas to which they are assigned. 

1.	 Review the role and responsibilities of the program content expert. 
2.	 Ensure that content experts continue to focus continuing education on current 

knowledge in the nursing area. 

PROGRESS REPORT: 

1. The plan is to review the role and responsibilities of the program content expert: 
a.	 Serve as a resource to faculty on an ongoing basis 
b.	 Inform faculty ofchanges in nursing practice related to their area of expertise 

through the program's meeting structure 
c.	 Provide information to initiate discussion and guide any curricular revisions 

during the Faculty Summation MeetinglEnd-of-Year Retreat 
d.	 Develop remediation plan and verify competency of faculty requiring 

remediation in their area ofexpertise 
e.	 Review course workbooks/syllabi related to their area of expertise annually 

(prior to each academic year) 
f.	 Review Course Outline ofRecord (COR) for nursing courses within their area 

of expertise every three to five years (next review due September 2012) 
g.	 Teach theory content in the area of their expertise beginning Fall 2012 

h.	 Program content experts are: 
i.	 Medical-Surgical Nursing - Jamee Maxey, MSN, RN 

(In Fall 2012, a BRN approval request for Olga Myshina will be 
submitted for an "Instructor" and "Content Expert" designation) 

11. Obstetric Nursing - Carol Velas, MSN, RN 
Ill. Pediatric Nursing - Linda Loiselle, MSN, RJ'J, FNP 
IV.	 Mental Health/Psychiatric Nursing - Dalila Sankaran, MSN, RN 

and Lynn Gellerman, MSN, RN, FNP 
v.	 Geriatric Nursing - Argelia Clifford, MSN, RN and Lynn 

Gellerman, MSN, RN, FNP 



2.	 Content Experts will continue to focus continuing education on current
 
knowledge in their nursing area of expertise by:
 

a.	 Completing 30 hours of continuing education in the area of their expertise 
every five years as evidenced by College Service/College Flex hours 

b.	 Maintaining clinical competency by teaching clinical or through clinical 
practice in their designated area of nursing 

c.	 Consider receiving national certification in their area of expertise 

CONSULTANT APPROVAL REPORT RECOMMENDATION #2: 

CCR Section 1426 (1) - Required Curriculum
 
The program shall have tools to evaluate a student's academic progress, performance,
 
and clinical learning experiences that are directly related to course objectives.
 

1.	 Evaluate the clinical performance tool used for assigning grade to ensure that it 
measures student performance at different semester levels. 

PROGRESS REPORT: 

1.	 Plan of action to address the clinical performance tool used for assigning grades to 
ensure that it measures student performance at different semester levels: 
a.	 Level I Part 2 Team Leaders work individually on each critical competency 

component, with e-mail exchange and communication as needed. 
b.	 Level I Part 2 Team Leaders review and compile the re-structured NS 1 P2 and 

NS2 P2 clinical objectives by 1/19/12. 
c.	 Level I Part 2 Team Leaders complete the preliminary draft and present it at 

the Curriculum & Admissions meeting for review and input on 1/30/12. 
d.	 Level I Part 2 Team Leaders meet and make changes to the preliminary draft 

by 2/16/12. 
e.	 Level I Part 2 Team Leaders present revised draft at Faculty Meeting on 

2/27/12. 
f.	 Level I Part 2 Team Leaders collect input from Level I Part 2 clinical faculty 

at team meeting on 4/9/12. 
g.	 Level II Part 1 Team Leaders will re-structure the NS3 PI and NS4 PI clinical 

objectives by 4/9/12. 
h.	 faculty have a final discussion and decision on implementation at the Faculty 

Summation MeetinglEnd of Year Retreat in May 2012. 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

 
AGENDA ITEM:  9.2.11  

DATE:  January 9, 2013   
 

ACTION REQUESTED:  Continue Approval of Ohlone College Associate Degree 
Nursing Program. 

  
REQUESTED BY:  Kelly McHan, NEC 

 
  
BACKGROUND:  

Ohlone College District is a single community college district serving the east bay.  The program received 
initial BRN approval in 1972 and has earned unconditional accreditation by the National League for 
Nursing Accrediting Commission through 2018.  The college is accredited by the Accrediting 
Commission for Community and Junior Colleges (ACCJC/WASC). 

Rosalie Scofield, MSN, RN, has served as director since March, 2011.  Carrie Dameron, MSN, RN, is the 
assistant director.  
 
A continuing approval visit was conducted on October 10-12, 2012 by Kelly McHan, NEC.  The Report 
of Findings included no areas of non-compliance and four recommendations to strengthen the program 
were made: CCR 1424(d) with reference to CCR 1424(h) Faculty; CCR 1424(h) with reference to CCR 
1420(f) and CCR 1425(f) Content Expert; CCR 1426.1 Preceptor Selection; and CCR 1427(c) Clinical 
Facilities (see Report of Findings, attached).  The program’s written response to the Report of Findings is 
attached. 
 
The program enrolls 22 students each fall and spring semesters for a total enrollment of 88 students per 
year.  Admission is highly impacted and selection of eligible students is based on a random lottery 
process.  Licensed Vocational Nurses and Psychiatric Technicians may be admitted into the third 
semester as advanced placement students on a space-available basis following completion of 
prerequisites, required transition courses and validation of previously acquired knowledge and skills 
through written and skills testing. 
 
The curriculum consists of thirty-nine units in nursing; eighteen units are in theory and twenty-one units 
are in clinical practice.  Sixty-five units are required for licensure and a total of seventy-two units are 
required for the ADN degree.   
 
Strengths: The program’s multiple strengths include a respected, cohesive faculty that maintains high 
standards for student performance; mutually supportive and stable clinical affiliations with multiple 
agencies; and, strong support from the college administration.  Students express pride in their rigorous 
program and convey appreciation for the faculty’s commitment and support both in and out of class time.  
The program enjoys an earned reputation for academic excellence and strong clinical performance in 
clinical affiliates and the community.  The Newark Center for Health Sciences and Technology, a state-
of-the-art satellite campus, houses the nursing program.   



 
Challenges: Due to the combined forces of budgetary restrictions imposed by the college in response to 
the significant reduction in state funding, the program has been unable to hire full time faculty to fill open 
positions in psych/mental health and pediatric nursing.  There are currently three open FTEs.  In order to 
meet the need, the program has re-assigned remaining faculty and utilized part-time faculty to cover these 
positions.   
 
Attrition rates for the last 5 years have ranged from 6.7% in 2007 to 18% in 2011. 
 

Ohlone  JUL-SEP OCT-DEC JAN-MAR APR-JUN ANNUAL RATE 

College TAKEN PASSED TAKEN PASSED TAKEN PASSED TAKEN PASSED TAKEN PASSED PERCENT 

2009-2010 23 21 0 0 23 23 2 2 48 46 95.83% 

2010-2011 30 28 0 0 21 21 8 8 59 57 96.61% 

2011-2012 11 11 0 0 11 10 12 11 34 32 94.12% 

2012-2013 6 6 - - - - - - - - -- 
 

 
NEXT STEPS:    

 
Place on Board agenda. 

  
FISCAL IMPACT, IF ANY:  None 
  
PERSON(S) TO CONTACT: Kelly McHan MPH, RN 

Nursing Education Consultant 
916-574-7719 

 
 
 
   
 
 
   
     
 
   
 
 
 
  



Report of Findings 
 

Ohlone College 
Associate Degree Nursing Program 

Continuing Approval Visit  
 October 10-12, 2012 

 
Areas of Non-compliance: 
 
None 
 
Recommendations: 
 
CCR 1424(d) with reference to CCR 1424(h) Faculty 
Continue to ensure that the faculty is adequate in type and number to develop 
and implement the program and to meet program objectives. 
 
CCR 1424(h) with reference to CCR 1420(f) and CCR 1425(f) 
Develop and implement a policy for content expert roles, responsibilities and 
qualifications consistent with the BRN definition and requirements. 
 
CCR 1426.1 Preceptor Selection 
Maintain a written system for verifying that RN preceptors hold an active, clear 
RN license. 
 
CCR 1427(c) Clinical Facilities 
Review and modify all agency/facility contracts to ensure that all six elements of 
the regulation are addressed and develop a system to verify inclusion of all 
elements as contracts are renewed.  Ensure that agreements for each healthcare 
system list all facilities utilized by the program. 
 
 



EDP-S-08 INFORMATION FROM ONLINE MATERIALS, STUDENT HANDBOOK, FACULTY HANDBOOK, COLLEGE CATALOG, COURSE SYLLABI, INTERVIEWS WITH STUDENTS, 
FACULTY AND ADMINISTRATORS, VISITS TO CLINICAL SITES, PROGRAM SELF-STUDY REPORT, AND EXHIBITS.   

REV. 8/11  6.11 PAGE 1 of 15 

State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
 
  (916) 322-335
   

PROGRAM NAME: Ohlone College Associate Degree Nursing Program                                       DATES OF VISIT:  October 10-12, 2012 
NLNAC accreditation unconditional through 2018. 
WASC accredited. 
 
Kelly McHan, Nursing Education Consultant 

 

WORK COPY 

APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

  Rosalie Scofield 

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration; 

X  MSN 1997 CSU, San Francisco 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X  Director since March, 2011, appointed Assistant Director 
February 2010  
Job Description reflects director responsibilities of CCR 
1420(h) 
Program budget is developed by the VP of Business 
Services in collaboration with dean and director. 

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X  Instructor, Ohlone College, since 1998  

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X  Medical-Surgical 1980-1999 

(5) Equivalent experience and/or education as determined 
by the board. 

   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above 
and the experience requirements set forth in subsections (a)(3) 
and (a)(4) above or such experience as the board determines to 
be equivalent. 
 

X  Carrie Dameron 
MSN 2002 University of Phoenix 
Instructor, Ohlone College, since 2010 
 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X  Director release time: 100% on a 10-month faculty 
contract.  Assistant director release time: 0.0% 
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SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

X  Carrie Dameron was appointed assistant director 01/2012 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

X  Policies are available in College Catalog, Nursing Student 
Handbook and Nursing Faculty Handbook with clinical 
forms and appendices  and are online at: 
http://www.ohlone.edu/instr/nursing/handbookstudent.ht
ml, 
http://www.ohlone.edu/instr/nursing/handbookfaculty.html 
 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 
 
 
 
 
 
 
 
 
 
 
 

X  Enrolls 22 students each fall and spring semesters for a 
total enrollment of 88 students per year. 
Admission requirements: cum. GPA of 2.7 or > from most 
recent 60 units completed. 
Score of 62 or > on ATI TEAS V  
Lottery selection ensures equal access but may contribute 
to attrition.  Grading scale changed fall 2010; exam 
average increased from 74% with rounding to 75% with 
no rounding. 
Attrition rates have ranged from 12% to 23.4% from 2007-
2011.   
Strengths: 
Faculty peer review and mentoring processes. 
Anonymous student surveys via Blackboard.  100% 
students have indicated satisfied, well satisfied, or very 
well satisfied with the program since 2008. 
Students voice appreciation of the program’s mandatory 
orientation and academic counseling process. 
Student/student mentoring processes. 
Faculty commitment to excellence in student performance, 
learning and growth. 
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APPROVAL CRITERIA Compliance Non-
Compliance 

COMMENTS 

SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  

X 
 

 
X 

  
 
 
Organizational chart meets regulation 
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SECTION 3: SUFFICIENCY OF RESOURCES  
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 

X  Recommendation:  
CCR 1424(d) with reference to CCR 1424(h) Continue 
to ensure that the faculty is adequate in type and 
number to develop and implement the program and 
to meet program objectives. 

 5 FT Instructors, 10 PT Instructors 
 Dedicated academic counselor: Janet Corcoran 

o Conducts pre-nursing orientation & 
reviews transcripts. 

 Expansive skills lab with spacious storage room 
o staffed by CTA 8:00-5:00 M-W,  

 addit’l time may be scheduled by 
student request. 

 responsible for RT & PT Assist 
programs.  

 functions as clinical instructor 
assistant 1 day/week. 

o 8 beds with ethnically diverse manikins, 
real 02 and suction units, assigned as 
disaster shelter 

 State-of-the-art SimLab. 3GSimMan, Vita Sim, 
Noelle, child, SimBaby.  4 distinct areas; control 
room, 2-suite patient lab, observation/debrief room, 
storage rm. Each nsg course incorporates 
simulation, many scenarios developed by the 
faculty. 

 P/T AV tech hired spring 2010 to manage sim 
technology. 

 SimChart program for EMR. 
 2 f/t executive assistants for entire HS&ES division. 
 Program housed in high tech “green” Newark 

Center for Health Sciences and Technology, 
opened 2008.  

 2 dedicated smart classrooms.  
Private faculty offices.  Space for adjunct faculty.   

 Blackboard course management system. 
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

  Leta Stagnaro is Associate VP, Academic Affairs 
Gale Carli is Dean of Health Sciences and Environmental 
Studies.  
 

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X  (Washington Hosp $150,000 enrollment grant expired 
2010.  Chancellor’s Office $144, 322 enrollment grant 
expired 2010.  Allied Health Grant $21,000 funded 
equipment for sim lab expired 2009.) 

SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X  Comprehensive curriculum review conducted spring 2011. 
Entire faculty meets 2x/month for ongoing curriculum 
development and program evaluation. 
 

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members 
whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 
 

X  5 F/T instructors: 
  Sally Scofield (program director) 
  Bernadette Van Deusen 
  Kim Stiles 
  Carrie Dameron 
  Debra Franklin 
A hiring freeze imposed by reduction in state funding 
prevents the hiring of new f/t faculty to fill 3 f/t faculty 
vacancies for academic year 2012-2013. 
Currently using faculty reassignment and adjuncts along 
with “filling in” by director to cover for these vacancies. 
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SECTION 1424(j)  The assistant director shall function under 
the supervision of the director.  Instructors shall function under 
the supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X  Students verify that faculty relationships are collegial and 
that instruction/evaluation by lead Instructors and clinical 
instructors is supportive and consistent. 

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

   

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X 
 

X 
 
 
 
 
 
 
 

 

  

(3) Completion of at least one (1)  year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 
 
 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

   

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X   
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(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X 
 
 
 

  

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X   
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COMMENTS 

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

 
 

X 
 

 Recommendation:  
CCR 1424(h) with reference to CCR 1420(f) and CCR 
1425(f)  Develop and implement a policy for content 
expert roles, responsibilities and qualifications 
consistent with the BRN definition and requirements. 
Content Experts: 
M-S:     Bernadette VanDeusen 
P/MH:  Nancy Dinsmore 
Geri:     Carrie Dameron 
OB:      Debra Franklin 
Peds:   Laueen Turner 
 
P/MH Instructor Nancy Dinsmore has been content expert 
in the place of Poonam Khare (on leave), who was listed 
as content expert in the SS.   Ms. Khare’s qualifications 
did not meet 1425(f) qualifications.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Section 5: CURRICULUM    
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SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X  Philosophy and conceptual framework are 
organized around Roy’s Adaptation Model of nursing 
practice and derived from the following beliefs: 

o Humankind 
o Health and Illness 
o Nursing 
o Associate Degree Nursing Practice 
o Nursing Education 
o Teaching and Learning 

Learning outcomes accessible online at; 
http://www.ohlone.edu/instr/nursing/outcome.html 
 

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X  Elective course offered by the program: 
   Strategies for Success:  
  *Critical Thinking Development-Intensive 
  *Clinical Skills Review 
  *Clinical Pharmacology Elective  
 
*not currently offered to due budgetary constraints: 
 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X   

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X   

SECTION 1426(a)  The curriculum of a nursing program shall 
be that set forth in this section and shall be approved by the 
board.    Any revised curriculum shall be approved by the board 
prior to its implementation. 

 

X   
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SECTION 1426(b)  The curriculum shall reflect a unifying 
theme, which includes the nursing process as defined by the 
faculty, and shall be designed so that a student who completes 
the program will have the knowledge, skills and abilities 
necessary to function in accordance with the registered nurse 
scope of practice as defined in code section 2775, and to meet  
minimum competency standards of a registered nurse. 
 
 
 
 
 
 
 
 

X  Integrated themes: 
Critical thinking, communication, management, teaching, 
nursing process, professionalism.   
Program threads:  
Pain management, pharmacology, nutrition, community, 
caring, cultural diversity, and human maturation.   
Themes and threads are reflected in program goals, 
SLOs, level objectives and course objectives as well as 
clinical evaluation tools. 
QSEN competencies incorporated fall 2010. 
Graduate students complete the HESI RN Exit Exam each 
semester.  No other commercial testing/assessment 
products are used. 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X  72 total units for ADN 
65 total units for licensure 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X  39 nursing units: 18 theory units and 21 clinical units 
 

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X  7 communication units 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

X  19 related natural science units 
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SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X  Simulation orientation on YouTube at 
http://www.youtube.com/watch?v=uFg0UY2C-Wk 
 
 
 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X   

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 
 
 

(i)

 
 
 
 
 
 
 

X 
 
 

X 
 
 
 
 
 

 Recommendation: CCR 1426.1  
Maintain a written system for verifying that RN 
preceptors hold an active, clear RN license. 
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 
(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

X 
 
 
 
 
 
 
 
 
 

X 
 
 
 
 
 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The college is utilizes a16-week semester.  Course units 
are calibrated on an 18-week semester.  Each nursing 
course is 8 weeks in length except for the maternal/child 
course, which is 16 weeks. 
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(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

X   

    

SECTION 6: CLINICAL FACILITIES  

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 

 

X 

 

 

X 

   
The program enjoys affiliations with clinical sites that provide 
robust experience in acute, long-term and outpatient care in 
which clinical objectives are met. 
 
 
 
 
 
 

    
    
SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 
 

X  Visited: 
 Washington Healthcare System – Magnate - dedicated 

to Ohlone student clinicals (M/S, OB, Leadership) 4TH 
semester 

 VA, Livermore (Geriatric nursing and leadership) 3rd 
semester 

 ValleyCare - community hospital - (M/S) - 1st semester 

SECTION 1427(b)  A program that  utilizes an agency or  facility  
for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 
 
 
 

X  Verified at clinical sites 
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SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

  Recommendation: CCR 1427(c)  
Review and modify all agency/facility contracts to ensure 
that all six elements of the regulation are addressed and 
develop a system to verify inclusion of all elements as 
contracts are renewed.  Ensure that agreements for each 
healthcare system list all facilities utilized by the program. 
 

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

X   

(2) Provision for orientation of faculty and students; X   
(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X   

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

X   

(5) Provisions for continuing communication between the 
facility and the program; and 

X   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X   

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X   

    

SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

 
 

X 
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SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X  Evaluation tools are directly linked to program and course 
objectives and are leveled throughout the program 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 
 

X 
 

 SH pg 41 Nursing Student Club (Nursing Students of Ohlone 
College: NSOC) Active Club has plans to send student 
representatives to the national nursing student association 
conference in the Spring.  Faculty sponsor will attend with 
students.  Students verify that any student is welcome to attend 
faculty and curriculum meetings.  Dean has open door policy. 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 
 
 

   

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY 
(30) SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

 
 

 
X 

  
 
 
Both advanced placement of LVNs into the 3rd quarter and 30-
unit option for LVNs is on a space available basis only with 
priority to returning Ohlone students.  Very few advanced 
placement students have been enrolled, and no applicants for 
30-unit option have been received. 
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SECTION 1429(b)  The school shall offer objective counseling 
of this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicant’s academic 
deficiencies, irrespective of the time such courses were taken. 
 

X  . 

SECTION 1429(c)  The additional education required of 
licensed vocational nurse applicants shall not exceed a 
maximum of thirty (30) semester or forty-five (45) quarter units. 
Courses required for vocational nurse licensure do not fulfill the 
additional education requirement.  However, other courses 
comparable to those required for licensure as a registered 
nurse, as specified in section 1426, may be fulfill the additional 
education requirement. 
 

X   

Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

X 
 
 
 
 
 
 
 
 

X 
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SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available 
in published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 

 Acceptance of transfer credit is based on transcript evaluation. 
 
Advanced placement into the third semester for LVNs, 
psychiatric technicians, and transfer students is on space-
available basis following completion of all required courses and 
other requirements, which include: 
 Completion of Chabot College theory and lab bridge courses 

(N-70 LVN-RN Transitions; and N-70L Clinical skills 
practice and assessment lab) with a grade of "C" or 
better. 

Validation of prior knowledge of Nursing Fundamentals and 
Maternal-Child concepts by passing the Assessment 
Technology Institute (ATI) tests (Fundamentals of Nursing, 
Nursing Care of Children, and Maternal-Newborn Nursing). 
 
Few LVN applications for advanced placement are received.  
Counseling is available.  Occasional referral to Chabot 
Community College’s formal LVN to RN cohort. 
 
(Roadmap to BSN at CSU, Eastbay, at 
http://www.ohlone.edu/instr/nursing/docs/transferohloneastocs
uebs.pdf 
 
 

 



Report of Findings 
Ohlone College 

Associate Degree Nursing Program 
Continuing Approval Visit  

 October 10-12, 2012 
 
Areas of Non-compliance: 
 
None 
 
Recommendations: 
 
CCR 1424(d) with reference to CCR 1424(h) Faculty 
Continue to ensure that the faculty is adequate in type and number to 
develop and implement the program and to meet program objectives. 
 
Response: Ohlone College continues to operate under budget deficit and plans 
to hire full time faculty is undetermined at this time even with the passage of 
Proposition 30. The nursing program, in its annual program review, has proposed 
hiring of full time faculty to fill the positions created from retirement and 
resignation. Administration acknowledges that there is a critical need to replace 
these positions; however, they cannot make the commitment at this time. The 
Faculty Position Planning Committee, a college-wide advisory committee that 
reviews all faculty vacancies, prioritizes and recommends to the President  
positions to be filled, will be convening this fall. This is a positive indication that 
some faculty positions will be filled for the next academic year. 
 
Acknowledging that it may take a few years before the nursing program gets 
back its full complement of full time faculty, a plan is being made to ensure that 
each course has one full time faculty to mentor adjuncts and to serve as the point 
person for the students. Another faculty re-assignment will occur in Fall 2013 
semester.   
 
 
CCR 1424(h) with reference to CCR 1420(f) and CCR 1425(f) 
Develop and implement a policy for content expert roles, responsibilities 
and qualifications consistent with the BRN definition and requirements. 
 
Response: Everyone who is currently serving as content expert meets the 
qualifications consistent with the BRN definition and requirements. Appointment 
of future content experts will be made by careful review of qualifications as 
defined by the BRN. If necessary, the NEC will be consulted for review of 
qualifications before appointment. Evidence of qualifications for the content 
expert role will be kept in the faculty file. 
 
 



Below is the list of current content experts and their area of practice:  
 
M-S: Bernadette Van Deusen 
P/MH: Nancy Dinsmore 
Geriatrics: Carrie Dameron  
Obstetrics: Debra Franklin 
Pediatrics: Debora Halloran 
 
 
CCR 1426.1 Preceptor Selection 
Maintain a written system for verifying that RN preceptors hold an active, 
clear RN license. 
 
Response: All preceptors used in N-307 Leadership and Clinical Preceptorship 
are verified for active licensure at the BRN website. A copy of the verification 
sheet is printed and attached to the completed preceptor information sheet that 
are collected and kept by the program. In addition, on the preceptor information 
sheet, the faculty liaison will now be required to sign that she/he has verified the 
license. The revised form is being used this fall semester. (Attachment:  
Preceptor Information sheet).  
 
 
CCR 1427(c) Clinical Facilities 
Review and modify all agency/facility contracts to ensure that all six 
elements of the regulation are addressed and develop a system to verify 
inclusion of all elements as contracts are renewed.   
 
All of the current clinical agreements were reviewed for the presence of all six (6) 
elements under CCR 1427 (c) Clinical Facilities.  All of the contracts (100%) have 
at least 3 of the elements required. The contract with Kaiser Foundation 
Hospitals contain all six elements of CCR 1427 (c).  
 
An addendum  to our current clinical agreement containing all six elements of 
CCR 1427(c) have been created and will be sent to all clinical partners beginning 
January 2013. (Attachment: Copy of Addendum to Clinical Agreement). The 
clinical agreement template has been revised by Ohlone’s Director of 
Purchasing, Contracts and Auxiliary Services and now includes  all six elements 
of CCR 1427 (c). The revised clinical agreement will be used for all new and 
recurring contracts. (Attachment: Clinical Agreement, p.4, Section II Specific 
Responsibilities and Rights of the Clinical Facility, M, highlighted) 
 
Implementing the new contract may present challenges as some hospitals and 
clinics have their own clinical agreement that covers a wide range of disciplines 
and may be unwilling to alter the language for specific disciplines like nursing. 
The Veterans Affairs, Palo Alto Healthcare System (VAPA), for instance, uses a 
standardized template and does not allow modifications.  



 
Ensure that agreements for each healthcare system list all facilities utilized 
by the program.  
 
The Ohlone nursing program utilizes multi-campus facilities such as the Kaiser 
Foundation Hospitals and the Veterans Affairs Palo Alto Healthcare System. The 
clinical agreement with the Kaiser Foundation Hospitals includes the list of all 
Northern California facilities covered under the agreement including Oakland, 
Hayward and Fremont.  
 
The nursing program also utilizes the Veterans Affairs-Livermore facility for its 
gerontology course. Although the students are in the Livermore facility for their 
clinical experience, clinical affiliation requests and contracts are generated   in 
the main VA facility in Palo Alto, CA. VA Palo Alto also run background checks 
for students and instructor, ID badge procurement and orientation. Initial request 
for a list of all facilities covered by the clinical agreement has been very 
challenging. The VA-Palo Alto Chief of Nursing Education, Rosemary Strickland, 
stated the following when asked for a list of all facilities covered under the clinical 
agreement: 
 
“it is very clear within our organization and legal that the VAPA Health Care 
System includes all of our campuses and satellite locations and clinics. So we 
are covered legally.” 

 
The VA website provides a list of all its service networks and facilities nationwide:   
http://www2.va.gov/directory/guide/division_flsh.asp?dnum=1 
 
More specific locations can be narrowed down by state: 
http://www2.va.gov/directory/guide/state.asp?dnum=ALL&STATE=CA 
http://www2.va.gov/directory/guide/region_flsh.asp?map=0&ID=21 
 
This website provides information about the Livermore facility which the nursing 
program utilizes. This website attests that the Livermore division is part of the VA 
Palo Alto Healthcare System:  
http://www2.va.gov/directory/guide/facility.asp?ID=5196 
 
As of this writing (11/27/12) the VA has not responded to our request for a list of 
facilities and networks covered under the clinical agreement. Our program will 
persist in its quest to obtain a list of the facilities that will be appended to the 
current clinical contract with the VA.  



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM: 9.3.1    
DATE:  January 9, 2013   

 

ACTION REQUESTED: Azusa Pacific University Nurse Practitioner Program 
  

REQUESTED BY:  Carol Mackay, Nursing Education Consultant 
 

BACKGROUND: Dr. Bonita Huiskes is the director of the Azusa Pacific  
University (APU) Nurse Practitioner Program (NPP).  Azusa Pacific University is a Christian 
based university located in Azusa California.  The NPP is offered on the main campus, as well as 
on the APU San Diego and San Bernardino campuses.   
 

Carol Mackay and Badrieh Caraway, NECs, conducted a continuing approval visit at APU (main 
campus) on November 16, 2011.  The APU NPP was found in compliance with all of the BRN 
regulations.  There were no NPP recommendations. 
 

The APU NPP prepares nurses for advanced practice in primary care in four specialty areas: 
Family Nurse Practitioner (FNP), Adult Nurse Practitioner (ANP), Pediatric Nurse Practitioner 
(PNP), and Psychiatric Mental Health Nurse Practitioner (PMHNP).  Each NPP is offered within 
the MSN degree program at APU.  The number of required NPP semester units varies by 
specialty: all of the specialty program unit requirements exceed the BRN minimum standard of 
30 semester units.  The ANP and PNP programs each requires 31 semester units; the FNP 
program requires 33 semester units; and the PMHNP program requires 39 semester units.  Each 
specialty program also meets or exceeds the BRN required 12 semester units of clinical practice.  
Students completed a total of 12 semester units in clinical practice in the ANP, PNP, and 
PMHNP programs.  Students in the FNP program complete a total of 13 semester units in 
clinical practice. 
 

At the time of the site visit, the total NPP student enrollment was 232 students.  Student 
enrollment by specialty was: FNP (170), ANP (29), PNP (14) and PMHNP (19).  Student 
enrollment by campus: Azusa (203), San Diego (23) and San Bernardino. 
  
A total of 26 faculty members teach in the NPP: eleven full time faculty members and sixteen 
part time (adjunct) faculty members.  All clinical faculty members are currently working as 
Nurse Practitioners or Clinical Nurse Specialists.    
 

NPP strengths include a stable dedicated faculty and strong administrative leadership.  The APU 
NPP is recognized both on the campus and in the local community for its excellence and quality 
of the graduates.  The staff recommendation is for continued approval of the Azusa Pacific 
University Nurse Practitioner Program.   
 
NEXT STEPS:    

 
Place on Board agenda. 

 
FISCAL IMPACT, IF ANY: 

 
None 

 
PERSON(S) TO CONTACT: 

 
Carol Mackay, MN, RN 
Nursing Education Consultant 
760-213-8384 



 



 
 
 

REPORT OF FINDINGS 
 

Azusa Pacific University 
Nurse Practitioner Programs 

November 16, 2011 
 
NONCOMPLIANCE: 
 
None 
 
RECOMMENDATIONS: 
 
None 
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PROGRAM: Azusa Pacific University VISIT DATES: November 16, 2011 
         Nurse Practitioner Program   
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Section 1484.  Standards of Education. 
 
The program of study preparing a nurse 
practitioner shall meet the following 
criteria: 
 
SECTION 1484(a) Purpose, Philosophy and 
Objectives 
 
(1)  have as its primary purpose the 
preparation of registered nurses who can 
provide primary health care; 

 

 

 

 

 

 

X 

 The APU NP program prepares nurses for 
advanced practice in primary care in 
several different specialties:  Family 
Nurse Practitioner (FNP), and Adult Nurse 
Practitioner (ANP), Pediatric Nurse 
Practitioner (PNP), and Psychiatric 
Mental health Nurse Practitioner (PMHNP). 

 

Current student enrollment numbers: 

FNP – 170   

ANP – 29 

PNP – 14 

PMHNP - 19 

(2)  have a clearly defined philosophy 
available in written form; 

X  The foundation for APU’s NP program is a 
Christian view of the world which is 
expressed in the SON philosophy. 

(3)  have objectives which reflect the 
philosophy, stated in behavioral terms, 
describing the theoretical knowledge and 
clinical competencies of the graduate. 

X  The NP program objectives where developed 
at the time of the site visit. These 
objectives include one specific to NP 
scope of practice in California. 

SECTION 1484(b) Administration 
 
(1)  be conducted in conjunction with one of 
the following: 

   



 

B-FOR\AP\NP VSTR APPRVL RPT COMP = COMPLIANCE      PROGRAM: 
(REV. 6/95)    NON-COMP = NON-COMPLIANCE DATES OF VISIT:  PAGE 2 

 
APPROVAL CRITERIA 

COMP NON-
COMP 

 WORK COPY 
 COMMENTS 

(A)  An institution of higher education that 
offers a baccalaureate or higher degree in 
nursing, medicine or public health. 

X  The NP program is offered within the MSN 
program at APU.  In addition to the MSN, 
APU offers a BSN, ELM, Doctor of 
Philosophy in Nursing and Doctor of 
Nursing Practice programs.   

In addition to the APU Azusa campus (203 
NP students), the NP program is also 
available on the APU San Diego campus (23 
NP students) and the San Bernardino 
campus (6 NP students).       

(B)  A general acute care hospital licensed 
pursuant to Chapter 2 (Section 1250) of 
Division 2 of the Health and Safety Code, 
which has an organized outpatient department. 

NA   

(2)  Have admission requirements and policies 
for withdrawal, dismissal and readmission 
clearly stated and available to the student 
in written form. 

X  Program policies are available to 
students in the APU Graduate Catalog and 
the APU MSN/NP Student Handbook, as well 
as on the APU SON web site. 

 

(3)  Have written policies for clearly 
informing applicants of the academic status 
of the program. 

X  APU is accredited by WASC.  The APU SON 
graduate program is accredited by CCNE 
and approved by the California Board of 
Registered Nursing. 

(4)  Provide the graduate with official 
evidence indicating that he/she has 
demonstrated clinical competence in 
delivering primary health care and has 
achieved all other objectives of the program. 

X  Students who successfully complete the 
MSN program receive a diploma conferring 
the degree and indicating their clinical 
specialties.  Students who complete the 
post-master’s requirements receive a 
certificate. 
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(5)  Maintain systematic, retrievable records 
of the program including philosophy, 
objectives, administration, faculty, 
curriculum, students and graduates.  In case 
of program discontinuance, the board shall be 
notified of the method provided for record 
retrieval. 

X  Student records are maintained by the 
Office of the University Registrar.  
Program records for the current academic 
year are kept in the SON.  Older program 
records are kept in the University 
archives. 

In the event the NP program closes, the 
Dean of the SON is responsible for 
notifying the BRN. 

(6)  Provide for program evaluation by 
faculty and students during and following the 
program and make results available for public 
review. 

X  A comprehensive evaluation plan has been 
formulated for the APU SON.  An 
electronic data base system “Task Stream” 
is used to collate results.  Reports are 
then forwarded to appropriate 
Councils/Committees for ongoing 
monitoring and program improvement. 

SECTION 1484(c) Faculty.  There shall be an 
adequate number of qualified faculty to 
develop and implement the program and to 
achieve the stated objectives. 

X  The total number of faculty teaching in 
the NP program equals 26:  Eleven full 
time and sixteen part time (adjunct). 

 

(1)  Each faculty person shall demonstrate 
current competence in the area in which 
he/she teaches. 

X  All faculty are competence in their 
assigned teaching area. 

(2)  The director or co-director of the 
program shall: 
 
(A)  be a registered nurse; 

X  The director of the NP program is Dr. 
Bonita Huiskes.  

CA Lic # 180334 
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(B)  hold a Master's or higher degree in 
nursing or a related health field from an 
accredited college or university; 

X  Dr. Huiskes 

1967 - Diploma Los Angeles County 

1994 - BSN/MSN Azusa Pacific University 

1994 – Post-Master’s FNP Certificate APU 

2009 – PhD in Nursing UCSF 

(C)  Have had one academic year's experience, 
within the last five (5) years, as an 
instructor in a school of professional 
nursing, or in a program preparing nurse 
practitioners. 

X  Dr. Huiskes has taught both theory and 
clinical courses in the APU NP program 
since 8/2009.  

(3)  Faculty in the theoretical portion of 
the program must include instructors who hold 
a Master's or higher degree in the area in 
which he or she teaches. 

X  All faculty teaching in the NP program 
hold either a master’s or doctorate 
degree. 

(4)  A clinical instructor shall hold active 
licensure to practice his/her respective 
profession and demonstrate current clinical 
competence. 

X  All clinical faculty currently function 
in the NP or CNS role. 

(5)  A clinical instructor shall participate 
in teaching, supervising and evaluating 
students, and shall be appropriately matched 
with the content and skills being taught to 
the students. 

X  Clinical faculty are assisted by 
preceptors in the direct supervision and 
evaluation of students in the practicum. 
Clinical faculty visit the preceptor 
sites twice per semester.   
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SECTION 1484(d) Curriculum 
 
(1)  The program shall include all 
theoretical and clinical instruction 
necessary to enable the graduate to provide 
primary health care for persons for whom 
he/she will provide care. 

X  The NP program uses the NONPF competency 
document as a standard for the Adult, 
Family and Pediatric curricula.  The 
program plans to revise the ANP 
curriculum based on the NONPF 2010 Adult-
Gerontological Primary Care Nurse 
Practitioner Competencies.  The PMHNP 
program is based on the NONPF-recommended 
competencies and the APNA Scope and 
Standards of Practice for Psychiatric-
Mental Health Nursing. Since 2009, 
curriculum changes have been made to 
align the NP program with the 
requirements in the National Consensus 
Model for APRN Regulation: LACE. 

(2)  The program shall provide evaluation of 
previous education and/or experienced in 
primary health care for the purpose of 
granting credit for meeting program 
requirements. 

X  The MSN Admissions Committee and the 
student advisors provide for the 
evaluation of previous education and 
experience in primary health care. 
Polices related to this in the MSN 
Student Handbook.   

(3)  Training for practice in an area of 
specialization shall be broad enough, not 
only to detect and control presenting 
symptoms, but to minimize the potential for 
disease progression. 

X  The education provided in each NP 
specialty includes broad exposure to 
disease management, as well as minimizing 
disease progression.  

(4)  Curriculum, course content, and plans 
for clinical experience shall be developed 
through collaboration of the total faculty. 

X  Reports from the NP program evaluation 
are forwarded to the NP program directors 
and faculty for review and development of 
strategies for program improvement. 

(5)  Curriculum, course content, methods of 
instruction and clinical experience shall be 
consistent with the philosophy and objectives 
of the program. 

X  The NP program prepares students to 
achieve the program objectives and is 
consistent with the philosophy. 
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(6)  Outlines and descriptions of all 
learning experiences shall be available, in 
writing, prior to enrollment of students in 
the program. 

X  Written program information is available 
to future students prior to enrollment on 
the APU SON web site.  The SON recruiter 
also has NP program information sheets 
which are mailed to potential candidates. 

(7)  The program may be full-time or part-
time and shall be comprised of not less than 
(30) semester units,[forty-five (45) quarter 
units], which shall include theory and 
supervised clinical practice. 

X  The APU NP program is offered on a full 
time and part time basis.  The semester 
unit requirements vary by specialty. 

FNP – 33 Sem Units (T = 20 and CL = 13) 

ANP – 31 Sem Units (T = 19 and Cl = 12) 

PNP – 31 Sem Units (T = 19 and Cl = 12) 

PMHNP – 39 Sem Units (T = 27 and Cl = 12) 

(8)  The course of instruction shall be 
calculated according to the following 
formula: 
 
(A)  One (1) hour of instruction in theory 
each week throughout a semester or quarter 
equals one (1) unit. 

 

 

 

X 

 Contact hours in the didactic and 
clinical courses at APU NP program 
conform to the BRN formulas. 

(B)  Three (3) hours of clinical practice 
each week throughout a semester or quarter 
equals one (1) unit. 

X   

(C)  One (1) semester equals 16-18 weeks and 
one (1) quarter equals 10-12 weeks. 

X  APU is on the semester system.  Each 
semester equals 15 weeks. 
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(9)  Supervised clinical practice shall 
consist of two phases: 
 
(A)  Concurrent with theory, there shall be 
provided for the student, demonstration of 
and supervised practice of correlated skills 
in the clinical setting with patients. 

 

 

X 

 

 

 GNRS 512 Advanced Health Assessment and 
Health Promotion, the first course with a 
campus lab, builds on the advanced 
practice core courses: Advanced Nursing 
Practice Role, Advanced Pathophysiology, 
and Pharmacology in Advanced Practice 
Nursing.  At the completion of GNRS 512, 
students are brought to USC Simulation 
Center for a comprehensive testing on 
standardized patients. 

 

(B)  Following acquisition of basic 
theoretical knowledge prescribed by the 
curriculum the student shall receive 
supervised experience sand instruction in an 
appropriate clinical setting. 

X  Following the APN core courses, students 
progress to concurrent theory and 
clinical courses in their respective 
specialties. 

 

(C)  At least 12 semester units or 18 quarter 
units of the program shall be in clinical 
practice. 

X  The APU FNP program requires 13 semester 
units (585 hours) of clinical practice.  
The remaining specialties each requires 
12 semester units (540 hours). 

 

(10)  The duration of clinical experience and 
the setting shall be such that the student 
will receive intensive experience in 
performing the diagnostic and treatment 
procedures essential to the practice for 
which the student is being prepared. 

X  Instruction in diagnostic and treatment 
procedures routinely occurs in workshop 
format during the clinical courses.  In 
addition, APU has contracted with a 
private vendor (NP CE provider) to 
conduct a weekend workshop in early 
December 2011 for all NP students 
focusing on this content.  APU 
anticipates continuing this workshop in 
the future.  

 

(11)  The program shall have the 
responsibility for arranging for clinical 
instruction and supervision for the student. 

X  APU program and faculty are responsible 
for securing clinical placements and 
qualified preceptors for the NP students. 
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(12)  The curriculum shall include, but is 
not limited to: 
 
(A) Normal growth and development 

 

 

X 

 The required content areas are integrated 
throughout the NP theory and clinical 
courses. 

(B)  Pathophysiology X   

(C)  Interviewing and communication skills X   

(D)  Eliciting, recording and maintaining a 
developmental health history 

X   

(E)  Comprehensive physical examination X   

(F)  Psycho-social assessment X   

(G)  Interpretation of laboratory findings X   

(H)  Evaluation of assessment data to define 
health and developmental problems 

X   

(I)  Pharmacology X   

(J)  Nutrition X   

(K)  Disease management X   

(L)  Principles of health maintenance X   

(M)  Assessment of community resources X   

(N)  Initiating and providing emergency 
treatments 

X   

(O)  Nurse practitioner role development X   

(P)  Legal implications of advanced practice X   

(Q)  Health care delivery systems X   

(13) The course of instruction of a program 
conducted in a non-academic setting shall be 
equivalent to that conducted in an academic 
setting. 

NA   
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

 
AGENDA ITEM: 9.3.2    
DATE:  January 9, 2013   

 
ACTION REQUESTED: California State University, Long Beach,  

Nurse Practitioner Program 
  
REQUESTED BY:  Carol Mackay 

Nursing Education Consultant 
 

  
BACKGROUND:  
Dr. Loucine Huckabay (Pediatric Nurse Practitioner) is the director of the California State 
University, Long Beach (CSULB) Nurse Practitioner Program (NPP).  Dr. Savitri Carlson is co-
director of the NPP.  Dr. Margaret Brady (Pediatric Nurse Practitioner) is consultant to the NPP. 
 
Carol Mackay and Shelley Ward, NECs and Miyo Minato SNEC conducted a continuing 
approval visit at CSULB on September 25-26, 2012.  The NPP was found in compliance with all 
of the BRN regulations.  Two recommendations were made related to: CCR Section 1484(d)(10) 
- Instruction in diagnostic and treatment procedures and CCR Section 1484(d)(11)-Preceptors. 
 
The CSULB NPP prepares nurses for advanced practice in primary care in five specialty areas: 
Adult /Geriatric Nurse Practitioner (AGNP), Family Nurse Practitioner (FNP), Psychiatric 
Mental Health Nurse Practitioner (PMHNP), Pediatric Nurse Practitioner (PNP), and Women’s 
Health Nurse Practitioner (WHNP).  Each of these specialty options has a nationally certified 
NPP faculty coordinator overseeing the day-to-day for the option. 
 
Each NP specialty option is offered in conjunction with the MSN degree program at CSULB.  
The number of required NPP semester units varies by specialty: all of the specialty option unit 
requirements exceed the BRN minimum standard of 30 semester units.  The AGNP, FNP and 
PMHNP each require 32 semester units; WHNP requires 35 semester units; and PNP requires 38 
semester units.  Each specialty option also exceeds the BRN required 12 semester units of 
clinical practice.  Students completed a total of 13 semester units in clinical practice in the 
AGNP, FNP, PMHNP, and WHNP options.  Students in the PNP option complete a total of 16 
semester units in clinical practice. 
 
At the time of the site visit, the total NPP student enrollment was 416 students.  Student 
enrollment by specialty was: AGNP (67), FNP (220), PMHNP (46), PNP (42), and WHNP (41)..  
 
A total of  18 faculty members teach in the NPP: ten full time faculty members and eight part 
time faculty members.  All clinical faculty members are currently working as Nurse 
Practitioners.    
 



During the site visit two problems were identified resulting in recommendations to the program.  
One of these was inconsistent instruction in performing diagnostic and treatment procedures in 
the clinical specialty courses.  The second problem related to the Student Clinical Placement 
System.  This system was implemented the previous academic year and there was confusion 
among both students and faculty regarding who was responsible for obtaining the student 
preceptors.  Also, there was insufficient assigned staff time for implementing the Student 
Clinical Placement System.  Subsequent to the visit the CSULB NPP has submitted a progress 
report to the Board responding to the two recommendations.   
 
NPP strengths include a stable dedicated faculty.  The CSULB NPP is recognized both on the 
campus and in the local community for its excellence and quality students.  There is variety and 
richness of clinical experiences available to students, as well as a dedicated cadre of preceptors. 
 
At this time, the staff recommendation is for continued approval of the CSULB NPP.  A progress 
report on implementation of the Student Clinical Placement System is required.   
 
NEXT STEPS:    

 
Place on Board agenda. 

  
FISCAL IMPACT, IF ANY: None 
  
PERSON(S) TO CONTACT: Carol Mackay, MN, RN 

Nursing Education Consultant 
760-213-8384   

 
 
 
   
 
 
   
     
 
   
 
 
 
  



BOARD OF REGISTERED NURSING 
 

REPORT OF FINDINGS 
 

CALIFORNIA STATE UNIVERSITY LONG BEACH NURSE PRACTITIONER 
PROGRAM 

 
Visit Dates:  September 25 and 26, 2012 

 
 

NON-COMPLIANCE(S):  None 
 
 
 
RECOMMENDATIONS: 
 
 

CCR Section 1484(d) (10) - Curriculum 
The duration of clinical experience and the setting shall be such that the student will 
receive intensive experience in performing the diagnostic and treatment procedures 
essential to the practice for which the student is being prepared. 

 
Strengthen instruction in performing the diagnostic and treatment procedures in each of the 
specialty options.  
 
 
CCR Section 1484(d) (11) – Curriculum  
The program shall have the responsibility for arranging for clinical instruction and 
supervision for the student. 
 
Strengthen the process for obtaining and securing preceptors/clinical settings for the NP 
students.  Strongly consider hiring a Clinical Placement Coordinator. 
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Section 1484.  Standards of Education. 
 
The program of study preparing a nurse 
practitioner shall meet the following 
criteria: 
 
SECTION 1484(a) Purpose, Philosophy and 
Objectives 
 
(1)  have as its primary purpose the 
preparation of registered nurses who can 
provide primary health care; 

X  The CSULB MSN/NPP prepares nurses for 
advanced practice in primary care in five 
specialty areas: Adult/Geriatric Nurse 
Practitioner (AGNP), Family Nurse 
Practitioner (FNP), Psychiatric/Mental 
Health Nurse Practitioner (PMHNP), 
Pediatric Nurse Practitioner (PNP), and 
Women’s Health Nurse Practitioner (WHNP). 

The current NP student enrollment (416 
total) by specialty is: AGNP – 67, FNP – 
220, PMHNP – 46, PNP – 42, and WHNP – 41. 
  

(2)  have a clearly defined philosophy 
available in written form; 

X  The CSULB philosophy includes a 
description of what advanced practice 
nursing involves.  

(3)  have objectives which reflect the 
philosophy, stated in behavioral terms, 
describing the theoretical knowledge and 
clinical competencies of the graduate. 

X   

SECTION 1484(b) Administration 
 
(1)  be conducted in conjunction with one of 
the following: 

   

(A)  An institution of higher education that 
offers a baccalaureate or higher degree in 
nursing, medicine or public health. 

X  The NPP is offered in conjunction with 
the SON MSN degree program.  The SON also 
offers the following programs: BSN, ELM 
and DNP (Consortium with CSU Fullerton). 
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(B)  A general acute care hospital licensed 
pursuant to Chapter 2 (Section 1250) of 
Division 2 of the Health and Safety Code, 
which has an organized outpatient department. 

NA   

(2)  Have admission requirements and policies 
for withdrawal, dismissal and readmission 
clearly stated and available to the student 
in written form. 

X  Program Policies are available to 
students through several venues: Graduate 
Application Packet, SON and University 
web site, and in the University 
catalogue. 

(3)  Have written policies for clearly 
informing applicants of the academic status 
of the program. 

X  The NPP is approved by the CA BRN and 
accredited by the Commission of 
Collegiate Nursing Education (CCNE).  
Documentation of approval and 
accreditation information is sent to 
prospective students, on the University 
web site and in the University catalogue.  

(4)  Provide the graduate with official 
evidence indicating that he/she has 
demonstrated clinical competence in 
delivering primary health care and has 
achieved all other objectives of the program. 

X  Upon successful completion of the 
program, graduates are awarded a MSN 
degree and NP Certificate.  Graduates may 
also obtain a full set of transcripts 
that indicates both their degree and 
their specific clinical specialty option. 

(5)  Maintain systematic, retrievable records 
of the program including philosophy, 
objectives, administration, faculty, 
curriculum, students and graduates.  In case 
of program discontinuance, the board shall be 
notified of the method provided for record 
retrieval. 

X  All student records are maintained 
electronically either in the SON 
Administrative Office or the University 
Office of Admissions and Records.  The 
SON director has responsibility for 
notifying the BRN in the event of program 
discontinuance. 
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(6)  Provide for program evaluation by 
faculty and students during and following the 
program and make results available for public 
review. 

X  NPP evaluation is a continuous process.  
The SON evaluation plan was revised last 
year in conjunction with the update of 
MSN program objectives to meet the new 
AACN Essentials for Graduate Nursing 
Education. 

SECTION 1484(c) Faculty.  There shall be an 
adequate number of qualified faculty to 
develop and implement the program and to 
achieve the stated objectives. 

X  The total number of faculty teaching in 
the NPP equals eighteen: Ten are full 
time and eight are part time. 

(1)  Each faculty person shall demonstrate 
current competence in the area in which 
he/she teaches. 

X 
 

 All faculty have current competence in 
their assigned teaching area. 

(2)  The director or co-director of the 
program shall: 
 
(A)  be a registered nurse; 

X  The director of the NPP is Dr. Loucine 
Huckabay (Director CSULB SON).  Dr. 
Huckabay is also a PNP.                
The co-director of the NPP is Dr. Savitri 
Carlson (CSULB Assistant Director, 
Graduate Program).                     
The coordinator of the NPP is Dr. 
Margaret Brady (CSULB Assistant Director, 
DNP).  There is also a nationally 
certified coordinator for each NP 
specialty option. 

(B)  hold a Master's or higher degree in 
nursing or a related health field from an 
accredited college or university; 

X   

(C)  Have had one academic year's experience, 
within the last five (5) years, as an 
instructor in a school of professional 
nursing, or in a program preparing nurse 
practitioners. 

X   
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(3)  Faculty in the theoretical portion of 
the program must include instructors who hold 
a Master's or higher degree in the area in 
which he or she teaches. 

X  All faculty teaching in the NPP hold 
either a master’s or doctorate degree. 

(4)  A clinical instructor shall hold active 
licensure to practice his/her respective 
profession and demonstrate current clinical 
competence. 

X  The ten clinical faculty are certified by 
the appropriate certifying agency and 
currently function in the NP role. 

(5)  A clinical instructor shall participate 
in teaching, supervising and evaluating 
students, and shall be appropriately matched 
with the content and skills being taught to 
the students. 

X  Clinical faculty are assisted by 
preceptors in the direct supervision of 
and evaluation of NP students in the 
practicum.  Clinical faculty visit the 
preceptor sites at least once per 
semester. 

SECTION 1484(d) Curriculum 
 
(1)  The program shall include all 
theoretical and clinical instruction 
necessary to enable the graduate to provide 
primary health care for persons for whom 
he/she will provide care. 

X  The NPP curriculum is consistent with the 
Standards of Practice established by the 
National Organization of Nurse 
Practitioner Faculty (2012) and The 
Essentials of Master’s Education in 
Nursing (AACN 2011). 

(2)  The program shall provide evaluation of 
previous education and/or experienced in 
primary health care for the purpose of 
granting credit for meeting program 
requirements. 

NA  Per CSULB policy, graduate students may 
not apply for course credit by exam to 
satisfy the requirements for the master’s 
degree. 

(3)  Training for practice in an area of 
specialization shall be broad enough, not 
only to detect and control presenting 
symptoms, but to minimize the potential for 
disease progression. 

X  Content pertaining to management of both 
health and illness states, as well as, 
health promotion, health protection, and 
disease prevention are integrated 
throughout the NPP curriculum.  

(4)  Curriculum, course content, and plans 
for clinical experience shall be developed 
through collaboration of the total faculty. 

X  All full time and part time faculty have 
input into NPP curriculum. 
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(5)  Curriculum, course content, methods of 
instruction and clinical experience shall be 
consistent with the philosophy and objectives 
of the program. 

X  The NPP prepares the students to achieve 
the program objectives, and is consistent 
with the philosophy. 

(6)  Outlines and descriptions of all 
learning experiences shall be available, in 
writing, prior to enrollment of students in 
the program. 

X  Written NPP information is available to 
future students on the SON web site and 
in the CSULB general catalogue. 

(7)  The program may be full-time or part-
time and shall be comprised of not less than 
(30) semester units,[forty-five (45) quarter 
units], which shall include theory and 
supervised clinical practice. 

X  The CSULB NPP is offered on a full time 
and part time basis.  The semester unit 
requirements vary by specialty:       
AGNP, FNP and PMHNP require 32 semester 
units; WHNP requires 35 semester units; 
and, PNP requires 38 semester units.  

(8)  The course of instruction shall be 
calculated according to the following 
formula: 
 
(A)  One (1) hour of instruction in theory 
each week throughout a semester or quarter 
equals one (1) unit. 

X  Contact hours in the didactic and 
clinical courses in the NPP conform to 
BRN formulas. 

(B)  Three (3) hours of clinical practice 
each week throughout a semester or quarter 
equals one (1) unit. 

X   

(C)  One (1) semester equals 16-18 weeks and 
one (1) quarter equals 10-12 weeks. 

X  One semester at CSULB is 15 weeks in 
length. 

(9)  Supervised clinical practice shall 
consist of two phases: 
 
(A)  Concurrent with theory, there shall be 
provided for the student, demonstration of 
and supervised practice of correlated skills 
in the clinical setting with patients. 

X  The nursing theory and clinical practice 
courses for each of the specialty areas 
are offered concurrently. 
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(B)  Following acquisition of basic 
theoretical knowledge prescribed by the 
curriculum the student shall receive 
supervised experience sand instruction in an 
appropriate clinical setting. 

X  Following acquisition of the 14 semester 
units of Advanced Practice RN core 
courses, students take the series of 
theory and clinical courses in each of 
their respective specialty options. 

(C)  At least 12 semester units or 18 quarter 
units of the program shall be in clinical 
practice. 

X  Students complete a total of 13 semester 
units (585 hours) in clinical practice in 
the AGNP, FNP, PMHNP and WHNP option.  
Students in the PNP option complete a 
total of 16 semester units in clinical 
practice (720 hours). 

(10)  The duration of clinical experience and 
the setting shall be such that the student 
will receive intensive experience in 
performing the diagnostic and treatment 
procedures essential to the practice for 
which the student is being prepared. 

X  Recommendation: Strengthen instruction in 
performing the diagnostic and treatment 
procedures in each of the specialty 
options. 

(11)  The program shall have the 
responsibility for arranging for clinical 
instruction and supervision for the student. 

X  Recommendation: Strengthen the process 
for obtaining and securing 
preceptors/clinical settings for the NP 
students.  Strongly consider hiring a 
Clinical Placement Coordinator.  

(12)  The curriculum shall include, but is 
not limited to: 
 
(A) Normal growth and development 

 

 

X 

 The required content areas are integrated 
throughout the NP theory and clinical 
specialty courses. 

(B)  Pathophysiology X   

(C)  Interviewing and communication skills X   

(D)  Eliciting, recording and maintaining a 
developmental health history 

X   

(E)  Comprehensive physical examination X   

(F)  Psycho-social assessment X   
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(G)  Interpretation of laboratory findings X   

(H)  Evaluation of assessment data to define 
health and developmental problems 

X   

(I)  Pharmacology X   

(J)  Nutrition X   

(K)  Disease management X   

(L)  Principles of health maintenance X   

(M)  Assessment of community resources X   

(N)  Initiating and providing emergency 
treatments 

X   

(O)  Nurse practitioner role development X   

(P)  Legal implications of advanced practice X   

(Q)  Health care delivery systems X   

(13) The course of instruction of a program 
conducted in a non-academic setting shall be 
equivalent to that conducted in an academic 
setting. 

NA   

 



CSULB Nurse Practitioner Program 
Program’s Response to BRN Approval Visit Recommendations 

Visit Date:  September 25-26, 2012 
 
 
Recommendation I 
Criteria: CCR Section 1484(d)(10) -- Curriculum:  The duration of clinical experience and 
the setting shall be such that the student will receive intense experience in performing the 
diagnosis and treatment procedures essential to the practice for which the student is being 
prepared. 
 
Recommendation:  Strengthen instruction in performing the diagnosis and treatment procedures 
in each of the specialty options. 
 
Program’s Response:  This recommendation was shared with our entire faculty at our November 
2012 faculty meeting and also at our graduate level meeting.  The graduate nursing faculty will 
go over our NRSG 530 – Advanced Physical Assessment course and NRSG 530L – Advanced 
Physical Assessment lab component of the NRSG 530 course and identify any gaps that exist 
and make sure that the diagnostic and differential diagnostic and treatment procedures are 
included in these two courses. 
 
Additionally, to make sure that the diagnostic and treatment procedures are strengthened in each 
nurse practitioner (NP) specialty areas, the Assistant Director of the School of Nursing, Dr. 
Savitri Singh-Carlson, will be meeting with them on Wednesday, December 19, 2012 and 
instructing them on strengthening each clinical specialty course on diagnostic and treatment 
procedures. 
 
Recommendation II 
Criteria:  CCR Section 1484(d)(11) -- Curriculum:    The program shall have the 
responsibility for arranging for clinical instruction and supervision for the student. 
 
Recommendation:  Strengthen the process for obtaining and securing preceptors/clinical settings 
for the NP students.  Strongly consider hiring a clinical placement coordinator. 
 
Program’s Response:  We acknowledge the need to hire a person who can recruit clinical 
facilities and find clinical preceptors for all our NP students.  So we have hired an 
Administrative Assistant whose job description states that 50% of her time will be spent securing 
clinical settings and preceptors for our NP students.  It is working very well and our faculty are 
very happy with the selection of the Administrative Assistant, Mrs. Pamila Ford. 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

 
AGENDA ITEM: 9.3.3    
DATE:  January 9, 2013   

 
ACTION REQUESTED: California State University, Los Angeles,  

Nurse Practitioner Program 
  
REQUESTED BY:  Carol Mackay 

Nursing Education Consultant 
 

  
BACKGROUND:  
Dr. Thomas Barkley, Jr. (Acute Care Nurse Practitioner) is the director of the California State 
University, Los Angeles (CSULA) Nurse Practitioner Program (NPP). 
 
Carol Mackay and Leslie Moody, NECs conducted a continuing approval visit at CSULA on 
November 6-8, 2012.  The NPP was found in non-compliance with one of the BRN regulations: 
CCR Section 1484(d)(11)-Preceptors.  There were no NPP recommendations. 
 
The CSULA NPP prepares nurse practitioners to provide primary care in four specialty areas: 
Adult Primary Care Nurse Practitioner (ANP), Adult Acute Care Nurse Practitioner (ACNP), 
Family Nurse Practitioner (FNP) and Family Psychiatric Mental Health Nurse Practitioner 
(PMHNP).  (The Pediatric Nurse Practitioner option was suspended effective fall 2011 due to 
insufficient enrollment numbers.)  The curriculum of the PMHNP option was recently revised to 
incorporate the FNP competencies.  This revision is consistent with the new national standards. 
 
Each of the four specialty options has a co-director, called an Option Coordinator, who is 
responsible for managing the specialty option.  At the time of the visit, two Option Coordinators 
were on-leave.  All of their duties were being performed by others in their absence. 
 
Each NP specialty option is offered in conjunction with the MSN degree program at CSULA.  
The number of required NPP quarter units varies by specialty: all of the specialty units 
requirements exceed the BRN minimum standard of 45 quarter units.  The ANP requires 50 
quarter units; the ACNP requires 53 quarter units; the FNP requires 60 quarter units; and, the 
PMHNP requires 64 quarter units.  Each specialty option each exceeds the BRN required 18 
quarter units of clinical practice.  Students complete 18 quarter units in the ACNP option.  The 
ANP option consists of 19 quarter units.  The FNP and PMHNP options each contain 22 quarter 
units.  
 
At the time of the site visit, the total NP student enrollment was 184 students.  Student 
enrollment by specialty was: ANP (48), ACNP (65), FNP (61) and PMHNP (10).  Many of the 
NP students in the FNP option are in CSULA’s Entry Master’s Program. 
 



A total of  18 faculty members teach in the NPP: eight full time faculty members and ten part 
time faculty members.  Three non-NP faculty members are teaching in the NP core and specialty 
courses: two physicians and one CNS. All three of these faculty members have the requisite 
education and clinical competence for their teaching assignment. 
 
With respect to the area of non-compliance, the CSULA NPP considered obtaining preceptors a 
shared responsibility between students and faculty.  In addition to students being required to find 
their own preceptors, other problems included student transporting written documents between 
the SON and the clinical site in order to facilitate the contract process and delays in starting 
preceptorships because of difficulties finding a preceptor and/ or securing a new contract. 
Subsequent to the visit the CSULA NPP has submitted a progress report to the Board with an 
acceptable plan and time line for correcting this area of non-compliance.   
 
NPP strengths include the richness and high quality of the preceptor experiences.  CSULA also 
has many graduates of their own program teaching in the NPP. 
 
The staff recommendation is for continued approval of the CSULA NPP.  A Progress Report on 
implementation of the program’s Student Clinical Placement system is due in twelve months. 
 
NEXT STEPS:    Place on Board agenda. 
  
FISCAL IMPACT, IF ANY: None 
  
PERSON(S) TO CONTACT: Carol Mackay, MN, RN 

Nursing Education Consultant 
760-213-8384   

 
 
 
   
 
 
   
     
 
   
 
 
 
  



 
 
 

REPORT OF FINDINGS 
 

California State University, Los Angeles 
Nurse Practitioner Program 

November 6-8, 2012 
 
NONCOMPLIANCE: 
 
CCR Section 1484(d)(11) The program shall have the responsibility for arranging for 
clinical instruction and supervision for the student. 
 
Findings:  
 
Arranging for preceptors is considered a shared responsibility at CSULA. 
1) Students are required to find their own preceptors (with the exception of the PMHNP 
option). 
2) The SON provides the name of  a potential preceptor if the student asks for assistance. 
3) If a new contract is required, some students reported transporting written documents 
between the SON and the clinical setting in order to facilitate the contract process. 
4) Some students reported delays in starting their preceptorships related to difficulties 
finding a preceptor or securing a contract. 
5) The administrative staff person assisting students find a preceptor and securing clinical 
contracts is performing this assignment in addition to her regular workload. 
 
RECOMMENDATIONS: 
 
None 
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Section 1484.  Standards of Education. 
 
The program of study preparing a nurse 
practitioner shall meet the following 
criteria: 
 
SECTION 1484(a) Purpose, Philosophy and 
Objectives 
 
(1)  have as its primary purpose the 
preparation of registered nurses who can 
provide primary health care; 

 

 

 

 

 

 

X 

 The purpose of the CSULA MSN/NPP is the 
preparation of nurse practitioners to 
provide primary care in four specialty 
areas: Adult Primary Care Nurse 
Practitioner (ANP), Adult Acute Care 
Nurse Practitioner (ACNP), Family Nurse 
Practitioner (FNP), and Family 
Psychiatric/Mental Health Nurse 
Practitioner (PMHNP).                 
(The Pediatric Nurse Practitioner option 
was suspended effective fall 2011.)  
Post-master certificate programs are 
available for all NP options. 

Student enrollment by specialty:  

ANP –48                               
ACNP - 65                              
FNP – 61                             
PMHNP - 10 

Total enrollment = 184 students 

(2)  have a clearly defined philosophy 
available in written form; 

X  The CSULA SON philosophy includes a 
statement regarding graduate nursing 
education. 

(3)  have objectives which reflect the 
philosophy, stated in behavioral terms, 
describing the theoretical knowledge and 
clinical competencies of the graduate. 

X  NP program-specific objectives were 
developed and submitted at the time of 
the site visit. 
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SECTION 1484(b) Administration 
 
(1)  be conducted in conjunction with one of 
the following: 

   

(A)  An institution of higher education that 
offers a baccalaureate or higher degree in 
nursing, medicine or public health. 

X  The NP program is conducted in 
conjunction with the CSULA MSN degree 
program.  The SON also offers the 
following programs: BSN, ELM and DNP 
(through a consortium with CSU Long Beach 
and CSU Fullerton).  

(B)  A general acute care hospital licensed 
pursuant to Chapter 2 (Section 1250) of 
Division 2 of the Health and Safety Code, 
which has an organized outpatient department. 

NA   

(2)  Have admission requirements and policies 
for withdrawal, dismissal and readmission 
clearly stated and available to the student 
in written form. 

X  Program policies are available to 
students in the CSULA SON Graduate 
Student Handbook and in the CSULA general 
catalog.  These documents are available  
in print form and on the website.    

(3)  Have written policies for clearly 
informing applicants of the academic status 
of the program. 

X  In addition to approval by the BRN, the 
CSULA SON baccalaureate and master’s 
degree programs are accredited by CCNE.   

(4)  Provide the graduate with official 
evidence indicating that he/she has 
demonstrated clinical competence in 
delivering primary health care and has 
achieved all other objectives of the program. 

X  MSN NPP students are awarded a degree and 
diploma upon completion of the program.  
Past-masters students are provided a 
certificate of completion.  Transcripts 
for both categories indicate the NP 
option completed. 
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(5)  Maintain systematic, retrievable records 
of the program including philosophy, 
objectives, administration, faculty, 
curriculum, students and graduates.  In case 
of program discontinuance, the board shall be 
notified of the method provided for record 
retrieval. 

X  CSULA SON program records are maintained 
in the Office of Academic Affairs.  SON 
student records are maintained by the 
Registrars Office.   

(6)  Provide for program evaluation by 
faculty and students during and following the 
program and make results available for public 
review. 

X  The SON conducts comprehensive program 
evaluation.  Data sources include: 
Evaluation of student outcomes; 
graduation rates; MSN Graduate 
Comprehensive Examination;  NP 
Certification Rates; Educational 
Benchmarking, Inc.; Graduate Alumni 
Survey; and Employer Surveys.  

SECTION 1484(c) Faculty.  There shall be an 
adequate number of qualified faculty to 
develop and implement the program and to 
achieve the stated objectives. 

X  The total number of faculty teaching in 
the NP programs equals 18: eight are full 
time, and ten are part time. 

(1)  Each faculty person shall demonstrate 
current competence in the area in which 
he/she teaches. 

X  All faculty have documented competence in 
their assigned teaching area. 
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(2)  The director or co-director of the 
program shall: 
 
(A)  be a registered nurse; 

X  Dr. Thomas Barkley, Jr. is the Director 
of the DNP/NP Programs.  In addition to 
the overall program management, Dr. 
Barkley oversees the day-to-day 
operations of the ACNP option.  

The co-directors of the NP programs are 
called Option Coordinators.  The Option 
Coordinators are:                      
Dr. Karen Herold – ANP                 
Dr. Donna Scemons - FNP                
Dr. Nnenna Weathers and Dr. Paula 
Vuchovich both oversee the PMHNP option. 

At the time of the visit, two of the 
Option Coordinators were on-leave: Dr. 
Herold and Dr. Scemons.  In Dr. Herold’s 
absence, her duties were being performed 
by Dr. Weathers.  Dr. Heather Sands, FNP, 
was performing Dr. Scemons’ duties. 

(B)  hold a Master's or higher degree in 
nursing or a related health field from an 
accredited college or university; 

X   

(C)  Have had one academic year's experience, 
within the last five (5) years, as an 
instructor in a school of professional 
nursing, or in a program preparing nurse 
practitioners. 

X   

(3)  Faculty in the theoretical portion of 
the program must include instructors who hold 
a Master's or higher degree in the area in 
which he or she teaches. 

X  All faculty teaching in the MSN/NPP hold 
either a master’s or doctorate degree.  
Three non-NP faculty are teaching in the 
NP core and/or NP specialty courses: two 
physicians and one CNS.  All three of 
these faculty have the requisite 
education and clinical competence for 
their teaching assignments. 
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(4)  A clinical instructor shall hold active 
licensure to practice his/her respective 
profession and demonstrate current clinical 
competence. 

X  All clinical faculty have BRN 
certification.  All clinical faculty are 
also functioning/working in NP practice. 
Dr. Barkley’s NP practice consists of 
direct supervision of his clinical cohort 
in an acute care setting (three ten-hour 
rotations).  

(5)  A clinical instructor shall participate 
in teaching, supervising and evaluating 
students, and shall be appropriately matched 
with the content and skills being taught to 
the students. 

X  Clinical faculty are assisted by 
preceptors in the direct supervision and 
evaluation of students in the practicum. 
Clinical faculty are responsible for 
holding clinical conference with 
students, conducting periodic on-site 
clinical evaluations of students, grading 
students papers/projects and performing 
the student’s practicum evaluation. 

SECTION 1484(d) Curriculum 
 
(1)  The program shall include all 
theoretical and clinical instruction 
necessary to enable the graduate to provide 
primary health care for persons for whom 
he/she will provide care. 

X  The CSULA MSN program is based on The 
Essentials of Master’s Education (AACN 
1996).  The NP core and specialty 
curricula reflect CA BRN regulations, the 
National Organization of Nurse 
Practitioner Faculties (NONPF), the 
American Nurses Credentialing Center 
(ANCC) and the American Academy of Nurse 
Practitioners (AANP). 

(2)  The program shall provide evaluation of 
previous education and/or experienced in 
primary health care for the purpose of 
granting credit for meeting program 
requirements. 

X  The CSULA SON follows the University’s 
graduate policy on transfer of credit 
coursework.  Students with previous 
education and/or experience may also 
elect to challenge courses according to 
the Credit by Examination policy.  Both 
Written challenge and transfer policies 
are available in the UCLA catalog and on 
the website.  Both policies are available 
in the University’s General Catalogue.  



 

B-FOR\AP\NP VSTR APPRVL RPT COMP = COMPLIANCE      PROGRAM: 
(REV. 6/95)    NON-COMP = NON-COMPLIANCE DATES OF VISIT:  PAGE 6 

 
APPROVAL CRITERIA 

COMP NON-
COMP 

 WORK COPY 
 COMMENTS 

(3)  Training for practice in an area of 
specialization shall be broad enough, not 
only to detect and control presenting 
symptoms, but to minimize the potential for 
disease progression. 

X  Content pertaining to the management of 
both health and illness states, health 
promotion, disease prevention, 
recognition of emergent health conditions 
and appropriate referral is integrated 
throughout the NP core and specialty 
curricula.  

(4)  Curriculum, course content, and plans 
for clinical experience shall be developed 
through collaboration of the total faculty. 

X  Although the major leadership and 
responsibility for curriculum development 
rests with the Curriculum Committee, the 
Program Director, and the Option 
Coordinators, course content and clinical 
experiences are collaborative efforts of 
NP faculty and other graduate faculty. 

(5)  Curriculum, course content, methods of 
instruction and clinical experience shall be 
consistent with the philosophy and objectives 
of the program. 

X  The NPP philosophy and objectives provide 
a foundation for developing the specific 
curriculum plans. 

(6)  Outlines and descriptions of all 
learning experiences shall be available, in 
writing, prior to enrollment of students in 
the program. 

X  Written NPP information is available to 
future students on the SON web site and 
the University’s General Catalogue. 

(7)  The program may be full-time or part-
time and shall be comprised of not less than 
(30) semester units,[forty-five (45) quarter 
units], which shall include theory and 
supervised clinical practice. 

X  The ANP and ACNP options are full time 
programs.  The FNP and the PMHNP options 
are offered as both full time and part 
time programs. The number of required NPP 
quarter units varies by option.  (The 
following unit totals do not reflect the 
required MSN core units.)                
ANP = 50 quarter units                   
ACNP = 53 quarter units                 
FNP = 60 quarter units                   
PMHNP = 64 quarter units  
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(8)  The course of instruction shall be 
calculated according to the following 
formula: 
 
(A)  One (1) hour of instruction in theory 
each week throughout a semester or quarter 
equals one (1) unit. 

 

 

X 

 Contact hours in the didactic and 
clinical courses at CSULA SON conform to 
BRN formulas. 

(B)  Three (3) hours of clinical practice 
each week throughout a semester or quarter 
equals one (1) unit. 

X   

(C)  One (1) semester equals 16-18 weeks and 
one (1) quarter equals 10-12 weeks. 

X  One quarter at CSULA is 10-weeks in 
length. 

(9)  Supervised clinical practice shall 
consist of two phases: 
 
(A)  Concurrent with theory, there shall be 
provided for the student, demonstration of 
and supervised practice of correlated skills 
in the clinical setting with patients. 

 

 

X 

 The specialty NP theory and clinical 
practice courses in each of the NP 
options are offered concurrently.  . 

(B)  Following acquisition of basic 
theoretical knowledge prescribed by the 
curriculum the student shall receive 
supervised experience sand instruction in an 
appropriate clinical setting. 

X  Following 23 quarter units of Advanced 
Practice Core NP courses (Advanced 
Pharmacology, Advanced Pathophysiology 
and Advanced Health Assessment and 
Promotion, etc.), students take the 
series of concurrent NP theory and 
clinical courses in their respective 
options. 

(C)  At least 12 semester units or 18 quarter 
units of the program shall be in clinical 
practice. 

X  The ANP option consists of 19 clinical 
quarter units.  The ACNP option consists 
of 18 clinical quarter units.  The FNP 
and PMHNP options consist of 22 clinical 
quarter units. 
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(10)  The duration of clinical experience and 
the setting shall be such that the student 
will receive intensive experience in 
performing the diagnostic and treatment 
procedures essential to the practice for 
which the student is being prepared. 

X  Instruction of diagnostic and treatment 
skills and procedures initially occurs in 
the Advanced Health Assessment and 
Promotion courses.  Following skills lab 
instruction, application occurs in the 
clinical settings. 

(11)  The program shall have the 
responsibility for arranging for clinical 
instruction and supervision for the student. 

 X Findings:                               
Arranging for preceptorships is 
considered a shared responsibility at 
CSULA. 

1) Students are required to find their 
own preceptors (with the exception of the 
PMHNP option).                          
2) The SON provides the name of a 
potential preceptor if the student asks 
for assistance.                          
3) If a new contract is required, some 
students reported transporting written 
documents between the SON and the 
preceptor setting in order to facilitate 
the contract process.                    
4)  Some students reported delays in 
starting their preceptorships related to 
difficulties finding a preceptor or 
securing a contract.                    
5)  The administrative staff person in 
the SON assisting NP students find 
preceptors and securing contracts is 
performing this assignment in addition to 
her regular workload.    

(12)  The curriculum shall include, but is 
not limited to: 
 
(A) Normal growth and development 

X  The required content areas are integrated 
throughout both the NP core and the NP 
specialty courses. 

(B)  Pathophysiology X  NURS 566 
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(C)  Interviewing and communication skills X   

(D)  Eliciting, recording and maintaining a 
developmental health history 

X   

(E)  Comprehensive physical examination X  NURS 572A, 573A, 573B 

(F)  Psycho-social assessment X   

(G)  Interpretation of laboratory findings X   

(H)  Evaluation of assessment data to define 
health and developmental problems 

X   

(I)  Pharmacology X  NURS 528 

(J)  Nutrition X   

(K)  Disease management X  NP Specialty Courses 

(L)  Principles of health maintenance X   

(M)  Assessment of community resources X   

(N)  Initiating and providing emergency 
treatments 

X   

(O)  Nurse practitioner role development X   

(P)  Legal implications of advanced practice X   

(Q)  Health care delivery systems X   

(13) The course of instruction of a program 
conducted in a non-academic setting shall be 
equivalent to that conducted in an academic 
setting. 

NA   

 



 

December 17, 2012 

Leslie A. Moody, RN, MSN, MAEd 
Nursing Education Consultant 
California Board of Registered Nursing 
760.369.3170 
Leslie_Moody@dca.ca.gov 
 
Dear Ms. Moody:  
 
This letter is written to address the corrective actions taken by the School of Nursing 
(SON) California State University, Los Angeles in response to the Board of Registered 
Nursing Consultant Report for Continuing Approval of the Nurse Practitioner Curriculum. 
This report was based on the Consultant Team’s visit on November 6-8, 2012 and 
documentation submitted in late August. In response to our corrective actions, I am 
requesting that the California Board of Nursing remove the non-compliance received in the 
following section: 

SECTION 1484(d) Curriculum 

11)  The program shall have the responsibility for arranging for clinical instruction and 
supervision for the student. 
 
The BRN consultants found CSULA SON to be non-compliant in this section. The 
following is a plan to address this area of non-compliance and attached is a policy 
statement that makes it clear that the School of Nursing (SON) shall have the 
responsibility for arranging for clinical instruction (specifically preceptor selection and 
clinical agency selection) and supervision for the students.   
 
Graduate Clinical Placement Coordinator 
 
The cornerstone of our plan for corrective action is to completely remove the selection 
of a preceptor from the responsibility of the student. A Graduate Clinical Placement 
Coordinator (GCPC), permanent position has been created to serve all graduate 
students. The College of Health and Human Services is working with the Provost, the 
Assistant Vice President for Academic Affairs-Academic Personnel and with Human 
Resources Management to hire a suitable professional to coordinate and implement 
student clinical placements in collaboration and consultation with SON faculty. The job 
description that is posted and attached details the responsibilities of this individual. This 



position has received approvals from the Dean’s office, and the AVP for Academic 
Affairs-Academic Personnel. Besides overseeing and implementing the preceptor 
selection process, this individual will be responsible for screening, assigning, evaluating, 
and validating appropriate clinical sites’ learning environments for compliance with BRN 
regulations. The position announcement describes in detail the minimum and preferred 
job qualifications, the job summary and the responsibilities of the position. 

Policy Related to Making Clinical Arrangements and Providing Clinical 
Supervision for Graduate Students 

The second component of our plan is to develop a policy for publication in our 
handbooks which details the process for making clinical arrangements and supervision 
for our students. See attachment for a copy of the policy. The policy and process for 
implementing the policy will include information summarized here: 

 The timeline for graduate preceptor selection and assignments will begin at a 
minimum, one quarter prior to the quarter of need.  

 The process begins with the identification of types of preceptors needed, 
identification of numbers of preceptors needed and the identification of students 
who are enrolled in upcoming courses, their specialty option and their numbers. 

 The process of preceptor selection will involve collaboration between the GCPC, 
the specialty Option Coordinator (OC), and the staff member who oversees the 
contractual process.  

 The specialty option coordinator will communicate any criteria unique to the 
practicum course to the GCPC.  The GCPC will identify potential clinical sites 
and preceptors from the SON clinical site and preceptor data base and match 
with the information gathered from the OC and the student rosters.  

 The GCPC will contact the clinical agency and preceptor to confirm the 
arrangement and following usual protocols with that agency prepare and submit 
the required paper work.  

  If there is a need for the selection of a new site, the GCPC will reach out to our 
established professional community network to identify new preceptors and/or 
new agencies.  The GCPC will assume the responsibility for making telephone 
contact, visiting the site, evaluating its potential for graduate education, initiating 
the contractual process in addition to the activities described in the previous 
paragraph. 

Projected Timeline for the Above Actions: 

 The current undergraduate clinical placement coordinator (UCPC) will assume 
responsibility for NP graduate placements effective immediately until a temporary 
appointment takes place at the beginning of winter quarter, 2013.  



 
 A temporary appointment using the mechanism of an “emergency hire” will occur 

as soon as we interview suitable candidates. This will begin in early January 
2013.  

 
 It is anticipated that it may take up to 6 months for the recruitment and hiring 

process for the permanent GCPC position to be completed.  The process for the 
hiring of the permanent position person is currently ongoing.  This individual is 
expected to be in place by June 30, 2013.  

 
 The undergraduate clinical placement coordinator will facilitate the orientation of 

both the emergency hire and the full-time GCPC when he/she is hired and in 
position.  Staff support will be provided to facilitate paper work, etc.  

 
Documentation 
 
The attached policy related to the arrangements for clinical instruction and supervision 
will be documented in the SON student handbooks and the SON faculty handbook 
immediately upon acceptance by the BRN..  
 
Evaluation 
 
Evaluation of this new position and its impact on student satisfaction and clinical agency 
satisfaction will be implemented according to the SON evaluation plan. 
 
It is our expectation that the above actions will resolve the issue of non-compliance 
so that the SON will receive a recommendation for continuing approval status.  It is the 
intent of the Dean of the CHHS, the Director of the SON, and the faculty members of 
the SON to be compliant with all Board of Nursing regulations governing nursing 
education. Please advise me regarding any other information I can provide for you.   
 
Sincerely, 

 
Cynthia B. Hughes EdD PNP 
Director and Professor, School of Nursing 
5151 State University Dr. 
Los Angeles, CA 90032 
CSULA 
323-343-4700 
chughes2@calstatela.edu 

 



 CALIFORNIA STATE UNIVERSITY, LOS ANGELES (CSULA) 
SCHOOL OF NURSING 

 
Policy for MSN Student Clinical Placements 

 
The Graduate Clinical Placement Coordinator (GCPC) shall assume all the responsibility for 
arranging for clinical instruction and supervision for the student on behalf of the School of 
Nursing (SON).  The Graduate Clinical Placement Coordinator (GCPC) has the principal 
responsibility for coordinating, implementing, and assigning students to clinical placements in 
collaboration and consultation with SON faculty The Graduate program requires clinical 
placements for Nursing Education, Administration and four active Nurse Practitioner Options.  
  
The GCPC will provide leadership and oversight for the following policy initiatives for the MSN 
student clinical preceptor placements:  
  

 The process of preceptor selection will involve collaboration between the GCPC, the 
specialty Option Coordinator (OC), Undergraduate Preceptor Placement Coordinator, the 
student support professional (SSP) for the Graduate program, and the staff member who 
oversees the approval of the agency/facility contracts.   
 

 Using a timeline beginning at least one quarter prior to the preceptor assignment, the 
GCPC in collaboration with the OC will identify the types of preceptors required, and the 
number of preceptors needed for students who are enrolled in the different specialty 
options.   
 

 Student initiated requests for a specific clinical preceptor at a specific agency will be 
accepted at the beginning of the program and at the beginning of each quarter.  Late 
requests may not be honored given the time needed to complete all the processes required 
for clinical placement of a preceptor. They are to be submitted to the GCPC. 
 

 The OC will communicate any criteria unique to the practicum course to the GCPC.  The 
GCPC will identify potential clinical sites and preceptors from the SON clinical site and 
preceptor data base and match with the information gathered.  
 

 The GCPC will contact the clinical agency and preceptor to confirm the arrangement and 
following usual protocols with that agency, prepare and submit the required paper work 
to the appropriate agency person(s) and CSULA staff member(s).  The GCPC will 
manage timely completion of paper work required for placement. 
 

 If there is a need for the selection of a new site, the GCPC will reach out to our 
established professional community networks to identify new preceptors and/or new 
agencies.  The GCPC will assume the responsibility for making telephone contact, 
visiting the site, screening and evaluating its potential for Graduate education and 
compliance with Board of Registered Nurses requirements and accreditation standards, 



initiating the contractual process, and additional activities needed to complete the 
placement. 
 

 The GCPC will complete a preceptor information form which is to be presented to the 
faculty at the first student/faculty orientation and information meeting. This form is 
located online at the moodle SON Clinical Preceptored Courses Vault site. All students 
and faculty have access to this site. 
 

 The GCPC, and CSULA staff will monitor clinical agency contracts, and maintain the 
clinical site data base for tracking all components of this process and communicating 
information as indicated.   

 
 The moodle SON Clinical Preceptored Courses Vault site contains up to date information 

related to specific agencies/facilities and general guidelines related to preceptors. 
Students and faculty access this through the GET mycsula portal. 
 

 Students are responsible for submitting their professional documentation and personal 
health data to the Immunization Tracker system by the established deadlines prior to 
beginning their practicum course. 
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AGENDA ITEM:  9.4    

DATE:  January 9, 2013  
 

ACTION REQUESTED: Incomplete New Prelicensure Program Applications  
  

REQUESTED BY:  Leslie A. Moody, NEC 
  

BACKGROUND: The California Code of Regulations, Section 1421(a)(4) regarding 
the Application for Approval of proposed new prelicensure programs requires that: After acceptance of 
the feasibility study by the board, and no later than six (6) months prior to the proposed date for 
enrollment of students, submit a self-study to the board in accordance with the requirements specified in 
the "Instructions" demonstrating how the program will meet the requirements of sections 1424 through 
1432 of this article and sections 2786.6(a) and (b) of the code.  The requirement is also stated in Board 
document:  Instructions for Institutions Seeking Approval of New Prelicensure Registered Nursing 
Program (EDP-I-01 Rev 03/10).   
 

In the new program approval process, the Feasibility Study (FS) presents evidence of need for the new 
program and sufficiency of resources to support program success.  The Self-Study (SS) provides detailed 
information and evidence of the program’s operationalization in preparation for accepting students.  A 
lengthy period of time elapsed between Board acceptance of the FS and completion of the SS phase can 
allow for significant change to the elements presented in the original Board approved FS.  With multiple 
programs simultaneously progressing through the approval process often in the same geographic area, 
and existing programs sometimes expanding enrollment, the challenge of evaluating adequacy of 
resources for proposed new programs becomes difficult, particularly in regards to clinical placements.  
There are currently five programs with Board-accepted FSs that have not yet completed the SS step, 
three whose FS were approved in 2010 (4-D College, Heald College, Institute of Medical Education-San 
Jose Campus) and two approved in 2011 (Stanbridge College, Weimar College).   
 

At the October 30, 2012 ELC meeting, BRN staff requested direction from the Board regarding a process 
for enforcement of CCR Section 1421(a)(4) and were directed to develop a recommendation.  Nursing 
Education Consultants conferred to produce the following recommendation: 

‐ When a proposed program is in the FS development phase, the NEC will advise that stating a 
projected 2-year time frame from anticipated Board acceptance of the Feasibility Study to first 
enrollment/admission of program students is recommended to allow ample time to secure all 
required program resources prior to opening.  Programs will not be prohibited from opening 
earlier if all requirements are met and Board approval is granted. 

‐ The proposed programs currently in the Self-Study phase will have until February 2015 Board 
meeting to complete the program application process by achieving Board approval.  If those 
schools have not achieved Board approval by that time, they will be required to initiate a new 
application process.  

‐ When more than one year has elapsed from the time of Board acceptance of the FS to acceptance 
of the Self-Study and/or admission of students, the program will provide information as requested 
by the NEC for re-evaluation and verification of continuing availability of adequate clinical 
placement and other required program resources. 



‐ Proposed programs that have not submitted an acceptable Self-Study at least 6 months prior to 
the proposed date for enrollment of students (1421(a)(4)), as stated in the FS accepted by the 
Board, will be required to begin the new program application process at step one (submission of a 
Letter of Intent). 

 
 
NEXT STEP:   

 
As directed by ELC.   

  
FISCAL IMPLACT, IF ANY: None  
  
PERSON TO CONTACT: Leslie A. Moody, RN, MSN, MAEd 

Nursing Education Consultant 
(760) 369-3170 
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AGENDA ITEM:    9.5  
DATE:  January 9, 2013 

 
ACTION REQUESTED:  Goals and Objectives 2011- 2013 
 
REQUESTED BY:   Leslie A. Moody, NEC 
 
BACKGROUND:    
Biennially committee goals and objectives are reviewed and revised as needed. The 2011-13 
ELC Goals and Objectives have been reviewed and revised to produce the attached 2013-2015 
recommendations.  A summary of changes to Goals/Objectives is listed below: 
 
 Goal 1: 1.1 Minor revision to language 

 1.2 Minor revision to language 
   1.3 Revised to add advanced practice curriculum monitor 
   1.4 Minor revision to language 
   1.6 Revised to add recommendation sources 
   1.7 New 
 Goal 2:  Goal statement expanded 

  2.4 Minor revision to language 
    2.5 New  (Prior objective 2.5 deleted)  
    2.7 New 
    2.8 Moved from Goal 6 (6.6) to Goal 2 for relevance 
 Goal 3:  Goal statement expanded 

  3.1 Minor revision to language 
  3.7 Deleted 

 Goal 4:  Minor revision to language 
    4.1 Minor revision to language 
    4.2 Added advanced practice programs to statement 
    4.3 Minor revision to language 
    4.4 Combined 4.4 and prior 4.5 
 Goal 5:  5.1 Minor revision to language 
 Goal 6:  6.1 Minor revision to language; combined 6.1 and prior 6.4 
    6.4 (old 6.5) Minor revision to language 
    6.5 (old 6.7) no change 
 
   
 
NEXT STEP:    Place on Board Agenda 
 
FISCAL IMPACT, IF ANY:  None 
 
PERSON(S) TO CONTACT:  Leslie A. Moody, RN, MSN, MAEd  
  Nursing Education Consultant 
  (760) 369-3170 
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BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE 

2013-2015 GOALS AND OBJECTIVES  
 

GOAL 1 
 

Ensure that programs of nursing education meet regulatory requirements and that the 
curriculum integrates content to address recent political, technical, economic, healthcare 
and nursing practice developments. 
 
1.1 Review prelicensure and advanced practice program content, including public health nurse 

content, to determine compliance with regulatory requirements and Board policy, and if they 
reflect current trends in healthcare and nursing practice. 

1.2 Maintain BRN policy statements that reflect current statute, regulation and policy.  
1.3 Ensure that nursing education programs include the Scope of Practice of Registered Nurses 

in California (BPC 2725) and the Standards for Competent Performance (CCR 1443.5) in 
their curriculum, and that advanced practice education program curriculum additionally 
includes Article 7 Standardized Procedure Guidelines.   

1.4 Maintain awareness of current political, technical, economic, healthcare and nursing practice 
trends through attending and participating in educational conferences, committees and other 
events within California and nationally, for development of regulation and policy.   

1.5 Monitor legislation affecting nursing education and convene advisory committees when 
appropriate. 

1.6 Monitor nursing program curriculum structure and content for application of 
recommendations from the 2010 Institute of Medicine’s - Future of Nursing, Carnegie Study 
on the Transformation of Nursing Education, the Quality and Safety Education for Nurses  
QSEN) Competencies, The Essentials of Baccalaureate Education in Nursing, The Essentials 
of Master’s Education in Nursing and other such works from established sources that present 
generally accepted standards.   

1.7 Evaluate proposed new programs to ensure regulatory compliance and ability to secure 
necessary resources with timely program implementation adhering to the application process 
and timeline identified in regulations and policy. 

 
 

GOAL 2 
 

Provide leadership in the development of new approaches to nursing education. 
 
2.1 Support creative approaches to curriculum and instructional delivery, and strategic 

partnerships between nursing education programs, healthcare industry and the community, 
such as transition to practice and post-licensure residency programs, to prepare registered 
nurses to meet current nursing and community needs. 

2.2 Review Nursing Practice Act regulations for congruence with current nursing education, 
practice standards and trends, and recommend or promulgate proposals for revisions to 
regulation that will ensure the high quality of nursing education. 
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2.3 Sponsor and/or co-sponsor educational opportunities for professional development of nursing 
educators and directors in service and academia. 

2.4 Evaluate the use of technology in teaching activities, such as on-line research, distance  
learning, Web-based instruction and high-fidelity simulation laboratory experiences. 

2.5 Encourage and support programs’ development of articulation agreements and other  
      practices that facilitate seamless transition between programs for transfer and admission 
      into higher degree programs. 
2.6 Encourage and support graduate nursing education programs to prepare nurse educators and  
      other nursing specialists to support implementation of the Health Care Reform Act of 2009. 
2.7 Collaborate with the BRN Nursing Practice Committee to review, evaluate and recommend 

revision as needed of regulations pertinent to advanced practice nursing education. 
2.8 Contribute to the NCSBN’s Transition to Practice Study, ensuring a voice for California  

stakeholders.   
 

GOAL 3 
 

Ensure that reports and data sources related to nursing education in California are made 
available to nurse educators, the public, and others, and are utilized in nursing program 
design. 
 
3.1 Collaborate with the contracted provider retained to conduct the consolidated online annual 

school survey of the prelicensure nursing education programs in California, and publish 
survey results on the BRN Website. 

3.2 Maintain and analyze systematic data sources related to prelicensure and advanced nursing 
education, including the use of simulation, reporting findings annually. 

3.3 Provide information about nursing programs to the public. 
3.4 Maintain information related to each prelicensure program and update periodically. 
3.5 Provide data to assist nursing programs in making grant or funding applications. 
3.6 Encourage prelicensure programs to utilize NCSBN data and analysis of entry level RN 

practice to evaluate the effectiveness of their nursing education programs in preparing 
graduates for practice.  

 
GOAL 4 

 
Facilitate and maintain an environment of collegial relationships with deans and directors 
of prelicensure and advanced practice nursing education programs. 
 
4.1  Conduct an annual orientation for new directors and an annual update for both new and    
       continuing directors of prelicensure programs.  
4.2 Maintain open communication and provide consultation and support services to prelicensure 

and advanced practice nursing programs in California. 
4.3 Present BRN updates at COADN Directors’ Meetings, annual CACN/ADN Meeting, and 

other venues as appropriate. 
4.4 Conduct biennial meetings with advanced practice program directors to seek input, provide 

updates and foster discussions regarding current issues, regulatory reform and other topics 
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pertinent to advanced practice in California, such as the implications of the Health Care 
Reform Act of 2009. 

 
GOAL 5 

 
Provide ongoing monitoring of the Continuing Education (CE) Program, and verify 
compliance with BRN requirements by licensees and providers. 
 
5.1 Review and consider for approval CE provider applications to ensure regulatory compliance. 
5.2 Conduct systematic random audits of registered nurses to monitor compliance with renewal 

requirements and appropriateness of CE courses completed. 
5.3 Conduct systematic random reviews of CE providers to monitor compliance with CE 

regulations. 
 

GOAL 6 
 

Continue the assessment and review of the NCLEX-RN examination process, and maintain 
a collaborative relationship with the National Council of State Boards of Nursing. 
 
6.1 Participate in periodic review of the NCLEX-RN examination process to ensure established 

security, test administration procedures and other testing standards are met. 
6.2 Encourage nurse educators and working RNs to participate in NCLEX-RN examination 

panels to ensure consistent representation from California. 
6.3 Participate in NCSBN committees and conferences to maintain representation from 

California. 
6.4 Monitor and report California and national NCLEX-RN first time pass rates of California 

candidates, including results for internationally educated candidates. 
6.5 Provide input into the NCSBN Practice Analysis, Test Plan revision and passing standard as 

requested or appropriate. 
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AGENDA ITEM:  9.6    

DATE:  January 9, 2013   
 

ACTION REQUESTED: 2011-2012 Annual School Survey Reports (Draft) 
  
REQUESTED BY:  Julie Campbell-Warnock 

Research Program Specialist 
  
BACKGROUND: The BRN 2011-2012 Annual School Survey was conducted from 
October 2, 2012 to November 15, 2012.  The survey was sent to all California pre-licensure 
nursing programs and was conducted on behalf of the BRN by the Research Center at the 
University of California, San Francisco.  The draft of the Annual School Reports (provided under 
separate cover) includes data on enrollments, graduations, faculty, etc. from California pre-
licensure nursing programs.  There are two reports; one is a trend report which includes historical 
data for the past ten years on some of the more significant data and the second includes current 
year data from most all of the questions asked on the survey. 
 
 
NEXT STEPS:    

 
 
Place on Board agenda. 

  
FISCAL IMPACT, IF ANY: None 
  
PERSON(S) TO CONTACT: Julie Campbell-Warnock 

Research Program Specialist 
(916) 574-7681 
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PREFACE 

Nursing Education Survey Background 

Development of the 2011-2012 Board of Registered Nursing (BRN) School Survey was the work 
of the Board's Education Issues Workgroup, which consists of nursing education stakeholders 
from across California.  A list of workgroup members is included in the Appendices.  The 
University of California, San Francisco was commissioned by the BRN to develop the online 
survey instrument, administer the survey, and report data collected from the survey. 
 
Funding for this project was provided by the California Board of Registered Nursing. 
  
 
Organization of Report 
  
The survey collects data about nursing programs and their students and faculty from August 1 
through July 31.  Annual data presented in this report represent August 1, 2011 through July 31, 
2012.  Demographic information and census data were requested for October 15, 2012.   
 
Data from pre- and post-licensure nursing education programs are presented in separate reports 
and will be available on the BRN website.  Data are presented in aggregate form and describe 
overall trends in the areas and over the times specified and, therefore, may not be applicable to 
individual nursing education programs. 
 
Statistics for enrollments and completions represent two separate student populations.  
Therefore, it is not possible to directly compare enrollment and completion data.  
 
Availability of Data 

The BRN Annual School Survey was designed to meet the data needs of the BRN as well as 
other interested organizations and agencies.  A database with aggregate data derived from the 
last ten years of BRN School Surveys will be available for public access on the BRN website.  
Parties interested in accessing data not available on the website should contact Julie Campbell-
Warnock at the BRN at Julie.Campbell-Warnock@dca.ca.gov. 
   
The BRN acknowledges that survey respondents may not have had ready access to some of the 
data that were being requested.  To address this issue, a member of the Education Issues 
Workgroup developed a computer program for tracking most of the required data.  The computer 
tracking program was distributed to nursing programs in the fall of 2006.  Nursing programs that 
do not have this program may contact Julie Campbell-Warnock at the BRN at Julie.Campbell-
Warnock@dca.ca.gov. 
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Value of the Survey 
 
This survey has been developed to support nursing, nursing education and workforce planning in 
California.  The Board of Registered Nursing believes that the results of this survey will provide 
data-driven evidence to influence policy at the local, state, federal and institutional levels.   
  
The BRN extends appreciation to the Education Issues Workgroup and all survey 
respondents.  Your participation has been vital to the success of this project. 
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DATA SUMMARY – Pre-Licensure Programs 

Number of California Nursing Programs1 
 61.2% of pre-licensure nursing programs in California are ADN programs. 
 

Program Type # % 

ADN 80 56.3% 

LVN to ADN 7 4.9% 

BSN 39 27.5% 

ELM 16 11.3% 

Total 142 100% 

 

Newly Enrolled Nursing Students 

Ethnic Distribution of Newly Enrolled Nursing Students2 
 60.1% of students who enrolled in a pre-licensure nursing program for the first time were 

ethnic minorities. 
 ELM programs had the highest percentage of ethnic minorities (62.1%) as newly enrolled 

nursing students. 
 

Race/Ethnicity 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

Native American 0.8% 0.0% 0.3% 0.8% 0.6% 

Asian 14.2% 14.1% 17.8% 24.8% 16.2% 

Asian Indian 1.0% 9.5% 6.1% 0.1% 3.1% 

Filipino 9.4% 8.0% 11.1% 3.5% 9.7% 

Hawaiian/Pacific Islander 2.0% 2.3% 1.5% 2.3% 1.8% 

African American 6.4% 3.0% 3.9% 12.1% 5.7% 

Hispanic 20.7% 19.8% 16.2% 13.2% 18.5% 

Multirace 2.2% 0.4% 3.8% 4.5% 2.9% 

Other  2.4% 0.4% 0.8% 0.8% 1.6% 

White 41.0% 42.6% 38.4% 37.9% 39.9% 

Total 6,882 263 4,906 774 12,825 

Ethnic Minorities* 59.0% 57.4% 61.6% 62.1% 60.1% 

# Unknown/ unreported 258 8 539 47 852 
*Ethnic minorities include all reported non-White racial and ethnic groups, including “Other” and “Multirace”. 

 
 

                                                 

1 There are 132 schools in California that offer a prelicense nursing program.  Some nursing schools offer 
more than one program, which is why the number of programs (n=142) is greater than the number of schools.  In 
addition, some schools offer their programs at more than one campus.  When these satellite campuses are counted, 
California’s 132 nursing schools offer 142 prelicense programs at 160 different locations.   

2 The categories used to report the race/ethnicity of students were expanded in 2011-2012 to include more 
detail (both enrollment & completions data).  As a result, race/ethnicity data reported in 2011-2012 may not be directly 
comparable with previous years. 
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Gender Distribution of Newly Enrolled Nursing Students 
 21.1% of students who enrolled in a pre-licensure program for the first time were male. 
 ADN programs have an above average percentage of males among newly enrolled 

nursing students. 
 

Gender 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

Male 23.0% 15.8% 19.6% 16.3% 21.1% 

Female 77.0% 84.2% 80.4% 83.7% 78.9% 

Total 7,098 260 5,412 820 13,590 

# Unknown/ unreported 42 11 33 1 87 

 

Age Distribution of Newly Enrolled Nursing Students3 
 66.3% of students who enrolled in a pre-licensure nursing program were younger than 31 

years of age when starting the program. 
 

Age Group 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

17 – 20 years 2.8% 0.4% 14.2% 0.0% 7.0% 

21 – 25 years 26.2% 22.5% 45.5% 31.9% 33.9% 

26 – 30 years 27.2% 31.4% 20.9% 36.6% 25.4% 

31 – 40 years 27.8% 31.7% 13.9% 23.3% 22.3% 

41 – 50 years 12.5% 10.7% 4.7% 6.7% 9.1% 

51 – 60 years 3.2% 3.0% 0.8% 1.5% 2.2% 

61 years and older 0.3% 0.4% 0.0% 0.0% 0.2% 

Total 7,076 271 5,072 818 13,237 

# Unknown/ unreported 64 0 373 3 440 

 
 
Newly Enrolled Students by Degree Type 

 The majority (52.2%) of students who enrolled in a pre-licensure nursing program for the 
first time continue to be generic ADN students. 

 
Program Type % Enrollment 

ADN 52.2% 

LVN to ADN 2.0% 

BSN 39.8% 

ELM 6.0% 

Total 13,677 

 
 

 

                                                 

3 The number of age categories used to report student data was expanded in the 2011-2012 survey.  
However, this should not affect comparisons with data from previous years. 
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Newly Enrolled Students by Program Track 
 74.2% of all newly enrolled nursing students are in the generic program track. 
 25.1% of BSN students are enrolled in an accelerated track. 
 

Program Track 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

Generic 80.8% 0.0% 65.5% 99.9% 74.2% 

Advanced Placement 13.5% 97.8% 5.0% 0.0% 10.9% 

Transfer 0.9% 5.0% 4.3% 0.1% 2.2% 

30-Unit Option 0.3% 2.2% 0.0% 0.0% 0.2% 

Accelerated 4.6% 0.0% 25.1% 0.0% 12.4% 

Total 7,140 271 5,445 821 13,677 

 
 
Qualified Applications Accepted and Not Accepted for Admission to California Nursing Programs  

 64.6% of the 38,665 qualified applications to pre-licensure nursing education programs 
received in 2011-2012 were not accepted for admission.  Since these data represent 
applications and an individual can apply to multiple nursing programs, the number of 
applications is presumably greater than the number of individuals applying for admission 
to nursing programs in California. 

 ADN programs had the highest percentage of qualified applications not accepted for 
admission. 
 

 

Program Type 

ADN LVN to ADN BSN ELM Total 

Qualified Applications* 23,494 419 12,387 2,365 38,665 

% Accepted 30.4% 64.7% 44.0% 34.7% 35.4% 

% Not Accepted 69.6% 35.3% 56.0% 65.3% 64.6% 

*Since the data represent applications and not individual applicants, the number of applications is presumably 
greater than the number of individuals applying to nursing school. 

  

Percentage of Nursing Student Admission Spaces Filled 

 As in recent years pre-licensure nursing programs admitted more students in 2011-2012, 
overall, than the number of admission spaces that were available. 

 68 pre-licensure programs (47.9% of total) reported that they filled more admission 
spaces than were available.   

 The most frequently reported reason for over enrolling was to account for attrition.  

 

Program Type 

ADN LVN to ADN BSN ELM Total 

Spaces Filled 7,140 271 5,445 821 13,677 

Spaces Available 6,272 278 4,995 846 12,391 

% Spaced Filled 113.8% 97.5% 109.0% 97.0% 110.4% 

 



2011-2012 BRN Annual School Report – Data Summary 

University of California, San Francisco  8 

Nursing Student Admission Spaces Supported by Donor Partners and Grants 
 14.5% of admission spaces (n=1,802) to pre-licensure nursing programs were supported 

by either donor partners or grants. 
 In general, grant funding plays a bigger role in supporting admission space compared with 

donor support, particularly in ADN programs. In 2011-2012, 22.4% (n=1,403) of total 
admission spaces in generic ADN programs were supported by either donor partners or 
grants, but 81.6% of these 1,403 supported spaces were the result of grant funding. 

 

 

Program Type 

ADN LVN to ADN BSN ELM Total 

Spaces Available 6,272 278 4,995 846 12,391 

% Supported by Donor Partners 4.1% 0.0% 4.4% 0.0% 3.8% 

% Supported by Grants 18.3% 19.1% 2.5% 0.4% 10.7% 

 
 
Nursing Student Census Data 

 On October 15, 2012, a total of 25,670 nursing students were enrolled in a California 
nursing program that leads to RN licensure. 

 47.2% of these nursing students were enrolled in a BSN program. 
 

 

Program Type 

ADN LVN to ADN BSN ELM Total 

Total Nursing Students 11,638 222 12,128 1,682 25,670 

 
  
Ethnic Distribution of Nursing Student Census Data† 

 Overall, 60.7% of students enrolled in a pre-licensure nursing program as of October 15, 
2012 represented an ethnic minority group. 

 The share of ethnic minority nursing students was greatest at the BSN level (62.7% of all 
students enrolled in a BSN program).   

 

Race/Ethnicity 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

Native American 0.8% 0.0% 0.4% 0.5% 0.6% 

Asian 14.4% 10.1% 17.9% 24.7% 16.6% 

Asian Indian 0.7% 12.3% 5.1% 2.2% 2.9% 

Filipino 9.0% 16.2% 12.7% 3.3% 10.4% 

Hawaiian/Pacific Islander 1.5% 0.6% 2.5% 1.7% 1.9% 

African American 6.1% 1.7% 3.5% 9.7% 5.1% 

Hispanic 21.7% 15.1% 16.2% 12.7% 18.6% 

Multirace 1.7% 0.6% 3.5% 4.9% 2.7% 

Other  2.9% 0.0% 0.9% 1.2% 1.9% 

White 41.1% 43.6% 37.3% 39.1% 39.2% 

Total 11,286 179 10,780 1,556 23,801 

Ethnic Minorities* 58.9% 56.4% 62.7% 60.9% 60.7% 

# Unknown/ unreported 352 43 1,348 126 1,869 
*Ethnic minorities include all reported non-White racial and ethnic groups, including “Other” and “Multirace”. 
†These data were collected for the first time in 2011-2012. 



2011-2012 BRN Annual School Report – Data Summary 

University of California, San Francisco  9 

Gender Distribution of Nursing Student Census Data† 
 Men represented 19.3% of all students enrolled in a pre-licensure nursing program as of 

October 15, 2012. 
 LVN to ADN, and ELM programs had a below average percentage of men among enrolled 

pre-licensure nursing students. 
 

Gender 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

Male 19.8% 14.4% 19.5% 15.4% 19.3% 

Female 80.2% 85.6% 80.5% 84.6% 80.7% 

Total 11,632 222 11,973 1,677 25,504 

# Unknown/ unreported 6 0 155 5 166 
†These data were collected for the first time in 2011-2012. 

 

Age Distribution of Nursing Student Census Data†  
 69.6% of students enrolled in a pre-licensure nursing program as of October 15, 2012 

were younger than 31 years old. 
 

Age Group 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

17 – 20 years 2.0% 0.0% 13.6% 0.0% 7.2% 

21 – 25 years 28.0% 28.0% 50.9% 27.8% 38.5% 

26 – 30 years 27.1% 24.8% 18.3% 40.3% 23.9% 

31 – 40 years 28.1% 29.8% 12.1% 23.4% 20.4% 

41 – 50 years 11.8% 12.8% 4.6% 7.5% 8.1% 

51 – 60 years 2.8% 4.6% 0.8% 1.0% 1.8% 

61 years and older 0.2% 0.0% 0.0% 0.2% 0.1% 

Total 11,540 218 11,326 1,567 24,651 

# Unknown/ unreported 98 4 802 115 1,019 
†These data were collected for the first time in 2011-2012. 

 
  



2011-2012 BRN Annual School Report – Data Summary 

University of California, San Francisco  10 

Students who Completed a Nursing Program 

Ethnic Distribution of Students who Completed a Nursing Program in California 
 Overall, 57.6% of students who completed a pre-licensure nursing program were ethnic 

minorities. 
 LVN to ADN programs continue to have the greatest share of ethnic minorities (63.8%) 

among students who completed a nursing program.  
 

Race/Ethnicity 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

Native American 0.8% 0.0% 0.5% 0.6% 0.7% 

Asian 13.5% 10.3% 21.1% 19.1% 16.4% 

Asian Indian 1.3% 9.9% 3.1% 1.0% 2.1% 

Filipino 9.4% 16.0% 11.0% 6.4% 9.9% 

Hawaiian/Pacific Islander 1.8% 0.5% 1.2% 2.4% 1.6% 

African American 6.5% 2.8% 4.0% 6.8% 5.6% 

Hispanic 20.4% 20.7% 12.7% 17.2% 17.6% 

Multirace 1.3% 2.3% 2.3% 2.6% 1.7% 

Other  2.7% 1.4% 0.9% 2.0% 2.0% 

White 42.3% 36.2% 43.1% 42.0% 42.4% 

Total 5,701 213 3,430 717 10,061 

Ethnic Minorities 57.7% 63.8% 56.9% 58.0% 57.6% 

# Unknown/ unreported 233 15 466 39 753 
*Ethnic minorities include all reported non-White racial and ethnic groups, including “Other” and “Multirace”. 

 
Gender Distribution of Students who Completed a Nursing Program 

 17.0% of all students who completed a pre-licensure nursing program were male. 
 A greater share of males completed ADN programs compared to other prelicensure 

programs. 
 

Gender 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

Male 17.5% 14.9% 16.4% 16.8% 17.0% 

Female 82.5% 85.1% 83.6% 83.2% 83.0% 

Total 5,932 228 3,886 756 10,802 

# Unknown/ unreported 2 0 10 0 12 
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Age Distribution of Students who Completed a Nursing Program 
 62.6% of students who completed a pre-licensure nursing program in 2011-2012 were 

younger than 31 years of age when they completed the program.  
 The largest share of students who were at least 41 years of age completed an LVN to 

ADN (16.3%), or an ADN program (16.2%). 
 Approximately one-half (50.3) of the students who completed a BSN program were 

younger than 26 years of age, compared to 32.7% of students in all programs. 
  

Age Group 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

17 – 20 years 0.8% 0.0% 2.4% 0.0% 1.3% 

21 – 25 years 22.7% 22.1% 47.9% 19.9% 31.4% 

26 – 30 years 28.9% 32.6% 27.8% 50.1% 29.9% 

31 – 40 years 31.4% 28.9% 15.6% 21.0% 25.1% 

41 – 50 years 13.4% 14.2% 4.8% 6.6% 10.0% 

51 – 60 years 2.7% 2.1% 1.3% 2.3% 2.2% 

61 years and older 0.1% 0.0% 0.2% 0.2% 0.1% 

Total 5,811 190 3,636 663 10,300 

# Unknown/ unreported 123 38 260 93 514 

 
Student Completions by Degree Type 

 ADN programs are the largest segment of pre-licensure nursing programs and ADN 
graduates represented 54.9% of all students who completed a pre-licensure nursing 
program in 2011-2012. 

    
Program Type % Enrollment 

ADN 54.9% 

LVN to ADN 2.1% 

BSN 36.0% 

ELM 7.0% 

Total 10,814 

 
Student Completions by Program Track 

 74.7% of nursing students completed nursing programs in the generic program track. 
 BSN programs had the highest share of students (16.6%) complete the program in an 

accelerated track. 
 ADN programs had the highest share of advanced placement and readmitted students. 
 

Program Track 

Program Type 

ADN LVN to ADN BSN ELM Total 

% % % % % 

Generic 74.6% 0.0% 74.2% 99.7% 74.7% 

Advanced Placement 13.9% 97.4% 4.2% 0.0% 11.2% 

Transfer 0.7% 0.0% 4.4% 0.0% 2.0% 

30-Unit Option 0.5% 0.4% 0.0% 0.0% 0.3% 

Readmitted 6.0% 2.2% 0.6% 0.3% 3.6% 

Accelerated 4.1% 0.0% 16.6% 0.0% 8.2% 

Total 5,934 228 3,896 756 10,814 
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Completion, Retention and Attrition Data  
 The overall attrition rate for pre-licensure nursing education programs in California was 

14.5% in 2011-2012. 

 

Program Type 

ADN LVN to ADN BSN ELM Total 

Students Scheduled to  

Complete the Program 
5,748 259 2,822 766 9,595 

Completed On-time 4,269 226 2,394 681 7,570 

Still Enrolled 437 10 155 29 631 

Dropped Out 1,042 23 273 56 1,394 

Completed Late 291 18 117 9 435 

Retention Rate* 74.3% 87.3% 84.8% 88.9% 78.9% 

Attrition Rate 18.1% 8.9% 9.7% 7.3% 14.5% 

*Retention rate = (students who completed the program on-time) / (students scheduled to complete the program) 

 
 The attrition rate for accelerated tracks within nursing programs was 4.1% in 2011-2012. 
 Accelerated ADN programs had a comparatively low attrition rate at 2.2%. 

 

 

Program Type† 

ADN BSN Total 

Students Scheduled to  

Complete the Program 
270 1,011 1,281 

Completed On-time 247 909 1,156 

Still Enrolled 17 55 72 

Dropped Out 6 47 53 

Completed Late 14 58 72 

Retention Rate* 91.5% 89.9% 90.2% 

Attrition Rate 2.2% 4.6% 4.1% 
*Retention rate = (students who completed the program on-time) / (students scheduled to complete the program) 
†LVN to ADN and ELM programs are excluded because (1) none of these programs reported attrition data for the 
accelerated track and (2) they are considered accelerated by definition. 
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Employment of Recent Nursing Program Graduates4 
 On average, 60.2% of recent RN graduates employed in nursing in October 2012 were 

working in hospitals. 
 Graduates of LVN to ADN programs were the least likely to work in hospitals (48.6%), 

while graduates of BSN programs were the most likely (72.3%). 
 State-wide, 17.5% of nursing students were unable to find employment by October 2012, 

with ADN programs reporting the highest share of recent graduates (21.7%) unable to find 
employment. 

 Nursing schools reported that 69.5% of their students were employed in California. 
 

Employment Location 

     

ADN LVN to ADN BSN ELM Total 

% % % % % 

Hospital 53.5% 48.6% 72.3% 64.3% 60.2% 

Long-term care facility 10.4% 13.3% 5.4% 2.1% 8.0% 

Community/Public Health Facility 3.4% 3.8% 3.8% 3.4% 3.6% 

Other Healthcare Facility 5.9% 13.5% 3.1% 3.2% 5.1% 

Other setting 3.9% 13.7% 2.9% 5.9% 4.2% 

Unable to find employment 21.7% 7.1% 12.5% 12.3% 17.5% 

 
 
 

                                                 

4 Graduates whose employment setting was reported as “unknown” have been excluded from this table.  In 
2011-2012, on average, the employment setting was unknown for 21% of recent graduates. 
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Faculty Data 

Analysis of faculty data by degree type is not available because the faculty data are reported by 
school, not by degree type.   
 
Full-time and Part-time Faculty Data 

 On October 15, 2012, there were 4,119 nursing faculty5.  The majority are part-time 
faculty (63.9%, n=2,631). 

 The faculty vacancy rate in pre-licensure nursing programs is 7.9% (355 vacant positions).   
 

 # of Faculty # of Vacancies Vacancy Rate 

Total Faculty 4,119 355 7.9% 

Full-time Faculty 1,488 160 9.7% 

Part-time Faculty 2,631 195 6.9% 

 
 Nearly all full-time and most part-time faculty are budgeted positions funded by the 

school’s general fund.  However, a greater share of part-time faculty is paid with external 
funding. 
 

Funding of Faculty Positions* % Full-time Faculty % Part-time Faculty 

Budgeted positions 96.6% 85.5% 

100% external funding 2.1% 12.4% 

Combination of the above 1.3% 2.1% 

Total Faculty 1,488 2,631 

 
 The majority of full-time faculty (77.6%) teach both clinical and didactic courses, while the 

majority of part-time faculty (82.3%) teach clinical courses only. 
 

Teaching Assignment % Full-time Faculty % Part-time Faculty 

Clinical courses only 10.1% 82.3% 

Didactic courses only 12.3% 6.5% 

Clinical & didactic courses 77.6% 11.1% 

Total Faculty 1,488 2,631 

 
 

                                                 

5 Since faculty may work at more than one school, the number of faculty reported may be greater than the 
actual number of individuals who serve as faculty in nursing schools in the region. 
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 Faculty for Next Year 
 47.3% of schools reported that their externally funded positions will continue to be funded 

for the 2012-2013 academic year. 
 If schools do not receive this external funding for faculty positions, they expect their new 

student enrollments to decrease by 27.7%, from 13,677 in 2011-2012 to 9,888 students in 
2012-2013.6   

 123 schools reported that they have budgeted for 387 new faculty positions in the 2012-
2013 academic year. 

 

External Funding for Faculty Next Year % Schools 

Will continue 47.3% 

Will not continue 2.3% 

Unknown 13.2% 

Not applicable 37.2% 

Number of schools reporting 129 

 
Faculty Demographic Data7 

 Nursing faculty remain predominately white (64.8%) and female (90.2%). 
 

Race/Ethnicity % Faculty 

Native American 0.4% 

Asian 5.8% 

Asian Indian 0.7% 

Filipino 7.7% 

Hawaiian/Pacific Islander 0.7% 

African American 8.7% 

Hispanic 8.5% 

Multirace 1.3% 

Other  1.2% 

White 64.8% 

Number of faculty 3,791 

Ethnic Minorities* 35.2% 

Unknown/unreported 328 

*Ethnic minorities include all reported non-
White racial and ethnic groups, including 
“Other” and “Multirace”. 

 
 
 
 
 
 
 
 

                                                 

6 20 schools failed to report data indicating the extent to which a loss of external funding would impact next 
year’s enrollments.  It is likely that a decline in enrollments due to a lack of funding would be less dramatic than 
reported here. 

7 The race/ethnicity and age group categories used to report faculty data were expanded in 2011-2012 to 
include more detail.  As a result, data reported in 2011-2012 may not be directly comparable with previous years. 

Gender % Faculty 

Men 9.8% 

Women 90.2% 

Number of faculty 4,009 

Unknown/unreported 110 
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 More than one-third (34.3%) of all faculty are older than 55 years of age. 
 

Age Group % Faculty 

30 years or younger 4.6% 

31 – 40 years 18.0% 

41 – 50 years 24.5% 

51 – 55 years 18.5% 

56 – 60 years 17.6% 

61 – 65 years 11.3% 

66 – 70 years 3.6% 

71 years and older 1.8% 

Number of faculty 3,594 

Unknown/unreported 525 

 
 
Education  

 On October 15, 2012, almost all full-time faculty (95.1%) held a master’s or doctoral 
degree, while only 61.3% of part-time faculty held either of those degrees. 

 9.2% of all active faculty (n=379) were reported as pursuing an advanced degree as of 
October 15, 2012. 

 

Highest Degree Held % Full-time Faculty % Part-time Faculty 

Associate degree in nursing (ADN) 1.2% 6.7% 

Baccalaureate degree in nursing (BSN) 3.5% 31.0% 

Non-nursing baccalaureate 0.1% 1.0% 

Masters degree in nursing (MSN) 64.6% 51.7% 

Non-nursing masters 3.1% 2.8% 

PhD in nursing 14.5% 2.4% 

Doctorate of Nursing Practice (DNP) 4.5% 1.3% 

Other doctorate in nursing 2.0% 0.3% 

Non-nursing doctorate 6.4% 2.8% 

Number of faculty 1,474 2,542 

Unknown/unreported 14 89 
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Methods Used to Prepare Part-time Faculty to Teach 
 Faculty orientations and program policies were the most frequently reported methods 

used to prepare part-time faculty to teach.  
 Specific orientation programs and mentoring programs were also frequently reported 

methods. 
 

Methods % Schools 

Faculty orientation 92.2% 

Program policies 82.9% 

Specific orientation program 78.3% 

Mentoring program  76.0% 

Administrative policies  70.5% 

Curriculum review 64.3% 

Teaching strategies 62.0% 

External training program  12.4% 

Other 10.1% 

None 1.6% 

Number of schools that reported 129 

 
 
Faculty Attrition 

 129 schools reported a total of 148 full-time and 188 part-time faculty members as having 
retired or left the program in 2011-2012. 

 Programs reported an additional 138 faculty members are expected to retire or leave the 
school in 2012-2013. 

 The most frequently cited reason for having a faculty member leave the program in 2011-
2012 was retirement. 

 
Reason for Faculty Leaving % Schools 

Retirement 54.3% 

Resigned 33.3% 

Career advancement 21.0% 

Termination (or requested resignation) 18.5% 

Relocation of spouse or other family obligation 13.6% 

Return to clinical practice 12.3% 

Salary/Benefits 7.4% 

Workload 4.9% 

Layoffs (for budgetary reasons) 1.2% 

Unknown 8.6% 

Number of schools that reported 81 

Number of schools that gave no reason 19 
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Faculty Hiring 
 102 schools reported hiring a total of 668 faculty members (150 full-time and 518 part-

time) between August 1, 2011 and July 31, 2012. 
 36.4% (n=243) of these newly hired faculty had less than one year of teaching experience 

before they took the faculty position. 
 The majority of schools (72%) that hired a faculty person in the last year reported that 

their newly hired faculty had prior experience as a nurse educator in a clinical setting, and 
71% had experience teaching at another nursing school. 

 37% of schools that hired a new faculty member last year reported that the new hire had 
no previous teaching experience. 

 34 schools reported they were under a hiring freeze for active faculty at some point 
between August 1, 2011 and July 31, 2012, and 70.6% (n=24) of these schools reported 
that the hiring freeze prevented them from hiring all the faculty they needed during the 
academic year. 

 
Characteristics of Newly Hired Faculty % Schools 

Experience teaching as a nurse educator in a clinical setting 72.0% 

Experience teaching at another nursing school 71.0% 

Completed a graduate degree program in last two years 55.0% 

Experience student teaching while in graduate school 40.0% 

No teaching experience 37.0% 

Experience teaching in a setting outside of nursing 27.0% 

Number of schools that hired faculty 102 

 
 

 The most frequently reported reason for hiring faculty was to replace faculty that had 
retired or left the program (79%).   

 Less than one-quarter (21%) of the schools that hired faculty reported that the hiring was 
due to program expansion. 
 

Reasons for Hiring Faculty % Schools 

To replace faculty that retired or left the program 79.0% 

Due to program expansion 21.0% 
To fill longstanding faculty vacancies  
(positions vacant for more than one year) 31.0% 

To reduce faculty workload 23.0% 

Number of schools that hired faculty 102 
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Barriers to Recruiting Faculty 
 An insufficient number of faculty applicants with the required credentials and non-

competitive salaries were the most frequently reported barriers to faculty recruitment. 
 Approximately 30% of schools reported that the workload responsibilities of being faculty 

were a barrier to recruitment. 
 Only 16% of schools felt that an overall RN shortage was a barrier to recruiting faculty. 
 

Barriers to Recruiting Faculty % Schools 

Insufficient number of faculty applicants with required credentials 73.4% 

Non-competitive salaries 71.0% 

Workload (not wanting faculty responsibilities) 29.8% 

BRN rules and regulations 21.0% 

Overall shortage of RNs 16.1% 

Private, state university or community college laws, rules or policies 15.3% 

Other 12.9% 

No barriers 7.3% 

Number of schools that reported 124 

 
 
 
Difficult to Hire Clinical Areas 

 Approaching one-half of schools reported finding it difficult to recruit new faculty to fill 
positions in Pediatrics (46.4%) and Psych/Mental Health (44.0%). 

 19% of schools reported they had no difficulty recruiting faculty for any clinical specialty 
area. 

 
Clinical Areas % Schools 

Pediatrics 46.4% 

Psych/Mental Health 44.0% 

Obstetrics/Gynecology 35.2% 

Medical-surgical 28.8% 

Critical Care 10.4% 

Geriatrics 8.8% 

Community Health 4.0% 

Other 4.0% 

No clinical areas 19.2% 

Number of schools that reported 125 
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Faculty Salaries 
 On average, full-time faculty with doctoral degrees earn more than those with master’s 

degrees. 
 

Lowest Salary Paid for Full-Time Faculty by Degree Type 

Highest Degree Held by 
Faculty Member 

$/ Academic Year $/ Calendar Year 
Low Average High Low Average High 

Master’s Degree $42,000 $61,728 $95,899 $30,000 $72,097 $106,000 

Doctoral Degree $47,000 $76,520 $108,607 $40,000 $78,142 $156,206 

 

Highest Salary Paid for Full-Time Faculty by Degree Type 

Highest Degree Held by 
Faculty Member 

$/ Academic Year $/ Calendar Year 
Low Average High Low Average High 

Master’s Degree $51,000 $85,994 $133,000 $40,000 $89,803 $130,000 

Doctoral Degree $63,000 $98,138 $143,535 $50,000 $109,420 $189,010 
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Nursing Program Data 

 
Program Offerings 

 Overall, most nursing programs (90.4%, n=123) offered a traditional nursing program in 
2011-2012 

 Accelerated and extended education programs were the most commonly reported non-
traditional programs offered at nursing schools. 

 None of the programs that reported an accelerated track offer it via distance education. 
 
 

Program Offerings 

Program Type 

ADN LVN to ADN BSN ELM Total 
% % % % % 

Traditional Program 98.7% 85.7% 83.3% 64.3% 90.4% 

Accelerated Track 2.5% 0.0% 36.1% 57.1% 16.9% 

Extended Campus 7.6% 0.0% 11.1% 7.1% 8.1% 

Evening Program 5.1% 0.0% 2.8% 0.0% 3.7% 

Weekend Program 5.1% 0.0% 2.8% 0.0% 3.7% 

Distance Education 2.5% 0.0% 5.6% 0.0% 2.9% 

Contract Education 2.5% 0.0% 0.0% 0.0% 1.5% 

Collaborative/Shared Education 1.3% 14.3% 0.0% 0.0% 1.5% 

Part-time Program 0.0% 0.0% 0.0% 0.0% 0.0% 

Other 2.5% 14.3% 2.8% 7.1% 3.7% 

Number of programs that reported 79 7 36 14 136 

 
 
Frequency of Student Admission 

 Although most nursing programs admit students twice per year, LVN to ADN and ELM 
programs typically admit students once per year. 

 

Frequency of 
Student Admission 

Program Type 
ADN LVN to ADN BSN ELM Total 

% % % % % 
Once per year 30.4% 71.4% 40.5% 62.5% 38.8% 

Twice per year 64.6% 0.0% 35.1% 25.0% 48.9% 

Three times per year 5.1% 28.6% 5.4% 6.3% 6.5% 

Other 0.0% 0.0% 18.9% 6.3% 5.8% 

Number of programs that reported 79 7 37 16 139 
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 Admission Criteria 
 Overall, completion of prerequisite courses, minimum/cumulative grade point average 

(GPA), and minimum grade level in prerequisite courses were the most common criteria 
used to determine if an applicant was qualified for admission to the nursing program.  

 Score on a pre-enrollment exam was also an important criterion for ADN, LVN to ADN, 
and BSN programs. 

 A significant share of BSN and ELM program wrote-in admission criteria not listed as 
choices on the survey:  the most frequently reported included letters of recommendation, 
a personal interview, and second language fluency. 

 

Admission Criteria 

Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

% % % % % 

Completion of prerequisite courses 85.0% 100.0% 78.4% 87.5% 84.3% 

Minimum/Cumulative GPA  73.8% 100.0% 91.9% 100.0% 82.9% 

Minimum grade level in prerequisite courses  58.8% 100.0% 83.8% 87.5% 70.7% 

Score on pre-enrollment exam 65.0% 85.7% 67.6% 43.8% 64.3% 

Repetition of prerequisite science courses  48.8% 57.1% 43.2% 25.0% 45.0% 

Validated prerequisites 65.0% 57.1% 0.0% 0.0% 40.0% 

Health-related work/volunteer experience  25.0% 28.6% 48.6% 56.3% 35.0% 

Recent completion of prerequisite courses  22.5% 57.1% 29.7% 37.5% 27.9% 

Personal statement 5.0% 14.3% 32.4% 68.8% 20.0% 

Community Colleges' Nursing Prerequisite 
Validation Study Composite Score  

32.5% 14.3% 0.0% 0.0% 19.3% 

Criteria as defined in California Assembly  
Bill 1559 

23.8% 0.0% 0.0% 0.0% 13.6% 

Geographic location 2.5% 0.0% 27.0% 12.5% 10.0% 

Other 12.5% 28.6% 43.2% 62.5% 27.1% 

None  0.0% 0.0% 2.9% 0.0% 0.0% 

Number of programs that reported 80 7 37 16 140 
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Admission Selection Process 
 Overall, ranking by specific criteria was the most common method for selecting students 

for admission to nursing programs. 
 In generic ADN programs, random selection was nearly as common a method of selecting 

students for admission. 
 ELM programs frequently reported using the interview as a selection criterion, and ELM 

programs were more likely than other programs to consider an applicant’s goal statement. 
  

Selection Criteria 

Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

% % % % % 
Ranking by specific criteria  45.0% 57.1% 83.3% 93.8% 61.2% 

Random selection  43.8% 28.6% 0.0% 0.0% 26.6% 

Interviews  5.0% 14.3% 22.2% 68.8% 17.3% 

First come, first served from the waiting list 17.5% 14.3% 2.8% 0.0% 11.5% 

Goal statement  1.3% 0.0% 19.4% 50.0% 11.5% 

Modified random selection 10.0% 28.6% 0.0% 0.0% 7.2% 

Rolling admissions (based on application 
date for the quarter/semester) 

6.3% 0.0% 11.1% 0.0% 6.5% 

Other  7.5% 14.3% 16.7% 18.8% 11.5% 

Number of programs that reported 80 7 36 16 139 
 

 
Waiting List  

 6,298 applicants8 to pre-licensure nursing programs were placed on a waiting list in 2011-
2012. 

 

Waiting Lists 
Program Type 

ADN LVN to ADN BSN ELM Total 

Qualified applicants on a waiting list 6,159 72 32 35 6,298 

Average number of quarters/semesters to 
enroll after being placed on the waiting list 

4.0 * * * 4.0 

*No data were reported.  

                                                 

8 
Since applicants can apply to multiple nursing programs within the same application cycle, some applicants may 

be placed on multiple waiting lists.  Therefore, the number of applicants on waiting lists may not represent an 
equal number of individuals. 
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Capacity of Program Expansion 
 Overall, nursing programs expect their new student enrollment to decline slightly over the 

next two years. 
 BSN programs reported an expectation that new student enrollment remain consistent. 
 While LVN to ADN programs expect a small increase in new student enrollment over the 

next two years.   
 

Current and Projected  
New Student Enrollment 

Program Type 

ADN LVN to ADN BSN ELM Total 

2011-2012 new student enrollment 7,140 271 5,445 821 13,677 

Expected new student enrollment 
given current resources 

     

2012-2013 6,608 308 5,297 735 12,948 

2013-2014 6,564 298 5,591 744 12,601 

 
Barriers to Program Expansion 

 The principal barrier to program expansion for all program types remains an insufficient 
number of clinical sites (reported by 80.6% of all programs). 

 Non-competitive faculty salaries was also a frequently reported barrier to expansion. 
 Insufficient number of physical facilities for classroom space was reported by nearly half of 

all BSN and ELM programs. 
 Of the 139 programs that responded, all reported at least one barrier to expansion. 
 

Barriers to Program Expansion 

Program Type 
ADN LVN to ADN BSN ELM Total 

% % % % % 
Insufficient number of clinical sites 76.9% 85.7% 84.6% 86.7% 80.6% 

Faculty salaries not competitive 55.1% 28.6% 46.2% 40.0% 49.6% 

Insufficient funding for faculty salaries 60.3% 28.6% 30.8% 26.7% 46.8% 

Insufficient number of qualified classroom 
faculty 

48.7% 14.3% 35.9% 26.7% 41.0% 

Insufficient number of qualified clinical 
faculty 

46.2% 14.3% 33.3% 33.3% 39.6% 

Insufficient funding for program support 
(e.g. clerical, travel, supplies, equipment) 

39.7% 28.6% 23.1% 13.3% 31.7% 

Insufficient number of physical facilities 
and space for classrooms 

17.9% 0.0% 46.2% 46.7% 28.1% 

Insufficient number of physical facilities 
and space for skills labs 

17.9% 14.3% 30.8% 40.0% 23.7% 

Insufficient financial support for students 15.4% 42.9% 20.5% 40.0% 20.9% 

Insufficient number of allocated spaces 
for the nursing program 

21.8% 14.3% 20.5% 6.7% 19.4% 

Insufficient support for nursing school by 
college or university 

14.1% 14.3% 5.1% 6.7% 10.8% 

Other 9.0% 0.0% 7.7% 0.0% 7.2% 

No barriers to program expansion 0.0% 0.0% 0.0% 0.0% 0.0% 

Number of programs that reported 78 7 39 15 139 
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Program Expansion Strategies 
 Programs that indicated a lack of clinical sites as a barrier to program expansion most 

frequently reported the use of human patient simulators, evening, weekend and twelve-
hour shifts, and community-based/ambulatory care centers, as strategies to address an 
insufficient number of clinical sites. 

 The use of innovative skills lab experiences was a strategy frequently reported by LVN to 
ADN, BSN and ELM programs.  

 The use of regional computerized clinical placement systems and the use of non-
traditional sites were strategies frequently reported by LVN to ADN programs. 

 

Program Expansion Strategies 

Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

% % % % % 
Human patient simulators 76.7% 83.3% 72.7% 61.5% 74.1% 

Evening shifts 75.0% 83.3% 78.8% 53.8% 74.1% 

Weekend shifts 65.0% 83.3% 75.8% 92.3% 72.3% 

Community-based /ambulatory care  
(e.g. homeless shelters, nurse managed clinics, 
community health centers)  

61.7% 66.7% 81.8% 76.9% 69.6% 

Twelve-hour shifts 61.7% 50.0% 63.6% 76.9% 63.4% 

Innovative skills lab experiences 46.7% 66.7% 60.6% 61.5% 53.6% 

Preceptorships 43.3% 33.3% 57.6% 46.2% 47.3% 

Regional computerized clinical placement system 40.0% 66.7% 51.5% 53.8% 46.4% 

Night shifts 21.7% 16.7% 36.4% 38.5% 27.7% 

Non-traditional clinical sites  
(e.g. correctional facilites) 

15.0% 66.7% 30.3% 15.4% 22.3% 

Other 3.3% 0.0% 6.1% 7.7% 4.5% 

None 0.0% 0.0% 0.0% 0.0% 0.0% 

Number of programs that reported 60 6 33 13 112 
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Denial of Clinical Space and Access to Alternative Clinical Sites 
 In 2011-2012, a total of 85 programs reported that they were denied access to a clinical 

placement, unit, or shift. 
 Nearly half of California’s RN programs reported being denied access to clinical 

placements and units (46%, n=65) in 2011-2012, while approximately one-quarter (27%, 
n=37) were denied access to a clinical shift.   

 Only one-third (32%) of the programs denied access to clinical placements, and slightly 
less than one-half (45%) of the programs denied access to a clinical unit were offered an 
alternative by the clinical site.  However, a large majority of programs that were denied 
access to clinical shifts were offered an alternative (84%). 

 The lack of access to clinical space resulted in a loss of 266 clinical placements, 131 units 
and 54 shifts, which affected 1,006 students. 
 

Denied Clinical Space 

Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

Programs Denied Clinical Placement 35 3 20 7 65 

    Programs Offered Alternative by Site 10 0 8 3 21 

    Placements Lost 109 5 143 9 266 

Number of programs that reported 80 7 39 14 140 

Programs Denied Clinical Unit 36 1 22 6 65 

    Programs Offered Alternative by Site 15 1 10 3 29 

    Units Lost 61 1 57 12 131 

Number of programs that reported 80 7 39 14 140 

Programs Denied Clinical Shift 20 2 11 4 37 

    Programs Offered Alternative by Site 18 2 8 3 31 

    Shifts Lost 25 0 26 3 54 

Number of programs that reported 80 7 39 14 140 

Total number of students affected 1,006 * * * 1,006 
*No data were reported 
 

 Programs most frequently reported lost placement sites in Medical/Surgical clinical areas.  
 70% of the programs that wrote-in a response of “other” reported lost preceptorships. 

 

Clinical Area That Lost Placements, Shifts 
or Units 

Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

% % % % % 
Medical/Surgical 71.4% 66.7% 72.0% 75.0% 71.8% 

Pediatrics 32.7% 66.7% 44.0% 37.5% 37.6% 

Psychiatry/Mental Health 30.6% 0.0% 28.0% 25.0% 28.2% 

Obstetrics 24.5% 66.7% 20.0% 25.0% 24.7% 

Critical Care 18.4% 0.0% 40.0% 0.0% 22.4% 

Geriatrics 16.3% 0.0% 16.0% 12.5% 15.3% 

Community Health 2.0% 33.3% 16.0% 0.0% 7.1% 

Other 14.3% 0.0% 4.0% 12.5% 10.6% 

Number of programs that reported 49 3 25 8 85 
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 Overall, competition for space arising from an increase in the number of nursing students 
was the most frequently reported reason why programs were denied clinical space 

 The majority of LVN to ADN, BSN, and ELM programs reported that staff nurse 
overload/insufficient qualified staff was limiting their ability to secure clinical space. 

 Being displaced by another program was reported more frequently by ADN programs 
compared to other programs. 
 

Reasons for Clinical Space Being Unavailable 

Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

% % % % % 
Competition for clinical space due to increase in 
number of nursing students in region 

57.1% 0.0% 68.0% 62.5% 58.8% 

Staff nurse overload or insufficient qualified staff 46.9% 66.7% 64.0% 62.5% 54.1% 

Displaced by another program 53.1% 33.3% 36.0% 25.0% 44.7% 

Decrease in patient census 26.5% 33.3% 40.0% 37.5% 31.8% 

Closure, or partial closure, of clinical facility 16.3% 33.3% 44.0% 25.0% 25.9% 

Nurse residency programs 20.4% 0.0% 44.0% 50.0% 29.4% 

No longer accepting ADN students 34.7% 33.3% 0% 0% 21.2% 

Clinical facility seeking magnet status 26.5% 33.3% 0% 25.0% 18.8% 

Change in facility ownership/management 12.2% 33.3% 12.0% 12.5% 12.9% 

Implementation of Electronic Health Record system 2.0% 0% 8.0% 0% 3.5% 

Other 8.2% 33.3% 8.0% 12.5% 8.2% 

Number of programs that reported 49 3 25 8 85 

 
 
 The most frequently pursued strategy to address lost clinical space (reported by 64.7% of 

programs) was to replace the space at a different site currently being used by the 
program.   

 Nearly one-half of the programs reported being able to replace lost space by adding a 
new clinical site (48.2%), or with replacement at the same clinical site (47.1%). 

 

Strategy to Address Lost Clinical Space* 

Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

% % % % % 
Replaced lost space at different site currently used by 
nursing program 

59.2% 66.7% 68.0% 87.5% 64.7% 

Added/replaced lost space with new site  40.8% 66.7% 64.0% 37.5% 48.2% 

Replaced lost space at same clinical site 53.1% 33.3% 40.0% 37.5% 47.1% 

Clinical simulation 28.6% 66.7% 28.0% 25.0% 29.4% 

Reduced student admissions 14.3% 0.0% 0.0% 12.5% 8.2% 

Other 10.2% 0.0% 0.0% 25.0% 9.4% 

Number of programs that reported 49 3 25 8 85 
*Data collected for the first time in 2011-2012. 
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 56 programs reported an increase in out-of-hospital clinical placements in 2011-2012. 
 Public health agencies were reported as the most frequently used alternative clinical 

placement sites overall, as well as for BSN and ELM programs.  Skilled 
nursing/rehabilitation facilities were more frequently used by ADN and LVN to ADN 
programs. 

 
 

Alternative Clinical Sites 

Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

% % % % % 
Public health or community health agency  36.7% 66.7% 68.4% 75.0% 51.8% 

Skilled nursing/rehabilitation facility  60.0% 100.0% 26.3% 0.0% 46.4% 

Outpatient mental health/substance abuse  40.0% 66.7% 42.1% 50.0% 42.9% 

Medical practice, clinic, physician office  36.7% 33.3% 31.6% 25.0% 33.9% 

Home health agency/home health service  33.3% 33.3% 36.8% 0.0% 32.1% 

School health service (K-12 or college)  23.3% 0.0% 31.6% 100.0% 30.4% 

Hospice  20.0% 33.3% 36.8% 0.0% 25.0% 

Surgery center/ambulatory care center  26.7% 66.7% 10.5% 25.0% 23.2% 

Urgent care, not hospital-based  23.3% 0.0% 0.0% 0.0% 12.5% 

Case management/disease management  6.7% 33.3% 21.1% 0.0% 12.5% 

Correctional facility, prison or jail  3.3% 0.0% 15.8% 0.0% 7.1% 

Occupational health or employee health service  0.0% 0.0% 15.8% 0.0% 5.4% 

Renal dialysis unit  10.0% 0.0% 0.0% 0.0% 5.4% 

Number of programs that reported 30 3 19 4 56 
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LVN to RN Education 
 Seven nursing programs exclusively offer LVN to ADN education. 
 Of the 80 generic ADN programs, 32.5% (n=26) reported having a separate track for 

LVNs and 73.8% (n=59) admit LVNs to the generic ADN program on a space available 
basis.   

 32 of the generic ADN programs reported having a separate waiting list for LVNs.  
 On October 15, 2012 there were a total of 618 LVNs on an ADN program waitlist. These 

programs reported that on average, it takes 2 quarters/semesters for an LVN-to-ADN 
student to enroll in the first nursing course after being placed on the waiting list. 

 Overall, the most commonly reported mechanisms that facilitate a seamless progression 
from LVN to RN education are a bridge course and a skills lab course to document 
competencies.  

 Direct articulation of LVN coursework and credit granted for LVN coursework upon 
completion of ADN courses are more frequently reported by LVN to ADN programs. 

 

LVN to RN Articulation 

Program Type

ADN 
LVN to 
ADN BSN Total 

Bridge course  80.6% 71.4% 36.4% 70.3% 

Use of skills lab course to document 
competencies  

51.4% 57.1% 54.5% 52.5% 

Direct articulation of LVN coursework 45.8% 57.1% 31.8% 43.6% 

Credit granted for LVN coursework 
following successful completion of a 
specific ADN course(s) 

41.7% 42.9% 31.8% 39.6% 

Use of tests (such as NLN achievement 
tests or challenge exams to award 
credit)  

25.0% 28.6% 27.3% 25.7% 

Specific program advisor  22.2% 42.9% 31.8% 25.7% 

Other 11.1% 0.0% 13.6% 10.9% 

Number of programs that reported 72 7 22 101 
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LVN to BSN Education 
 Ten BSN programs reported LVN to BSN tracks that exclusively admit LVN students or 

differ significantly from the generic BSN program offered at the school. 
o These programs received 368 qualified applications for 585 admission spaces 

available for LVN to BSN students.  None of these spaces were supported by 
grant or donor funding.  

o The most common criteria for admission to an LVN to BSN program was 
minimum/cumulative GPA, followed closely by minimum grade level in prerequisite 
courses and completion of prerequisite courses.   

 

LVN to BSN Admission Criteria 
# LVN to BSN 

Programs  
Minimum/Cumulative GPA  8 
Minimum grade level in prerequisite courses  7 
Completion of prerequisite courses 7 
Score on pre-enrollment test 6 
Repetition of prerequisite science courses  1 
Health-related work experience  3 
Geographic location 2 
Recent completion of prerequisite courses  2 
Personal statement 0 
Other 3 
None 0 

Number of programs that reported 10 
 

 Ranking by specific criteria and rolling admissions were the most commonly reported 
methods for selecting students for admission to LVN to BSN programs. 

 

LVN to BSN Selection Criteria 
# LVN to BSN 

Programs  
Ranking by specific criteria  5 
Rolling admissions (based on application 
date for the quarter/semester) 

3 

Interviews  1 
Goal statement  1 
First come, first served from the waiting list 1 
Other  0 
Number of programs that reported 10 
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Partnerships 
 50 nursing programs participate in collaborative or shared programs with another nursing 

program leading to a higher degree. 
 

Partnerships 

Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

# 
Programs 

# 
Programs 

# 
Programs 

# 
Programs 

# 
Programs 

Collaborative/shared programs 
leading to higher degree 

40 2 7 1 50 

 
 
Professional Accreditation 

 None of the LVN to ADN programs and fewer than half (33.8%) of ADN programs 
reported having NLNAC accreditation.  CCNE does not accredit LVN to ADN or ADN 
programs. 

 92.3% (n=36) of BSN programs and 93.8% (n=15) of ELM programs have CCNE 
accreditation. 

 

Professional Accreditation 

Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

% Eligible 
Programs 

% Eligible 
Programs 

% Eligible 
Programs 

% Eligible 
Programs 

% Eligible 
Programs 

NLNAC 33.8% 0.0% 5.1% 6.3% 21.1% 

CCNE NA* NA* 92.3% 93.8% 92.7% 

Not accredited by NLNAC or 
CCNE 

66.2% 100% 2.6% 6.3% 43.7% 

Number of programs that 
reported 

80 7 39 16 142 

* NA – Not Applicable, CCNE does not accredit ADN programs. 
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First Time NCLEX Pass Rates 
 In 2011-2012, 89.3% (n=9,296) of nursing students who took the NCLEX for the first time 

passed the exam. 
 The NCLEX pass rate was highest for generic ADN programs. 

 

 
Program Type 

ADN 
LVN to 
ADN BSN ELM Total 

First Time NCLEX* 
Pass Rate 

90.0% 85.4% 88.7% 88.9% 89.3% 

# Students that 
took the NCLEX 

5,894 226 3,720 568 10,408 

# Students that 
passed the NCLEX 

5,300 193 3,298 505 9,296 

*These data represent nursing students who took the NCLEX for the first time in the past five years.   

 
 Overall, pass rates in accelerated programs were slightly lower than those in traditional 

programs; 87.5% (n=794) of nursing students in an accelerated track who took the 
NCLEX for the first time in 2011-2012 passed the exam. 

 In 2011-2012, accelerated ADN programs had a lower average pass rate than their 
traditional counterparts, while the rate for accelerated BSN programs was comparable to 
that of traditional BSN programs. 

 

Accelerated Track 
Program Type** 

ADN BSN Total 
First Time NCLEX* 
Pass Rate 

85.8% 88.3% 87.5% 

# Students that took 
the NCLEX 

268 639 907 

# Students that 
passed the NCLEX 

230 564 794 

*These data represent nursing students who took the NCLEX for the first time in the past five years.  
** No LVN to ADN or ELM programs reported data in this area. 
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School Data 

Data in this section represent all schools with pre-licensure nursing programs.  Data were not 
reported by degree type.  As a result, this breakdown is not available. 
 
Factors Impacting Student Attrition 

 Academic failure and personal reasons continue to be reported as the factors with the 
greatest impact on student attrition. 

 About 44% (n=58) of nursing schools reported that academic failure had the greatest 
impact on student attrition, while 37% (n=49) of schools reported that personal reasons 
had the greatest impact on student attrition. 

 

Factors Impacting Student Attrition 
Average 

Rank* 
Academic failure 2.0 

Personal reasons(e.g. home, job, health, family) 2.1 

Clinical failure 2.9 

Financial need 3.1 

Change of major or career interest 4.1 

Transfer to another school 4.5 

*The lower the ranking, the greater the impact on attrition (1 has the greatest impact on attrition, while 8 has 
the least impact). 

 
 
Methods Used to Increase Student Retention 

 Student success strategies such as mentoring, remediation, tutoring, and personal 
counseling were reported as the most common methods used to increase student 
retention.  

 

Methods Used to Increase Student Retention % Schools 
Student success strategies (e.g. mentoring, 
remediation, tutoring) 

96.1% 

Personal counseling 82.7% 

Program revisions (e.g. curriculum revisions) 45.7% 

New admission policies instituted 37.8% 

Increased financial aid 33.1% 

Increased child care 2.4% 

Other 9.4% 

None 1.6% 

Number of schools that reported 127 
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Innovations Used to Expand the Nursing Program 
 Simulation training, use of adjunct faculty, and grants were reported as the most common 

methods used to expand the nursing program.  
 

Innovations Used to Expand the Nursing Program % Schools 
Simulation training  65.9% 

Use of adjunct faculty 61.9% 

Grants 54.8% 

Evening schedule 27.0% 

Weekend schedule 26.2% 

Accelerated/ year-round program 17.5% 

Shared faculty 13.5% 

Extended campuses 11.1% 

Distance Education (e.g. online, interactive video) 11.1% 

Part-time program 3.2% 

Other 7.9% 

None 16.7% 

Number of schools that reported 126 

 
 
Access to Prerequisite Courses 

 69 nursing schools (52.3%) reported that access to prerequisite science and general 
education courses is a problem for their pre-licensure nursing students. 

 Adding science course sections, agreements with other schools for prerequisite courses, 
and accepting online courses from other institutions were reported as the most common 
methods used to increase access to prerequisite courses for these students.  

 

Prerequisite Access for Pre-Nursing Students % Schools 
Adding science course sections 44.4% 
Agreements with other schools for prerequisite courses 42.9% 
Accepting online courses from other institutions 34.9% 
Offering additional prerequisite courses on weekends, 
evenings, and summers 

30.2% 

Providing online courses 22.2% 
Transferable high school courses to achieve prerequisites 14.3% 
Prerequisite courses in adult education 1.6% 
Other 6.3% 
Number of schools that reported 63 
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Restricting Student Access to Clinical Practice 
 101 nursing schools reported that pre-licensure students in their programs had 

encountered restrictions to clinical practice imposed on them by clinical facilities. 
 The most common types of restricted access students faced were to the clinical site itself, 

due to a visit from the Joint Commission or another accrediting agency, access to 
electronic medical records, and bar coding medication administration. 

 Schools reported that it was uncommon to have students face the following types of 
restrictions: direct communication with health care team members, access to alternative 
settings due to liability issues, use of glucometers and IV medication administration. 

 

Type of Restricted Access 

Percentage of Schools (%) # 
Schools 

Very 
Uncommon Uncommon Common 

Very 
Common N/A 

Clinical site due to visit from 
accrediting agency (Joint Commission) 

5.9% 19.8% 38.6% 35.6% 0.0% 101 

Student health and safety requirements 22.2% 30.3% 21.2% 23.2% 3.0% 99 

Bar coding medication administration 9.3% 18.6% 41.2% 29.9% 1.0% 97 

Electronic Medical Records 8.3% 19.8% 52.1% 17.7% 2.1% 96 

Glucometers 27.1% 37.5% 18.8% 12.5% 4.2% 96 

Automated medical supply cabinets 15.5% 35.1% 23.7% 13.4% 12.4% 97 

IV medication administration 20.4% 40.8% 24.5% 7.1% 7.1% 98 

Some patients due to staff workload 19.2% 39.4% 23.2% 15.2% 3.0% 99 

Direct communication with health team 39.8% 38.8% 13.3% 3.1% 5.1% 98 

Alternative setting due to liability 20.4% 38.8% 14.3% 9.2% 17.4% 98 
     

 
 The most common clinical practice areas in which students faced restrictions were 

Medical Surgical, Pediatrics, and Obstetrics. 
 

Clinical Area of Restricted Access % Schools 
Medical/Surgical 88.1% 

Pediatrics 81.2% 

Obstetrics 71.3% 

Critical Care 60.4% 

Psychiatry/Mental Health 55.4% 

Geriatrics 36.6% 

Community Health 17.8% 

Other Department 2.0% 

Number of schools that reported 101 
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Funding of Nursing Program 
 On average, schools reported that about 75% of funding for their nursing programs comes 

from the operating budget of their college or university, while approximately 16% of 
funding comes from government sources. 

 

Funding of Nursing Program % Schools 
Your college/university operating budget 76.7% 

Government (i.e. federal grants, state grants,  
Chancellor's Office, Federal Workforce Investment Act) 

15.6% 

Industry (i.e. hospitals, health systems) 4.2% 

Foundations, private donors  1.6% 

Other 2.0% 

Number of schools that reported 123 

 
 
RN Refresher Course 

 In 2011-2012, five nursing schools offered an RN refresher course, and 129 students 
completed one of these courses.   

 
Clinical Simulation Center 

 128 of 132 nursing schools (97%) reported using a clinical simulation center in 2011-2012. 
 Of the 128 schools that used clinical simulation centers in 2011-2012, 65.6% (n=84) plan 

to expand the center.    
 Clinical scenarios, debriefing and dialoguing, hi-fidelity mannequins, students in uniform,  

and a student preparation phase are all very common educational techniques used as  
part of the clinical simulation experience.    

 

Educational Techniques of Clinical Simulation % Schools 
Clinical scenarios 99.2% 

Debriefing as part of the simulation experience 97.6% 

Hi-fidelity mannequin 92.8% 

Students in uniforms 92.0% 

A student preparation phase as part of the simulation experience 92.0% 

Videotaping 69.6% 

Enclosed simulation room replicating the clinical environment with 
observation window(s) 

65.6% 

Number of schools that reported 125 

 
 

 Approximately 97% of schools that use a clinical simulation have facilities on campus at 
the nursing school.   

 

Location of Clinical Simulation % Schools 
On campus at the nursing school 96.8% 

Through arrangement at another facility 
(i.e. clinical affiliate, nursing program) 

12.0% 

Other 4.0% 

Number of schools that reported 125 
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 Schools most frequently staff clinical simulation with full-time or part-time staff, or a clinical 
simulation coordinator.   

 

Staffing Clinical Simulation % Schools 
Full-time or part-time staff 70.4% 

RN clinical simulation coordinator  
(in addition to RN course faculty) 

67.2% 

Clinical simulation technician 42.4% 

Other 16.8% 

Number of schools that reported 125 

 
 The most frequently reported reasons for using a clinical simulation center were to 

standardize clinical experiences (88%), to provide clinical experience not available in a 
clinical setting (80.8%), and to check clinical competencies (76%). 

 

Use of a Clinical Simulation Center % Schools 
To standardize clinical experiences 88.0% 

To provide clinical experience not available in a clinical setting 80.8% 

To check clinical competencies 76.0% 

To make up for clinical experiences 60.0% 

To provide interdisciplinary experiences 45.6% 

To increase capacity in your nursing program 14.4% 

To provide collaborative experiences between hospital staff and students 11.2% 

Number of schools that reported 125 

 
 Most hi-fidelity scenarios used in California nursing schools are developed by faculty, 

purchased, or modified from purchased scenarios. 
 Nearly one-third (32%) of hi-fidelity scenarios are developed through participation in 

regional or statewide alliances. 
 

Development of Hi-Fidelity Scenarios % Schools 
By faculty 80.0% 

Modified from purchased scenarios 76.0% 

Purchased 68.8% 

Regional or statewide alliance 32.0% 

Shared with another nursing program 16.8% 

Other 3.2% 

Number of schools that reported 125 
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 Medical/Surgical, pediatrics, fundamentals, and obstetrics are the most common areas in 
which schools use clinical simulation. 

 On average, nursing schools use clinical simulation centers for 15% of clinical time in 
medical/surgical and 12% of clinical time in pediatrics, fundamentals and obstetrics. 

 

Content Areas Taught in the 
Clinical Simulation Center % Schools 

Average % of 
Content Taught in 

Simulation 
Medical/Surgical 99.2% 15.3% 

Pediatrics 84.6% 12.2% 

Fundamentals 83.7% 12.0% 

Obstetrics 78.0% 11.5% 

Geriatrics 66.7% 9.4% 

Psychiatry/Mental Health 48.0% 8.8% 

Leadership/Management 35.8% 7.8% 

Other 12.2% 16.9% 

Number of schools that reported 123 115 
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APPENDICES 

 

APPENDIX A – List of Survey Respondents by Degree Program 

 
ADN Programs (80) 
 
American River College 
Antelope Valley College 
Bakersfield College 
Butte Community College 
Cabrillo College 
Cerritos College 
Chabot College 
Chaffey College 
Citrus College 
City College of San Francisco 
College of Marin 
College of San Mateo 
College of the Canyons 
College of the Desert 
College of the Redwoods 
College of the Sequoias 
Contra Costa College  
Copper Mountain College 
Cuesta College 
Cypress College 
De Anza College 
East Los Angeles College 
El Camino College - Compton Education Center 
El Camino College 

   Everest College 
Evergreen Valley College 
Fresno City College 
Glendale Community College 
Golden West College 
Grossmont College 
Hartnell College 
Imperial Valley College 

*ITT Technical Institute 
Kaplan College (formerly Maric College) 
Long Beach City College 
Los Angeles City College 
Los Angeles County College of Nursing & Allied 

Health 
Los Angeles Harbor College 
Los Angeles Southwest College 
Los Angeles Trade-Tech College  

Los Angeles Valley College 
Los Medanos College  
Mendocino College 
Merced College 
Merritt College 
Mira Costa College (formerly LVN to ADN) 

†Modesto Junior College 
Monterey Peninsula College 
Moorpark College 
Mount Saint Mary's College 
Mount San Antonio College 
Mount San Jacinto College 
Napa Valley College 
Ohlone College 

†Pacific Union College 
Palomar College 
Pasadena City College 
Pierce College 
Porterville College  
Rio Hondo College  
Riverside City College 
Sacramento City College 
Saddleback College 
San Bernardino Valley College 
San Diego City College  
San Joaquin Delta College 
San Joaquin Valley College 
Santa Ana College 
Santa Barbara City College 
Santa Monica College 
Santa Rosa Junior College 
Shasta College 
Shepherd University 
Sierra College 
Solano Community College 
Southwestern College 
Ventura College 
Victor Valley College  

   West Hills College Lemoore 
Yuba College 
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LVN to ADN Programs Only (7) 
 
Allan Hancock College  
Carrington College (formerly Western 

Career College – Sacramento) 
College of the Siskiyous 
Gavilan College 

Mission College 
Reedley College at Madera Community 

College Center 
Unitek College 

 
 
BSN Programs (39) 
 
American University of Health Sciences 
Azusa Pacific University 
Biola University 
California Baptist University 

   CSU Bakersfield 
†CSU Channel Islands 

CSU Chico  
CSU East Bay 
CSU Fresno 
CSU Fullerton 
CSU Long Beach 
CSU Los Angeles 
CSU Northridge 
CSU Sacramento 

†CSU San Bernardino 
†CSU San Marcos 
†CSU Stanislaus 

Concordia University Irvine 
   Dominican University of California 

Holy Names University 

Humboldt State University 
Loma Linda University 
Mount Saint Mary's College 

†National University 
Point Loma Nazarene University 

†Samuel Merritt University 
San Diego State University 

†San Francisco State University 
Simpson University 
Sonoma State University 
University of California Irvine 
University of California Los Angeles 
University of Phoenix - Northern California 
University of San Francisco 
The Valley Foundation School of Nursing at 

San Jose State University  
   West Coast University – Inland Empire 

West Coast University – Los Angeles 
   West Coast University – Orange County 
   Western Governors University

 
 
ELM Programs (16) 
 

†Azusa Pacific University 
California Baptist University 
CSU Dominguez Hills 
CSU Fresno 
CSU Fullerton 
CSU Long Beach 
CSU Los Angeles 

*Charles R. Drew University 
†Samuel Merritt University 

†San Francisco State University 
United States University 

 (formerly InterAmerican College) 
University of California Los Angeles 
University of California San Francisco 
University of San Diego 
University of San Francisco 
Western University of Health Sciences

 
† Program offered at satellite campuses 
* - New programs in 2011-2012 
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APPENDIX B – Definition List 
 
Definition List 

The following definitions apply throughout the survey whenever the word or phrase being 
defined appears unless otherwise noted. 

Accelerated Program: An Accelerated Program's curriculum extends over a shorter time-
period than a traditional program.  The curriculum itself may be the same as a generic 
curriculum or it may be designed to meet the unique learning needs of the student population.    
 
Active Faculty: Faculty who teach students and have a teaching assignment during the time 
period specified. Include deans/directors, professors, associate professors, assistant 
professors, adjunct professors, instructors, assistant instructors, clinical teaching assistants, and 
any other faculty who have a current teaching assignment. 
 
Adjunct Faculty: A faculty member that is employed to teach a course in a part-time and/or 
temporary capacity.  
 
Advanced Placement Students: Pre-licensure students who entered the program after the first 
semester/quarter. These students include LVNs, paramedics, military corpsmen, and other 
health care providers, but does not include students who transferred or were readmitted.  
 
Assembly Bill 1559 Criteria: Requires California Community College (CCC) registered nursing 
programs who determine that the number of applicants to that program exceeds the capacity 
and elects, on or after January 1, 2008 to use a multicriteria screening process to evaluate 
applicants shall include specified criteria including, but not limited to, all of the following: (1) 
academic performance, (2) any relevant work or volunteer experience, (3) foreign language 
skills, and (4) life experiences and special circumstances of the applicant. Additional criteria, 
such as a personal interview, a personal statement, letter of recommendation, or the number of 
repetitions of prerequisite classes or other criteria, as approved by the chancellor, may be used 
but are not required. 
 
Attrition Rate: The total number of generic students dropped or disqualified who were 
scheduled to complete the program between August 1, 2011 and July 31, 2012, divided by the 
total number of generic students enrolled who were scheduled to complete during the same 
time period.  
 
Census Data: Number of students enrolled or faculty present on October 15, 2012.  
 
Clinical Placement: A cohort of students placed in a clinical facility or community setting as 
part of the clinical education component of their nursing education. If you have multiple cohorts 
of students at one clinical facility or community setting, you should count each cohort as a 
clinical placement. 
 
Clinical Simulation: Clinical simulation provides a simulated real-time nursing care experience 
using clinical scenarios and low to hi-fidelity mannequins, which allow students to integrate, 
apply, and refine specific skills and abilities that are based on theoretical concepts and scientific 
knowledge.  It may include videotaping, de-briefing and dialogue as part of the learning process.   
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Collaborative/Shared Education: A written agreement between two or more nursing programs 
specifying the nursing courses at their respective institutions that are equivalent and acceptable 
for transfer credit to partner nursing programs.  These partnerships may be between nursing 
programs offering the same degree or between an entry degree nursing program(s) and a 
higher degree nursing program(s).   These later arrangements allow students to progress from 
one level of nursing education to a higher level without the repetition of nursing courses.   
 
Completed on Schedule Students: Students scheduled on admission to complete the 
program between August 1, 2011 and July 31, 2012.   
 
Contract Education: A written agreement between a nursing program and a health care 
organization in which the nursing program agrees to provide a nursing degree program for the 
organization's employees for a fee.  
 
Distance Education: Any method of presenting a course where the student and teacher are 
not present in the same room (e.g., internet web based, teleconferencing, etc.).  
 
Entry-level Master’s (ELM): A master’s degree program in nursing for students who have 
earned a bachelor’s degree in a discipline other than nursing and do not have prior schooling in 
nursing. This program consists of pre-licensure nursing courses and master's level nursing 
courses. 
 
Evening Program: A program that offers all program activities in the evening (i.e. lectures, 
etc.).This does not include a traditional program that offers evening clinical rotations.  
 
Full-Time Equivalents (FTEs): One FTE is equal to 40 hours per week. 
 
Full-Time Faculty: Faculty that work 1.0 FTE, as defined by the school. 
 
Generic Pre-licensure Students: Students who enter the program in the first nursing course. 
 
Hi-Fidelity Mannequin: A portable, realistic human patient simulator designed to teach and test 
students’ clinical and decision-making skills. 
 
Home Campus: The campus where your school’s administration is based.  Include data here 
about any satellite campuses if they are located in the same county as your home campus. 
 
LVN to BSN Program: A program that exclusively admits LVN to BSN students.  If the school 
also has a generic BSN program, the LVN to BSN program is offered separately or differs 
significantly from the generic program. 
 
LVN 30 Unit Option Students: LVNs enrolled in the curriculum for the 30-unit option.  
 
Part-Time Faculty: Faculty that work less than 1.0 FTE and do not carry a full-time load, as 
defined by school policy. This includes annualized and non-annualized faculty. 
 
Readmitted Students: Returning students who were previously enrolled in your program.  
 
Retention Rate: The total number of generic students who completed the program between 
August 1, 2011 and July 31, 2012 divided by the total number of generic students enrolled who 
were scheduled to complete during the same time period.  
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Shared Faculty: A faculty member is shared by more than one school, e.g. one faculty member 
teaches a course in pediatrics to three different schools in one region.  
 
Students who Dropped Out or were Disqualified: Students who have left the program prior to 
their scheduled completion date occurring between August 1, 2011 and July 31, 2012.  
 
Time Period for the Survey: August 1, 2011 - July 31, 2012. For those schools that admit 
multiple times a year, combine all student cohorts.  
 
Traditional Program: A program on the semester or quarter system that offers most courses 
and other required program activities on weekdays during business hours. Clinical rotations for 
this program may be offered on evenings and weekends.  
 
Transfer Students: Students in your programs that have transferred nursing credits from 
another pre-licensure program. This excludes RN to BSN students.    
 
Validated Prerequisites: The nursing program uses one of the options provided by the 
California Community College Chancellor's Office for validating prerequisite courses.  
 
Waiting List: A waiting list identifies students who qualified for the program, were not admitted 
in the enrollment cycle for which they applied, and will be considered for a subsequent 
enrollment cycle without needing to reapply. 
 
Weekend Program: A program that offers all program activities on weekends, i.e. lectures, 
clinical rotations, etc.  This does not include a traditional program that offers clinical rotations on 
weekends.
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APPENDIX C – BRN Education Issues Workgroup 
 
BRN Education Issues Workgroup Members 
 
Members   Organization 
Loucine Huckabay, Chair California State University, Long Beach 
Audrey Berman   Samuel Merritt University 
Liz Close   Sonoma State University 
Brenda Fong   Community College Chancellor’s Office 
Patricia Girczyc   College of the Redwoods 
Marilyn Herrmann  Loma Linda University 
Deloras Jones   California Institute for Nursing and Health Care 
Stephanie Leach   Kaiser Foundation Health Plan 
Judy Martin-Holland  University of California, San Francisco 
Tammy Rice   Saddleback College 
 
Ex-Officio Member 
Louise Bailey   California Board of Registered Nursing 
 
Project Manager 
Julie Campbell-Warnock California Board of Registered Nursing
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PREFACE 

Nursing Education Survey Background 

Development of the 2011-2012 Board of Registered Nursing (BRN) School Survey was the work of 
the Board's Education Issues Workgroup, which consists of nursing education stakeholders from 
across California.  A list of workgroup members is included in the Appendices.  The University of 
California, San Francisco was commissioned by the BRN to develop the online survey instrument, 
administer the survey, and report data collected from the survey. 
 
Funding for this project was provided by the California Board of Registered Nursing. 
  
 
Organization of Report 
  
The survey collects data about nursing programs and their students and faculty from August 1 
through July 31.  Annual data presented in this report represent August 1, 2011 through July 31, 
2012.  Demographic information and census data were requested for October 15, 2012.   
 
Data from pre- and post-licensure nursing education programs are presented in separate reports 
and will be available on the BRN website.  Data are presented in aggregate form and describe 
overall trends in the areas and over the times specified and, therefore, may not be applicable to 
individual nursing education programs. 
 
Statistics for enrollments and completions represent two separate student populations.  Therefore, it 
is not possible to directly compare enrollment and completion data.   
 

Availability of Data 

The BRN Annual School Survey was designed to meet the data needs of the BRN as well as other 
interested organizations and agencies.  A database with aggregate data derived from the last ten 
years of BRN School Surveys will be available for public access on the BRN website.  Parties 
interested in accessing data not available on the website should contact Julie Campbell-Warnock at 
the BRN at Julie.Campbell-Warnock@dca.ca.gov. 
   
The BRN acknowledges that survey respondents may not have had ready access to some of the 
data that were being requested.  To address this issue, a member of the Education Issues 
Workgroup developed a computer program for tracking most of the required data.  The computer 
tracking program was distributed to nursing programs in the fall of 2006.  Nursing programs that do 
not have this program may contact Julie Campbell-Warnock at the BRN at Julie.Campbell-
Warnock@dca.ca.gov.   
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Value of the Survey 
 
This survey has been developed to support nursing, nursing education and workforce planning in 
California.  The Board of Registered Nursing believes that the results of this survey will provide data-
driven evidence to influence policy at the local, state, federal and institutional levels.   
  
The BRN extends appreciation to the Education Issues Workgroup and all survey 
respondents.  Your participation has been vital to the success of this project. 
 
 
Survey Participation1 

All California nursing schools were invited to participate in the survey.  In 2011-2012, 132 nursing 
schools offering 142 pre-licensure programs approved by the BRN to enroll students responded to 
the survey.  A list of the participating nursing schools is provided in the Appendix. 
 

 
 
 
 
 
 
 
  

 
 
 

                                                 

1 In this 2012 report there are 132 schools in California that offer a prelicense nursing program.  Some nursing schools 
offer more than one program, which is why the number of programs (n=142) is greater than the number of schools.  In 
addition, some schools offer their programs at more than one campus.  When these satellite campuses are counted, 
California’s 132 nursing schools offer 142 prelicense programs at 160 different locations.   

Program Type # Programs Responded Total # Programs Response Rate 

ADN 80 80 100% 

LVN to ADN 7 7 100% 

BSN 39 39 100% 

ELM 16 16 100% 

Total Programs 142 142 100% 
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DATA SUMMARY AND HISTORICAL TREND ANALYSIS  

 
This analysis presents pre-licensure program data from the 2011-2012 BRN School Survey in 
comparison with data from previous years of the survey.  Data items addressed include the number 
of nursing programs, enrollments, completions, retention rates, NCLEX pass rates, new graduate 
employment, student and faculty census data, the use of clinical simulation, availability of clinical 
space, and student clinical practice restrictions.  
 
 
Trends in Pre-Licensure Nursing Programs 
 
Number of Nursing Programs 

 
In 2011-2012, a total of 142 pre-licensure nursing programs in California enrolled students.  This 
represents a net loss of 3 nursing programs over the previous year (2 ADN programs and 1 ELM 
program). This is the first time in ten years that the number of nursing programs in California has 
decreased.  Most pre-licensure nursing programs in California are public.  However, the share of 
public programs has been decreasing over the past ten years, from a high of 85.1% (n=86) of pre-
licensure nursing programs in 2002-2003 to its current share of 74.6% (n=106) in 2011-2012. Private 
schools have accounted for almost all new program growth since 2006-2007. 
 

Number of Nursing Programs      
 

 
 

  Academic Year 

  
2002-
2003 

2003-
2004 

2004-
2005 

2005-
2006 

2006-
2007 

2007-
2008 

2008-
2009 

2009-
2010 

2010-
2011 

2011-
2012 

Total Number of  Nursing 
Programs 

101 104 109 117 130 132 138 139 145 142 

 ADN  73 73 76 77 82 84 86 86 89 87 

 BSN  23 23 24 26 32 32 36 37 39 39 

 ELM  5 8 9 14 16 16 16 16 17 16 

 Public  86 87 90 96 105 105 105 105 107 106 

 Private  15 17 19 21 25 27 33 34 38 36 

Total Number of Schools* 97 99 102 105 117 119 125 125 131 132 
*Since some nursing schools admit students in more than one program, the number of nursing programs is greater than the number of 
nursing schools in the state. 

 
 
The share of nursing programs that partner with another nursing school that offers a higher degree 
has been increasing since 2007-2008.  In 2011-2012, 35.2% of nursing programs (n=50) 
collaborated with another program that offered a higher degree than offered at their own program. 
 

Partnerships 

Academic Year 

2005- 
2006

2006- 
2007

2007- 
2008

2008- 
2009

2009- 
2010 

2010- 
2011 

2011- 
2012

Schools that partner with another 
program that leads to a higher degree 

7.7% 6.9% 6.8% 13.8% 25.2% 30.3% 35.2% 

Total number of programs 117 130 132 138 139 145 142 

*These data were collected for the first time in 2005-2006.  
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Admission Spaces and New Student Enrollments 
  

In 2008-2009, the number of spaces available for new students in nursing programs reached a high 
of 12,812.  Since then, however, the number of available spaces has decreased by 3.3%.  In 2011-
2012, there were 12,391 spaces available for new students and these spaces were filled with a total 
of 13,677 students.  This represents the second consecutive year in which new student enrollments 
declined, after having increased every year in the ten years prior to the 2010-2011 academic year.  
The share of nursing programs that reported filling more admission spaces than were available also 
fell slightly, from 48.3% (n=70) in 2010-2011 to 47.9% (n=68) in 2011-2012.  The most frequently 
reported reason for doing so was to account for attrition. 
 
Availability and Utilization of Admission Spaces      

      Academic Year 

      
2002-
2003 

2003-
2004 

2004-
2005 

2005-
2006 

2006-
2007 

2007-
2008 

2008-
2009 

2009- 
2010 

2010-
2011 

2011-
2012 

Spaces Available 7,601 7,797 9,026 10,523 11,475 11,773 12,812 12,797 12,643 12,391 

New Student Enrollments 7,457 7,825 8,926 11,131 12,709 12,961 13,988 14,228 13,939 13,677 

% Spaces Filled 98.1% 100.4% 98.9% 105.8% 110.8% 110.1% 109.2% 111.2% 110.3% 110.4% 

 
Nursing programs continue to receive more applications requesting entrance into their programs 
than can be accommodated.  The number of qualified applications nursing programs received in 
2011-2012 increased 2.2% (n=818) over the previous year, reversing the first decline in the past ten 
years that occurred in 2010-2011.  In 2011-2012, 64.6% of the 38,665 qualified applications to 
California nursing education programs were not accepted for admission.  Since these data represent 
applications and an individual can apply to multiple nursing programs, the number of applications is 
likely greater than the number of individuals applying for admission to nursing programs in 
California. 
 

Student Admission Applications*        

  Academic Year 

  
2002-
2003 

2003-
2004 

2004-
2005 

2005-
2006 

2006-
2007 

2007-
2008 

2008-
2009 

2009- 
2010 

2010-
2011 

2011-
2012 

Qualified Applications 13,926 17,887 20,405 28,410 28,506 34,074 36,954 41,634 37,847 38,665 

   ADN 9,531 12,585 14,615 19,724 19,559 25,021 26,185 28,555 24,722 23,913 

   BSN 3,301 3,964 4,914 7,391 7,004 7,515 8,585 10,680 11,098 12,387 

   ELM 1,094 1,338 876 1,295 1,943 1,538 2,184 2,399 2,027 2,365 

% Qualified Applications 
Not Accepted 

46.5% 56.3% 56.3% 60.8% 55.4% 62.0% 62.1% 65.4% 63.2% 64.6% 

*Since these data represent applications rather than individuals, the increase in qualified applications may not represent an equal growth 
in the number of individuals applying to nursing school. 
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New student enrollments have almost doubled since the 2002-2003 academic year.  However, the 
total number of students enrolled in a nursing program in California decreased for the second 
consecutive year, declining by 1.9% (n=262) between 2010-2011 and 2011-2012.  New enrollments 
in both ADN and ELM programs were responsible for the decrease.  In the last year, new student 
enrollments decreased by 3.6% (n=277) in ADN programs and 9.7% (n=88) in ELM programs (there 
were 2 fewer ADN programs and 1 less ELM program).  In contrast, new student enrollments in BSN 
programs saw a 1.9% increase (n=103).  New student enrollment at private nursing programs 
remained steady in 2011-2012, which means the enrollment decline was driven by public programs.  
Since their peak in 2006-2007, new student enrollments in public programs have fallen 14% 
(n=1,443), while at private programs they’ve more than doubled (n=2,411). 
 

New Student Enrollment by Program Type    

  Academic Year 

 
2002-
2003 

2003-
2004 

2004-
2005 

2005-
2006 

2006-
2007 

2007-
2008 

2008-
2009 

2009- 
2010 

2010-
2011 

2011-
2012 

New Student Enrollment 7,457 7,825 8,926 11,131 12,709 12,961 13,988 14,228 13,939 13,677 

    ADN 5,316 5,547 6,160 7,778 8,899 8,847 9,412 8,594 7,688 7,411 

    BSN  1,903 1,960 2,371 2,709 3,110 3,404 3,821 4,842 5,342 5,445 

    ELM  238 318 395 644 700 710 755 792 909 821 

    Private  980 1,150 1,614 2,024 2,384 2,704 3,774 4,607 4,773 4,795 

    Public  6,477 6,675 7,312 9,107 10,325 10,257 10,214 9,621 9,166 8,882 

  
 
Student Census Data 

 
The total number of students enrolled in California nursing programs on October 15, 2012 declined 
in comparison to the previous year, from 26,531 to 25,670.  Although the total number of ELM 
students enrolled dropped slightly (5.4%, n=96), the overall decline is mainly the result of fewer ADN 
students, whose total numbers fell by 9.1% (n=1,181) between 2011 and 2012.  Of the total student 
body in California’s pre-license nursing programs at the time of the census, 46.2% (n=11,860) were 
in ADN programs, 47.2% (n=12,128) in BSN programs, and 6.6% (n=1,682) in ELM programs.  This 
marks the first time that BSN students comprise the largest share of all students enrolled in 
California RN programs.  
 

 

Student Census Data*     

  Year 

 Program Type 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 
  ADN Program 9,547 9,939 11,117 12,632 14,191 14,304 14,987 14,011 13,041 11,860 

  BSN Program 4,254 5,279 5,669 6,285 6,799 7,956 9,288 10,242 11,712 12,128 

  ELM Program 148 368 804 659 896 1,290 1,405 1,466 1,778 1,682 

Total Nursing Students 15,194 16,412 18,061 20,327 22,524 23,550 25,680 25,719 26,531 25,670 
*Census data represent the number of students on October 15th of the given year.   
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Student Completions  
 

Student completions increased 1.4% (n=148) in 2011-2012 after declining for the first time in ten 
years between 2009-2010 and 2010-2011.  As with new student enrollments, BSN and ELM 
completions continued to increase, while ADN programs reported fewer graduates in 2011-2012 
compared with previous years.  Although the share has grown smaller, ADN graduates continue to 
represent a majority (57%) of all students completing a prelicense nursing program in California. 
 

Student Completions        

  Academic Year 

  
2002-
2003 

2003-
2004 

2004-
2005 

2005-
2006 

2006-
2007 

2007-
2008 

2008-
2009 

2009-
2010 

2010-
2011 

2011-
2012 

Student Completions 5,623 6,158 6,677 7,528 8,317 9,580 10,630 11,512 10,666 10,814 

   ADN 4,027 4,488 4,769 5,351 5,885 6,527 7,990 7,690 6,619 6,162 

   BSN 1,412 1,479 1,664 1,861 2,074 2,481 2,788 3,157 3,330 3,896 

   ELM 184 191 244 316 358 572 663 665 717 756 

 
 
Retention and Attrition Rates 

 
Of the 9,595 students scheduled to complete a nursing program in the 2011-2012 academic year, 
78.9% (n=7,570) completed the program on-time, 6.6% (n=631) are still enrolled in the program, and 
14.5% (n=1,394) dropped out or were disqualified from the program.  At 78.9%, the 2011-2012 
retention rate is the highest in the past ten years. 
  
Student Retention and Attrition     

  Academic Year 

  
2002-
2003 

2003-
2004 

2004-
2005 

2005-
2006 

2006-
2007 

2007-
2008 

2008-
2009 

2009- 
2010 

2010-
2011 

2011-
2012 

Students Scheduled to 
Complete the Program 8,208 8,151 8,507 8,208 8,852 9,769 10,630 10,162 10,007 9,595 

    Completed On Time 5,621 5,831 6,055 6,047 6,437 7,254 7,990 7,845 7,742 7,570 

    Still Enrolled 1,314 1,082 710 849 996 950 1,078 928 742 631 

    Attrition 1,273 1,238 1,742 1,312 1,419 1,565 1,562 1,389 1,523 1,394 

    Completed Late‡        615 487 435 

Retention Rate* 68.5% 71.5% 71.2% 73.7% 72.7% 74.3% 75.2% 77.2% 77.4% 78.9% 

Attrition Rate 15.5% 15.2% 20.5% 16.0% 16.0% 16.0% 14.7% 13.7% 15.2% 14.5% 

% Still Enrolled 16.0% 13.3% 8.3% 10.3% 11.3% 9.7% 10.1% 9.1% 7.4% 6.6% 
*Retention rate = (students who completed the program on-time) / (students scheduled to complete the program) 
Blank cells indicated that the applicable information was not requested in the given year.

 

  

 

                                                 

‡ Data were collected for the first time in the 2009-2010 survey.  These completions are not included in the calculation of 
either the retention or attrition rates. 
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Attrition rates vary by program type.  In 2011-2012, attrition rates decreased in all program types but 
continue to be lowest among ELM programs and highest among ADN programs.  Attrition rates are 
also higher in public nursing (15.5%) programs compared with private programs (10.9%). 
 
Attrition Rates by Program Type     

  Academic Year 

Program Type 
2002-
2003 

2003-
2004 

2004-
2005 

2005-
2006 

2006-
2007 

2007-
2008 

2008-
2009 

2009- 
2010 

2010-
2011 

2011-
2012 

    ADN 19.1% 17.0% 23.7% 18.3% 19.0% 19.0% 17.6% 16.6% 18.1% 17.7% 

    BSN  8.1% 10.8% 11.0% 10.5% 8.7% 8.6% 9.0% 8.1% 10.0% 9.7% 

    ELM  3.2% 4.7% 14.3% 5.0% 7.2% 5.6% 5.2% 5.6% 8.9% 7.3% 

    Private  9.6% 10.1% 15.9% 14.6% 7.9% 9.2% 10.0% 8.9% 12.4% 10.9% 

    Public  16.7% 15.9% 21.2% 16.2% 17.7% 17.5% 16.0% 14.8% 15.9% 15.5% 
   

Retention and attrition rates have fluctuated over the ten-year period as documented in the above 
tables.  Changes to the survey that occurred between 2003-2004 and 2005-2006 may have affected 
the comparability of these data over time. 
 
 
Retention and Attrition Rates for Accelerated Programs 
 
The attrition rate for accelerated programs in 2010-2011 was much higher by comparison with 
previous years, reversing what had been a declining rate.  However, the data for 2011-2012 show a 
return to lower attrition rates, with an overall rate of 4.1%.  The 2011-2012 average retention rate for 
accelerated programs (90.2%) was much higher compared to traditional programs (78.9%). 
 
Student Retention and Attrition for Accelerated Programs** 

 Academic Year 

  
2007-
2008 

2008-
2009 

2009- 
2010 

2010-
2011 

2011-
2012 

Students Scheduled to 
Complete the Program 686 784 1,159 1,040 1,281 

    Completed On Time 569 674 1,059 878 1,156 

    Still Enrolled 88 83 71 69 72 

    Attrition 28 27 29 93 53 

    Completed Late‡   45 34 72 

Retention Rate* 82.9% 86.0% 91.4% 84.4% 90.2% 

Attrition Rate 4.1% 3.4% 2.5% 8.9% 4.1% 

% Still Enrolled 12.8% 10.6% 6.1% 6.6% 5.6% 
*Retention rate = (students who completed the program on-time) / (students scheduled to complete the program) 
**These data were collected for the first time in 2007-2008. 
Blank cells indicated that the applicable information was not requested in the given year. 

 

                                                 

‡ Data were collected for the first time in the 2009-2010 survey.  These completions are not included in the calculation of 
either the retention or attrition rates. 
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Attrition rates in accelerated ADN programs continued the improvement seen in previous years, 
declining from a high of 24.7% in 2007-2008 to the current rate of 2.2% in 2011-2012.  Attrition rates 
in accelerated BSN programs have fluctuated during this five-year period, but did improve in 2011-
2012 compared to the previous year, dropping to 4.6%.  Both accelerated ADN and BSN programs 
had lower attrition rates than traditional programs.  
 
Attrition Rates by Program Type for Accelerated Programs* 

 Academic Year 

 Program Type 
2007-
2008 

2008-
2009 

2009- 
2010 

2010-
2011 

2011-
2012 

    ADN 24.7% 18.5% 6.6% 7.9% 2.2% 

    BSN 6.8% 7.0% 5.8% 9.2% 4.6% 
*These data were collected for the first time in 2007-2008. 

 
 
 
NCLEX Pass Rates 
 
Over the last ten years, NCLEX pass rates have typically been higher for ELM graduates than for 
ADN or BSN program graduates.  Improved pass rates for ADN and BSN graduates and lower pass 
rates for ELM students have narrowed this gap in recent years, and for the first time in the past 
decade NCLEX pass rates for ADN programs were highest overall. 

First Time NCLEX Pass Rates* 

Program Type 

Academic Year 

2002-
2003 

2003-
2004 

2004-
2005 

2005-
2006 

2006-
2007 

2007-
2008 

2008-
2009 

2009-
2010 

2010-
2011 

2011-
2012 

   ADN 85.1% 85.1% 85.0% 87.3% 87.8% 85.4% 87.5% 88.6% 87.4% 89.8% 

   BSN 84.9% 84.9% 83.3% 83.1% 89.4% 85.9% 88.7% 89.2% 87.9% 88.7% 

   ELM 97.4% 93.6% 92.0% 92.4% 89.6% 92.3% 90.6% 89.6% 88.2% 88.9% 
*NCLEX pass rates for students who took the exam for the first time in the past five years.   

 
NCLEX pass rates for students graduated from accelerated nursing programs are comparable to 
pass rates of students who completed traditional programs.  While the pass rates for both types of 
programs have fluctuated over time, accelerated ADN programs had a lower 2011-2012 average 
pass rate compared to their traditional counterparts.   
 
First Time NCLEX Pass Rates for Accelerated Programs* 

 Academic Year 

 Program Type 
2007-
2008 

2008-
2009 

2009- 
2010 

2010-
2011 

2011-
2012 

    ADN 86.7% 93.7% 89.0% 83.9% 85.8% 

    BSN 89.4% 92.1% 88.5% 90.9% 88.3% 
*These data were collected for the first time in 2007-2008. 
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Employment of Recent Nursing Program Graduates2 
 
The largest share of RN program graduates work in hospitals.  Although this share has been 
decreasing in recent years, from a high of 88.0% in 2007-2008, it did increase over the past year.  In 
2011-2012, programs reported that 60.2% of graduates where employed in hospitals.  Similarly, the 
share of new graduates working as nurses in California has been decreasing since 2007-2008, but it 
was slightly higher in 2011-2012 compared to the previous year.  Nursing programs reported that 
17.5% of their 2011-2012 graduates had been unable to find employment by October 2012, down 
from 21.8% a year ago. 
 
Employment of Recent Nursing Program Graduates*     

  Academic Year 

 Employment Location 
2004-
2005 

2005-
2006 

2006-
2007 

2007-
2008 

2008-
2009 

2009-
2010 

2010-
2011 

2011-
2012 

Hospital 72.6% 80.1% 84.3% 88.0% 71.4% 59.0% 54.4% 60.2% 

Long-term care facilities  0.8% 3.7% 2.7% 8.4% 9.7% 7.8% 8.0% 

Community/public health facilities  2.4% 3.4% 2.2% 5.4% 3.9% 4.5% 3.6% 

Other healthcare facilities  1.8% 2.9% 3.1% 5.6% 6.0% 5.0% 5.1% 

Other  1.4% 6.1% 4.0% 15.6% 14.8% 6.5% 4.2% 

Unable to find employment*      27.5% 21.8% 17.5% 

In California 59.9% 77.5% 87.8% 91.5% 83.4% 81.1% 68.0% 69.5% 
*These data were added to the survey in 2009-10.  
Blank cells indicated that the applicable information was not requested in the given year. 

 
 
 

                                                 

2 Graduates whose employment setting was reported as “unknown” have been excluded from this table.  In 2011-2012, on 
average, the employment setting was unknown for 21% of recent graduates. 
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Clinical Simulation in Nursing Education 
 

Between 8/1/11 and 7/31/12, 128 of California’s 132 nursing schools reported using clinical 
simulation3.  Of the remaining four schools not using clinical simulation, two began using clinical 
simulation since 7/31/12 and one has plans to start using simulation in the next year.   
 

The most frequently reported reasons for why schools used a clinical simulation center in 2011-2012 
were, again, to provide clinical experience not available in a clinical setting, to standardize clinical 
experiences, and to check clinical competencies.  Of the 128 schools that used clinical simulation 
centers in 2011-2012, 65.6% (n=84) plan to expand the center.   
 
Reasons for Using a Clinical Simulation Center* 

Reason 2007-08 2008-09 2009-10 2010-11 2011-12 

To standardize clinical experiences 80.9% 75.7% 82.5% 90.0% 85.9% 

To provide clinical experience not available in a clinical setting 73.5% 70.3% 85.1% 85.0% 78.9% 

To check clinical competencies 69.1% 73.9% 80.7% 71.7% 74.2% 

To make up for clinical experiences 55.9% 56.8% 62.2% 58.3% 58.6% 

To increase capacity in your nursing program 22.1% 14.4% 13.8% 16.7% 14.1% 

Number of schools that use a clinical simulation center 68 111 116 120 128 
*These data were collected for the first time in 2006-2007.  However, changes in these questions for the 2007-2008 administration of the 
survey and lack of confidence in the reliability of the 2006-2007 data prevent comparability of the data.  Therefore, data prior to 2007-
2008 are not shown. 

 

                                                 

3 Clinical simulation provides a simulated real-time nursing care experience using clinical scenarios and low to hi-fidelity 
mannequins, which allow students to integrate, apply, and refine specific skills and abilities that are based on theoretical 
concepts and scientific knowledge.  It may include videotaping, de-briefing and dialogue as part of the learning process.   
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Clinical Space & Clinical Practice Restrictions‡ 
 
The number of California nursing programs reporting they were denied access to either a clinical 
placement, unit or shift declined from 93 programs in 2010-2011 to 85 programs in 2011-2012 (the 
total was 77 programs in 2009-2010).  Just under half of the programs (46.4%, n=65) that reported 
data indicated they were denied access to clinical units and placements, while 26.6% (n=37) were 
denied access to a clinical shift during the 2011-2012 academic year.  Access to an alternative 
clinical site depended on the type of space denied.  Approximately one-third (32.3%) of programs 
denied clinical placement were offered an alternative, compared to 44.6% of programs denied a 
clinical unit, and 83.8% of programs denied a clinical shift.  The lack of access to clinical space 
resulted in a loss of 266 clinical placements, 131 units and 54 shifts, which affected 1,006 students. 
 

Denied Clinical Space4 2010-11 2011-12 
Programs Denied Clinical Placement 72 65 

    Programs Offered Alternative by Site 17 21 

    Placements Lost 270 266 

Number of programs that reported 142 140 

Programs Denied Clinical Unit 66 65 

    Programs Offered Alternative by Site 35 29 

    Units Lost 118 131 

Number of programs that reported 142 139 

Programs Denied Clinical Shift 41 37 

    Programs Offered Alternative by Site 31 31 

    Shifts Lost 77 54 

Number of programs that reported 141 139 

Total number of students affected 2,190 1,0065 

                                                 

‡ Data were collected for the first time in the 2009-2010 or 2010-2011 survey. 
4 Some of these data were collected for the first time in 2009-2010.  However, changes in these questions for the 2010-
2011 administration of the survey prevent comparability of the data.  Therefore, data prior to 2010-2011 is not shown. 
5 Only 46 of the 85 programs that reported experiencing a loss of clinical placements, units, or shifts also reported the total 
number of students affected by the loss. 
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Competition for space arising from an increase in the number of nursing students continued to be 
the most frequently reported reason why programs were denied clinical space, though the share of 
programs citing it as a reason declined compared to the previous year.  All other reasons for clinical 
space being unavailable were reported more frequently in 2011-2012 compared to one year ago.  
Clinical space being denied for reasons related to nurse residency programs, or to staff nurse 
overload saw the greatest increase. 
 
Reasons for Clinical Space Being Unavailable 

 

Data were collected for the first time in the 2009-2010 or 2010-2011 survey. 
Blank cells indicated that the applicable information was not requested in the given year. 

 
Reasons for lack of access to clinical space vary by program, although the predominant reason 
among all program levels remains competition from the increased number of nursing students.  Staff 
nurse overload/insufficient qualified staff and a decrease in patient census was also a frequently 
cited reason by both BSN and ELM programs.  Just over one-half of all ADN programs reported 
being displaced by another program as a reason for being denied access to clinical space, and not 
accepting ADN students was a barrier to finding clinical space only for ADN programs. 
 
Reasons for Clinical Space Being Unavailable, by Program Type, 2011-2012 

Reasons for Clinical Space Being Unavailable 

Program Type 

ADN BSN ELM Total 
Competition for clinical space due to increase in number of 
nursing students in region 

53.8% 68.0% 62.5% 58.8% 

Staff nurse overload or insufficient qualified staff 48.1% 64.0% 62.5% 54.1% 

Displaced by another program 51.9% 36.0% 25.0% 44.7% 

Decrease in patient census 26.9% 40.0% 37.5% 31.8% 

Closure, or partial closure, of clinical facility 17.3% 44.0% 25.0% 25.9% 

Nurse residency programs 19.2% 44.0% 50.0% 29.4% 

No longer accepting ADN students 34.6% 0% 0% 21.2% 

Clinical facility seeking magnet status 26.9% 0% 25.0% 18.8% 

Change in facility ownership/management 13.5% 12.0% 12.5% 12.9% 

Implementation of Electronic Health Record system 1.9% 8.0% 0% 3.5% 

Other 7.7% 8.0% 12.5% 8.2% 

Number of programs that reported 52 25 8 85 

 

Reasons for Clinical Space Being Unavailable 2009-10 2010-11 2011-12 
Competition for clinical space due to increase in 
number of nursing students in region 

71.4% 64.5% 58.8% 

Staff nurse overload or insufficient qualified staff 54.5% 46.2% 54.1% 

Displaced by another program 62.3% 40.9% 44.7% 

Decrease in patient census 35.1% 30.1% 31.8% 

Closure, or partial closure, of clinical facility  23.7% 25.9% 

Nurse residency programs 28.6% 18.3% 29.4% 

No longer accepting ADN students 26.0% 16.1% 21.2% 

Clinical facility seeking magnet status 36.4% 12.9% 18.8% 

Change in facility ownership/management  11.8% 12.9% 

Implementation of Electronic Health Records system   3.5% 

Other 20.8% 9.7% 8.2% 

Number of programs that reported 77 93 85 
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Programs that lost access to clinical space were asked to report on the strategies used to cover the 
lost placements, sites, or shifts.  The most frequently reported strategy (64.7%) was to replace the 
lost clinical space at a different site currently being used by the program.  Nearly one-half of the 
programs reported being able to replace lost space by adding a new clinical site (48.2%), or with 
replacement at the same clinical site (47.1%).     
 
Strategies to Address the Loss of Clinical Space, 2011-2012* 

 
 
 
 
 
 
 
 
 
 

*Data were collected for the first time during the 2011-2012 survey. 

 
 
39.4% (n=56) of nursing programs in the state reported an increase in out-of-hospital clinical 
placements in 2011-2012.  The most frequently reported non-hospital clinical site to see an increase 
in placements was a public health/community health agency, reported by 51.8% of all responding 
programs.  This marks an eight percent increase by comparison with last year.  Medical practice 
sites/clinics/physician offices saw a ten percent increase in the number of programs reporting 
increased placements.  Outpatient mental health/substance abuse clinics and case 
management/disease management clinical sites were also more frequently reported as seeing an 
increase in placements compared with one year ago.  
 

Alternative Clinical Sites* 2010-11 2011-12 
Public health or community health agency  43.6% 51.8% 

Skilled nursing/rehabilitation facility  47.3% 46.4% 

Outpatient mental health/substance abuse  36.4% 42.9% 

Medical practice, clinic, physician office  23.6% 33.9% 

Home health agency/home health service  30.9% 32.1% 

School health service (K-12 or college)  30.9% 30.4% 

Hospice  25.5% 25.0% 

Surgery center/ambulatory care center  20.0% 23.2% 

Urgent care, not hospital-based  9.1% 12.5% 

Case management/disease management  7.3% 12.5% 

Correctional facility, prison or jail  5.5% 7.1% 

Occupational health or employee health service  5.5% 5.4% 

Renal dialysis unit  12.7% 5.4% 

Number of programs that reported 55 56 
*These data were collected for the first time in 2010-2011. 
 
 

Strategy to Address Lost Clinical Space 2011-12 
Replaced lost space at different site currently used by nursing program 64.7% 

Added/replaced lost space with new site  48.2% 

Replaced lost space at same clinical site 47.1% 

Clinical simulation 29.4% 

Reduced student admissions 8.2% 

Other 9.4% 

Number of programs that reported 85 
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In 2011-2012, 101 of 132 schools (76.5%) reported that pre-licensure students in their programs had 
encountered restrictions to clinical practice imposed on them by clinical facilities. The most common 
types of restrictions students faced continued to be access to the clinical site itself, due to a visit 
from the Joint Commission or another accrediting agency, access to bar coding medication 
administration, and access to electronic medical records. Schools reported that the least common 
types of restrictions students faced were direct communication with health care team members, 
access to glucometers, and IV medication administration. 
 

Common Types of Restricted Access for RN 
Students 

2009-10 2010-11 2011-12 

Clinical site due to visit from accrediting agency 
(Joint Commission) 

68.1% 71.0% 75.0% 

Bar coding medication administration 70.3% 58.0% 69.0% 

Electronic Medical Records 70.3% 50.0% 67.0% 

Student health and safety requirements  39.0% 44.0% 

Automated medical supply cabinets 53.1% 34.0% 36.0% 

Glucometers 37.2% 33.0% 30.0% 

IV medication administration 27.7% 31.0% 31.0% 

Some patients due to staff workload  31.0% 38.0% 

Alternative setting due to liability 20.2% 13.0% 23.0% 

Direct communication with health team 11.8% 12.0% 16.0% 

Number of schools that reported 94 100 101 
Blank cells indicated that the applicable information was not requested in the given year. 
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Faculty Census Data 
 

The total number of nursing faculty increased by 1.4% (n=60) compared with last year.  On October 
15, 2012, there were 4,119 total nursing faculty6.  Of these faculty, 36.1% (n=1,488) were full-time 
and 63.9% (n=2,631) were part-time.  Compared to the previous year, the number of full-time faculty 
stayed nearly the same while the number of part-time faculty increased slightly (2.5%). 
 

The need for faculty continues to outpace the number of active faculty.  On October 15, 2012, 
schools reported 355 vacant faculty positions.  These vacancies represent a 7.9% faculty vacancy 
rate, which is the highest rate reported in the past decade.  

Faculty Census Data1       
 

    Year  

    2003 2004 2005*2 2006* 2007* 2008 2009 2010 2011 2012 

Total Faculty 2,031 2,207 2,432 2,723 3,282 3,471 3,630 3,773 4,059 4,119 

     Full-time  1,087 1,061 930 1,102 1,374 1,402 1,453 1,444 1,493 1,488 

     Part-time 944 1,146 959 1,619 1,896 2,069 2,177 2,329 2,566 2,631 

Vacancy Rate** 5.9% 3.7% 6.0% 6.6% 5.9% 4.7% 4.7% 4.9% 4.9% 7.9% 

     Vacancies 128 84 154 193 206 172 181 196 210 355 
*The sum of full- and part-time faculty did not equal the total faculty reported in these years.  
**Vacancy rate = number of vacancies/(total faculty + number of vacancies)     
1 - Census data represent the number of faculty on October 15th of the given year.    
2 - Faculty vacancies were estimated based on the vacant FTEs reported.   

 

 
In 2011-2012, 87 of 132 schools (65.9%) reported that faculty in their programs work an overloaded 
schedule, and 94.3% (n=82) of these schools pay the faculty extra for the overloaded schedule. 
 

Overloaded Schedules for Faculty 
Academic Year 

2008-09 2009-10 2010-11 2010-11 

Schools with overloaded faculty 81 84 85 87 

   Share of schools that pay faculty extra for the overload 92.6% 90.5% 92.9% 94.3% 

Total number of schools 125 125 131 132 
*These data were collected for the first time in 2008-09. 

 
 

                                                 

6 Since faculty may work at more than one school, the number of faculty reported may be greater than the actual number of 
individuals who serve as faculty in California nursing schools. 
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Summary 
  

Over the past decade, the number of California pre-licensure nursing programs has grown 
dramatically, increasing from 101 programs in 2002-2003 to 142 programs in 2011-2012.  In the past 
four years, the share of nursing programs that partner with other schools to offer programs that lead 
to a higher degree has increased from 8% to 35%.   
 
New student enrollments more than doubled in the ten-year period between 2000-2001 and 2009-
2010, but since then new enrollments have been declining.  In each of the past two years 
California’s pre-licensure nursing programs have reported fewer admission spaces and new student 
enrollments than the previous year.  Nursing programs continue to receive more qualified 
applications than they can admit.  Qualified applications for the 2010-2011 declined significantly 
from the previous year, and despite another drop for ADN programs, in 2011-2012 they increased 
slightly overall (2.1%).  This small gain was the result of growth in qualified applications to both BSN 
and ELM programs.   
 
In 2011-2012, pre-licensure RN programs reported 10,814 completions, almost double the 5,623 
completions reported in 2002-2003.  In 2010-2011, nursing programs reported fewer students 
graduating from their programs compared to the previous year for first time in a decade.  In 2011-
2012 this decline was reversed, but only slightly (a 1.4% increase).  If retention rates remain at 
current levels, the declining rate of growth among new student enrollments will likely lead to further 
declines in the number of graduates from California nursing programs.  At the time of the survey, 
17.5% of new nursing program graduates were unable to find employment. 
 
Clinical simulation has become widespread in nursing education, with 97% (n=128) of schools 
reporting using it in some capacity.  It is seen by schools as an important tool for providing clinical 
experiences that are otherwise not available to students, and for standardizing students’ clinical 
experiences and monitoring clinical competencies.  The importance of clinical simulation is 
underscored by data showing an increase in out-of-hospital clinical placements and an increasing 
share of programs that report being denied access to clinical placement sites that were previously 
available to them.  In addition, 76% of schools (n=100) reported that their students had faced 
restrictions to specific types of clinical practice during the 2010-2011 academic year. 
 
Expansion in RN education has required nursing programs to hire more faculty to teach the growing 
number of students. Although the number of nursing faculty has more than doubled in the past ten 
years, from 2,031 in 2003 to 4,119 in 2012, faculty hires have not kept pace with the growth in 
California pre-licensure nursing programs.  In 2012, 355 faculty vacancies were reported, 
representing a faculty vacancy rate of 7.9%.  This is the highest reported rate over the past ten 
years, and a shortage of faculty remains one of the key obstacles to RN program expansion. 
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APPENDICES 

 

APPENDIX A – List of Survey Respondents by Degree Program 

 
ADN Programs (80) 
 
American River College 
Antelope Valley College 
Bakersfield College 
Butte Community College 
Cabrillo College 
Cerritos College 
Chabot College 
Chaffey College 
Citrus College 
City College of San Francisco 
College of Marin 
College of San Mateo 
College of the Canyons 
College of the Desert 
College of the Redwoods 
College of the Sequoias 
Contra Costa College  
Copper Mountain College 
Cuesta College 
Cypress College 
De Anza College 
East Los Angeles College 
El Camino College - Compton Education Center 
El Camino College 

   Everest College 
Evergreen Valley College 
Fresno City College 
Glendale Community College 
Golden West College 
Grossmont College 
Hartnell College 
Imperial Valley College 

*ITT Technical Institute 
Kaplan College (formerly Maric College) 
Long Beach City College 
Los Angeles City College 
Los Angeles County College of Nursing & Allied 

Health 
Los Angeles Harbor College 
Los Angeles Southwest College 
Los Angeles Trade-Tech College  

Los Angeles Valley College 
Los Medanos College  
Mendocino College 
Merced College 
Merritt College 
Mira Costa College  

†Modesto Junior College 
Monterey Peninsula College 
Moorpark College 
Mount Saint Mary's College 
Mount San Antonio College 
Mount San Jacinto College 
Napa Valley College 
Ohlone College 

†Pacific Union College 
Palomar College 
Pasadena City College 
Pierce College 
Porterville College  
Rio Hondo College  
Riverside City College 
Sacramento City College 
Saddleback College 
San Bernardino Valley College 
San Diego City College  
San Joaquin Delta College 
San Joaquin Valley College 
Santa Ana College 
Santa Barbara City College 
Santa Monica College 
Santa Rosa Junior College 
Shasta College 
Shepherd University 
Sierra College 
Solano Community College 
Southwestern College 
Ventura College 
Victor Valley College  

   West Hills College Lemoore 
Yuba College 

 



2011-2012 BRN Annual School Report 

University of California, San Francisco  19 

 
 
LVN to ADN Programs Only (7) 
 
Allan Hancock College  
Carrington College (formerly Western 

Career College – Sacramento) 
College of the Siskiyous 
Gavilan College 

Mission College 
Reedley College at Madera Community 
     College Center 
Unitek College 

 
 
BSN Programs (39) 
 
American University of Health Sciences 
Azusa Pacific University 
Biola University 
California Baptist University 

   CSU Bakersfield 
†CSU Channel Islands 

CSU Chico  
CSU East Bay 
CSU Fresno 
CSU Fullerton 
CSU Long Beach 
CSU Los Angeles 
CSU Northridge 
CSU Sacramento 

†CSU San Bernardino 
†CSU San Marcos 
†CSU Stanislaus 

Concordia University Irvine 
   Dominican University of California 

Holy Names University 

Humboldt State University 
Loma Linda University 
Mount Saint Mary's College 

†National University 
Point Loma Nazarene University 

†Samuel Merritt University 
San Diego State University 

†San Francisco State University 
Simpson University 
Sonoma State University 
University of California Irvine 
University of California Los Angeles 
University of Phoenix - Northern California 
University of San Francisco 
The Valley Foundation School of Nursing at 

San Jose State University  
   West Coast University – Inland Empire 

West Coast University – Los Angeles 
   West Coast University – Orange County 
   Western Governors University

 
 
ELM Programs (16) 
 

†Azusa Pacific University 
California Baptist University 
CSU Dominguez Hills 
CSU Fresno 
CSU Fullerton 
CSU Long Beach 
CSU Los Angeles 
Charles R. Drew University 

†Samuel Merritt University 

†San Francisco State University 
United States University 

 (formerly InterAmerican College) 
University of California Los Angeles 
University of California San Francisco 
University of San Diego 
University of San Francisco 
Western University of Health Sciences

† Program offered at satellite campuses 
* - New programs in 2011-2012 
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APPENDIX B – BRN Education Issues Workgroup 

 
 
BRN Education Issues Workgroup Members 
 
Members   Organization 
Loucine Huckabay, Chair California State University, Long Beach 
Audrey Berman   Samuel Merritt University 
Liz Close   Sonoma State University 
Brenda Fong   Community College Chancellor’s Office 
Patricia Girczyc   College of the Redwoods 
Marilyn Herrmann  Loma Linda University 
Deloras Jones   California Institute for Nursing and Health Care 
Stephanie Leach   Kaiser Foundation Health Plan 
Judy Martin-Holland  University of California, San Francisco 
Tammy Rice   Saddleback College 
 
Ex-Officio Member 
Louise Bailey   California Board of Registered Nursing 
 
Project Manager 
Julie Campbell-Warnock California Board of Registered Nursing 
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